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"All employers must comply with The Uniformed Services Employment and
Reemployment Rights Act (USERRA), but last year, the U.S. Department of
Labor received over 1500 complaints from returning service people. The majority
of cases found the employer's to be at fault. Thompson created Employer's
Guide to Military Leave Compliance to help you tackle the complexities of federal
regulations while streamlining and simplifying the reinstatement
process."--Publisher's website.
Provides employers and their human resource staff various strategies, tips, and
contact information for job advertising and recruitment on the Internet
Discusses the employment process, including such issues as sexual harassment,
discrimination, health and safety benefits, and discipline.
Employees with an Autism Spectrum Disorder (ASD) may be hugely beneficial to
a workforce, but it can be difficult for individuals with no formal training to manage
these employees successfully. This definitive guide will help managers and
colleagues successfully interact with and support these professionals on the
autism spectrum so as to ensure mutual success. Integrate Autism Employment
Advisors use their experience advising employers on how to successfully employ
professionals on the autism spectrum to identify the everyday challenges faced
by employees with ASD in the workplace and sets out reasonable, practical
solutions for their managers and colleagues. Barriers to productivity are
highlighted, such as the sensory environment, miscommunication, and
inadequate training of colleagues. Easy-to-implement strategies to adapt the
working environment are provided, such as agreeing on non-verbal cues to signal
ending a conversation or establishing parameters for appropriate email length.
This book is an essential resource for anyone who works with professionals on
the autism spectrum. It will allow them to engage with and support their
colleagues on the autism spectrum in a respectful way and help them achieve a
greater level of working success.
"The United States Code is the official codification of the general and permanent laws
of the United States of America. The Code was first published in 1926, and a new
edition of the code has been published every six years since 1934. The 2012 edition of
the Code incorporates laws enacted through the One Hundred Twelfth Congress,
Second Session, the last of which was signed by the President on January 15, 2013. It
does not include laws of the One Hundred Thirteenth Congress, First Session, enacted
between January 2, 2013, the date it convened, and January 15, 2013. By statutory
authority this edition may be cited "U.S.C. 2012 ed." As adopted in 1926, the Code
established prima facie the general and permanent laws of the United States. The
underlying statutes reprinted in the Code remained in effect and controlled over the
Code in case of any discrepancy. In 1947, Congress began enacting individual titles of
the Code into positive law. When a title is enacted into positive law, the underlying
statutes are repealed and the title then becomes legal evidence of the law. Currently,
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26 of the 51 titles in the Code have been so enacted. These are identified in the table of
titles near the beginning of each volume. The Law Revision Counsel of the House of
Representatives continues to prepare legislation pursuant to 2 U.S.C. 285b to enact the
remainder of the Code, on a title-by-title basis, into positive law. The 2012 edition of the
Code was prepared and published under the supervision of Ralph V. Seep, Law
Revision Counsel. Grateful acknowledgment is made of the contributions by all who
helped in this work, particularly the staffs of the Office of the Law Revision Counsel and
the Government Printing Office"--Preface.
Written for HR professionals and business people, California Employment Law: An
Employer's Guide is the essential resource for avoiding the many traps set for
California employers. This valuable reference is updated to address new developments
in 2018, including: California's new Ban the Box law; New parental leave requirement
for smaller employers; Prohibition on salary history inquiries; Prohibition on employer
cooperation with immigration authorities; Requirement that employees not be on call
during rest breaks; Requirement that employees be given one day's rest in seven; New
protections for transgender employees; Increased minimum wage; Increased pay
thresholds for overtime exemptions; WARN Act coverage of brief furlough; and much
more.
An Employer’s Guide to Managing Professionals on the Autism SpectrumJessica
Kingsley Publishers
Liability can arise in every phase of the employment relationship. And whether the tort
involves action or inaction by the president of your company or by a single manager -whether it is intentional or unintentional -- your whole organization may be liable.Protect
yourself and your organization from lawsuits and expensive settlements with this guide
to avoiding liability and successfully defending workplace tort claims.Two nationally
known employment attorneys give you a thorough review of common workplace torts,
including: -- general principles of law involved in most claims -- summaries of 175 court
cases that shape employers' responsibilities -- more than 200 practical suggestions for
avoiding liability, settling claims, and successfully litigating when necessary -summaries of state and federal laws relating to use of criminal-record information,
polygraphs, credit reports, drug testing, AIDS, smoking, and moreThis guide clearly
forewarns you of potential workplace tort hazards, advises you on minimizing exposure,
and arms you against possible million-dollar settlements and judgments.
Written especially for HR professionals and business people, California Employment
Law: An Employer's Guide is the essential resource for avoiding the many perils and
pitfalls California employers face. Comprehensively updated to address new
developments, the 2019 Edition features: new independent contractor test; new
harassment training requirements; class-action waivers in arbitration agreements; new
rules on national origin discrimination; requirement that employees be paid for minimal
preparation and concluding work; clarification of rules regarding salary history inquiries;
new NLRB standards for employee conduct policies; requirements for lawful time clock
rounding; rules for rest break pay for commissioned and piece-rate employees; and
new rules regarding lactation breaks.
The Field Guide for Employers explains in detail how Workers Compensation insurance
is priced and audited, and how employers can protect themselves from common
overcharges made by insurance companies. Everything business people need to know
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about Workers Compensation insurance, but were afraid to ask (or didn't know who to
ask).
A comprehensive guide to employment verification, authorization, and IRCA for
employers, HR professionals and managers
When all parties involved in the construction process fully understand their roles and
are able to anticipate potential points of conflict, disputes and delays will be minimised.
