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Employment Law Update, 2020 Edition analyzes recent developments of interest to
employment law practitioners representing plaintiffs, defendants, and labor unions. It
comprehensively covers recent developments and case law in the rapidly changing
employment and labor law field. Comprised of 7 chapters - each written by an expert in
employment law - this updated edition provides timely, incisive analysis of critical issues.
Employment Law Update, 2020 Edition provides, where appropriate, checklists, forms, and
guidance on strategic considerations for litigation and other forms of dispute resolution.
Highlights of coverage in this 2020 Edition include: Analysis of the proliferating state and
municipal ordinances and statutes requiring employers to adopt predictable schedules. Case
law under the Americans With Disabilities Act involving employees or applicants for
employment who claim that their inability to relate well to others constitutes a statutory mental
disability that must be accommodated. How the acquiring firm in an acquisition and the
surviving firm in a merger can improve the chances of retaining preferred employees, including
the likely impact of various equity and option arrangements. The rapidly changing legal
landscape for covenants not to compete, including a review of basic common-law concepts
and the reach of new statutes that limit the enforceability of covenants in several states. The
possibility that employer rules may constitute unfair labor practices under the National Labor
Relations Act, under the doctrine of The Boeing Company case, which allows employers to
avoid liability by offering justification for rules such as those prohibiting employee use of
camera in the workplace. The controversy over political speech by professional athletes and
the legal framework defining the rights of players, teams, and leagues, considering that the
First Amendment does not apply to the non-state actors. Guidance to multinational employers
on how to conduct an internal investigation without running afoul of widely differing national
laws on privacy and other employee rights. Note: Online subscriptions are for three-month
periods. Previous Edition: Employment Law Update, 2019 Edition ISBN 9781543808452
Practical and engaging introduction to Law Office Management for paralegals. Features:
Comprehensive overview of the basics of law office management in today's legal environment.
Features real-world examples of law office management issues faced in the law office today.
Includes helpful vocabulary, constructive discussion starters, and useful case excerpts
underscoring core concepts. All of these help instructor's engage students with the material.
Discussion questions and case studies are provided at the end of each chapter to reinforce the
material. Each chapter includes review checklists and additional resources to help students
master the concepts. Students are taught the ethical requirements of the legal business but are
also challenged to understand their real-world underpinnings. New to the Second Edition:
Updated to reflect changes in the legal profession as clients demand economically viable
solutions and technology increasingly allows lawyers to provide them Coverage of The Patient
Protection and Affordable Care Act in Chapter 5. Coverage of sustainability in facility
management in Chapter 6 More focus on developing demonstrable skills useful in law office
management, in the legal field, and beyond Greater emphasis on client relationship
management and legal project management by all members of the legal team Career
preparation tips in every chapter Chapter outcomes added to the beginning of every chapter
Coverage of texts and instant messaging in Chapter 7 New section on Marketing the Law Firm
in Chapter 8 Enhanced discussion of social media and its usefulness in law firm marketing
p>Contemporary Employment Law, Fourth Edition, is a straightforward approach to learning
the legal essentials of managing a modern workforce, through a practical, balanced discussion
of employment and labor law. Designed for a one-semester course that covers the major
aspects of employment and discrimination law, the text begins by identifying the differences
between employees and independent contractors. In a three-part format, the authors cover the
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Employment Relationship, Equal Opportunity Laws, and Employee Protections and Benefits.
The text is written with the student in mind, with interesting examples, concept summaries,
modern topics and issues, and a clearly written narrative approach to the material. The revised
Fourth Edition continues to provide the information students need in a practical and
contemporary text. New to the Fourth Edition: New summary charts provide helpful overviews
of complex topics: Recruitment, Selection, and Testing at the end of Chapter 2 Remedies for
Discrimination Claims at the end of chapter 4 Post Hire Employment Discrimination Claims at
the end of Chapter 5 Leaves of Absence at the of Chapter 11 Wage and hour claims at the end
of Chapter 14 WARN Mass Layoffs and Plant Closures at the end of Chapter 14 The most upto-date developments in employment law, with new statutes, regulations, and Supreme Court
cases, including those on gender orientation and transgender status. An updated glossary
which makes it easier for students to find definitions of the important terms discussed in the
text. Updated forms. Professors and student will benefit from: Rich pedagogical design
Landmark as well as current cases, edited to give attention to the key points while using the
actual language of the court in its decision Every briefed case includes thought provoking
Focus on Ethics questions Sample forms used in employment law and human resource
practice are placed throughout the text and enable students to appreciate how a concept is
applied in the real world. Practice problems for exam review that facilitate student learning
Teaching materials Include: Instructor’s Manual Test Bank PowerPoints
Why, in the world's most affluent nation, are so many corporations squeezing their employees
dry? In this fresh, carefully researched book, New York Times reporter Steven Greenhouse
explores the economic, political, and social trends that are transforming America's workplaces,
including the decline of the social contract that created the world's largest middle class and
guaranteed job security and good pensions. We meet all kinds of workers—white-collar and
blue-collar, high-tech and low-tech, middle-class and low-income—as we see shocking
examples of injustice, including employees who are locked in during a hurricane or fired after
suffering debilitating, on-the-job injuries. With pragmatic recommendations on what
government, business and labor should do to alleviate the economic crunch, The Big Squeeze
is a balanced, consistently revealing look at a major American crisis.
