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Challenging The Safety Quo
In the ever-changing world of business, we've arrived at a point where process has
trumped culture, where the race toward efficiency has left us unable to reach our
potential. Stuck in the land of status quo, we've forgotten how to think. The very
structures put in place to help businesses grow are now holding us back;; it's time to Kill
the Company. This book is a call to arms: to start a revolution in how we think and
work. But instead of more one-size-fits-all change initiatives forced upon employees, we
need to embrace small changes that create ripple effects throughout the organization.
Lisa Bodell urges companies to move from "Zombies, Inc." to "Think, Inc." Thinking can
no longer be exclusive to the creative team or lead strategists. A culture of curiosity
must be fostered among the ranks to shake up our standard practices, from
unproductive meetings to go-nowhere strategic planning. This revolution can and will
awaken our ability to think, and ultimately, to innovate and grow.
Patient Safety and Healthcare Improvement at a Glance isa timely and thorough
overview of healthcare quality writtenspecifically for students and junior doctors and
healthcareprofessionals. It bridges the gap between the practical and thetheoretical to
ensure the safety and wellbeing of patients.Featuring essential step-by-step guides to
interpreting andmanaging risk, quality improvement within clinical specialties,
andpractice development, this highly visual textbook offers the bestpreparation for the
Page 1/30

Read Book Challenging The Safety Quo
increased emphasis on patient safety andquality-driven focus in today’s healthcare
environment. Healthcare Improvement and Safety at a Glance: • Maps out and follows
the World Health OrganizationPatient Safety curriculum • Draws upon the quality
improvement work of theInstitute for Healthcare Improvement This practical guide,
covering a vital topic of increasingimportance in healthcare, provides the first genuine
introductionto patient safety and quality improvement grounded in clinicalpractice.
Based on a Navy SEAL's inspiring graduation speech, this #1 New York Times
bestseller of powerful life lessons "should be read by every leader in America" (Wall
Street Journal). If you want to change the world, start off by making your bed. On May
17, 2014, Admiral William H. McRaven addressed the graduating class of the University
of Texas at Austin on their Commencement day. Taking inspiration from the university's
slogan, "What starts here changes the world," he shared the ten principles he learned
during Navy Seal training that helped him overcome challenges not only in his training
and long Naval career, but also throughout his life; and he explained how anyone can
use these basic lessons to change themselves-and the world-for the better. Admiral
McRaven's original speech went viral with over 10 million views. Building on the core
tenets laid out in his speech, McRaven now recounts tales from his own life and from
those of people he encountered during his military service who dealt with hardship and
made tough decisions with determination, compassion, honor, and courage. Told with
great humility and optimism, this timeless book provides simple wisdom, practical
Page 2/30

Read Book Challenging The Safety Quo
advice, and words of encouragement that will inspire readers to achieve more, even in
life's darkest moments. "Powerful." --USA Today "Full of captivating personal
anecdotes from inside the national security vault." --Washington Post "Superb, smart,
and succinct." --Forbes
Some organizations pay a great deal of attention to ensuring the physical safety of their
team members, but do the team members feel safe enough to speak up and raise
tough concerns? Share bold and still-in-formation ideas? In this book, bestselling
authors and inclusion experts Frederick A. Miller and Judith H. Katz introduce the
concept of “interaction safety” and demonstrate how it can help create a work
environment of trust, inclusion, and collaboration. Interaction safety encourages
reasonable risk-taking and inspires every individual to be brave enough to reach for
higher goals and more ambitious possibilities. When interaction safety exists, people
know they will not be penalized, ostracized, demoted, made small, discounted, or
shunned because of their thoughts, contributions, and conversations. Individuals feel
encouraged, empowered, and can achieve more together than they would alone. Miller
and Katz provide a four-level model for assessing and increasing the interaction safety
in organizations, illustrated by short scenarios taken from real-life situations. They offer
concrete actions team members, leaders, and organizations can take to build and
maintain a productive, collaborative, and innovative environment in which people do
their best work individually and collectively. When interaction safety is a way of life, the
Page 3/30

Read Book Challenging The Safety Quo
energy people used to spend walking on eggshells, trying to get their ideas heard,
navigating minefields, or avoiding those they distrust can instead be put towards doing
their best work and winning bigger for the organization. With a culture of openness and
true collaboration, both the organization and individuals can soar!
The best-selling bible of the movement to defund the police in an updated edition The
massive uprising that followed the police killing of George Floyd in the summer of
2020— by some estimates the largest protests in US history—thrust the argument to
defund the police to the forefront of international politics. That case had been put
persuasively a few years earlier in The End of Policing by Alex Vitale, now a leading
figure in the urgent public discussion over policing and racial justice. The central
problem, Vitale demonstrates, is the dramatic expansion of the police role over the last
forty years. Drawing on firsthand research from across the globe, he shows how the
implementation of alternatives to policing—such as drug legalization, regulation, and
harm reduction instead of the policing of drugs—has led to reductions in crime,
spending, and injustice. This updated edition includes a new introduction that takes
stock of the renewed movement to challenge police impunity and shows how we move
forward, evaluating protest, policy, and the political situation.
