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Successful film and TV star, Chris O' Dowd, collaborates with friend and screenwriter Nick Vincent Murphy in Moone Boy:
The Blunder Years, the first in this hilarious, illustrated series. Martin Moone is eleven and completely fed up with being
the only boy in a family of girls. He's desperate for a decent wingman to help him navigate his idiotic life. So when best
mate Padraic suggests Martin get an imaginary friend – or 'IF' for short – he decides to give it a go. His first attempt is
Loopy Lou, a hyperactive goofball who loves writing rubbish rap songs. But Martin soon gets fed up with Lou's loopiness
and decides to trade in his IF for someone a little less wacky. Enter Sean 'Caution' Murphy, an imaginary office clerk in a
bad suit with a passion for laziness and a head full of dodgy jokes. Sean is full of tips and tricks to guide Martin through
the perils of the playground, from dealing with his sisters' pranks to beating the bullying Bonner boys. But getting rid of
Lou is not that easy, and having TWO imaginary friends is a recipe for trouble!
Imaginative. Innovative. Ingenious. These words describe the visionaries we all respect and admire. And they can
describe you, too. Contrary to common belief, creativity is not a gift some of us are born with. It is a skill that all of us can
learn. International bestselling author and award-winning Stanford University educator Tina Seelig has worked with some
of the business world’s best and brightest, who are now among the decision-makers at companies such as Google,
Genentech, IBM, and Cisco. In inGenius she expertly demystifies creativity, offering a set of tools and guidelines that
anyone can use. A fantastic resource for everyone wanting to achieve their ambitions, and for readers of Jason Fried’s
Rework, and Seth Godin’s Poke the Box.
Douglas Coupland takes his sparkling literary talent in a new direction with this crackling collection of takes on life and
death in North America -- from his sweeping portrait of Grateful Dead culture to the deaths of Kurt Cobain, Marilyn
Monroe and the middle class. For years, Coupland's razor-sharp insights into what it means to be human in an age of
technology have garnered the highest praise from fans and critics alike. At last, Coupland has assembled a wide variety
of stories and personal "postcards" about pivotal people and places that have defined our modern lives. Polaroids from
the Dead is a skillful combination of stories, fact and fiction -- keen outtakes on life in the late 20th century, exploring the
recent past and a society obsessed with celebrity, crime and death. Princess Diana, Nicole Brown Simpson and
Madonna are but some of the people scrutinized.
This comprehensive guide covers all aspects of action learning, one of the most widely used development methods in
health, social and community care. The book addresses the theory and practice of action learning in these fields, and
considers action learning as an adult educational ethos as well as a helpful tool. Based upon emerging experience, it
identifies good practice in action learning and offers a wide range of resources to enable individuals and organisations
extract maximum benefit from this approach. Offering practical tips grounded in sound educational principles, this book is
invaluable reading for all senior managers and professionals considering using action learning for leadership,
management and organisation development purposes, including organisation development practitioners and action
learning facilitators, and for medical and healthcare educators and their counterparts in social and community care
looking for a general introduction to this growing field.
What's in a name? In order to defeat the Nightmare Knight, legend dictates that the Dream Sword must be autographed
by seven princesses. But things get a bit complicated when our heroes discover that the Flower Kingdom has no royalty!
Luckily, the "king" of fashion, Mr. R is on the hunt for the new face of his style empire, and whoever catches his eye will
be named... (wait for it...) "Princess R"! Who will claim the coveted title? And why does it feel like we're forgetting
something important...? Adapted from the popular webcomic series, Cucumber Quest: The Flower Kingdom is the fourth
graphic novel in a clever, adorable, and hilarious four-volume heroic adventure series from Gigi D.G. that is sure to make
you hungry for sweets and action.
Designing for Growth: A Design Thinking Tool Kit for Managers (D4G) showed how organizations can use design
thinking to boost innovation and drive growth. This updated and expanded companion guide is a stand-alone project
workbook that provides a step-by-step framework for applying the D4G tool kit and process to a particular project,
systematically explaining how to address the four key questions of the design thinking approach. In the field book,
Jeanne Liedtka, Tim Ogilvie, and Rachel Brozenske guide readers through the design process with reminders of key
D4G takeaways as they progress. Readers learn to identify an opportunity, draft a design brief, conduct research,
establish design criteria, brainstorm, develop concepts, create napkin pitches, make prototypes, solicit feedback from
stakeholders, and run learning launches. This second edition is suitable for projects in business, nonprofit, and
government contexts, with all-new tools, practical advice, and facilitation tips. A new introduction discusses the
relationship between strategy and design thinking.
