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The platoon leader and platoon sergeant are two of
the most important leaders in the U.S. Army. The
way platoon leaders and sergeants work together as
a team can cause the success or failure of
companies, battalions, brigades, and divisions. They
represent the leading edge of leadership on and off
the battlefield. On the battlefield, platoon leaders and
sergeants build their platoons, empower squad
leaders, integrate outside elements, and use troopleading procedures to plan and lead. Off the
battlefield, platoon leaders and sergeants prepare
their platoon for combat through tough training. The
platoon leader and platoon sergeant's ability to
coach, teach, and mentor their Soldiers leads
directly to the readiness of our formations. Worldwide, platoon leaders and sergeants are personally
leading the U.S. Army at the lowest level. This
handbook is a guide for new leaders to help prepare
them for a critical crucible of leadership that will
determine the U.S. Army's ability to fight and win our
country's wars.
Liaison officer (LNO) functions are critical to the
successful integration of diverse capabilities across
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military and civilian domains. Despite the importance
of these functions, the Center for Army Lessons
Learned (CALL) continues to capture observations
which indicate significant issues concerning the
selection, training, and employment of LNOs. In
August 1998, the Air Land Sea Application (ALSA)
Center published the Joint Task Force (JTF) Liaison
Handbook, which provided planning and execution
guidance to units providing and receiving LNOs at
the JTF level. That handbook provided valuable
planning and execution guidance, but was written
specifically for LNOs operating within a JTF. The
ALSA Center handbook was retired in January 2003.
LNO operations are discussed in several Army and
Joint doctrinal publications, and are the subject of
numerous articles; however, there has been no
single reference source commanders and staffs can
use to select, train, and employ LNOs since the
ALSA Center handbook.
*Leadership and officership*Rights, privileges, and
restrictions*Assignments, pay, career development,
and promotions*Uniforms, awards, and
decorations*Family matters and the social side of
Army life: Published by Stackpole and its corporate
predecessors for more than seventy-five years, this
book is the bible for U.S. Army officers. Condensed
from Army regulations--and the customs and
traditions of the service--the guide provides the latest
soldier information and frank advice on a variety of
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issues relating to service life. Also included is a
directory of current Army web sites and installations
worldwide.
This Army Techniques Publication (ATP), "Army Medical
Logistics," ATP 4-02.1 addresses the role of medical
logistics (MEDLOG) in the Army Health System (AHS). It
covers MEDLOG operations from the support battalions
at the tactical level to the medical command (deployment
support) (MEDCOM [DS]) and theater sustainment
command where the critical crossover occurs between
strategic agencies within the AHS and commands and
the operational units providing logistics support intheater. Army MEDLOG, as one of the ten medical
functions, is an integral part of the AHS. It provides
intensive life cycle management of medical products and
services that are used almost exclusively by the AHS
and its joint partners and are critical to the successful
delivery of Army medical capabilities. Army MEDLOG
support is tailored to anticipate and effectively respond to
medical requirements through the provision of
uninterrupted, end-to-end sustainment of the AHS
mission across the range of military operations.
Providing timely and effective AHS support is a team
effort which integrates the clinical and operational
aspects of the mission and requires collaboration
between the medical logisticians, health care providers,
distribution managers, and other partners within the
Military Health System. Army MEDLOG includes
management of the following functions: Medical materiel
(Class VIIIA); Medical equipment maintenance and
repair; Optical fabrication and repair; Patient movement
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items (PMI); Medical gases; Blood (Class VIIIB) storage
and distribution; Regulated medical waste (including
hazardous material); Medical facilities and infrastructure;
Medical contracting.
ADP 6-22 describes enduring concepts of leadership
through the core competencies and attributes required of
leaders of all cohorts and all organizations, regardless of
mission or setting. These principles reflect decades of
experience and validated scientific knowledge.An ideal
Army leader serves as a role model through strong
intellect, physical presence, professional competence,
and moral character. An Army leader is able and willing
to act decisively, within superior leaders' intent and
purpose, and in the organization's best interests. Army
leaders recognize that organizations, built on mutual
trust and confidence, accomplish missions. Every
member of the Army, military or civilian, is part of a team
and functions in the role of leader and subordinate.
Being a good subordinate is part of being an effective
leader. Leaders do not just lead subordinates-they also
lead other leaders. Leaders are not limited to just those
designated by position, rank, or authority.
• Practical advice on Army leadership and command •
Fully updated with the latest information for officers of all
ranks, branches, and components • Uniforms and
insignia, duties and responsibilities, privileges and
restrictions, courtesy and customs, posts and
organizations, regulations and references • Color
images of medals and badges
To celebrate the 75th in-print anniversary of the Army
Officer's Guide, Stackpole Books is offering a deluxe
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bound, hard cover limited printing of its famous Army
Officer's Guide, now in its 50th Edition. Included are a
history of this venerable book and excerpts from the
1930 first edition of the Guide and the influence it has
had on the United States Army officer corps in World
War II, the Korean War, the Vietnam War, and today's
conflicts.

