
Download File PDF Careers An Organisational
Perspective 4th Edition Coetzee

Careers An Organisational
Perspective 4th Edition Coetzee
Volume three of a four volume set. This second edition
has been extensively rewritten and should be of interest
to both practitioners and students of organizational
psychology.
The Oxford Handbook of Career Development provides
a comprehensive overview of the career development
field. It features contributions from 42 leading scholars,
addressing the context, theory, and practice of career
development in the contemporary world. The volume
defines career development as an inclusive term that
relates to all individuals regardless of class, gender,
sexuality, ability, geography, or ethnicity. It contains
cutting edge research, theory, and thinking which
approach career development as a transdisciplinary field,
drawing from sociology, psychology, education, and
organizational studies as well as other areas. Chapters
explore what personal, political, societal, economic, and
cultural factors influence our careers and how a diverse
range of theoretical traditions has sought to account for
the phenomenon of career. It also addresses what can
be done to improve and enhance people's careers
through a range of educational, counselling, and
employment interventions.
This volume, the first book dedicated to career
development of children and adolescents, provides a
broad and comprehensive overview of the current
knowledge about the key career processes that take
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place in this age group.
Family mobility decisions reveal much about how the
public and private realms of social life interact and
change. This sociological study explores how
contemporary families reconcile individual members’
career and education projects within the family unit over
time and space, and unpacks the intersubjective
constraints on workforce mobility. This Australian mixed
methods study sampled Defence Force families and
middle class professional families to illustrate how
families’ educational projects are necessarily and deeply
implicated in issues of workforce mobility and immobility,
in complex ways. Defence families move frequently,
often absorbing the stresses of moving through
‘viscous’ institutions as private troubles. In contrast, the
selective mobility of middle class professional families
and their ‘no go zones’ contribute to the public issue of
poorly serviced rural communities. Families with different
social, material and vocational resources at their
disposal are shown to reflexively weigh the benefits and
risks associated with moving differently. The book also
explore how priorities shift as children move through
educational phases. The families’ narratives offer
empirical windows on larger social processes, such as
the mobility imperative, the gender imbalance in the
family’s intersubjective bargains, labour market
credentialism, the social construction of place, and the
family’s role in the reproduction of class structure.
Career Development as a Partner in Nation Building
Australia details the valuable historical place of career
development in contributing to the broad growth of
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Australian society. It challenges policy makers and
practitioners to provide a more sustained national
systemic approach.
Companies are becoming more global and international,
and commerce and information flow seamlessly across
national borders. In addition, modernization, rapid
technological change, an increasingly (shared) global
culture, and shifting socio-demographic values have
created conditions in which career stability is more
threatened, while the importance of managing the career
well is paramount. But, what do we know about careers
in different contexts and how those career experiences
vary in different regions and countries of the world? The
goal of this book is to develop new understandings of
career from the vantage point of those who live in
diverse cultures, and who belong to different
generations. Careers Around the World explores the very
meaning of what a career for individuals is in different
countries, cultures, professions and age groups. What
does career success mean for people around the world?
What are key career transitions, and how are they best
managed in different cultures? As those questions have
not yet been investigated in the literature of careers
across cultures and generations, the authors have taken
an approach that led to hearing the answers directly from
working people around the globe. This book presents the
answers to these questions from each of the seven
major cultural regions of the world and the practical
implications of these differences for those who manage
human resources in organizations that cross national
boundaries, as well as those who advise on careers.
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This fourth edition of the book attests to the Systems
Theory Framework’s contemporary relevance. It
introduces systems theory and the STF, overviews
extant career theory, describes the STF’s applications,
and highlights the STF’s contributions and future
directions.
Personnel Psychology (or Human Resource
Management) examines individual differences and their
consequences for the organization. Attention is paid to
choice processes, abilities and capabilities, needs and
need fulfilment, commitment, selection methods, career
development, appraisal and training. The focus of
personnel psychology is the satisfactory relationship
between the employee and the organization, and takes
in all the elements influencing this relationship ranging
from the traditional area of personnel selection to recent
considerations, such as conflict between client demands
and government regulations, restriction of output, job
evaluation practices, and industrial unrest.
Based on a survey conducted by the authors for the
Archdiocese of Hartford, Conn. Bibliography: p. 281-288.