Understanding the economic implication of creative individuals and firms is at the heart of the new economy and of
related fields such as the economics of knowledge, the economics of science and innovation management. This book
brings together a panel of theoretical and empirical contributions which address the generation of creative ideas and their
transformation into products and services by firms or universities, as well as the interplay of those organizations in
networks and markets. The word ‘creativity’ has been used a great deal recently in relation to efforts to recover from the
global financial crisis and re-launch economic activity. Little has been added to explain how and why an economic
approach of creativity is useful and necessary. It is useful to understand how the most creative people work and think,
and how to foster their creative productivity. It is useful to understand how organizations integrate and exploit creative
ideas. It is useful to understand how market mechanisms can handle creativity and how policies must be adapted. It is
necessary in the light of the recent economic crises that made innovation, invention and creativity the basis of a new
industrialization and fuel for a new economic development. This new book assesses the economic impact of creativity,
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defining the term and then going on to explore theoretically and practically the economic consequences of creativity
through a range of themes including: creativity and evolutionary theories of technological change; creativity and
organizational learning; creativity and technological policy; and creativity and economics of networks. This volume offers
a rich source of inspiration and ideas for the pursuit of research which merges economic tradition and management
perspectives.
Bookseller Charles Handy's best-selling new book looks at how individuals (the fleas in his analogy) relate to multinational conglomerates (the elephants). In addition to addressing how and why we work today, he covers a wide range of
preoccupations and issues including the increasing fear of big business: 'it is easy to see why many observers think that
the big corporations are now both richer and more powerful than many nation states. They worry that these new
corporate states are accountable to no-one - that their financial clout makes governments beholden to them ... The
elephants, people feel, are out of control.'
Look up in the sky! It's a graphic novel about SUPERHERO PETS from CALDECOTT MEDALIST DAN SANTAT!
Captain Amazing, superhero and savior of Metro City, is getting old. He's out all hours battling arch-villains, catching
thieves, and helping little old ladies cross the street. He doesn't even have time for his house full of pets. He needs - a
SIDEKICK! Captain Amazing's four pets agree. But each one of them thinks HE should get the sidekick spot - and a
chance for one-on-one time with the Captain. Get ready for sibling rivalry royale as pets with superpowers duke it out for
the one thing they all want - a super family. A BOLD and BRILLIANT graphic novel romp by Caldecott Medalist Dan
Santat.
This study was designed to answer some quite simple questions: What influences creativity in R & D? and What is it
about persons and their work environments that makes a difference?
It's almost time for the season finale of Space Battle Lunchtime, and finalist Peony (the only Earth contestant) is nowhere
to be found! That's because she's been kidnapped and taken to the set of Space Battle Lunchtime's biggest rival,
Cannibal Coliseum, where chefs compete to cook... each other. Up against some of the most dangerous aliens in the
galaxy, will Peony even make it to the end of the show? Stay tuned!
Cases and Exercises in Organization Development & Change, Second Edition encourages students to practice
organization development (OD) skills in unison with learning about theories of organizational change and human
behavior. The book includes a comprehensive collection of cases about the OD process and organization-wide, team,
and individual interventions, including global OD, dialogic OD, and OD in virtual organizations. In addition to real-world
cases, author Donald L. Anderson gives students practical and experiential exercises that make the course material
come alive through realistic scenarios that managers and organizational change practitioners regularly experience.
The Grand Challenges for Social Work Initiative (GCSWI), which is spearheaded by the American Academy of Social
Work and Social Welfare (AASWSW), represents a major endeavor for the entire field of social work. GCSWI calls for
bold innovation and collective action powered by proven and evolving scientific interventions to address critical social
issues facing society. The purpose of GCSWI was modeled after the National Academy of Engineering, which aimed to
identify some of the most persistent engineering problems of the day and then put the attentions, energies, and funding
of the entire field to work on them for a decade. The GCSWI does the same for social issues, tackling problems such as
homelessness, social isolation, mass incarceration, family violence, and economic inequality. Grand Challenges for
Social Work and Society is an edited book that will present the foundations of the GCSWI, laying out the start of the
initiative and providing summaries of each of the twelve challenges. The 12 main chapters that form the core of the book,
one on each of the dozen Grand Challenges, are written by the primary research teams who are driving each GC project.
