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This book provides an introduction to Human Resource
Information Systems (HRIS) for those in the public
administration field. At the intersection between human
resource management and information technology, HRIS is
often the key to having and maintaining the personnel data
that is essential for hiring and recruitment, strategic planning
and analysis, and legal requirements in most public
organizations. This book describes what an HRIS system is,
what the functionality of such a system should be, and
outlines the practical aspects of an HRIS. It also compares
the different aspects of human resources in public
organizations, non-profit organizations, and private
corporations, and how differences across organizations may
influence the functionality requirements of the HRIS. Finally,
the volume contains both an organizational theory
component, which frames how an HRIS interacts with an
organization both from a functional standpoint and a reporting
standpoint. The book includes a practical component, which
includes real-world case studies that illustrate the advantages
and pitfalls to implementing an HRIS enterprise system.
Providing a thorough introduction to HRIS for both academics
and practitioners, this volume is appropriate for researchers,
graduate students, and practitioners in the fields of public
administration, higher education administration, information
systems, computer science, and human resources.
– How to measure your organization's fraud risks – Detecting
fraud before it's too late – Little-known frauds that cause
major losses – Simple but powerful anti-fraud controls Proven
guidance for fraud detection and prevention in a practical
workbook format An excellent primer for developing and
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implementing an anti-fraud program, Anti-Fraud Risk and
Control Workbook engages readers in an absorbing selfpaced learning experience to develop familiarity with the
practical aspects of fraud detection and prevention. Whether
you are an internal or external auditor, accountant, senior
financial executive, accounts payable professional, credit
manager, or financial services manager, this invaluable
resource provides you with timely discussion on: Why no
organization is immune to fraud The human element of fraud
Internal fraud at employee and management levels
Conducting a successful fraud risk assessment Basic fraud
detection tools and techniques Advanced fraud detection
tools and techniques Written by a recognized expert in the
field of fraud detection and prevention, this effective
workbook is filled with interactive exercises, case studies, and
chapter quizzes and shares industry-tested methods for
detecting, preventing, and reporting fraud. Discover how to
become more effective in protecting your organization against
financial fraud with the essential techniques and tools in AntiFraud Risk and Control Workbook.
Alphabetically arranged by state, this indispensable annual
director to over 21,000 employers offers a variety of
pertienent contact, business, and occupational data. American Library Association, Business Reference and
Services Section (BRASS) Completely updated to include the
latest industries and employers, this guide includes complete
profiles of more than 20,000 employers nationwide featuring:
Full company name, address, phone numbers, and website/email addresses Contacts for professional hiring A description
of the companys products or services Profiles may also
include: Listings of professional positions advertised Other
locations Number of employees Internships offered
David McGuire's student-friendly introduction looks at Human
Resource Development on an individual, organisational and
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societal level analysing how HRD can play a major role in
organisational innovation, in developing communities and
society and in operating on a cross-national and international
basis. Key features: Links key training design and learning
theories to broader economic and societal issues for a more
holistic and in-depth understanding of the field. Seven brand
new chapters ensure a good fit with HRD programmes at all
levels and reflect the latest developments in the field,
including career development, strategic HRD, knowledge
management, the environment, ethics and CSR and the
future of HRD. High profile case studies in each chapter bring
the theory to life including Apple, Massive Open Online
Courses, Barclays, Stephen Lawrence, Lloyds Pharmacy,
Marriott Hotels, Netflix, Black and Decker, Google, ColgatePalmolive, Marks and Spencer and Valve. Case vignettes
throughout the chapters highlight HRD in action and provoke
critical analysis and discussion, including How a Beer Can
Aided the Design of Canon’s Revolutionary Mini-Copier and
The Alaskan Village Set to Disappear Under Water in a
Decade. An Appendix contains advice on preparing for an
HRD examination as well as example exam questions and
sample answers, to ensure examination success. Chapters
map to the CIPD’s requirements at levels 5 and 7 making it
an ideal core text for accredited and non-accredited
programmes alike.