This book is the first practical, hands-on guide that shows how leaders can build
psychological safety in their organizations, creating an environment where employees
feel included, fully engaged, and encouraged to contribute their best efforts and ideas.
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Perhaps the leader's most challenging task is to increase intellectual friction while
decreasing social friction. When this doesn't happen and it becomes emotionally
expensive to say what you truly think and feel, that lack of psychological safety triggers
the self-censoring instinct, shuts down learning, and blocks collaboration and creativity.
Timothy R. Clark, a former CEO, Oxford-trained social scientist, and organizational
consultant, provides a research-based framework to help leaders transform their
organizations into sanctuaries of inclusion and incubators of innovation. When leaders
cultivate psychological safety, teams and organizations progress through four
successive stages. First, people feel included and accepted; then they feel safe to
learn, contribute, and finally, challenge the status quo. Clark draws deeply on
psychology, philosophy, social science, literature, and his own experiences to show
how leaders can, and must, set the tone and model the ideal behaviors—as he says,
“you either show the way or get in the way.” This thoughtful and pragmatic guide
demonstrates that if you banish fear, install true performance-based accountability, and
create a nurturing environment that allows people to be vulnerable as they learn and
grow, they will perform beyond your expectations.
The New York Times bestselling, groundbreaking investigation of how the global elite's
efforts to "change the world" preserve the status quo and obscure their role in causing
the problems they later seek to solve. An essential read for understanding some of the
egregious abuses of power that dominate today’s news. Former New York Times
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columnist Anand Giridharadas takes us into the inner sanctums of a new gilded age,
where the rich and powerful fight for equality and justice any way they can--except
ways that threaten the social order and their position atop it. We see how they rebrand
themselves as saviors of the poor; how they lavishly reward "thought leaders" who
redefine "change" in winner-friendly ways; and how they constantly seek to do more
good, but never less harm. We hear the limousine confessions of a celebrated
foundation boss; witness an American president hem and haw about his plutocratic
benefactors; and attend a cruise-ship conference where entrepreneurs celebrate their
own self-interested magnanimity. Giridharadas asks hard questions: Why, for example,
should our gravest problems be solved by the unelected upper crust instead of the
public institutions it erodes by lobbying and dodging taxes? He also points toward an
answer: Rather than rely on scraps from the winners, we must take on the grueling
democratic work of building more robust, egalitarian institutions and truly changing the
world. A call to action for elites and everyday citizens alike.
In the United States, some populations suffer from far greater disparities in health than
others. Those disparities are caused not only by fundamental differences in health
status across segments of the population, but also because of inequities in factors that
impact health status, so-called determinants of health. Only part of an individual's
health status depends on his or her behavior and choice; community-wide problems like
poverty, unemployment, poor education, inadequate housing, poor public
Page 6/30

Read Book Challenging The Safety Quo
transportation, interpersonal violence, and decaying neighborhoods also contribute to
health inequities, as well as the historic and ongoing interplay of structures, policies,
and norms that shape lives. When these factors are not optimal in a community, it does
not mean they are intractable: such inequities can be mitigated by social policies that
can shape health in powerful ways. Communities in Action: Pathways to Health Equity
seeks to delineate the causes of and the solutions to health inequities in the United
States. This report focuses on what communities can do to promote health equity, what
actions are needed by the many and varied stakeholders that are part of communities
or support them, as well as the root causes and structural barriers that need to be
overcome.
From the New York Times bestselling author of Start With Why and Leaders Eat Last, a
bold framework for leadership in today’s ever-changing world. How do we win a game
that has no end? Finite games, like football or chess, have known players, fixed rules
and a clear endpoint. The winners and losers are easily identified. Infinite games,
games with no finish line, like business or politics, or life itself, have players who come
and go. The rules of an infinite game are changeable while infinite games have no
defined endpoint. There are no winners or losers—only ahead and behind. The question
is, how do we play to succeed in the game we’re in? In this revelatory new book,
Simon Sinek offers a framework for leading with an infinite mindset. On one hand, none
of us can resist the fleeting thrills of a promotion earned or a tournament won, yet these
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rewards fade quickly. In pursuit of a Just Cause, we will commit to a vision of a future
world so appealing that we will build it week after week, month after month, year after
year. Although we do not know the exact form this world will take, working toward it
gives our work and our life meaning. Leaders who embrace an infinite mindset build
stronger, more innovative, more inspiring organizations. Ultimately, they are the ones
who lead us into the future.