This proceedings book reflects the alternative way of development of the modern global economic system. It sets
evolutionary development in opposition to revolutionary leap. The search for the best way to develop the world economy
in the present and future is carried out. The social environment and the human-centered development of the modern
global economic system have been explored. The features of training of personnel for the modern global economic
system through the development of vocational education and training have been studied. Sustainable development,
energy and food security have been identified as significant milestones of the progress of the modern global economic
system. Innovations and digital technologies have been suggested as the drivers of growth and development of the
modern global economic system. Consideration has been given to the institutional framework and legal groundwork for
the development of the modern global economic system. The fundamentals have been identified and recommendations
have been put forward for improving governmental regulation, financial and capital investment support for integration in
the modern global economic system. The book includes the best works based on the results of the 22nd International
Research-to-Practice Conference “Current Issues of the Global Economy” which was held on June 19, 2020, at the
Peoples’ Friendship University of Russia (PFUR) (Moscow, Russia) and the 14th National Research-to-Practice
Conference “A New Paradigm of Social and Economic Development in the Age of Intelligent Machines,” which was held
on May 14–16, 2020 (Nizhny Novgorod, Russia), VIII International Research-to-Practice Conference “Multipolar
Globalization and Russia,” which was held on May 21–23, 2020 (Rostov-on-Don, Russia), III All-Russian Research-toPractice Conference “Power, Business, and Education: The Ascent to Man,” which was held on May 21–22, 2020
(Krasnoyarsk, Russia), International Research-to-Practice Conference “Current Issues and Ways of Industrial
Development: Engineering and Technologies,” which was held from September 28, 2020, till October 1, 2020
(Komsomolsk-on-Amur), and the 15th National Research-to-Practice Conference “New Models of Behavior of Market
Players in the Conditions of Digital Economy,” which was held on October 29–30, 2020, at Ufa State Oil Technical
University, Institute of Economics and Service (Ufa, Russia). The target audience of the book consists of scholars
studying the features of development of the global economic system at the present stage and the prospects for its future
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progress.
In his first complete text on the ADKAR model, Jeff Hiatt explains the origin of the model and explores what drives each
building block of ADKAR. Learn how to build awareness, create desire, develop knowledge, foster ability and reinforce
changes in your organization. The ADKAR Model is changing how we think about managing the people side of change,
and provides a powerful foundation to help you succeed at change.After more than 14 years of research with corporate
change, the ADKAR model has emerged as a holistic approach that brings together the collection of change
management work into a simple, results oriented model. This model ties together all aspects of change management
including readiness assessments, sponsorship, communications, coaching, training and resistance management. All of
these activities are placed into a framework that is oriented on the required phases for realizing change with individuals
and the organization.The ADKAR perspective can help you develop a new lens through which to observe and influence
change. You may be working for change in your public school system or in a small city council. You may be sponsoring
change in your department at work. You may be observing large changes that are being attempted at the highest levels
of government or you may be leading an enterprise-wide change initiative. The perspective enabled by the ADKAR
model allows you to view change in a new way. You can begin to see the barrier points and understand the levers that
can move your changes forward. ADKAR allows you to understand why some changes succeed while others fail. Most
importantly, ADKAR can help your changes be a success. Based on research with more than 900 companies from 59
countries, ADKAR is a simple and holistic way to manage change.
Eschewing the hyperbole of many current management books Patrick Dawson uses the views and experiences of people
from the shop floor to the upper reaches of executive management to further our understanding of complex
organizational change processes.
This book is not available as a print inspection copy. To download an e-version click here or for more information contact your local sales
representative. A fresh approach to managing organizational change by looking at it as complex, dynamic and messy as opposed to a series
of neat, linear stages and processes leading to success. Key to the approach is the idea that change, creativity and innovation all overlap and
interconnect rather than being three separate areas of study and that managing the three together is central to organizations having the
competitive edge in developing new technologies and techniques, products and services. The book continues to offer practical guidelines as
well as a theoretical understanding of change, creativity and innovation. It delivers an equal balance of critical perspectives and sound ideas
for organizational change and development and presents the idea that change can be proactive, driven by creativity and innovation. The new
edition includes additional change management content including learning, personal change, managing the self, employability, developments
in conventional Organizational Development and new emergent forms including appreciative inquiry. Along with a series of rich international
case studies, including TNT Australia, Amazon, Leeds Rhinos, Jerusalem Paints, Alpha Pro Pump and KPMG. It is supported by a range of
learning and revision aids including reflective exercises, review and discussion questions and hands-on research tasks. All of which help
students to reflect on the material covered and provide a source for more open group discussion and debate. A companion website
accompanies the book, with additional material including PowerPoint slides for lecturers and video links and access to SAGE journal articles
for Students. Suitable for upper-level undergraduates and postgraduate students.
