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Career Development In India
In response to the complexities of social change that have become evident in the
21st century, there is a need for innovation in career theory that takes into
account new perspectives and the fluctuating contexts of people’s lives.
Contemporary Theories of Career Development: International Perspectives
brings together the contributions of theorists from around the globe whose work
represents current, cutting-edge international approaches to career development
theory. Emphasizing the new perspectives that are needed for this field to be
relevant in a contemporary era, this book considers the cultural applications of
theory in a diverse range of populations. Structured in three parts with chapters
written by internationally renowned leaders in the field, this collection features a
critical examination of the current history of the field; thirteen theory chapters,
each enhanced by a case study; and a final chapter that draws the previous
chapters together through key themes, broadening the reader’s knowledge of
theoretical perspectives and their interrelations. Each theory chapter author
comments on and critiques his or her own theory, inviting readers to engage with
these theories at both a practical and theoretical level through the case studies.
Detailed, with reader-friendly descriptions and supplemented by international
research, case examples, and discussion questions, Contemporary Theories of
Career Development: International Perspectives is the ideal reference work for
students studying the topic as well as a stimulus for researchers and practitioners
looking to implement the theories in their work.
The Oxford Handbook of Career Development provides a comprehensive
overview of the career development field. It features contributions from 42
leading scholars, addressing the context, theory, and practice of career
development in the contemporary world. The volume defines career development
as an inclusive term that relates to all individuals regardless of class, gender,
sexuality, ability, geography, or ethnicity. It contains cutting edge research,
theory, and thinking which approach career development as a transdisciplinary
field, drawing from sociology, psychology, education, and organizational studies
as well as other areas. Chapters explore what personal, political, societal,
economic, and cultural factors influence our careers and how a diverse range of
theoretical traditions has sought to account for the phenomenon of career. It also
addresses what can be done to improve and enhance people's careers through a
range of educational, counselling, and employment interventions.
Education is a fundamental human right, yet much of the world's population lives
with poor literacy. Due to rapidly growing technology and internet usage, open
educational resources (OER) are increasingly being used to help transcend
barriers to literacy while also aiding in educational attainment. With tremendous
developments in ICTs, the education system of today has been enriched by
various OERs. The optimal utilization of opportunities provided by the
technological developments presents a profound challenge for education
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systems and has serious implications involving cost, access, equity, pedagogy,
and quality. Challenges and Opportunities of Open Educational Resources
Management is an essential research publication that explores access to
information and societal and economic hurdles that contribute to informational
inaccessibility. Highlighting topics such as e-resources, digital libraries, and
information management, this book is ideal for librarians, academicians,
computer scientists, researchers, policymakers, and students. Moreover, the
book will provide insights and support executives concerned with the
management of expertise, knowledge, information, and organizational
development in different types of work communities and environments.
India has been identified as one of the biggest emerging markets in the world.
Indian organizations have increasingly begun to understand the importance of
human resources and have started to take into account the motivation,
commitment and morale of its workforce. Despite great advances in human
resource practices in India, the relevant literature on this subject remains scarce.
This book seeks to fill the critical gap in the literature by providing a thorough
understanding of the changing face of Indian HRM systems. Seeking to provide a
comprehensive overview of Indian HRM practices, the book is structured into five
parts: Developments in Indian HRM Determinants of Indian HRM Sector specific
HRM Emerging themes Future challenges and the way forward The Changing
Face of People Management in India is written exclusively by Indian natives in
order to minimise the Western bias and to provide a realistic picture of HRM
practices in India. This book is a key resource for anyone studying or working in
HRM or international business or with an interest in the unique Indian HRM
context.
An honest, sharp-witted, practical guide to help you get and keep the job you
want—from an outsider whose been there and done it, a woman who went from
being a broke, divorced, college dropout to running some of the biggest websites
in the world. Jennifer Romolini started her career as an awkward twenty-sevenyear-old misfit, navigated her way through New York media and became a
boss—an editor-in-chief, an editorial director, and a vice president—all within little
more than a decade. Her book, Weird In A World That’s Not, asserts that being
outside-the-norm and achieving real, high-level success are not mutually
exclusive, even if the perception of the business world often seems otherwise,
even if it seems like only office-politicking extroverts are set up for reward. Part
career memoir, part real-world guide, Weird in a World That’s Not offers
relatable advice on how to achieve your dreams, even when the odds seem
stacked against you. Romolini helps you face down your fears, find a career
that’s right for you, and get and keep a job. She tackles practical issues and
offers empathetic, clear-cut answers to important questions: How do I navigate
the awkwardness of networking? How do I deal with intense office politics? How
do I leave my crappy job? How do I learn how to be a boss not just a #boss?