Skip Heitzig, pastor of a 15,000 member mega-church, shows readers how to defy the
pressures of this worldly life, and soar above the status quo to experience the divine.
The Age of Agility: Building Learning Agile Leaders and Organizations focuses on
learning agility, one of the most important trends in the business world during the past
decade. Surveys have found that learning agility is the most frequently used criterion to
measure leadership potential. Yet despite this popularity there is a need to more
systematically examine the construct. This volume brings together more than 50
authors with backgrounds in both academic research and talent management practice
to address crucial questions such as: What specifically is learning agility? How many
facets or dimensions does it have? How do we measure it? And how can it be
developed in leaders and organizations? This book enhances our knowledge of
learning agility, distilling and synthesizing scientific evidence with best practices and
examining the construct through both practical and scientific lenses.
#1 NEW YORK TIMES BESTSELLER • From the National Book Award–winning author
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of Stamped from the Beginning comes a “groundbreaking” (Time) approach to
understanding and uprooting racism and inequality in our society—and in ourselves.
“The most courageous book to date on the problem of race in the Western mind.”—The
New York Times NAMED ONE OF THE BEST BOOKS OF THE YEAR BY The New
York Times Book Review • Time • NPR • The Washington Post • Shelf Awareness •
Library Journal • Publishers Weekly • Kirkus Reviews Antiracism is a transformative
concept that reorients and reenergizes the conversation about racism—and, even more
fundamentally, points us toward liberating new ways of thinking about ourselves and
each other. At its core, racism is a powerful system that creates false hierarchies of
human value; its warped logic extends beyond race, from the way we regard people of
different ethnicities or skin colors to the way we treat people of different sexes, gender
identities, and body types. Racism intersects with class and culture and geography and
even changes the way we see and value ourselves. In How to Be an Antiracist, Kendi
takes readers through a widening circle of antiracist ideas—from the most basic
concepts to visionary possibilities—that will help readers see all forms of racism clearly,
understand their poisonous consequences, and work to oppose them in our systems
and in ourselves. Kendi weaves an electrifying combination of ethics, history, law, and
science with his own personal story of awakening to antiracism. This is an essential
work for anyone who wants to go beyond the awareness of racism to the next step:
contributing to the formation of a just and equitable society. Praise for How to Be an
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Antiracist “Ibram X. Kendi’s new book, How to Be an Antiracist, couldn’t come at a
better time. . . . Kendi has gifted us with a book that is not only an essential instruction
manual but also a memoir of the author’s own path from anti-black racism to anti-white
racism and, finally, to antiracism. . . . How to Be an Antiracist gives us a clear and
compelling way to approach, as Kendi puts it in his introduction, ‘the basic struggle
we’re all in, the struggle to be fully human and to see that others are fully human.’
”—NPR “Kendi dissects why in a society where so few people consider themselves to
be racist the divisions and inequalities of racism remain so prevalent. How to Be an
Antiracist punctures the myths of a post-racial America, examining what racism really
is—and what we should do about it.”—Time
The NTL Handbook of Organization Development and Change, Second Edition The
NTL Handbook of Organization Development and Change is a vital tool for anyone who
wants to know how to effectively bring about meaningful and sustainable change in
organizations—even in the state of turbulence and complexity that today’s organizations
encounter. Featuring contributions from leading practitioners and scholars in the field,
each chapter explores a key aspect of organization development. In this new edition,
each of the 34 chapters has been revised in response to recommendations from the
contributors and NTL members. “These 34 chapters articulate exactly what grounds
organization development! Issues and perspectives involving training, groups, practice,
and the global world are current and thought provoking.” —Therese F. Yaeger Ph.D.,
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professor, OB/OD Department, College of Business, Benedictine University “There is
no other source that offers such a rich array of the most current and future-thinking
topics from so many leaders in the field.” —Robert Gass, Ed.D., co-founder, Rockwood
Leadership Institute “The editors accomplish the difficult task of including theory,
concept, and method that will appeal to the academic community as well as those who
are focused on being an effective practitioner.” —John D. Carter, Ph.D., president,
Gestalt OSD Center
Mathematics scares and depresses most of us, but politicians, journalists and everyone
in power use numbers all the time to bamboozle us. Most maths is really simple - as
easy as 2+2 in fact. Better still it can be understood without any jargon, any formulas and in fact not even many numbers. Most of it is commonsense, and by using a few
really simple principles one can quickly see when maths, statistics and numbers are
being abused to play tricks - or create policies - which can waste millions of pounds. It
is liberating to understand when numbers are telling the truth or being used to lie,
whether it is health scares, the costs of government policies, the supposed risks of
certain activities or the real burden of taxes.