Winner of the Alex Award “Mike Muñoz Is a Holden Caulfield for a New Millennium--a '10th-generation peasant with a Mexican last name,
raised by a single mom on an Indian reservation' . . . Evison, as in his previous four novels, has a light touch and humorously guides the
reader, this time through the minefield that is working-class America.” --The New York Times Book Review For Mike Muñoz, life has been a
whole lot of waiting for something to happen. Not too many years out of high school and still doing menial work--and just fired from his latest
gig as a lawn boy on a landscaping crew--he’s smart enough to know that he’s got to be the one to shake things up if he’s ever going to
change his life. But how? He’s not qualified for much of anything. He has no particular talents, although he is stellar at handling a lawn
mower and wielding clipping shears. But now that career seems to be behind him. So what’s next for Mike Muñoz? In this funny, biting,
touching, and ultimately inspiring novel, bestselling author Jonathan Evison takes the reader into the heart and mind of a young man
determined to achieve the American dream of happiness and prosperity--who just so happens to find himself along the way.
Effectiveness is the underlying theme for this introduction to disruptive innovation. The book tells the manager, or student, what they need to
know in transforming the thinking in an organization to an innovative mindset in the twenty-first century. Corporate Innovation explains the
four stages of the innovation process, and demonstrates how to improve skills in the innovation process, and unleash personal innovative
abilities. This book also presents ways to assess the organization’s attitudes toward innovation, providing insights into how to diagnose
creative and innovative performance problems in the organization. Beginning with an overview of concepts involved with an innovative
organization today, this book explores the fundamental aspects of the individual, the organization and the implementation. An I-Organization
is a combination of: I-Skills developed within individuals I-Design thinking functions needed to shape innovation I-Teams that emerge from the
HR perspective of structuring the appropriate climate I-Solution needed to provide a foundation for implementing any innovative ideas.
Essential reading for students of corporate innovation, corporate ventures, corporate strategy, or human resources, this book also speaks to
the specific needs of active managers charged with the expectation of enhancing the innovative prowess of their organization. Instructors’
outlines, lecture slides, and a test bank round out the ancillary online resources for this title.
With over one million copies sold, this series of modern classics about the charming Penderwick family from National Book Award winner and
New York Times bestseller Jeanne Birdsall is perfect for fans of Noel Streatfeild and Edward Eager. When summer comes around, it's off to
the beach for Rosalind . . . and off to Maine with Aunt Claire for the rest of the Penderwick girls, as well as their old friend, Jeffrey. That
leaves Skye as OAP (oldest available Penderwick)—a terrifying notion for all, but for Skye especially. Things look good as they settle into their
cozy cottage, with a rocky shore, enthusiastic seagulls, a just-right corner store, and a charming next-door neighbor. But can Skye hold it
together long enough to figure out Rosalind's directions about not letting Batty explode? Will Jane's Love Survey come to a tragic conclusion
after she meets the alluring Dominic? Is Batty—contrary to all accepted wisdom—the only Penderwick capable of carrying a tune? And will
Jeffrey be able to keep peace between the girls . . . these girls who are his second, and most heartfelt, family? It's a rollicking ride as the
Penderwicks continue their unforgettable adventures in a story filled with laughs and joyful tears!
Read the series that's sold more than 2 million copies--if you dare! Warning: this description has not been authorized by Pseudonymous
Bosch. As much as he'd love to sing the praises of his book (he is very vain), he wouldn't want you to hear about his brave 11-year old
heroes, Cass and Max-Ernest. Or about how a mysterious box of vials, the Symphony of Smells, sends them on the trail of a magician who
has vanished under strange (and stinky) circumstances. And he certainly wouldn't want you to know about the hair-raising adventures that
follow and the nefarious villains they face. You see, not only is the name of this book secret, the story inside is, too. For it concerns a secret.
A Big Secret.
