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The relationships of readability (as measured by the
Flesch and Kincaid formulas) and conceptual level
(CL) to performance on study questions contained in
the Non-Resident Career Course (NRCC) Hull
Maintenance Technician 3 and 2, NAVEDTRA
91510 were analyzed. Two samples of study
questions, a nonerror sample and an error sample,
were drawn from this NRCC. The results show that
readability between the nonerror and the error
samples, or between the textual passages
associated with these samples, does not differ
significantly. The results do show, however, that the
conceptual level (thinking) required to answer the
study questions is related to error rate. That is, high
error rate study questions are associated with higher
conceptual levels than are zero error rate study
questions. Methods are presented for using high and
low CL study questions to improve the training
effectiveness of NRCCs.
The Relationship of Readability and Conceptual Level to
Performance on a Navy Non-Resident Career Course

Focusing on the body as a visual and discursive platform
across public space, this book explores marginalization
as a sociocultural practice and hegemonic schema. The
chapters center upon physical contexts, discursive
spaces, and philosophical arenas to deconstruct
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seemingly intrinsic connections between body and
behavior, whiteness, and normativity.
The Navy Yeoman (YN) is an administrative related field
and is normally assigned to an administrative office. In
today's Navy, the YN carries out a broad range of duties
which include office procedures, typing correspondence
such as official letters, instructions, notices, plan of the
day, fitness and evaluation forms and forms
management programs, mail management, security,
legal, awards, and records disposal. YN also must
demonstrate a working knowledge of pay and
allowances, leave procedures, along with maintaining
officer and enlisted service records, officer promotions
and enlisted advancements. YN must understand the
following programs: the officer distribution control report
(ODCR) and enlisted distribution verification report
(EDVR), casualty assistance calls officer (CACO), social
usage and protocol, travel, navy standard integrated
personnel system (NSIPS), and individual personnel
tempo (ITEMPO). YN also need to have an
understanding of working with flag offices.
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