Contemporary Issues in South African Military
Psychology, is a well?timed, extremely thought-
provoking, imperative, particular to the African context,
and deals with a highly contemporary issue within the
people management and the management studies fields
specifically in the military field and context. This is
specifically of importance as military psychology is a
behavioural science that combines theory and practical
application. - Prof Karel Stanz, University of Pretoria
Regarded as one of the most influential management
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books of all time, this fourth edition of Leadership and
Organizational Culture transforms the abstract concept
of culture into a tool that can be used to better shape the
dynamics of organization and change. This updated
edition focuses on today's business realities. Edgar
Schein draws on a wide range of contemporary research
to redefine culture and demonstrate the crucial role
leaders play in successfully applying the principles of
culture to achieve their organizational goals.
Every industry must confront unethical behavior in the
workplace. Whether your students want to pursue
careers in business, education, public service, or the
military, they will need a solid foundational understanding
of ethics and the impact their decisions will have on their
organizations and their own lives. Bestselling author,
Craig E. Johnson, illustrates the best approaches for
developing our ethical competence. Organizational
Ethics: A Practical Approach equips students with the
knowledge and skills they need to make a positive
difference in their workplace. Self-assessments,
reflection opportunities, and application projects allow
students to practice their ethical reasoning abilities. Each
part of the book focuses on a different aspect of ethical
organizational behavior, examining ethics at the
individual, group, and organizational levels. The revised
Fourth Edition includes a new feature titled
Contemporary Issues in Organizational Ethics and new
case studies on current topics such as fake news, sexual
harassment, and cultural appropriation. This book shows
how readers can develop their ethical expertise and
provides opportunities to practice problem-solving to
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defend their decisions.
This book offers insights into facilitating sustainable
careers through the study of a wide interdisciplinary
range of policy investigations and assessment of
ongoing practices in the field. By assessing and
comparing the transferability of policies and good
practices between firms in ten countries and regions of
the European Union this book considers the
development of sustainable careers across the lifespan
at the levels of individuals, organizations and systems.
This book is the culmination of a research project from
the international European Social Fund network on
‘Career and Age, Generation, Experience(AGE)’. It
discusses and offers observations on key concerns at
the European level: How to make people work longer,
remain employable, develop sustainable competencies ?
How to adapt the work environment and human resource
management policies at employer’s level ? And finally,
how can public authorities take measures and incentives
to support sustainable careers for individuals?
This book is the first Southern African edition of Stephen
P. Robbins's Organizational Behaviour, the best-selling
organisational behaviour textbook worldwide.
Publisher's Note: Products purchased from 3rd Party
sellers are not guaranteed by the Publisher for quality,
authenticity, or access to any online entitlements
included with the product. Let a team of nursing
management experts guide you on the full range of vital
topics, including management styles, research
methodology, current fiscal best practices, and
technology tips. Offering clear definitions and examples
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of the roles, skills, and responsibilities of the nurse
manager or executive, this authoritative book solidly
prepares you to pass the nurse executive certification
examinations.
The Living Systems Theory of Vocational Behavior and
Development (LSVD) explains and illustrates the
processes by which individuals construct their work
experiences, vocational pathways and career patterns
through episodes of interaction with affordances they
recognize within their contexts, and how counseling can
facilitate those processes. The LSVD was created by
combining the scientifically based systems theory that
explicates the dynamics of all aspects of human
functioning and development, called Humans as Self-
Constructing Living Systems, with important ideas about
vocational behavior and development. The resulting
integrative theory represents the individual person as a
dynamic, self-directing and self-constructing entity, i.e., a
living system. Behavior Episodes (BEs) are the
fundamental, person-in-context, dynamic units of
analysis that serve as the “building blocks” by which
individuals construct and retain their experiences in
patterns that can be reactivated to facilitate future BEs.
The book describes how individuals’ history of satisfying
BEs and their current activities provide the means by
which vocational and career counselors can assist them
to create satisfying vocational pathways. It also
describes for researchers how new, non-linear, person-
centered, quantitative and qualitative research methods
can be used to analyze BE patterns to advance
understanding of person-level processes that play key
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roles in individuals’ vocational behavior and
development. The LSVD was designed to be not just an
integrative framework for the field of career development,
but also to reconnect the field to related areas such as
human resources and industrial-organizational
psychology and to the range of human sciences that
have already embraced a living systems theoretical
model.