This book provides a framework for a collaborative inquiry-based approach to teaching and learning suitable not only for formal educational
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settings such as the school classroom but for all educational settings. For teachers, educationalists, philosophers and philosophers of
education, The Socratic Classroom presents a theoretical as well as practical exploration of how philosophy may be adopted in education.
The Socratic Classroom captures a variety of philosophical approaches to classroom practice that could be broadly described as Socratic in
form. There is an exploration of three distinct approaches that make significant contributions to classroom practice: Matthew Lipman’s
Community of Inquiry, Leonard Nelson’s Socratic Dialogue, and David Bohm’s Dialogue. All three models influence what is termed in this
book as ‘Socratic pedagogy’. Socratic pedagogy is multi-dimensional and is underpinned by 'generative, evaluative, and connective
thinking'. These terms describe the dispositions inherent in thinking through philosophical inquiry. This book highlights how philosophy as
inquiry can contribute to educational theory and practice, while also demonstrating how it can be an effective way to approach teaching and
learning. Audience This publication is suited to educators, teacher educators, philosophers of education and philosophers in general. It has a
theoretical and practical focus, making it truly interdisciplinary.
Collecting the first four issues of Natalie Riess's delectable series, SPACE BATTLE LUNCHTIME! Earth baker Peony gets the deal of a
lifetime when she agrees to be a contestant on the Universe's hottest reality TV show, Space Battle Lunchtime! But that was before she knew
that it shoots on location... on a spaceship... and her alien competitors don't play nice! Does Peony really have what it takes to be the best
cook in the Galaxy? Tune in and find out!
Research on organisational learning, knowledge and capabilities has indeed become one of the most fruitful and interesting areas in the field
of management, and has not only improved our understanding of organisations, but also helped them to face the new challenges of our
turbulent age. Are our organizations learning to face a new age? What kinds of learning and knowledge are necessary to understand our
age? What new lights can help us to understand organisational learning and knowledge? Are there shades? Shedding New Lights dispels
uncertainties and provides a better observation and understanding of this particular phenomenon. This book includes an overview of the
major topics on organisational learning, knowledge and capabilities. There are three parts: the first focuses on organisational learning, and
particularly on practice and communities of practice. The second part deals with knowledge creation and transfer, two main knowledge
management processes that are extremely relevant for firm performance. Finally, the third part examines the phenomenon of ambidexterity
(explorative and exploitative learning) and the absorptive capacity of the firm.
Creativity is said to be the fuel of the contemporary economy. Dynamic industries such as film, music, television and design have changed
the fortunes of entire cities, from Nashville to Los Angeles, Barcelona to Brisbane and beyond. Yet creativity remains mercurial – it is at the
heart of industrial innovation and can attract investment, but it is also an intangible, personal quality and experience. What exactly constitutes
creativity? Drawing on examples as diverse as postcard design, classical music, landscape art, tattooing, Aboriginal hip-hop, and rock
sculpture, this book seeks to explore and redefine creativity as both economic and cultural phenomenon. Creativity also has a peculiar
geography. Beyond Hollywood, creativity is evident in suburban, rural and remote places – a quotidian, vernacular, eclectic enterprise. In
seeking to redefine the creative industries, this book brings together geographers, historians, sociologists, cultural studies scholars and
media/communications experts to explore creativity in diverse places outside major cities. These are places that are physically and/or
metaphorically remote, are small in population terms, or which because of old industrial legacies are assumed by others to be
unsophisticated or marginal in an imaginary geography of creativity. This book reveals the richness and depth, the challenges and surprises
of being creative beyond city limits. This book was originally published as a special issue of Australian Geographer.
This book provides a critical analysis of contemporary theories and models for understanding change. It demystifies some of the new
approaches which have emerged internationally, and develops a processual framework. New empirical material is used to highlight some of
the major contemporary issues, which surround the introduction of new production and service concepts, such as, Just-in-Time production
techniques, new technology, cellular manufacture and Total Quality Management. The majority of books available in the area of change
management tend to be either in the form of practitioner-oriented “cookbooks”, couched in the “how to do it” style, or in a more focused form
which emphasises particular aspects of certain types of change. The heavy reliance on anecdotes and metaphors in the formulation of neat
prescriptive solutions to the problems of managing transitions has tended to cloud the process of organizational adaptation to rapidly
changing global demands.