Now in its eighth edition, Human Resource Management in
the Hospitality Industry: an introductory guide, is fully updated
with new legal information, data, statistics and examples, and
includes brand new material on multi unit operations and
management. Taking a ‘process' approach, it guides the
reader through every stage from HR planning through
recruitment to termination/separation, covering the following
issues: • Selection, appointment and induction • Training and
management development • Labour turnover • Employee
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relations and employment law • Managing people and
customer care • Business Ethics Written in a user friendly
style, each chapter includes international examples, bulleted
lists, guides to further reading and exercises to test
knowledge.
Sponsorship is a vital area of contemporary sport business.
This book offers a concise and practice-focused introduction
to sport sponsorship, including an explanation of key
concepts, a survey of the key tools required to be a
successful practitioner, and insights into real-world practice
from authors with extensive industry and academic
experience. Covering sport at all levels, from professional to
grassroots, and including international cases and examples
throughout, the book demonstrates that sport sponsorship
works if done correctly. Drawing on the latest cutting-edge
research, it introduces the core principles of sport
sponsorship and shows how to get maximum value at each
stage of the sponsorship process, from plan to activation,
servicing and evaluation, for sponsor, property or agency.
Requiring no prior knowledge of sport sponsorship, and full of
real-world examples of best practice, this is the perfect primer
for any student or industry professional looking to improve
and deepen their understanding of this core element of
modern sport business.

Management Consulting industry is growing rapidly
in India. There is a strong need among consulting
professionals for sharing cross-functional and
emerging-sector experience. Case studies from
business schools fulfill this need partly, but small and
individual consultants need more access to
experiential learning. This book is designed to fulfill
this need as well as to serve as a core reading in the
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curriculum of business schools. Leading consultants
from India share their experiences in these areas of
Management Consulting: o Strategic Marketing, o
International Marketing, o Brand Management, o
Human Resource Development, o Executive Search,
o Mergers and Acquisitions, o Project Finance, o EGovernance, o Corporate Governance, o Institution
Building, and more. This book would also be useful
as training material for individual and small
consultants who come from varied backgrounds.
Larger Indian as well as international corporations
would also find these experiences helpful in getting
assignments and in their actual implementation in
the local Indian conditions.
A Monastery in Time is the first book to describe the
life of a Mongolian Buddhist monastery—the Mergen
Monastery in Inner Mongolia—from inside its walls.
From the Qing occupation of the eighteenth and
nineteenth centuries through the Cultural Revolution,
Caroline Humphrey and Hürelbaatar Ujeed tell a
story of religious formation, suppression, and
survival over a history that spans three centuries.
Often overlooked in Buddhist studies, Mongolian
Buddhism is an impressively self-sustaining tradition
whose founding lama, the Third Mergen Gegen,
transformed Tibetan Buddhism into an authentic
counterpart using the Mongolian language. Drawing
on fifteen years of fieldwork, Humphrey and Ujeed
show how lamas have struggled to keep Mergen
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Gegen’s vision alive through tremendous political
upheaval, and how such upheaval has inextricably
fastened politics to religion for many of today’s
practicing monks. Exploring the various ways
Mongolian Buddhists have attempted to link the past,
present, and future, Humphrey and Ujeed offer a
compelling study of the interplay between the
individual and the state, tradition and history.
Since its original publication in 2000, this text has
been intended for students studying HRM for the first
time. Its major features are its comprehensive and
wide-ranging nature which deals with all major
aspects of HRM in a down to earth and practical
way, alongside the necessary theoretical
underpinning. The key strength is its accessibility to
students new to the subject area where it combines
a clear explanation with numerous relevant and
interesting cases and comments. The range and
nature of HRM is fully illustrated by a combination of
real life and fictional case studies which heighten
awareness of key issues involved in HRM today.