This comprehensive study of a range of contemporary career
issues faced by both individuals and organizations has been
revised and updated to reflect the most recent research and
trends. The primary thrust of the latest edition is
change—organizational change, changes in the work force,
and changes in peoples lives. Among the topics discussed
are the meaning of work, the implication of change on
careers, career planning and management, practical
applications of career choice, and organizational support
practices. A glossary of terms has also been included to aid in
the comprehension of the concepts related to each chapter.
Written by international experts, the book opens by identifying
some of the “tributaries” that flow into the “great delta of
careers scholarship”, and noting the need to link what are at
present separate “islands” of scholarship. It is structured to
allow comparison between the ways in which the two
perspectives address career development and career
management theory, research and interventions.
In response to the complexities of social change that have
become evident in the 21st century, there is a need for
innovation in career theory that takes into account new
perspectives and the fluctuating contexts of people’s lives.
Contemporary Theories of Career Development: International
Perspectives brings together the contributions of theorists
from around the globe whose work represents current, cutting-

Page 8/22



Download File PDF Careers An Organisational
Perspective 4th Edition Coetzee

edge international approaches to career development theory.
Emphasizing the new perspectives that are needed for this
field to be relevant in a contemporary era, this book considers
the cultural applications of theory in a diverse range of
populations. Structured in three parts with chapters written by
internationally renowned leaders in the field, this collection
features a critical examination of the current history of the
field; thirteen theory chapters, each enhanced by a case
study; and a final chapter that draws the previous chapters
together through key themes, broadening the reader’s
knowledge of theoretical perspectives and their interrelations.
Each theory chapter author comments on and critiques his or
her own theory, inviting readers to engage with these theories
at both a practical and theoretical level through the case
studies. Detailed, with reader-friendly descriptions and
supplemented by international research, case examples, and
discussion questions, Contemporary Theories of Career
Development: International Perspectives is the ideal
reference work for students studying the topic as well as a
stimulus for researchers and practitioners looking to
implement the theories in their work.
Book & CD. This fourth edition makes it clear that all who are
interested in the sustainability of South Africa -- and Africa --
must put human resource management (HRM) at the very
core of the management of organisations generally. The
content is aligned to outcomes that are geared towards
analytical and critical thinking about the theory and practice of
HRM in South Africa. The African context is addressed, and
ample information about HRM aspects 'elsewhere in Africa' is
provided. This edition breaks away even further from the
traditional structure of so many standard HRM textbooks. It
challenges a broadening of the 'agenda' and scope of HRM
work: HRM is not only about managing employees, but also
about managing the work and the people who do the work of
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and in organisations. This may involve alternative ways of
getting the work of organisations done superiorly. This book
will help you to apply HRM effectively to achieve its ultimate
aim, namely to add value to people, to organisations and to
society. This comprehensive book is organised around
themes such as: Developing an appreciation for the context
of HRM in South Africa; Strategising, designing and planning
as preparatory HRM work; Sourcing work talent; Facing the
countrys people empowerment challenge; Meeting the reward
and care challenge; Handling labour and employee relations
challenges; Championing change and transformation;
Managing HRM-related information, including HRM and
sustainability reporting. Based on most recent theoretical
developments, the emphasis is on the practical applications.
Samples of relevant documents are included, and an
accompanying CD contains a wealth of relevant resources as
well as a continuing, integrating case study that serves as a
basis for these applications, and individual and group
activities. As a package, South African Human Resource
Management will be extremely valuable to both current and
aspirant managers, and human resource practitioners.
Business Psychology and Organizational Behaviour
introduces principles and concepts in psychology and
organizational behaviour with emphasis on relevance and
applications. Well organised and clearly written, it draws on a
sound theoretical and applied base, and utilizes real-life
examples, theories, and research findings of relevance to the
world of business and work. The new edition of this best-
selling textbook has been revised and updated with expanded
and new material, including: proactive personality and
situational theory in personality; theory of purposeful work
behaviour; emotional and social anxiety in communication;
decision biases and errors; and right brain activity and
creativity, to name a few. There are numerous helpful
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features such as learning outcomes, chapter summaries,
review questions, a glossary, and a comprehensive
bibliography. Illustrations of practice and relevant theory and
research also take the reader through individual, group, and
organizational perspectives. This is an essential textbook for
undergraduates and postgraduates studying psychology and
organizational behaviour. What is more, it can be profitably
used on degree, diploma, professional, and short courses. It's
also likely to be of interest to the reflective practitioner in work
organizations.