This book takes the reader step-by-step through an understanding of the research on
reading and ways in which a single, determined person can make a difference in the
learning ability of every student in our nation's schools.
This book provides information on every aspect of establishing a successful TQM
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program including: proactive versus reactive safety management; control
programs;setting goals and objectives; training, information and communication; the
importance of the multifunctional professional; safety and health rules and enforcement;
benchmarking and program evaluations; and the concept of continuous improvement
Young entrepreneurs talk about the science behind building an empire through hard
work, perseverance and grit.
Safety is broken. The people who are responsible for helping you stay safe should be at
the top of your Christmas card list, but all too often they are despised, ridiculed and
ignored. But safety management is beginning to be challenged. Businesses have
begun to realise that what they have been doing is no longer providing any additional
value. The same issues are repeatedly raised by corporate leadership: How do we get
our workforce engaged in safety? How do we improve safety systems to gain
commitment from all employees? How do we improve safety understanding to make the
case for change? How do we embed safety as an integral part of culture in an
environment of ongoing change and cost pressure? Challenging the Safety Quo makes
the case for change based on stagnating performance, identifies areas where there are
problems and proposes alternative ways to progress. Provocative but practical, it
outlines the business benefits to be gained from putting in place the right approaches to
managing safety, although not in the way traditionally presented by most safety
managers. This book translates theory into practice; putting an accessible, practical and
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usable spin on cutting-edge thinking in safety.
Leaders can shape an organisation through their behaviours and their vision. If an
organisation lacks a clear vision or there is disengagement by the leadership team,
then the results can be disastrous. In such circumstances change is needed. When
change is needed, the value of safety can become a change agent. From the
disciplines of leadership and safety comes the emerging topic of safety leadership.
Through safety leadership, workplace challenges can be rectified and the desired
behaviours reinforced. These challenges can span from a lack of leadership
engagement, poor safety performance, complacency or lack of safety ownership.
Understanding how safety leadership differs from other leadership theories can give
you a competitive edge which is not solely based upon financial quotas, but instead
based upon the moral code of ensuring the health and well-being of your employees.
This book goes beyond mere safety slogans or anecdotal stories that relate to safety
leadership. Instead an empirical and research-based approach will be shared which
can help improve the overall culture of an organisation as well as the safety of
employees. Tools, case studies, theories and practical applications will be shared which
can help create the blueprint for organisational change that you seek. Even when things
are working well, constant innovation and adoption of best practices can help
companies go from good to great and leave a lasting legacy for employees and
customers alike. Detailing the mechanics of safety leadership, this book will drive the
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change and results you want.
Offers advice on how to lead an organization into change, including establishing a
sense of urgency, developing a vision and strategy, and generating short-term wins.
Written at a time of global pandemic, when we have been forced to confront age-old
existential questions—Why are we here? Where are we going?—perhaps for the first
time, Quo Vadis? is extraordinarily relevant to leaders, managers and anyone who
wants to bring meaning and authenticity into their work and life. Manfred Kets de Vries
argues that we need to address these fundamental and disturbing questions if we are to
live fully and meaningfully. Too many people wake up on a Monday morning and do the
same things they have done every Monday. They go to work and function on autopilot
without questioning their purpose. But how can we make sure our lives are rich and
fulfilling? How do we know we’re on the right track? This is a book about death and the
fear of death, about angst and absurdity; but it is also about endurance, honesty, wellbeing, responsibility, living with hard truths, creating meaning—and happiness. Quo
Vadis? makes us look full on at the things we prefer not to see. It is a short book that
pulls no punches but is far from bleak. Instead, Kets de Vries shows that our life is
enriched, and our ability to make meaning and find happiness is increased, when we
acknowledge the inevitable price we have to pay for knowing our own mind and
understanding our inevitable end.
Are the tried and true safety practices still effective in the changing workplace? Is there
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a better way of safeguarding employees from accidents and injuries? In short, why do
you perform the safety activities that you do on a daily basis and do they produce the
results necessary to keep your safety program and your company competitive in the
global market? Answering these questions and more, Workplace Safety and Health:
Assessing Current Practices and Promoting Change in the Profession analyzes the
current practices and identifies emerging issues and challenges in the safety and health
profession. We Need a Game Changer ... A New Way of Achieving a Safe and
Healthful Workplace Safety pioneer and educator Thomas Schneid makes a strong
case that mandatory compliance with OSHA regulations is only the first step in a safety
program. And that, due to globalization and the current emphasis on sustainability, the
requirements of the safety profession have changed. He explores new sources of
information and guidance for addressing the new and emerging issues created by the
current economic situation, globalization, and the changing workplace. He also
identifies and analyzes emerging ethical issues within the safety and health profession,
then suggests potential solutions. Schneid then examines the basic assumptions and
challenges you to assess and evaluate your activities in search of a better and more
effective way of achieving the results necessary to be competitive in today’s workplace.