This new edition will continue to be appropriate for
undergraduate courses, especially first and second
year students studying an HRM degree but also for
post-graduate courses where many students are
new to the field of HRM. It continues to be divided
into 12 chapters to provide one topic a week on a
modular course, but it may be extended into two
semesters. It has been revised to place a greater
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emphasis on the role of human resources in
improving organisational and employee
performance. These revisions include the greater
use of technology in resourcing and development
areas, the change of emphasis from
‘recruitment/selection’ to ‘talent management’ and
the use of social networking developments as an aid
to HR management. Recent legal developments will
also be covered including those relating to age
discrimination and the regulation of agency workers.
It will be supported by a supplement for tutors and
additional web-based cases and other materials for
tutors and students.
Key Concepts in Business Practice is one of a range
of comprehensive glossaries with entries arranged
alphabetically for easy reference. All major concepts,
terms, theories and theorists are incorporated and
cross-referenced. Additional reading and Internet
research opportunities are identified. More complex
terminology is made clearer with numerous diagrams
and illustrations. With over 500 key terms defined,
the book represents a comprehensive must-have
reference for anyone studying a business-related
course or those simply wishing to understand what
business practice is all about. It will be especially
useful as a revision aid.
A number of developing countries, including small
island states have common problems that have
affected their development and growth. Knowledge
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Management (KM) initiatives can be used to address
some of these issues, but these developing
countries need to understand what is needed to
implement them, in order to improve economic
conditions. While many of these countries have
access to technologies that can be used to assist in
knowledge management, relevant and low cost KM
initiatives need to be considered in improving their
existing KM processes. Sectors critical to the growth
of these developing countries include health care,
crime management, disaster recovery management,
small and medium size enterprise development.
Knowledge Management for Development: Domains,
Strategies and Technologies for Developing
Countries highlights the opportunities in these
sectors and provides advice as to how these
countries should go about understanding, building
and adopting the relevant KM strategies and
technologies. This book identifies appropriate
technologies which should be considered to increase
productivity within the identified sectors in the
developing countries and also sectors in where
knowledge management initiatives can yield
maximum value. It also considers the constraints of
these territories, recommending appropriate
technologies and strategies for KM initiatives. It
provides advice on how these technologies should
be adopted in these sectors of developing countries.
Investing in these strategies should benefit these
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countries development and growth.
Written by experts in the field with a wealth of
academic and practical experience, Studying Human
Resource Management is essential reading for all
those studying the CIPD Level 5 Intermediate
qualification in HRM. With its discussion of studying
HRM, managing and co-ordinating the HR function
and business issues in the context of HR, this is also
invaluable reading for all students on undergraduate
HRM and Business and Management degrees.
Studying Human Resource Management also has
extensive coverage of developing professional
practice and using information in HR and now
includes additional material on the HR function as
well as new coverage of the job of the HR manager.
Supported by brand new online resources including
videos, podcasts and interactive multiple-choice
questions as well as an instructor's manual, lecture
slides and additional case studies, this is a crucial
book for all those teaching and studying human
resource management.
More than 80,000 HR professionals having earned the
Senior Professional in Human Resources (SPHR) or
Professional in Human Resources (PHR) certification,
and another 20,000 are expected to take the exam in
2009. This complete update of the bestselling guide to
HR certification contains additional coverage of new HR
policies and standards, as well as updated practice exam
questions and real world scenarios. Key topics include
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strategic management, workforce planning and
employment, compensation and benefits, employee and
labor relations, and Occupational Safety and Health
Administration (OSHA) regulations. The CD-ROM
contains two bonus exams (one each for PHR and
SPHR) as well as flashcards and an electronic book.
Note: CD-ROM/DVD and other supplementary materials
are not included as part of eBook file.
The Congressional Record is the official record of the
proceedings and debates of the United States Congress.
It is published daily when Congress is in session. The
Congressional Record began publication in 1873.
Debates for sessions prior to 1873 are recorded in The
Debates and Proceedings in the Congress of the United
States (1789-1824), the Register of Debates in Congress
(1824-1837), and the Congressional Globe (1833-1873)
The growth of modern information technology has
created a challenge in the organizational and managerial
areas of IT. While technological advances often make
tasks easier, the human side of a task is still affected.