The Employer’s and Engineer’s Guide to the FIDIC Conditions of Contract sets out the
essential administrative requirements of a FIDIC based contract by reference to the
FIDIC 1999 Red Book. The obligations and duties of the Employer and the Engineer
are identified and discussed. Potential pitfalls are highlighted and likely consequences
pointed out. The importance of the Employer’s role in the preparation of tenders, which
fully reflect his requirements and duties and obligations arising in the execution of the
works, is emphasised. The key role of the Engineer in the effective administration of
contracts after award is examined and commentary provided. Included in the guide are
a number of appendices, including model letters which will be of value to less
experienced staff (particularly those whose mother-tongue is not the English language).
Engineers, quantity surveyors and project managers engaged in the contractual
administration of international projects using FIDIC forms of contract will find the
concise guidance in simple and jargon-free language provided here invaluable. This,
together with the author’s earlier book, Contractor’s Guide to the FIDIC Conditions of
Contract - which describes the duties, rights and responsibilities of the Contractor –
represents the totality of supervision, design and execution of construction projects
executed under the FIDIC Conditions of Contract. This book’s companion website
offers invaluable resources to freely download, adapt and use: Model letters for use by
the Employer Model letters for use by the Contractor Sample Interim Payment
Certificate Model Form for Submissions to the Engineer Model Form of Engineer’s
Order for Varied Works Model Form of Daywork/Daily Record Sheets

The information on payroll and labor law requirements within the State of
California is not readily available for the layperson. When beginning a new
company, employers often have to hire either an accountant or an attorney to
assist them in the process of setting up compliant payroll and labor law practices.
This Employers Guide was compiled by reviewing and interpreting the sources
for California Employment Law to provide an alternative source for California
employers. The intention of this guide is that it will provide this necessary
information in an easy to understand format. With the use of this guide, new
business owners may have access to compliance information they would
previously have to pay an accountant or attorney to interpret.
A comprehensive employee benefits guide to federal labor laws for employers,
HR professionals and managers
This book guides employers though the complexities of the world of qualified
retirement plans to create plans that give employees a better chance at reaching
retirement readiness.
Employment Law: A Guide to Hiring, Managing, and Firing for Employers and
Employees, Fourth Edition is a practical text for undergraduate, graduate, and
paralegal employment law, human resources, and business school courses. This
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unique book approaches each area from the perspective of both employees and
employers. The balanced approach is organized to track the employer-employee
relationship focusing on day-to-day hiring, managing, and firing practices. After
an overview of discrimination laws and a discussion of different types of
employment relationships the text moves chronologically from the recruitment of
candidates through all aspects of employment to the conclusion of the
employment relationship. Each chapter begins with clear chapter objectives. A
list of key terms ends the chapter followed by basic questions to ensure students
master the key concepts and fact patterns, which test student’s ability to apply
the concepts to workplace matters. These fact-based scenarios promote critical
thinking and develop analytical skills. New to the Fourth Edition: New coverage of
the balancing of employer and employee interests in regard to political
expression and social media use Expanded discussion of employer and
employee rights with respect to medical marijuana Focus on the heightened
attention paid to policies related to workplace romances due to the #MeToo
movement Enhancement of the materials related to the prohibition of sex
discrimination and compensation discrimination materials, including the
comparing and contrasting of employee rights under Title VII and the Equal Pay
Act Introduction of Check it out! —a teaching tool based on real-life scenarios.
These sidebars raise thought-provoking questions designed to initiate both legal
and policy discussions and reinforce legal concepts and stakeholder
considerations. Professors and students will benefit from: Materials are
chronologically organized and track the employer–employee relationship.
Complicated information is presented in a clear and concise manner. Guidance
from the very agencies that are ultimately responsible for the laws that regulate
the employment relationship is included. Tackling of serious workplace matters is
paired appropriately with the injection of humor to increase the attention of
students and the likelihood that they retain the knowledge related to key
concepts. Students who work in human resources, employment law are provided
with sample forms, enforcement guidance, and workplace posters that they need
to know. Practical information within the context of interviewing provides students
with a wealth of information and issues that help them frame interview questions
that are legally compliant. References to the most significant legal cases, as well
as some lesser-known cases represent common themes. End-of-chapter
questions ensure students master key concepts. Numerous fact patterns test
whether students not only understand these concepts but also can apply them to
workplace matters. These fact-based scenarios promote critical thinking and
develop analytical skills so that the knowledge can be used by students. Key
terms appear in the margins where a term is first introduced and in the glossary
at the end of the book. This comprehensive glossary of key terms provides
students with an additional opportunity to review important terms.
Estimates suggest that up to 20% of employees, customers and clients might have a
neurodivergent condition - such as dyslexia, autism, Asperger's, ADHD or dyspraxia - yet these
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individuals often struggle to gain and maintain employment, despite being very capable. This
practical, authoritative business guide will help managers and employers support neurodiverse
staff, and gives advice on how to ensure workplaces are neuro-friendly. The book
demonstrates that neurodiversity is a natural aspect of human variation to be expected and
accepted, rather than a deficit to be accommodated. Employer responsibilities are highlighted,
including the 2010 Equality Act, and a range of strategies and policies are provided, including
recruitment advice and the benefits of neurodiverse employees, along with advice on physical
environments, interaction and communication, and working with clients and customers. This
book is an ideal resource for all employers wanting to support and empower people with
specific needs to help create a more inclusive workplace, benefiting both neurodiverse
individuals and the companies employing them.
A comprehensive ADA and FMLA guide to federal labor laws for employers, HR professionals
and managers
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