Taking a provocative look at the current issues facing the safety profession, he shows
you how to view safety activities and actions from a different perspective and see the
real impact they have on the lives of others. He gives you the tools you need to go
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beyond OSHA compliance and develop safety programs that will be effective in the
global workplace and create and maintain a safe workplace that eliminates all injuries
and illnesses.
Let the CEO of Rework Work help you understand diversity, equity, and inclusion
concepts to actively remove bias from the workplace Dismantling unhealthy workplaces
involves much more than talking about it, and more than charts, graphs, and statistics—it
requires action. Although it’s increasingly common for businesses of all shapes and
sizes to appreciate the importance of diversity and inclusion in the workplace, many are
often unaware of bias in the cultures they’ve created. Others might know there’s a
problem, but don’t know how to properly address it. UNBIAS: Addressing Unconscious
Bias At Work helps you understand concepts of workplace diversity, equity, and
inclusion, shows you how to identify bias, and provides you with the tools for actively
removing barriers and ensuring equity throughout your organization. Written by Stacey
Gordon—CEO of Rework Work, a company on a mission to reduce bias in global talent
acquisition and management—this real-world handbook offers step-by-step guidance on
creating workplace cultures where employees feel they belong. UNBIAS teaches you
to: Identify and address bias in the workplace Understand what you can do to be more
inclusive Handle potentially uncomfortable conversations Discuss race in an authentic
and meaningful way Use workplace-proven tools that make concepts of diversity and
equity actionable Help your employee resource groups without giving them extra work
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Place accountability on organizational policies that allow biased behavior UNBIAS is a
must-have resource for all employers, managers, and HR professionals seeking to
create and sustain healthy, inclusive, and equitable workplace environments.
#1 New York Times Bestseller “THIS. This is the right book for right now. Yes, learning
requires focus. But, unlearning and relearning requires much more—it requires choosing
courage over comfort. In Think Again, Adam Grant weaves together research and
storytelling to help us build the intellectual and emotional muscle we need to stay
curious enough about the world to actually change it. I’ve never felt so hopeful about
what I don’t know.” —Brené Brown, Ph.D., #1 New York Times bestselling author of
Dare to Lead The bestselling author of Give and Take and Originals examines the
critical art of rethinking: learning to question your opinions and open other people's
minds, which can position you for excellence at work and wisdom in life Intelligence is
usually seen as the ability to think and learn, but in a rapidly changing world, there's
another set of cognitive skills that might matter more: the ability to rethink and unlearn.
In our daily lives, too many of us favor the comfort of conviction over the discomfort of
doubt. We listen to opinions that make us feel good, instead of ideas that make us think
hard. We see disagreement as a threat to our egos, rather than an opportunity to learn.
We surround ourselves with people who agree with our conclusions, when we should
be gravitating toward those who challenge our thought process. The result is that our
beliefs get brittle long before our bones. We think too much like preachers defending
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our sacred beliefs, prosecutors proving the other side wrong, and politicians
campaigning for approval--and too little like scientists searching for truth. Intelligence is
no cure, and it can even be a curse: being good at thinking can make us worse at
rethinking. The brighter we are, the blinder to our own limitations we can become.
Organizational psychologist Adam Grant is an expert on opening other people's
minds--and our own. As Wharton's top-rated professor and the bestselling author of
Originals and Give and Take, he makes it one of his guiding principles to argue like he's
right but listen like he's wrong. With bold ideas and rigorous evidence, he investigates
how we can embrace the joy of being wrong, bring nuance to charged conversations,
and build schools, workplaces, and communities of lifelong learners. You'll learn how
an international debate champion wins arguments, a Black musician persuades white
supremacists to abandon hate, a vaccine whisperer convinces concerned parents to
immunize their children, and Adam has coaxed Yankees fans to root for the Red Sox.
Think Again reveals that we don't have to believe everything we think or internalize
everything we feel. It's an invitation to let go of views that are no longer serving us well
and prize mental flexibility over foolish consistency. If knowledge is power, knowing
what we don't know is wisdom.

Life is about exercising choices!So, you read recently that many lawyers are
depressed and unhappy about their profession. Pick up almost any bar journal
and you will read about how "leadership" is putting together more educational
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programs, so you can learn how to be happier in your chosen profession.I've got
news for you. There are a ton of us out there who have fun, make money, and
enjoy being lawyers all without screwing up our personal lives.You should read
this book if you:? Are the owner of a small law firm and don't have any hang-ups
about talking about your law firm in terms of enhancing profits.? Like strategizing
about how to build a real business that brings you joy and happiness.? Are okay
with only choosing clients you actually like working with.? Believe that building a
workforce that looks forward to Monday morning sounds like something you'd like
to do.Don't waste your time on this book if you:? Think that being the best lawyer
in town entitles you to anything.? Believe that the path to prosperity in the legal
field is "do good work and they will come."? Are resolutely against viewing your
law firm as a profit-making machine.? Think that any one book will turn your life
around in a week or so.The choice is yours.