This bestselling text brings a fresh and unique approach to managing organizational change, taking the view that change, creativity and
innovation are interconnected. It offers a strong theoretical understanding of change, creativity and innovation along with practical guidance
and ideas for organizational change and development. The fourth edition comes with: lots of brand-new case studies and examples from
around the world extra content on innovation and technology extended discussion and an additional chapter on the people aspects of change
that includes culture, sensemaking and temporality Written in an engaging and accessible style, this books is essential for those studying
organizational change management or creativity and innovation.
For the vigilant writer, driven publisher or game designer, Volume 3 of the Gygaxian Fantasy World series drives forward the gathering host
of information brought to you by the Gygaxian Fantasy World series. From the encampments of common folk and wanderers to the teeming
streets of walled towns, this work brings the fantastic world of magic to life. Game designers captain their own creations when they master
knowledge of the high and low, the hamlets and towns, cities and castles and all that accompanies life in a world of our own imagining. More
than that, Everyday Life breathes strength into the arms of your imaginings with pirates and palace life, eating and entertainment, villains and
vagabonds, communications and commerce. Whatever is found in the daily "life" of a typical fantasy world is covered herein. Sound the note
of world creation with Gary Gygax's Everyday Life.
In Managing Change in Organizations, Stefan Sveningsson and Nadja Sörgärde explore a broad range of perspectives on change
management, encouraging critical reflection and making sense of a complex field of theories. Their unique approach based around three key
perspectives of change will help students understand: How change is accomplished – the tool perspective What change means for those
involved – the process perspective And Why is change initiated (and is it necessary) – the critical perspective This focus on the common how,
what and why questions offers students the chance to learn pragmatic tools for managing change, as well as gain an in-depth understanding
of different theories and their value. The book is complemented by a range of online resources including PowerPoint Slides, Multiple Choice
Questions, and a selection of SAGE Business Cases and journal articles. Stefan Sveningsson is Professor of Business Administration at the
School of Economics and Management, Lund University, Sweden. Nadja Sörgärde is a Senior Lecturer at the School of Economics and
Management, Lund University, Sweden.
A new lean and agile model for more effective change management Rapid Organizational Change gets right to the heart of the change
initiative problem, and offers a time- and money-saving solution. The fact that so many change initiatives fail or underperform can be traced
back to one major issue: pace. While most change management models stress the importance of timeliness, they remain bound to an
organization-wide approach to execution.. By targeting change efforts at specific mid-level layers of management, this book helps you
achieve the desired outcome more efficiently while saving time, effort and money. Full of practical advice and real-world examples, this book
is your action guide to making change happen in a meaningful way. You'll learn how to continually develop great leadership at the institutional
level, and gain real, actionable guidance on putting more women in management positions to help you grab that competitive advantage.
Today's disruptive technologies and macro-economic patterns have elevated organizational agility to the rank of survival skill. Change is a
constant in business, but it's now coming faster than ever; this book gives you the strategies you need to keep from being left behind. Target
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mid-level managers for faster change Institute perpetual leadership development outside of HR Correct gender inequality in management
positions Utilize your best resources to gain competitive advantage Most change management models have the same inherent problem: by
the time new processes and strategies trickle down to every manager and staff member, the opportunity has passed and the change can no
longer be effective for its intended purpose. Rapid Organizational Change lays out a new shortcut to help your organization stay out in front.
This bestselling text brings a fresh and unique approach to managing organizational change, taking the view that change, creativity and
innovation are interconnected. With new case studies and examples from across the world and extra content on innovation and technology,
this engaging text provides a balance between theory and practice. The new improved online resources will offer improved support for tutors,
including PowerPoint slides, a new Instructor's Manual containing case study teaching notes and activity solutions, new MCQs, links to SAGE
Video and SAGE Business Cases.