Cases on the Human Side of Information Technology
provides many real-life examples of how organizations
have handled human side issues in the overall utilization
and management of IT. It presents information to assist
educators and professionals in the implementation of
strategies for the benefit of the company or organization.
A reference and sourcebook of work-at-home company
listings. This ebook has compiled a listing of
telecommuting companies that previously and currently
hire people to work from home. All contact details are
provided and verified as of the book's publication.
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Thousands of professions, industries and occupations to
choose from including: Data Entry, Administrative
Assistant, Virtual Assistants, Legal Transcription,
Medical Transcription, Customer Service Reps,
Freelance Writers, Proofreaders, Editors, Translators,
Telemarketers and Online Tutors. HEA-Employment.com
is a work-at-home job listing service. Our website offers
job seekers access to thousands of available work-athome job opportunities. Over the years we compiled a
listing of thousands of legitimate telecommuting
companies that hire telecommuters and virtual
assistants. The companies listed in this ebook are
currently hiring or have hired people to work from home
in the past. The companies are accept resumes for
current and future job openings. HEA-Employment.com
has the most comprehensive work at home job database
on the Internet today with access to 1000's of work at
home jobs and home based business opportunities from
over 1,000 job boards all on one site. From part-time and
temporary to full-time and permanent, every type of job is
included. You can select when you want to work, how
much you want to work and how much you want to be
paid. Get both volumes for a complete listing.
Show your students how to master and maximize
enterprise resource planning (ERP) software -- which
continues to become more critical in business today with the latest edition of Monk/Wagner's successful
CONCEPTS IN ENTERPRISE RESOURCE PLANNING.
Equip students to use ERP tools to increase growth and
productivity as they learn how to effectively combine an
organization's numerous functions into one
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comprehensive, integrated system. CONCEPTS IN
ENTERPRISE RESOURCE PLANNING, 4E reflects the
latest trends and updates in ERP software while
demonstrating how to make the most of this important
technology. The authors introduce the basic functional
areas of business and how they are related. The book
demonstrates how information systems that are not
effectively integrated fail to support business functions
and business processes that extend across functional
area boundaries. By contrast, students clearly see how
integrated information systems help organizations
improve business process and provide managers with
accurate, consistent, and current data for making
informed strategic decisions. All-new sidebar cases and
real examples throughout this edition not only thoroughly
introduce the practical aspects of enterprise resource
planning, but also prepare readers for ongoing ERP
success in business today and tomorrow. Important
Notice: Media content referenced within the product
description or the product text may not be available in
the ebook version.
Covers topics covered in the ICND1 100-101, ICND2
200-101, and CCNA 200-120 exams along with a
summarization of commands, keywords, command
augments, and associated prompts.
For more than 40 years, Computerworld has been the
leading source of technology news and information for IT
influencers worldwide. Computerworld's award-winning
Web site (Computerworld.com), twice-monthly
publication, focused conference series and custom
research form the hub of the world's largest global IT
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media network.
By examining human resource management (HRM)
techniques and processes from the `receiving end',
Experiencing Human Resource Management provides a
rich and valuable view of HRM initiatives and strategies.
If HRM is to contribute to the objectives of the
organization, it is imperative to understand how HRM
techniques are being applied and experienced. The
current HRM literature is dominated by a managerial
focus and perspective, however this book tells the
experiences of employees in more than 20 organizations
across a number of sectors and countries. It sets out to
answer three questions: A decade or so from its arrival,
is HRM delivering its promises? Of the many
documented changes in workplace policies and practices
The fast paced world of human resources (HR)
management, development, and utilization requires HR
professionals to fill many roles and speak many
"languages." The Human Resources Glossary answers
the demand for a single authoritative source that
compiles and explains the vocabulary of HR
practitioners. This glossary defines HR terms and
explains th
This book is not only one of the numerous acquaintances
with E-Recruitment and different strategies of erecruitment in HR that are distributed. Authors of those
presentations confront many difficulties, for example, the
need to produce something that is both theoretically
sound and practically significant, or to figure out how to
incorporate discourses on an assortment of themes into
one conceivable teaching tool. The result is a book that
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serves to start Indian students in the overall Erecruitment, while at the same time empowering them to
create their own E-recruitment policies in understanding
with conditions in their nations. Accordingly, it is certainly
a one of a kind book.