It takes more than good intentions to make meaningful change The “spirit
slashing” of injustice: that is how McDermott describes the psychic toll that
marginalized students face every day. So how can you make a difference?
McDermott gives you the tools to become a powerful ally, showing you how to:
Better understand injustice so you can pierce the fog of privilege and embrace
ally-hood Fill the gap between your desire to eliminate injustice and the attitudes
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and skills required to be effective Leverage your natural strengths, including your
disposition, educational training, and professional position Challenge the
structural barriers, practices, and beliefs that diminish opportunities for many
students
A fireman in charge of burning books meets a revolutionary school teacher who
dares to read. Depicts a future world in which all printed reading material is
burned.
Do you ever feel like you're suffocating at work? Is it hard to speak up and stand
up for what you believe in? Are your colleagues operating without a vision and at
cross-purposes? Are you failing to project the right image, the real you, the
person you want to be? Then you need to learn how to live and breathe your
values amid organisational chaos. This book will teach you how to: - Boost your
confidence, speak up and embrace the idea of challenging the status quo. Develop a confident attitude and increase your awareness of theory and practice
in organisations. - Capitalise on your unique value proposition: you. - Step
outside your comfort zone and reap the success you deserve. - Build successful
professional and social relationships. This is a practical, easy-to-follow book,
including tips that you can adapt to the dynamics of your organisation. At its core
is the premise that the freedom to be oneself within the corporate world is not
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only beneficial to individuals but positively impacts the bottom line. Rather than
focusing on one specific role, this book holistically addresses whole organisations
and the relationships between people, systems and products. It can help you
whether you are an employee, a manager or a leader. By encouraging
organisations to embrace a workplace culture that allows people to challenge
received wisdom, this book teaches each and every one of us how to shine with
confidence and live by the unique values that make us who we are.
What are the usability implications of Challenge the Status Quo actions? How do
we ensure that implementations of Challenge the Status Quo products are done
in a way that ensures safety? Is the Challenge the Status Quo organization
completing tasks effectively and efficiently? What tools do you use once you
have decided on a Challenge the Status Quo strategy and more importantly how
do you choose? Whats the best design framework for Challenge the Status Quo
organization now that, in a post industrial-age if the top-down, command and
control model is no longer relevant? This exclusive Challenge the Status Quo selfassessment will make you the assured Challenge the Status Quo domain veteran
by revealing just what you need to know to be fluent and ready for any Challenge
the Status Quo challenge. How do I reduce the effort in the Challenge the Status
Quo work to be done to get problems solved? How can I ensure that plans of
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action include every Challenge the Status Quo task and that every Challenge the
Status Quo outcome is in place? How will I save time investigating strategic and
tactical options and ensuring Challenge the Status Quo costs are low? How can I
deliver tailored Challenge the Status Quo advice instantly with structured goingforward plans? There's no better guide through these mind-expanding questions
than acclaimed best-selling author Gerard Blokdyk. Blokdyk ensures all
Challenge the Status Quo essentials are covered, from every angle: the
Challenge the Status Quo self-assessment shows succinctly and clearly that
what needs to be clarified to organize the required activities and processes so
that Challenge the Status Quo outcomes are achieved. Contains extensive
criteria grounded in past and current successful projects and activities by
experienced Challenge the Status Quo practitioners. Their mastery, combined
with the easy elegance of the self-assessment, provides its superior value to you
in knowing how to ensure the outcome of any efforts in Challenge the Status Quo
are maximized with professional results. Your purchase includes access details
to the Challenge the Status Quo self-assessment dashboard download which
gives you your dynamically prioritized projects-ready tool and shows you exactly
what to do next. Your exclusive instant access details can be found in your book.
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The latest quick edition of the book in PDF - The latest complete edition of the
book in PDF, which criteria correspond to the criteria in... - The Self-Assessment
Excel Dashboard, and... - Example pre-filled Self-Assessment Excel Dashboard
to get familiar with results generation ...plus an extra, special, resource that helps
you with project managing. INCLUDES LIFETIME SELF ASSESSMENT
UPDATES Every self assessment comes with Lifetime Updates and Lifetime
Free Updated Books. Lifetime Updates is an industry-first feature which allows
you to receive verified self assessment updates, ensuring you always have the
most accurate information at your fingertips.