I jumped at the chance to shepherd this collection. This was personal for me. In the past, when I had prepared to teach courses on political
leadership, I had come up with a dearth of recent scholarly attention to the topic. Perhaps my perspective on politics and leadership
exacerbated the difficulty of my search. I had in mind a politics that touched all aspects of power and authority in our lives (not just
government), encouraged the moral imagination, and affirmed human agency that could make the future better than the present. I searched
with limited success for material that would explain how all of us shape and are shaped by politics. My perspective on leadership may have
also hindered my search. I had in mind the simple notion of taking initiative on behalf of shared values. I found too little material about
leadership that extended beyond the spectacle of authority and its assumption of hierarchy. I wanted to explain that each of us, regardless of
our place in a hierarchy, has a calling to lead - to act on behalf of our moral imagination. Editing this volume permitted me the chance to
develop the material I sought. I (as well as other teachers) no longer have a shortage of material relating politics and leadership with each
other. From the Introduction

To achieve progress in society and business practices, more entrepreneurship is needed to encourage action and enhance social
capital in society, and transformational entrepreneurship may be the key. Transformational entrepreneurship offers a way of
integrating sustainability practices whilst focusing on sustainable future trends. This book discusses how transformational
entrepreneurship uses novel business practices to reduce inequality in the marketplace and how it transforms society through
creative solutions that enable change. The book provides useful insight into better understanding this emerging concept.
This is a reprint of the volume previously published by G.P. Putnam's Sons, New York, in 1978. In this autobiography, Mangione
(emeritus, English, U. of Pennsylvania) describes his experiences of growing up Sicilian in Rochester, his post-college years living
in New York City and Greenwich Village, coming into adulthood in the 1930s and 1940s, coming to terms with his ethnicity, the
struggles of becoming a writer, and his invitation to the White House in 1944 as a guest of Eleanor Roosevelt. Annotation c. Book
News, Inc., Portland, OR (booknews.com)
Tremendous forces for change are radically reshaping the world of work. Disruptive innovations, radical thinking, new business
models and resource scarcity are impacting every sector. Although the scale of expected change is not unprecedented, what is
unique is the pervasive nature of the change and its accelerating pace which people in organizations have to cope with.
Structures, systems, processes and strategies are relatively simple to understand and even fix. People, however, are more
complex. Change can have a different impact on each of them, all of which can cause different attitudes and reactions. Managing
and Leading People Through Organizational Change is written for leaders with the key responsibility of managing people through
transitions. Managing and Leading People through Organizational Change provides a critical analysis of change and
transformation in organizations from a theoretical and practical perspective. It addresses the individual, team and organizational
issues of leading and managing people before, during and after change, using case studies and interviews with people from
organizations in different sectors across the globe. This book demonstrates how theory can be applied in practice through practical
examples and recommendations, focusing on the importance of understanding the impact of the nature of change on individuals
and engaging them collaboratively throughout the transformation journey.
The myth continues in the tenth year of the fabled Trojan War where two infamous gods of war go to battle. The spotlight is thrown
on Ares, god of war, and primarily focuses on his battle with the clever and powerful Athena. As the battle culminates and the gods
try to one-up each other to win, the human death toll mounts. Who will win this epic clash of power? And how many will have to die
first? This title has Common Core connections.
Harper Stevenson wants crisp, white, clean walls in his office. But walls have a history and a memory that can’t simply be painted
over. A Short History of Indians in Canada, Thomas King’s bestselling collection of twenty tales, is a comic tour de force,
showcasing the author at his hilarious and provocative best. With his razor-sharp observations and mystical characters, including
the ever-present and ever-changing Coyote, King pokes a sharp stick into the gears of the Native myth-making machine, exposing
the underbelly of both historical and contemporary Native-White relationships. Through the laughter, these stories shimmer brightly
with the universal truths that unite us. HarperCollins brings great works of literature to life in digital format, upholding the highest
standards in ebook production and celebrating reading in all its forms. Look for more titles in the HarperCollins short-stories
collection to build your digital library.
Principles for driving significant change throughout an entire system Drawing on the knowledge and experience of working with
hundreds the world's top social change leaders in all fields, Beverly Schwartz presents a model for change based on five proven
principles that any individual leader or organization can apply to bring about deep, lasting and systematic change. Rippling shows
how to activate the type of change that is needed to address the critical challenges that threaten to destroy the foundations of our
society and planet in these increasingly turbulent times. These actionable principles are brought to life by compelling real-life
stories. Schwartz provides a road map that allows anyone to become a changemaker. Presents some of today's most innovative
and effective approaches to solving social and environmental challenges Offers a vision of social entrepreneurs as role models,
catalysts, enablers and recruiters who spread waves system changing solutions throughout society The author offers a model of
change that begins with the end result in mind First book from an insider at Ashoka, the foremost global organization on social
change through social entrepreneurship Rippling clearly demonstrates how and when empathy, creativity, passion, and
persistence are combined; significant, life-altering progress is indeed possible.
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