And, most importantly: How do I do all this and stay true to who I really am?
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Authentic, funny, and moving, Weird in a World That’s Not will help you tap into
your inner tenacity and find your path, no matter how offbeat you are.
Performance Management Systems and Strategies aims to provide extensive
theoretical knowledge with practical overtones for students, and applicationbased knowledge for professionals to successfully implement performance
management systems and stra
This book showcases issues of work and employment in contemporary India
through a critical lens, serving as a systematic, scholarly and rigorous resource
which provides an alternate view to the glowing metanarrative of the
subcontinent’s ongoing economic growth in today’s globalized world. Critical
approaches ensure that divergent and marginalized voices are highlighted,
promoting a more measured perspective of entrenched standpoints. In casting
social reality differently, a quest for solutions that reshape current dynamics is
triggered. The volume spans five thematic areas, subsuming a range of
economic sectors. India is a pre-eminent destination for offshoring, underscoring
the relevance of global production networks (Theme 1). Yet, the creation of jobs
has not transformed employment patterns in the country but rather accentuated
informalization and casualization (Theme 2). Indeed, even India’s ICT-related
sectors, perceived as mascots of modernity and vehicles for upward mobility,
raise questions about the extent of social upgrading (Theme 3). Nonetheless,
these various developments have not been accompanied by collective action –
instead, there is growing evidence of diminished pluralistic employment relations
strategies (Theme 4). Emergent concerns about work and employment such as
gestational surrogacy and expatriate experiences attest to the evolving
complexities associated with offshoring (Theme 5).
Provides a complete idea of the nuances of training and development in an
organizational setting through appropriate treatment of theories and real-life
cases. Training and Development: Theories and Applications provides readers
with a suitable backdrop to understand the complexities of training and
development theories. It aims at making the concepts relevant and easier to
understand and put them to practice in real-life situations. This comprehensive
textbook has been developed after a thorough study of the syllabuses of major
universities and management institutes in India, with adequate inputs from
various professional bodies specializing in training and development. The book
not only aims to address the requirements of students but also satisfies the
needs of training and development instructors and human resource
professionals. KEY FEATURES: Balanced discussions on theories and
applications with examples from the corporate world in India and abroad.
Contemporary topics such as e-training, technology-based training, cross-cultural
training, and organizational development and training. Opening vignette in each
chapter, case-lets and chapter-end comprehensive case study. Rich chapter-end
features including general and critical review questions and ‘Special Activity for
Practitioners’, a practice-based assignment. Relevant ancillary teaching material
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for instructors on the dedicated companion website.
This book examines how and where psychology can engage itself in the framing
of social policies for national as well as human development in India. Although
the role that psychological knowledge can play in informing social policy
decisions has been discussed for a long time, psychologists by and large have
had little role in framing policy decisions related to such important domains as
education, health, social justice and social inclusion. Policy makers, not only in
India, but more or less everywhere have focused on interventions at the macro
level, which has led them to ignore the root causes of the problems lying at the
micro level. However, with the more humanistic approaches now being followed
by economists and other social scientists, the person in society is slowly taking
centrestage. Micro-level variables like happiness, the wellbeing of individuals and
the social relationships within which people define themselves are becoming
important. Therefore, this book discusses important psychological issues related
to human development; particularly, health and education, social justice, social
integration, environment and work organizations, besides focusing on some
general issues relating to the logic of making social policies. It is a first-ever
attempt in India to inform policy makers about how micro-variables can be a
crucial factor to consider while framing social policies.
India Migration Report 2019 examines the issues of identity related to integration
in European societies. It examines the multifarious nature of social, economic
and political engagements of the Indian diaspora with their host societies in
Europe. This volume: assesses the historical trends in migration to Europe,
mobility paths and transnational networks of skilled Indian migrants, as well as
recent tendencies in movements of migrants; explores the roles of Indian
migrants in transforming host societies with their skills and capabilities; highlights
their contribution towards the development of their homeland through knowledge
transfer, philanthropy, capital flows, remittances and investment; takes stock of
the impact of recent events, especially Brexit and anti-immigrant positioning of
some political parties; uses mixed research methods including ethnography, key
informant interviews and in-depth case studies. The volume will be of great
interest to scholars and researchers of development studies, economics,
demography, sociology and social anthropology, and migration and diaspora
studies.