NEW YORK TIMES BESTSELLER • In this definitive novel, readers will follow
Thrawn’s rise to power—uncovering the events that created one of the most
iconic villains in Star Wars history. One of the most cunning and ruthless warriors
in the history of the Galactic Empire, Grand Admiral Thrawn is also one of the
most captivating characters in the Star Wars universe, from his introduction in
bestselling author Timothy Zahn’s classic Heir to the Empire through his
continuing adventures in Dark Force Rising, The Last Command, and beyond.
But Thrawn’s origins and the story of his rise in the Imperial ranks have
remained mysterious. Now, in Star Wars: Thrawn, Timothy Zahn chronicles the
fateful events that launched the blue-skinned, red-eyed master of military
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strategy and lethal warfare into the highest realms of power—and infamy. Praise
for Thrawn “The origin story of one of the greatest Star Wars villains . . . a book
that fans have wanted for decades.”—The Verge “A satisfying tale of political
intrigue . . . Thrawn’s observations and tactical thinking are utterly
captivating.”—New York Daily News “Quite the page-turner.”—Flickering Myth
Susy Flory’s life was a lot like her couch—comfy, slumberous, and safe. She was
a happy suburban wife and mom who enjoyed her couch-like cocoon and
avoided suffering and uncomfortable situations at all costs. Then she met Rosie...
Eleanor... Elizabeth... and Jane. Now, thanks to their example, her life will never
be the same.So Long, Status Quo is the powerful story of how nine amazing
historical women inspired a suburban mom to abandon her safe, sheltered,
vanilla existence for a life of passion, service, and significance. With challenging
insight and honesty, Susy Flory shares about her struggles with selfishness and
complacency and tells how the lives of these fascinating women challenged her
to get up off her couch and embark on a quest for something more. Venturing
into unusual and even dangerous places, she followed their example and found
herself serving needy children on a secret humanitarian mission to Cuba, feeding
the homeless, sharing her faith in pagan communities, and selling her jewelry to
fund freshwater wells in Darfur, Sudan.Inspiring, convicting, and transformational,
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So Long, Status Quo challenges women to examine their lives and answer this
question: what are you doing to get God’s work done in the world? Whether it’s
by sharing your faith like Perpetua or getting your hands dirty like Rosie the
Riveter, Susy’s story invites women of all ages to say goodbye to their old,
couch-comfy lives and become women who make a difference in their world.
Semper Fidelis. Always Faithful. This book contains some unpopular ideas. Each
chapter presents an idea on a subject that you thought you had already wrapped
your head around only to have the author challenge that understanding. The
concepts and ideas are a little weird. If you choose to threaten the status quo that
you have followed up until now, well, that will make you weird too. This is not the
normal way, challenging mass beliefs goes against cultural wisdom, the status
quo, our peers, and sometimes even our parents. It can be scary, hard,
frustrating and emotional to challenge what you thought you believed. However, it
is incredibly satisfying, peaceful and worth it to come to your own conclusions.
Therefore, think outside the box, question everything, press on, OORAH! Semper
Fi. I'll be ever faithful to my calling. May you be ever faithful to yours.
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it means to
dare greatly, rise strong, and brave the wilderness. Now, based on new research
conducted with leaders, change makers, and culture shifters, she’s showing us how to
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put those ideas into practice so we can step up and lead. Look for Brené Brown’s new
podcast, Dare to Lead, as well as her ongoing podcast Unlocking Us! NAMED ONE OF
THE BEST BOOKS OF THE YEAR BY BLOOMBERG Leadership is not about titles,
status, and wielding power. A leader is anyone who takes responsibility for recognizing
the potential in people and ideas, and has the courage to develop that potential. When
we dare to lead, we don’t pretend to have the right answers; we stay curious and ask
the right questions. We don’t see power as finite and hoard it; we know that power
becomes infinite when we share it with others. We don’t avoid difficult conversations
and situations; we lean into vulnerability when it’s necessary to do good work. But
daring leadership in a culture defined by scarcity, fear, and uncertainty requires skillbuilding around traits that are deeply and uniquely human. The irony is that we’re
choosing not to invest in developing the hearts and minds of leaders at the exact same
time as we’re scrambling to figure out what we have to offer that machines and AI
can’t do better and faster. What can we do better? Empathy, connection, and courage,
to start. Four-time #1 New York Times bestselling author Brené Brown has spent the
past two decades studying the emotions and experiences that give meaning to our
lives, and the past seven years working with transformative leaders and teams
spanning the globe. She found that leaders in organizations ranging from small
entrepreneurial startups and family-owned businesses to nonprofits, civic organizations,
and Fortune 50 companies all ask the same question: How do you cultivate braver,
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more daring leaders, and how do you embed the value of courage in your culture? In
this new book, Brown uses research, stories, and examples to answer these questions
in the no-BS style that millions of readers have come to expect and love. Brown writes,
“One of the most important findings of my career is that daring leadership is a collection
of four skill sets that are 100 percent teachable, observable, and measurable. It’s
learning and unlearning that requires brave work, tough conversations, and showing up
with your whole heart. Easy? No. Because choosing courage over comfort is not always
our default. Worth it? Always. We want to be brave with our lives and our work. It’s why
we’re here.” Whether you’ve read Daring Greatly and Rising Strong or you’re new to
Brené Brown’s work, this book is for anyone who wants to step up and into brave
leadership.