Employment and Labor LawCengage Learning
The Internet is quickly becoming a commonly used tool for business-customer interaction.
Social media platforms that were once typically reserved for personal use are now becoming a
vital part of a business’s strategy. Maximizing Commerce and Marketing Strategies through
Micro-Blogging examines the various methods and benefits of using micro-blogs within a
business context, bringing together the best tools and tactics necessary to properly incorporate
this approach. Highlighting current empirical research and insights from various disciplines, this
book is an essential reference source for academics, graduate students, social media
strategists, and business professionals interested in the positive use of social media in
business environments.
This state-of-the-art handbook approaches the topics of hospitality strategy with an emphasis
on immediate application of ideas to current practice. Top hospitality scholars make original
contributions with the inclusion of senior level executives input, insights and current best
practices. By incorporating the latest research and thinking on various strategic topics with the
commentary and insights of successful executives this handbook blends cutting edge ideas
and comprehensive reviews of the subject with innovative illustrations and examples from
practice. The strength of the handbook is its combination of academic rigour and hospitality
application. The handbook will have a clear reference orientation and focus on key topical
issues and problem of interest to practitioners and advanced students of hospitality strategy.
Corporate Compliance has changedand—stricter guidelines now impose criminal penalties for
activities that were previously considered legal. The and“business judgmentand” rule that
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protected the decisions of officers and directors has been severely eroded. The Corporate
Federal Sentencing Guidelines of the U.S. Sentencing Commission require an effective
compliance program, but even if you follow their requirements to the letter, you wonand’t really
know if your compliance program works or if you have created a corporate culture that
supports compliance. Now, with the completely updated Second Edition of Corporate Legal
Compliance Handbook, youand’ll have help in creating a complete compliance system that
complies with federal regulations and meets your specific corporate needs. Unlike the
complicated or incomplete resources available today, Corporate Legal Compliance Handbook,
Second Edition provides explanatory text and background material in two convenient formats:
print and electronic. The accompanying CD-ROM contains reference materials, forms, sample
training materials and other items to support program development. Corporate Legal
Compliance Handbook, Second Edition gives you a unique combination: the essentials of the
key laws your corporation must address, specific compliance regulations, and practical insights
into designing, implementing, and managing an effectiveand—and efficientand—legal
compliance program. It will help you identify the risks your company faces, and devise a
system to address those risks. It will help you create a targeted compliance program by
examining the risks attached to job descriptions, creating the appropriate corporate policies,
establishing control programs, communicating effectively, and testing the effectiveness of your
program. Corporate Legal Compliance Handbook, Second Edition will show you: How to
ensure that your company establishes an effective compliance program How to master
practical risk assessment tools How to identify any special risks posed by you clientand’s type
of business How to make sure that each employee involved in a business process understands
his or her individual responsibility in the companyand’s legal compliance program
Master writing paragraphs and short essays with WRITING PARAGRAPHS AND ESSAYS, 6e.
Successfully class-tested by thousands of students, this new edition shows you how to create
effective introductions, support paragraphs, and strong conclusions. Learn smart strategies for
organizing and presenting your ideas and use real examples from students and professional
writers to help guide your work. Take your skills to the next level with exercises designed to
reinforce key concepts and boost your confidence as you apply them to your writing. Important
Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Develop personnel policies and management procedures with confidence knowing you have
the most up-to-date resource available. This handbook offers a concise, readable explanation
of applicable federal and state laws and is especially popular with lawyers who want quick
answers to employment questions - their clients' and their own. It will also help small
employers in the private sector become more aware of the regulations that govern working
conditions and the employer-employee relationship, including regulation of hours of work and
payment of wages, health and safety standards, and employee retirement benefits. A singlesource reference, it is completely updated, reorganized, and expanded to cover the entire
employment relationship from hiring through termination.
Find the information you need at a glance with this handy, expertly organized and indexed
desktop guide to state and federal laws and regulations governing all aspects of the employeremployee relationship; from hiring to termination or retirement. Concise, to-the-point
explanations of relevant statutes, cases, and current practices make it a perfect first-level
research tool for employers, full-time human resource managers, general practice attorneys, inhouse legal counsel, and personnel managers. It offers solid guidance on important new
procedures and potential sources of liability and gives you everything you need to ensure that
your company is in full compliance.