This book offers a critical account of the conceptual, theoretical, and
methodological developments in key areas of psychology in India, providing
insights into the developments and advances as well as future directions. Filling
an important gap in the literature on the history of psychology in India, it brings
together contributions by leading scholars to present a clear overview of the state
of the art of the field. The thematic parts of the book discuss the historical
perspectives: development of psychology in India; research methodologies in the
West and India; future directions for research in the field. The book is of special
interest to researchers, school administrators, curriculum designers, and
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policymakers.
Career Development in IndiaTheory, Research, and DevelopmentCareer
Planning - After 10th and 12thXXX International Congress of Psychology:
AbstractsPsychology Press
In the current technology and business disruption state, global career landscape
is changing at a fast pace. It’s now essential to equip our students and parents
with the right mindset and framework in career planning so that they can discover
their unlimited potential, think and achieve big. There is a creed of success and
genius that is little or not promoted in our society and education system. As a
result, we are producing a more mediocre workforce and lesser strong
professionals. Now it’s time to turn the table by enabling this generation as
achievers with an entrepreneurial mindset and make them expert professionals in
their fields. This book not only unfolds genius science rituals but also captures
practical steps and exercises so that readers can apply and realize extraordinary
goals. This is really a genuine gift to children and family members.
Today’s workforce represents individuals of various backgrounds and
experiences. The influence of such individuals is becoming an important
component in the workplace and researchers continue to explore the challenges
of understanding the connection between employee profiles and the overall
success of a company. Impact of Diversity on Organization and Career
Development brings together a reflective discussion on the previous approaches
and strategies of companies in relation to the paradigm shift in workplace equity
of today’s workforce. By examining both old and new strategies, the research
included in this publication will present a unique approach for future company
enhancement and employee success. This publication is an essential reference
source for researchers, practitioners, managers, and students interested in the
effects of multicultural representation on both a company and its employees
through professional growth and advancement.
Career Dynamics in a Global World takes on a major question in the global research and
practice of career development and adopts a distinctive approach in response. The authors
address the question of how and to what extent a predominant influence of Western thinking
about careers interferes with our understanding of careers in other parts of the world. The
approach involves identifying career topics for further exploration, recruiting teams of Indian
and Westerns scholars on each topic to share their insights, and laying out those insights to
help both careers researchers and practitioners see their significance.
Human Resource Planning has globally become a much discussed issue. Throughout the
world, manpower redundancy has become so common that it is no more catching the attention
of media, India is also no exception to this.Many management institutions and universities
have now included HRP as a core paper for their MBA curriculum. We really do not have
adequate literature in HRP more specifically to Indian situations. Apart from this, corporate
practitioners also like to get some insight to the nitty-gritty of HRP. Keeping all these factors in
view, the present book has been developed by the author considering the different aspects of
HRP. The book aims to fulfill the need for MBA course on HRP and also for the practitioners as
a reference manual to help successful HRP practice in organizations.
Transformation Is The Key Word In The Educational Scenario In India Today. Globalisation,
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Privatisation And Changing Requirements And Aspirations Demand An Innovative Approach.
In The Concept Of The Knowledge-Based Society, Meritocracy Will Prevail. There Is No
Alternative To Capability. If Teachers Want To Remain Relevant In This Era Of Explosion Of
Knowledge, They Must Continuously And Regularly Train Themselves. Teacher-Education Is
One Of The Key Concepts Of Today S Education. In The Present Volume, We Have
Presented Thought-Provoking Articles And Research Papers That Define Teacher-Education
And Related Ideas. Manpower Input Is The Major Demand Of This Segment Of Education. If
Things Are Planned With Foresight And Implemented With Sincerity, There Is No Reason Why
Education Will Not Bloom In India. We Will Definitely Succeed In Establishing A HierarchyLess World Order Where Only Merit Will Prevail.