There is a significant need for a comprehensive book
addressing the operational and day-to-day security
management requirements. IM, used in enterprise
networks can easily be reconfigured and allow for
potentially nonstop exposure; they require the level of
security be scrutinized carefully. This includes inherent
security flaws in various network architectures that result
in additional risks to otherwise secure converged
networks. A few books cover components of the
architecture, design, theory, issues, challenges, and
recommended policies for IM security, but none of them
address IM issues in a manner that is useful for the dayto-day operations and management of enterprise
networks. IM Security is intended to bridge this gap.
There are no current books that cover components of the
architecture, design, theory, issues, challenges, and
recommended policies for IM security. No book we know
of addresses IM security in a manner useful for day-today operations and management of IM-capable networks
in today’s corporate environment. Up-to-date coverage
of architecture, design, theory, issues, challenges, and
recommended policies for IM security Addresses IM
security for day-to-day operations and management of
IM-capable networks in today’s corporate environment
... the official noticing publication of the executive branch
of Utah State Government.
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"This book covers a wide range of topics involved in
the outsourcing of information technology through
state-of-the-art collaborations of international field
experts"--Provided by publisher.
The Encyclopedia of Human Resource Management
is an authoritative and comprehensive reference
resource with almost 400 entries on core HR areas
and key concepts. From age discrimination, to zero
hours contracts, each entry reflects the views of an
expert and authoritative author. The terms included
vary from singular concepts such as performance
appraisal and industrial conflict, to organisational
behaviour terms including organisational culture and
commitment; and broader management terms such
a resourcing and management development. Each
entry provides a list of references and further reading
to enable the reader to gain a deeper awareness
and understanding of each topic. This book is an
ideal companion to a standard HRM textbook, and
both undergraduate and postgraduate students will
find it to be of value. It will also be useful for
academic researchers, HR practitioners and policy
specialists looking for a succinct expert summary of
key HR concepts.
The competitive edge and creativity which
globalization demands of corporations and states
alike requires fresh management methods. There is
growing awareness that unlocking human potential is
a key to sustaining growth. However, hierarchical
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management structures, which reward adherence to
outdated thinking and hamper creative and energetic
citizens and employees, are still widespread in
government and private sectors in Southeast Asia.
The articles on Human Resource Development
(HRD) in this volume span and link the concerns of
states and business. The first section contains
advice on HRD for government leaders and
policymakers. The second considers HRD in the
corporate sector, with analysis and advice on
strategic HRD, developing competence, and
corporate case studies.HRD for Developing States
and Companies is intended to be an inspirational
and practical guide for change and will be useful for
statesmen, policymakers, businesspersons and
students of management.
This book considers the questions that planners and
policy makers in open and distance learning need to
address at any level of education.
With the success of the widely acclaimed first
volume of this series (Success and Pitfalls of IT
Management), comes the second volume,
Organizational Achievement and Failure in
Information Technology Management. This book is a
collection real-life cases that focus on both
achievements attained with the successful utilization
of information technology as well as failures suffered
as a result of substandard use and management of
IT resources in organizations. Cases deal with
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issues that affect a wide variety of
organizations--large and small businesses,
government organizations and educational
institutions.This book also appeared as the journal,
Annals of Cases on Information Technology:
Applications and Management in Organizations,
Volume 2.
"In addition to updated references and case studies,
the Second Edition includes new chapters on crisis
management and innovation leadership. Each
chapter provides guidance for contemporary and
aspiring leaders in managing the ever-changing
complexities o current and future healthcare
systems. The growing necessity to manage
unplanned change and undertake predictive and
adaptive leadership roles is now a fundamental skill
set and this workbook allows readers to understand
the strategies to become a more effective leader in
today's healthcare environment."--BOOK JACKET.
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