There's one thing holding you back. It's you. Your instincts compel you to hide in
comfort instead of facing life-limiting fears. In Cubicle Apocalypse, Ryan Gillespie peels
back the layers, helping you to discover the fears we all face as human beings. With
this welcome paradigm shift, your new comfort zone will be taking risks and seeking
change to drastically improve your life. The journey in Cubicle Apocalypse begins with
discovering yourself. There are straightforward tips and ideas that help to turn your
fears into motivation and strength building opportunities. Then a straightforward
blueprint is presented, complete with interactive Take Action sections, that will allow
you to grow exponentially within your career or business. If you want to elevate your
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life, find success, and grow, Cubicle Apocalypse is a must read! Cover Art Credit:
Raeghan Rebstock
It takes a graveyard to raise a child. Nobody Owens, known as Bod, is a normal boy.
He would be completely normal if he didn't live in a graveyard, being raised by ghosts,
with a guardian who belongs to neither the world of the living nor the dead. There are
adventures in the graveyard for a boy—an ancient Indigo Man, a gateway to the
abandoned city of ghouls, the strange and terrible Sleer. But if Bod leaves the
graveyard, he will be in danger from the man Jack—who has already killed Bod's family.
#1 NEW YORK TIMES BESTSELLER • ONE OF TIME MAGAZINE’S 100 BEST YA
BOOKS OF ALL TIME The extraordinary, beloved novel about the ability of books to
feed the soul even in the darkest of times. When Death has a story to tell, you listen. It
is 1939. Nazi Germany. The country is holding its breath. Death has never been busier,
and will become busier still. Liesel Meminger is a foster girl living outside of Munich,
who scratches out a meager existence for herself by stealing when she encounters
something she can’t resist–books. With the help of her accordion-playing foster father,
she learns to read and shares her stolen books with her neighbors during bombing
raids as well as with the Jewish man hidden in her basement. In superbly crafted writing
that burns with intensity, award-winning author Markus Zusak, author of I Am the
Messenger, has given us one of the most enduring stories of our time. “The kind of
book that can be life-changing.” —The New York Times “Deserves a place on the same
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shelf with The Diary of a Young Girl by Anne Frank.” —USA Today DON’T MISS
BRIDGE OF CLAY, MARKUS ZUSAK’S FIRST NOVEL SINCE THE BOOK THIEF.
Herbert William Heinrich has been one of the most influential safety pioneers. His work
from the 1930s/1940s affects much of what is done in safety today – for better and
worse. Heinrich’s work is debated and heavily critiqued by some, while others defend it
with zeal. Interestingly, few people who discuss the ideas have ever read his work or
looked into its backgrounds; most do so based on hearsay, secondary sources, or mere
opinion. One reason for this is that Heinrich’s work has been out of print for decades: it
is notoriously hard to find, and quality biographical information is hard to get. Based on
some serious "safety archaeology," which provided access to many of Heinrich’s
original papers, books, and rather rich biographical information, this book aims to fill this
gap. It deals with the life and work of Heinrich, the context he worked in, and his
influences and legacy. The book defines the main themes in Heinrich’s work and
discusses them, paying attention to their origins, the developments that came from
them, interpretations and attributions, and the critiques that they may have attracted
over the years. This includes such well-known ideas and metaphor as the accident
triangle, the accident sequence (dominoes), the hidden cost of accidents, the human
element, and management responsibility. This book is the first to deal with the work and
legacy of Heinrich as a whole, based on a unique richness of material and approaching
the matter from several (new) angles. It also reflects on Heinrich’s relevance for
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today’s safety science and practice.
When LaBelle Nambangi immigrated to America from Cameroon, one thing remained a
constant among the vast cultural changes she experienced: the patriarchy. She was
dismayed by the ingrained sexism present in both countries, but also inspired by the
women she met on either side of the Atlantic who defied their cultures and succeeded
despite the societal biases that attempted to hold them down. Women Who Soar
shares the stories of these inspirational figures--leaders, entrepreneurs, visionaries,
mothers, sisters--and their fight against patriarchal culture. LaBelle passionately
explores how far we've come and how far we still have to go to dispel deeply ingrained
sexism, whether it's through the stories we tell our children, the educational
opportunities we provide, or the support we lend to one another. No matter the country,
no matter the society, the battle of breaking the patriarchy is far from over. But when
women band together, there's no height they can't reach.
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