This book is the first to show how to integrate Personal Development Planning (PDP) activities
into teaching in higher education. It is packed with activities, exercises, lesson plans,
resources, reflective questionnaires, skills audits and case studies, and with suggestions for
how these may be customized to suit different groups of students in different subject areas. By
embedding activities into the curriculum, students are encouraged to engage with the PDP
process to help them: gain a better understanding of what and how they are learning improve
study skills gain a clear idea strengths and areas for development improve ability to explain
and discuss skills and abilities with prospective employers, with the evidence to support your
claims become a more effective, independent and confident self-directed learner. Personal
Development Planning will help all staff and educational development professionals, teachers
in HE, and advisers and support staff in careers services enable students to build up a
personal development record to improve their ability to relate their learning and achievements
to employers' interests and needs and, ultimately, gain employment.
Journey into the kaleidoscope of Indian business and explore the ‘context and forces’ and
worldview of Indian leaders. Unravel secrets to building successful companies based on
generational learnings, attitudes and capabilities. Read through the narratives of top Indian
bosses where they reflect on their ‘Indian-ness’ that helped them transform into global
leaders. From Harsh Mariwala to Som Mittal to women leaders such as Naina Lal Kidwai and
Kiran Mazumdar-Shaw, there are many distinguished names in this book that add to the Indian
leadership fold. The book responds to oft asked questions such as: What are the winning traits
of Indian bosses? What cultural influences have shaped their mindsets? What makes them
adaptable in any business situation? What can the West learn from India on leadership?
Discover and leverage: • The pluralistic notion of Indianness • Forces of desh (place) and kaal
(time) • The praxis of collectivism and hierarchy • Context sensitivity and co-holding paradoxes
and dilemmas • Multifacets of the Indian leader • Insights from ancient inheritance and modern
legacy • Awareness of what impedes women leaders • The opportunity for Indian youth The
wisdom of Indian-ness—‘the World is One’—belongs to all humans. It invites the corporate
Rishi within us, to act with ecological balance, inclusion and harmony.
The book presents the fundamentals of Human Resource Management in a simple, lucid and
easily understandable style. It provides a comprehensive coverage to a vast, growing discipline
well supported by a wealth of research data collected from multifarious sources, potently and
carefully. A notable feature of the book is that it gives extensive coverage to HRD topics. The
book contains a number of informative tables, summary boxes and useful diagrams. It is also
liberally sprinkled with current examples and illustrations designed to convey the information in
an uncomplicated manner. The book is primarily meant for students pursuing advanced
courses in Human Resource Management such as MBA, PGDBA, M Com and IAS.Some of
the changes in the Second Edition are summarized below:v A refined version of SHRMv Total
quality HRM approachv Summarised versions of best employers in India especially their
recruitment, selection, training and executive development practicesv Succession planning and
succession management enriched with live corporate examplesv 360-degree feedback system,
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essentials of an effective appraisal system, potential appraisalv How leading Indian companies
appraise potentialv Latest data regarding union membership; union recognition, criteria and
rights, voluntary recognition and the code of discipline, verification of union membership, the
check off system, recommendations of NCL, current trends in trade unionismv Features of
industrial relations, approaches to industrial relations, latest data regarding industrial disputesv
Important uses of human resource information systemv New chapter on International Human
Resource Managementv Study Aids in a New Format: Discussion questions, Internet sources,
true/false questions, key term exercises, student activities, etc., have been brought under one
roof, i e, at the end of each chapterv 9 New Cases: The case of the risky recruit, the case of
bench management, the case of TQM and innovation, compensation crises, incentive issues,
the case of variable pay, the case of involuntary VRS, the case of mentoring management and
the case of the hushed relationship
The Research in Careers series is designed in five volumes to provide scholars a unique forum
to examine careers issues in today’s changing, global workplace. What makes this series
unique is that the volumes are connected by the use of Mainiero and Sullivan’s (2006)
Kaleidoscope Career Model (KCM) as the organizing framework and the theme underlying the
volumes. In Volume 4 of the Research in Careers series, the authors explore the influence of
challenge on career development and career outcomes. The contributors investigate career
challenge in different national contexts (e.g., India) and in different career fields (e.g.,
entrepreneurship, nursing) and for different groups (nurses, Millennials). The outcomes studied
include career satisfaction, leadership skills, and occupational expertise. Finally, negative
effects of challenge are suggested.

In an increasingly globalised world manifested in greater economic integration, human
capital is an important factor. One of the key sources of human capital to the global
economy is India, and the main destinations for Indian professionals has been Western
developed economies, the Middle East and Gulf regions and East and Southeast Asia.