This major revision to United States Army
publication, Army Regulation AR 600-20 Army
Command Policy July 2020, prescribes the policies
and responsibilities of command, which include the
Army Ready and Resilient Campaign Plan, military
discipline and conduct, the Army Military Equal
Opportunity (MEO) Program, the Army Harassment
Prevention and Response Program, and the Army
Sexual Harassment/Assault Response and
Prevention (SHARP) Program.This regulation
implements DoDI 1020.03, DoDI 1300.17, DoDI
1325.02, DoDI 1325.06; DoDI 1342.22; DoDI
5240.22, DoDI 5240.26, DoDI 5505.18; DoDI
6495.02; DoDI 6495.03, DoDD 1350.2, DoDD
6495.01, DoDD 5205.16 and DoDD 7050.06. Also, it
prescribes the policy and responsibility of command,
which include the Army Ready and Resilient
Campaign Plan, military discipline and conduct, the
Army Equal Opportunity Program, and the Army
Sexual Harassment/Assault Response and
Prevention Program. The 30-day advanced
publication requirement has been waived because
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the revision implements previously published law,
DoD directives and instructions, and Army directives
that need to be consolidated and communicated to
the field as soon as possible. This regulation applies
to the Regular Army, the Army National Guard/Army
National Guard of the United States, and the U.S.
Army Reserve, unless otherwise stated. It also
applies to all assigned, attached, or operationally
controlled U.S. Army Corrections Command
personnel, and all Army Corrections System
prisoners incarcerated in Army Corrections System
facilities. Chapters 6 and 7 and appendix E apply to
members of the Army National Guard of the United
States when on active duty Title 10 orders, for 30
days or more. In all other cases, members of the
Army National Guard are governed by regulations
issued by the Chief, National Guard Bureau
consistent with Chief, National Guard Bureau's
authorities under 32 USC 110, 10 USC 10503, and
DoDD 5105.77. It also applies where stated to
Department of the Army Civilians. Portions of this
regulation that prescribe specific conduct are
punitive, and violations of these provisions may
subject offenders to nonjudicial or judicial action
under the Uniform Code of Military Justice. The
equal opportunity terms found in the glossary are
applicable only to uniformed personnel. AR 690-600
and AR 690-12 contains similar terms that are
applicable to Department of the Army Civilians.
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This Handbook is designed to assist Army
Commanders in taking proper immediate action
when faced with a variety of legal issues that might
arise during your command. The purpose of your
actions should be to preserve the legal situation until
you can consult with your servicing Judge Advocate.
However, like most aspects of your command
responsibilities, you can fail if you just wait for things
to come to you. You need to be proactive in
preventing problems before they occur. In the legal
arena, this means establishing and enforcing high
standards, ensuring your Soldiers are fully aware of
those standards and properly trained to comply with
them. You must also properly train your Soldiers on
all Army policies and higher level command
standards so that they also understand and comply
with them. Soldiers must also be well-versed in the
Army Values and be able to apply those values to
real- world situations, which will usually keep them
well within legal bounds.Topics include:THE TOP
TEN SITUATIONS WHERE YOU SHOULD
IMMEDIATELY CONSULT YOUR SERVICING
JUDGE ADVOCATEMILITARY JUSTICE/CRIMINAL
LAW Introduction to Military Criminal Law
Misconduct: Options and Duties Of The Commander
Unlawful Command Influence R.C.M. 303
Preliminary Inquiry Non-Judicial Punishment, Article
15, UCMJ Article 15 ScriptSearch and Seizure SelfIncrimination, Confessions, and Rights Warning
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UCMJ Punitive Articles Urinalysis, Drug and Alcohol
Policies Fraternization and Improper SeniorSubordinate Relationships Proper Responses to
Reports of Sexual Assault Victim -Witness
IssuesINVESTIGATIONS Administrative
Investigations/References Intro AR 15-6
Investigations Accident Investigations (AR 385-10)
Line of Duty Investigations (AR 600-8-4) Fatal
Training/Operational Accident Presentations to Next
Of Kin (AR 600-34) Financial Liability Investigations
(AR 735-5)STANDARDS OF ETHICAL CONDUCT
Standards of Conduct Commanders Coins Support
to Non-Federal Entities Government Motor Vehicle
Transportation Family Readiness Groups
Accompanying Spousal Travel Annual Filing of
Financial Disclosure FormsADMINISTRATIVE LAW
AND PERSONNEL ACTIONS “Flagging” Soldiers
from Positive Personnel Actions Enlisted
Separations Officer Separations Bars To
Reenlistment – Field Initiated Qualitative Service
Program (QSP) Removal of Enlisted Soldiers From
Promotion Lists Removal of Commissioned and
Warrant Officers From Promotion Lists Security
Clearances – Suspension and Revocation Sexual
Harassment Domestic Violence Amendment to the
Gun Control Act (Lautenberg Amendment) & FAP
Article 138 Complaints Relief from
CommandINDIVIDUAL SOLDIER RIGHTS Body
Piercing & Tattoo Policy Conscientious Objection