Although there is great debate about how work is changing,
there is a clear consensus that changes are fundamental and
ongoing. The Changing Nature of Work examines the
evidence for change in the world of work. The committee
provides a clearly illustrated framework for understanding
changes in work and these implications for analyzing the
structure of occupations in both the civilian and military
sectors. This volume explores the increasing demographic
diversity of the workforce, the fluidity of boundaries between
lines of work, the interdependent choices for how work is
structured-and ultimately, the need for an integrated
systematic approach to understanding how work is changing.
The book offers a rich array of data and highlighted examples
on: Markets, technology, and many other external conditions
affecting the nature of work. Research findings on American
workers and how they feel about work. Downsizing and the
trend toward flatter organizational hierarchies. Autonomy,
complexity, and other aspects of work structure. The
committee reviews the evolution of occupational analysis and
examines the effectiveness of the latest systems in
characterizing current and projected changes in civilian and
military work. The occupational structure and changing work
requirements in the Army are presented as a case study.
This book is focused on work, occupation and career
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development: themes that are fundamental to a wide range of
human activities and relevant across all cultures. Yet
theorizing and model building about this most ubiquitous of
human activities from international perspectives have not
been vigorous. An examination of the literature pertaining to
career development, counseling and guidance that has
developed over the last fifty years reveals theorizing and
model building have been largely dominated by Western
epistemologies, some of the largest workforces in the world
are in the developing world. Career guidance is rapidly
emerging as a strongly felt need in these contexts. If more
relevant models are to be developed, frameworks from other
cultures and economies must be recognized as providing
constructs that would offer a deeper understanding of career
development. This does not mean that existing ideas are to
be discarded. Instead, an integrative approach that blends
universal principles with particular needs could offer a
framework for theorizing, research and practice that has wider
relevance. The central objective of this handbook is to draw
the wisdom and experiences of different cultures together to
consider both universal and specific principles for career
guidance and counseling that are socially and economically
relevant to contemporary challenges and issues. This book is
focused on extending existing concepts to broader contexts
as well as introducing new concepts relevant to the discipline
of career guidance and counseling.
CareersAn Organisational PerspectiveJuta and Company Ltd
This second, updated and extended edition of the
Handbook of Research on Comparative Human
Resource Management draws on the work of many
of the world’s leading researchers in the field to
present the state of the art to scholars, students and
practitioners. The Handbook provides a detailed
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focus on the theoretical underpinnings of
Comparative HRM, on comparative studies of
specific areas of HRM practice and on the unique
features of HRM in all the main regions of the world.
This Handbook draws on a global team of
distinguished Human Resource Development and
IHRD scholars to provide research and practice
insights on a range of contemporary IHRD issues
and challenges. The Handbook reviews a number of
critical contextual dimensions that: shape the IHRD
goals that organisations pursue; impact the IHRD
systems, policies and practices that are
implemented; and influence the types of IHRD
research questions that are investigated. The
Handbook examines the processes or actions taken
by organisations to globalise IHRD practices and
discusses important people development practices
that come within the scope of IHRD.
The Systems Theory Framework was developed to
produce a metatheoretical framework through which
the contribution of all theories to our understanding
of career behaviour could be recognised. In addition
it emphasises the individual as the site for the
integration of theory and practice. Its utility has
become more broadly acknowledged through its
application to a range of cultural groups and settings,
qualitative assessment processes, career
counselling, and multicultural career counselling. For
these reasons, the STF is a very valuable addition to
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the field of career theory. In viewing the field of
career theory as a system, open to changes and
developments from within itself and through
constantly interrelating with other systems, the STF
and this book is adding to the pattern of knowledge
and relationships within the career field. The
contents of this book will be integrated within the
field as representative of a shift in understanding
existing relationships within and between theories. In
the same way, each reader will integrate the
contents of the book within their existing views about
the current state of career theory and within their
current theory-practice relationship. This book
should be required reading for anyone involved in
career theory. It is also highly suitable as a text for
an advanced career counselling or theory course.