Southeast Asia as a region has close historical, social and cultural linkages with India,
and India has undertaken a number of initiatives under its "Look East" policy (LEP) to
enhance ties with the Southeast Asian region. This book examines the trends and
motivations of human capital flows from India into this region. Focusing in particular on
Malaysia, Singapore, Indonesia and Thailand, the book provides an analysis of Indian
labour in a variety of sectors, including information technology (IT) sector, academia,
banking, oil and gas. Based on empirical data, the book provides an analysis of current
trends in the flow of human capital from India to Southeast Asia. It will be of interest to
policy makers, businessmen, students, analysts and academics in the field of Asian
studies, foreign relations, human capital and labour migration.
This book provides intriguing insights into the development of highly qualified women
leaders in diverse Indian contexts and their role at national and organizational levels.
While India has made enormous economic strides in the past few decades, gender
inequality and underutilization of female talent remain deeply rooted and widely spread
in many parts of Indian society. This book addresses an urgent need to stop treating
Indian women as under-developed human capital and begin realizing their potential as
leaders of quality work. This book will fill the gap of research on international leadership
for students, academics, and multinational organizations.
Collection assessment can be defined as the systematic quantitative and qualitative
measurement of the degree to which a library’s collections meet the library’s goals,
objectives, and the needs of its users. E-resources are creating new challenges for
collection assessment, which require that the collection be measured, analyzed, and
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judged according to specific criteria for relevancy, size, quality, and use. The Handbook
of Research on Digital Content Management and Development in Modern Libraries is a
critical scholarly resource that examines collection management and quality within
information services. Featuring a wide range of topics such as e-resources, knowledge
management, and consortia, this book is ideal for professionals, academicians,
academic librarians, researchers, and students in the fields of library and information
science, education, computer science, and information technology. Moreover, the book
will provide insights and support executives concerned with the management of
expertise, knowledge, information, and organizational development in different types of
work communities and environments.
Manpower development and HR functions are now getting highly influenced by
technological changes. Successful technological change requires HR support although
such support areas differ from organization to organization. This book is an attempt to
discuss all the aspects of manpower development issues in technological era. This
book provides a comprehensive text for HR students. It addresses the organizations'
requirement to practice the technology management issues, focusing more on human
resource functions. Some key areas explained in this book are-training and
development, Compensation, performance management, new skill development issues,
management of change, etc. The book deals with some new- age tools like Balance
Scorecard, HR Scorecard, Competency Mapping and Knowledge Management Areas
which are commonly used in this new-age technology era, to track, measure and
develop manpower to sustain in competition. In the absence of a customised textbook
in this area of study, this book has been developed to understand intricate technological
change issues, especially those which influence HR functions and manpower
development aspects.
This gives me an immense pleasure to announce that ‘RED’SHINE Publication, Inc’ is
coming out with its third volume of peer reviewed, international journal named as ‘The
International Journal of Indian Psychology. IJIP Journal of Studies‘is a humble effort to
come out with an affordable option of a low cost publication journal and high quality of
publication services, at no profit no loss basis, with the objective of helping young,
genius, scholars and seasoned academicians to show their psychological research
works to the world at large and also to fulfill their academic aspirations.
This book is focused on work, occupation and career development: themes that are
fundamental to a wide range of human activities and relevant across all cultures. Yet
theorizing and model building about this most ubiquitous of human activities from
international perspectives have not been vigorous. An examination of the literature
pertaining to career development, counseling and guidance that has developed over
the last fifty years reveals theorizing and model building have been largely dominated
by Western epistemologies, some of the largest workforces in the world are in the
developing world. Career guidance is rapidly emerging as a strongly felt need in these
contexts. If more relevant models are to be developed, frameworks from other cultures
and economies must be recognized as providing constructs that would offer a deeper
understanding of career development. This does not mean that existing ideas are to be
discarded. Instead, an integrative approach that blends universal principles with
particular needs could offer a framework for theorizing, research and practice that has
wider relevance. The central objective of this handbook is to draw the wisdom and
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experiences of different cultures together to consider both universal and specific
principles for career guidance and counseling that are socially and economically
relevant to contemporary challenges and issues. This book is focused on extending
existing concepts to broader contexts as well as introducing new concepts relevant to
the discipline of career guidance and counseling.