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Behavioral Health Evaluations Command Access to
a Soldier's Protected Health Information (HIPAA)
Extremist Organizations and Activities Political
Activities by Members of The Armed Forces
Whistleblower Protection Service Member's Civil
Relief Act (SCRA) Religious Accommodation
INTERNATIONAL & OPERATIONAL LAW Rules of
Engagement Law of Armed Conflict CLAIMS AND
CLIENT SERVICES Article 139 Claims Foreign and
Deployment Claims Family Support Obligations (AR
608-99) Debt and Consumer
ProtectionGOVERNMENT INFORMATION
PRACTICES Freedom of Information Act Program
Privacy Act ProgramFISCAL LAW Fiscal Law for
Commanders
One of the hallmarks of a true profession is its ability
to assess and regulate itself, especially with respect
to adherence to its foundational ethos. Such selfexamination is difficult and often causes discomfort
within the profession. Nonetheless, it is absolutely
necessary to enable members of the profession to
render the service for which the profession exists.
U.S. military professionals have never shied away
from this responsibility, and they do not today, as
evidenced by this riveting monograph. Discussing
dishonesty in the Army profession is a topic that will
undoubtedly make many readers uneasy. It is,
however, a concern that must be addressed to better
the Army profession. Through extensive discussions
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with officers and thorough and sound analysis, Drs.
Leonard Wong and Stephen Gerras make a
compelling argument for the Army to introspectively
examine how it might be inadvertently encouraging
the very behavior it deems unacceptable.
Competent leaders of character are necessary for
the Army to meet the challenges in the dangerous
and complex security environment we face. As the
keystone leadership manual for the United States
Army, FM 6-22 establishes leadership doctrine, the
fundamental principles by which Army leaders act to
accomplish their mission and care for their people.
FM 6-22 applies to officers, warrant officers,
noncommissioned officers, and enlisted Soldiers of
all Army components, and to Army civilians. From
Soldiers in basic training to newly commissioned
officers, new leaders learn how to lead with this
manual as a basis. FM 6-22 is prepared under the
direction of the Army Chief of Staff. It defines
leadership, leadership roles and requirements, and
how to develop leadership within the Army. It
outlines the levels of leadership as direct,
organizational, and strategic, and describes how to
lead successfully at each level. It establishes and
describes the core leader competencies that
facilitate focused feedback, education, training, and
development across all leadership levels. It
reiterates the Army Values. FM 6-22 defines how the
Warrior Ethos is an integral part of every Soldier's
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life. It incorporates the leadership qualities of selfawareness and adaptability and describes their
critical impact on acquiring additional knowledge and
improving in the core leader competencies while
operating in constantly changing operational
environments. In line with evolving Army doctrine,
FM 6-22 directly supports the Army's capstone
manuals, FM 1 and FM 3-0, as well as keystone
manuals such as FM 5-0, FM 6-0, and FM 7-0. FM
6-22 connects Army doctrine to joint doctrine as
expressed in the relevant joint doctrinal publications,
JP 1 and JP 3-0. As outlined in FM 1, the Army uses
the shorthand expression of BE-KNOW-DO to
concentrate on key factors of leadership. What
leaders DO emerges from who they are (BE) and
what they KNOW. Leaders are prepared throughout
their lifetimes with respect to BE-KNOW-DO so they
will be able to act at a moment's notice and provide
leadership for whatever challenge they may face. FM
6-22 expands on the principles in FM 1 and
describes the character attributes and core
competencies required of contemporary leaders.
Character is based on the attributes central to a
leader's make-up, and competence comes from how
character combines with knowledge, skills, and
behaviors to result in leadership. Inextricably linked
to the inherent qualities of the Army leader, the
concept of BE-KNOW-DO represents specified
elements of character, knowledge, and behavior
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described here in FM 6-22.
This Army tactics, techniques, and procedures (ATTP)
manual provides doctrinal guidance and procedures that will
enhance the delivery of human resources (HR) support in
brigade and battalion S-1 sections. It will help HR leaders to
guide actions and provide procedures to enable decision
making. This publication is nested with Field Manual (FM)
1-0, Human Resources Support, and provides overarching
doctrinal guidance and direction for conducting S-1
operations. ATTP 1-0.1 promotes a common understanding
of HR support fundamentals at battalion, brigade, or brigade
equivalent level S-1 sections throughout the Army Force
Generation (ARFORGEN) cycle. This manual, along with FM
1-0, provides sufficient information to allow for execution of all
required HR missions and functions dictated by current
operational requirements and anticipated future actions.