The first edition of this book appeared under the title
Career Development and Systems Theory: A New
Relationship. Reviewers' comments on the first
edition: ."a thought provoking addition to career
development literature." Canadian Journal of
Counselling ."a landmark in the field of career
development." Australian Journal of Career
Development ."it is written in an admirable clear and
concise style." British Journal of Guidance and
Counseling
New aspects of human resource management and
organizational behavior have emerged in recent
years. As such, it has become imperative to facilitate
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proper educational initiatives for professionals
entering these fields. Teaching Human Resources
and Organizational Behavior at the College Level is
an essential reference source for the latest empirical
research on emerging teaching strategies for
business-oriented frameworks. Featuring coverage
on a broad range of topics and perspectives such as
talent development, curriculum development, and
career competencies, this book is ideally designed
for students, practitioners, and managers seeking
current research on learning methodologies and
conceptual developments in human resources
management.
The Handbook of Career Studies brings together, for
the first time in a single work, a comprehensive
scholarly treatment of the major topics within the
growing field of career studies. Drawing on the
expertise of leading international scholars in each
area of career studies, editors Hugh Gunz and
Maury Peiperl have assembled a consummate set of
writings, defining the field with a breadth of coverage
and integration of topics not found elsewhere. From
a view of the history of the field and a map of its
elements to a set of essays about the future of
careers and work, this volume provides the most
complete reference available on the role of work
careers in individual lives, institutions, and industries.
Key Features • Offers a comprehensive history and
structure of the field: Building on previous work done

Page 15/22



Download File PDF Careers An Organisational
Perspective 4th Edition Coetzee

in the discipline, the editors and contributors take a
fresh look at the origins and current structure of
career studies. • Presents the most complete review
of research available: An unparalleled set of
prominent global contributors describes the state of
work in their areas of expertise as well as offering a
glimpse at future trends. • Extends subject area
knowledge to other disciplines: By linking career
studies to a wider set of disciplines through critical
essays, this volume thoroughly explores future
directions for career research, policy, and practice. •
Includes an endorsement and critical comments on
the state of the field: Edgar H. Schein, widely
acknowledged as a seminal contributor to the
modern field of career studies, provides a Foreword
and a critical Afterword. Intended Audience This
Handbook is an invaluable reference work for
students, academics, and researchers in the areas
of Careers, Industrial and Organizational
Psychology, Social Psychology, Counseling,
Sociology, and Organization Studies as well as for
human resource practitioners interested in the state
of knowledge of the field.
Career Management for Life provides students and
employees with an integrative approach to managing
their careers on an ongoing basis to achieve a
satisfying balance between their work and their
family responsibilities, community involvement, and
personal interests. The career management model
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guides individuals through the different phases of
their career from figuring out what their first job
should be right to navigating the road to retirement.
Expert authors Greenhaus, Callanan, and Godshalk
bring their wealth of research experience to the book
and demonstrate the individual and organizational
sides of career management, allowing an
appreciation of both. This material is well balanced
by a set of practical tools, including self-
assessments, case studies, and recommended
interviews. The new edition also includes: An
emphasis on attaining work-life balance, a topic that
is of growing concern to workers at all stages of their
careers. An updated focus on today’s career
contexts and stages. Material on technology and
social media, now integrated throughout the book, to
reflect the growing importance of these tools in
career management and development. A chapter on
international careers, helping individuals face a
globalized world. Greater emphasis on alternative
career paths, reflecting the newest trends and
helping individuals understand all the different career
options available to them. This rich and engaging
book will help individuals understand themselves
better, which in turn allows them to understand what
they really want out of their career. Those taking (or
offering) classes in career management or career
development will come to rely on this book for years
to follow.
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The Fourth Edition of Career Management is
designed to help students understand themselves
and their careers, to develop the skills necessary to
manage their careers effectively, and to act as a
mentor or human resource manager helping other
workers develop their own careers. A thorough
revision of the third edition the Fourth Edition
captures new and emerging theories and issues
related to career management and features: -
Updated and streamlined learning exercises
integrated into the text to help readers practice
career management skills - Fine-tuning of existing
section-ending cases and preparation of additional
cases - End-of-chapter summaries, assignments,
and discussion questions
Electronic Inspection Copy available for instructors
here 'A first class text. It is scholarly and yet very
accessible.' - Louise Preget, Senior Lecturer,
Bournemouth University Business School The
second edition of Nick Wilton's An Introduction to
Human Resource Management continues to provide
an engaging and holistic overview of the role of
Human Resource Management in its contemporary
context. It reflects on current trends, the labour
market and the global economy while offering a
critical yet accessible treatment of both theoretical
and practical issues relating to Human Resource
Management. New Full Colour Layout makes the
text easy to read and navigate HR in Practice boxes
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illustrate how theory can be applied in practice
Ethical Insights present ethical considerations for
budding practitioners Global Insights highlight
practices around the world Research Insights invite
you to explore academic research Case Studies
relate theory to real organisations such as Tesco,
Intel and Lloyds TSB Self-test questions are ideal for
revision Further Online Reading provides free
access to scholarly journal articles Glossary and
Definitions explain key terms Podcasts summarise
key topics and highlight employability skills Visit:
www.sagepub.co.uk/wilton2 to access additional
learning resources including extended case studies,
chapter summaries, podcasts and journal articles.