This book, Career Development and Job Satisfaction, not only looks at how employees
can develop their careers and create career paths that are meaningful for their lives, it
also looks at keeping employees satisfied with their jobs.This book highlights how to
work with the millennial generation and being able to motivate them and guide them
through their careers. It presents case studies on satisfaction and career planning. The
function of human resource management has an important implication on the
performance of the whole organization and giving it acute attention can enhance the
performance of the business.
Human Resources Management (HRM) has a very important facilitative and strategic role in
organisational success. Several financial and non-financial performance measures of an
organisation are positively related to its levels of HRM Strategic Integration (HRMSI). This
book develops a better understanding of strategic HRM and its impact on organisational
performance. HRM Strategic Integration and Organizational Performance proposes a
framework for HRMSI that helps formulate and implement the integration of strategic HRM in
organisations for enhanced organisational performance. The key features of the book are: " A
detailed analysis of strategic integration practices like recruitment and selection, performance
management, training and development, rewards and recognitions and employees relations. "
A thorough literature review on the relationship between HRM, strategic HRM and
performance. " New research data from a huge cross section of the industry and high-end
statistical research analysis using structural equation modelling. " A template of step-by-step
HRMSI methodology to help future academics and professionals. The book will serve as an
ideal reference material for scholars of human resources and business strategy. It will also be
an invaluable guide for implementers of strategic HRM and students of management and
business.
This book examines Indian women's perception of their work and family lives at the intersection
of postmodernity and tradition through the lenses of society, socialization, and agency. In
interviews with seventy-seven women, this book demonstrates how India’s daughters make
personal and professional choices that privilege families over careers.
We experience here feeling of joy while presenting first issue of 2016. We thank you again
researchers who have presented their articles in this issue. This Issue (Volume 3, Issue 2, No.
8) Published, March, 2016
Career Development and Systems Theory: Connecting Theory and Practice offers
practitioners, researchers and students a comprehensive introduction to, and overview of,
career theory; introduces the Systems Theory Framework of career development; and
demonstrates its considerable contemporary and innovative application to practice. A number
of authors have identified the framework as one of a small number of significant innovations in
the career development literature. The Systems Theory Framework of career development was
developed to provide coherence to the career development field by providing a comprehensive
conceptualisation of the many existing theories and concepts relevant to understanding career
development. It is not designed to be a theory of career development; rather systems theory is
introduced as the basis for an overarching, or metatheoretical, framework within which all
concepts of career development, described in the plethora of career theories, can be usefully
positioned and utilised in both theory and practice. It has been applied to the career
development of children, adolescents and women. Since its first publication, the Systems
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Theory Framework has been the basis of numerous publications focusing on theoretical
application and integration, practice and research, with a growing number of these by authors
other than the framework developers. Its application across cultures also has been
emphasised. The theoretical and practical unity of the Systems Theory Framework makes this
book a worthy addition to the professional libraries of practitioners, researchers and students,
new to, or experienced in, the field of career development.
Career Assessment: Qualitative Approaches will assume a seminal place in the field of career
development as the first book to focus solely on qualitative approaches to career assessment.
This book represents a timely and important contribution to career development as it seeks to
meet the needs of increasingly diverse client groups. Part 1, Foundations strongly positions
qualitative career assessment in its historical, philosophical, theoretical and research contexts.
The book is innovative by considering qualitative career assessment through the lens of
learning. Part 2, Instruments, presents the first collation of chapters on a comprehensive range
of qualitative career assessment instruments and processes written to a standard format to
enable readers to compare, contrast and evaluate approaches. Part 3, Using quantitative
career assessment qualitatively, mitigates against depicting an unnecessary divide in the field
between quantitative and qualitative career assessment by considering their
complementarities. Part 4, Diverse Contexts, considers qualitative approaches to career
assessment in contexts other than able western, middle class settings. Part 5, Future
Directions, reflects on the chapters and poses suggestions for the future. With high profile
authors from nine different countries, the book represents a truly international contribution to
the field of career development. In its focus on qualitative career assessment, this book holds a
unique position as the only such text and will therefore assume an important place in the
libraries of researchers, academics, and career practitioners.
Nothing provided
The abstracts of the XXX International Congress of Psychology (July 2012, Cape Town) are
published as a supplement to Volume 47 of the International Journal of Psychology. The
published volume includes the abstracts of the invited addresses, symposia, oral and poster
presentations, numbering over 5,000 separate contributions and creating an invaluable
overview of the discipline of psychological science around the world today.
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