ATTP 1-0.1 provides the doctrinal base for developing
operations plans (OPLANs) and associated standing
operating procedures (SOPs). Leaders and HR operators at
all levels must apply these fundamentals using the military
decision-making process (MDMP); troop leading procedures;
and mission, enemy, terrain and weather, troops and support
available, time available, civil considerations (METT-TC). This
publication is an authoritative guide that requires judgment in
application. ATTP 1-0.1 was previously published as Field
Manual Interim 1-0.1 to address the Army's HR
transformation concept and the transition to Personnel
Services Delivery Redesign (PSDR), which transferred and
consolidated HR functions at brigade and battalion-level. This
transition supported Army transformation from large, powerful
fixed organizations, typically a division, to a brigade-centric
design based on smaller, more self-contained organizations.
Likewise, the S-1 structure was enhanced to support S-1
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operations throughout all force pools of ARFORGEN, and
S-1s now have the capabilities and resources to plan,
coordinate, and execute all HR support core competencies
and their subordinate key functions and tasks. HR
transformation will impact S-1 sections as strategic
objectives, structures, and processes change. These
changes include—Reshaping HR processes and business
practices; Using technology to apply a relevant, reliable, and
achievable multi-component HR system; Realigning Army HR
structures to meet needs and capabilities; Revising doctrine
and training to integrate best practices and lessons learned;
Delivering and executing HR service functions as close to
Soldiers as possible; Continuing to build on the ability to
provide support from home station. While the focus of this
manual is on S-1 sections assigned to modified table of
organization and equipment (MTOE) units, it also applies to
tables of distribution and allowances (TDA) organizations and
the support agencies (Installation Management Command
[IMCOM]). IMCOM HR support to MTOE units in garrison is
limited. Regardless of the type of organization or whether the
unit is deployed or not deployed, providing effective and
efficient HR support relies on trained HR professionals at all
levels that can coordinate necessary HR support when
needed.
"Developing leaders is critical for the Army; given the amount
of time officers spend in units, that experience should be
important to their development. Yet few studies indicate
whether Army units even have leader development programs,
and, if they do, what the programs consist of and how well
they are executed. To gain insight into these issues, Arroyo
Center researchers met with over 450 officers (lieutenants
through colonels) to discuss leader development within Army
units. The discussions revealed that no set of activities exists
that could be characterized as a standard unit-level leader
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development program. Instead, leader development tends to
be informal, personality-driven, and dependent on the
abilities, experience, and inclinations of the unit commander.
The researchers do not recommend that the Army impose
more formal programs or requirements on commanders, but
instead that the Army's school system demonstrate the
proper way to do counseling; introduce Army leaders to an
array of leader development tools that could be adapted to a
unit's needs in different situations; and, most importantly,
foster the expectation that leader development will take place,
according to Army standards, in operational units. The
authors note that the Center for Army Leadership can support
these efforts by fostering the sharing of leader development
tools and ideas, possibly online, and exercising continuing
quality control over the ideas being shared, based at least in
part on user feedback." -- publisher's website.
This is the definitive guide to what the Army expects from its
officers in leadership, technical skills, and character, and what
every officer, junior or experienced, needs to know to
succeed in the Army of the 21st century. It is packed full of
information on regulations, professional development,
academic opportunities, organization and missions, pay and
benefits, family services, military courtesies and customs, and
professional and social life.
Provides clear, authoritative entries on military terms,
concepts, arms and equipment, units and organizations,
battles, and people who have had a significant impact on the
Army.

This latest edition of an official U.S. Government military
history classic provides an authoritative historical survey
of the organization and accomplishments of the United
States Army. This scholarly yet readable book is
designed to inculcate an awareness of our nation's
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military past and to demonstrate that the study of military
history is an essential ingredient in leadership
development. It is also an essential addition to any
personal military history library. This text is used in
military ROTC training courses as a basic military history
textbook. Volume 1 of 2 volume set.
A "Dutch-Uncle" approach to advising those who assume
"first" command. Written by an Army officer primarily for
Army company commanders, the book contains
information, suggestions, & insights applicable to other
services. A ready reference for the company
commander. Identifies tasks to complete & how to set
new directions for the company; inspires confidence to
command with authority. Includes chapters on military
justice & administrative law matters. Comprehensive do's
& don'ts of a winning command philosophy.
A West Point graduate, military athlete, and Iraq War
officer presents a critical assessment of the war and why
he believes it has gone terribly wrong, in an account that
describes his command of hundreds of soldiers, the
fateful decision that led to the alleged drowning of an
Iraqi, and his participation in humanitarian rebuilding
efforts. Reprint.
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