This book is essential reading for undergraduate,
postgraduate and MBA students, including those
studying for their CIPD qualifications.
Organizations change. They grow, they adapt, they
evolve. The effects of organizational change are
important, varied and complex and analyzing and
understanding them is vital for students, academics
and researchers in all business schools. The
Routledge Companion to Organizational Change
offers a comprehensive and authoritative overview of
the field. The volume brings together the very best
contributors not only from the field of organizational
change, but also from adjacent fields, such as
strategy and leadership. These contributors offer
fresh and challenging insights to the mainstream
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themes of this discipline. Surveying the state of the
discipline and introducing new, cutting-edge themes,
this book is a valuable reference source for students
and academics in this area.
Military Psychology for Africaÿis the first textbook of
its kind from Africa. Selected authors with competent
military psychology knowledge, skills, expertise and
experience each contributed a chapter to this unique
book. The book empowers academics, students and
military fellows to apply this knowledge at academic
institutions and military units, during operations, and
in presenting short courses. The book will also equip
soldiers with new knowledge for advancing peace on
the continent and abroad.
This handbook offers a comprehensive review on
career guidance, with an emphasis on the applied
aspects of guidance together with research methods
and perspectives. It features contributions from more
than 30 leading authorities in the field from Asia,
Africa, America, Australasia and Europe and draws
upon a wide range of career guidance paradigms
and theoretical perspectives. This handbook covers
such subjects as educational and vocational
guidance in a social context, theoretical foundations,
educational and vocational guidance in practice,
specific target groups, testing and assessment, and
evaluation.
The 4th edition of this market-leading textbook on
careers in the organisational context retains its
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popular blend of theory, classical research, and case
scenarios and application activities. However, it has
been substantially revised and updated with new
material that reflects contemporary research and
trends in the careers field, and real-life South African
case scenarios. The book offers an accessible and
engaging examination of a range of career aspects
which are significant for the individual and the
organisation in today's world of work. The pervasive
theme of the book continues to be change in
organisations, in the labour force and in people's
lives. Topics covered include: The influence of work
values on the meaning of work; The implication of
change for careers; Career concepts and career
management models; Career counselling theories
and practical applications of career choice; Career
wellbeing and other career-related issues; Individual
career behaviour; Organisational career
development support practices. Written as an
introductory text to the psychology of careers in the
organisational context, this book is suitable for
undergraduate students studying work and
organisational psychology, occupational or
vocational psychology, and industrial and
organisational psychology. Students of business and
management will also benefit from this book, as will
individuals interested in managing their own career
and professionals working in the career and human
resource domain.
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With interest in the global environment and the
management of ‘talent’ increasing, understanding
the issue of global careers is crucial for students and
managers alike. This exciting book captures broad
research extending to a large set of diverse
motivations, experiences, and outcomes of
international work in global ‘for profit’ and ‘not for
profit’ organizations and delivers nuanced insights
into the management of international employees for
firms and governmental/non-governmental
organizations. This text covers global career issues
in-depth, working at the intersection of career and
international human resource management and
using a number of perspectives, such as
organizational or individual ones. Chapters include:
theories, frameworks and concepts supporting
research/data where relevant managerial
implications, summaries, learning points, figures and
tables. Illustrated with up to the minute case studies
from companies such as Pepsi, Imperial Tobacco,
Cadbury Schweppes, PricewaterhouseCoopers,
Philips, HSBC, Misys, Philip Morris International and
Masterfoods, Global Careers is essential reading for
all those studying or concerned with career
management, human resource management and
international business.
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