This Handbook explores and critically examines current research in economics and marketing
science on key issues in retailing and distribution. Providing a rich perspective for the
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discussion of public policy, contributions from several disciplines and continents range from the
history of chains and the impact of multinational retailers on international trade patterns to US
merger policy in the retail context, the rise of the Internet, and consumer-to-consumer sales.
The chapters address methodological issues such as the structural estimation of entry games
between retailers, productivity measurement when both inputs and output are not fully
observable, and demand estimation with variable assortment. Policy issues explored include
mergers, zoning, and the regulation of buyer power, while other chapters address some of the
recent exciting developments in technology, retail formats, and data availability. The book goes
on to study the changes in online retailing and ‘big data’, and to examine competition in
specific retail sectors including gasoline stations, automobile dealerships, supermarkets, and
‘big box’ retail. This state-of-the-art Handbook is an essential reference for students and
academics of economics and marketing science, and offers an outsider’s perspective to
specialists in operations research, data analytics, geography, and sociology.
Winner of the 2020 Most Promising New Textbook Award from the Textbook & Academic
Authors Association (TAA) Human resources is rapidly evolving into a data-rich field but with
big data comes big decisions. The best companies understand how to use data to make
strategic workforce decisions and gain significant competitive advantage. Human Resource
Management: People, Data, and Analytics introduces students to the fundamentals of talent
management with integrated coverage of data analytics. Features tied to SHRM competencies
and data exercises give students hands-on opportunities to practice the analytical and decisionmaking skills they need to excel in today’s job market. Engaging examples illustrate key HRM
concepts and theories, which brings many traditional HRM topics to life. Whether your students
are future managers or future HR professionals, they will learn best practices for managing
talent in the changing workplace. FREE POSTER: Am I Making a Good Human Resource
Management Decision? A Complete Teaching & Learning Package SAGE Premium Video
Included in the Interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Videos featured include Inside HR interviews where
students can hear how real companies are using HR to gain competitive advantage, as well as
SHRM and TedTalk videos. Learn more. Interactive eBook Includes access to SAGE Premium
Video, multimedia tools, and much more! Save when you bundle the interactive eBook with the
print version. Order using bundle ISBN: 978-1-5443-6572-5. Learn more. SAGE coursepacks
FREE! Easily import our quality instructor and student resource content into your school’s
learning management system (LMS) and save time. Learn more. SAGE edge FREE online
resources for students that make learning easier. See how your students benefit.
Building on the idea that holistic marketing strategies allow firms to assess risk and realise
opportunities, this book draws on new research and industry examples to help you recognize
effective sustainability practices that benefit companies, stakeholders and society. With an
issue-based approach that dissects the interplay between marketing and society, the author
encourages readers to critically engage with the changing nature of markets; how companies
can adapt to sustainability guidelines and environmental threats while still remaining profitable
in today’s global market. Using a range of examples including Costco, Juul, Facebook,
Patagonia and Bitcoin, Peterson highlights the importance of social issues facing businesses
today such as poverty alleviation, the drive towards more ‘green’ living, corporate social
responsibility within firms and political pressures such as emissions guidelines and reducing
the global carbon footprint. The Mavericks Who Made It feature also highlights key
entrepreneurs throughout history, their key successes and their impact on sustainable
marketing.

The SAGE Handbook of Marketing Ethics draws together an exhaustive overview of
research into marketing’s many ethical conundrums, while also promoting more
optimistic perspectives on the ways in which ethics underpins organizational practices.
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Marketing ethics has emerged in recent years as the key and collective concern within
the ever-divergent fields of marketing and consumer research. This handbook brings
together a rich and diverse body of scholarly research, with chapters on all major topics
relevant to the field of marketing ethics, whilst also outlining future research directions.
PART 1: Foundations of Marketing Ethics PART 2: Theoretical and Research
Approaches to Marketing Ethics PART 3: Marketing Ethics and Social Issues PART 4:
Issues in Consumer Ethics PART 5: Ethical Issues in Specific Sectors PART 6: Ethical
Issues in the Marketing Mix PART 7: Concluding Comments and Reflections
With case table.
Each volume of this series contains all the important Decisions and Orders issued by
the National Labor Relations Board during a specified time period. The entries for each
case list the decision, order, statement of the case, findings of fact, conclusions of law,
and remedy.
Navigate the complex decisions and critical relationships necessary to create and
sustain a healthy family business—and business family. Though "family business" may
sound like it refers only to mom-and-pop shops, businesses owned by families are
among the most significant and numerous in the world. But surprisingly few resources
exist to help navigate the unique challenges you face when you share the executive
suite, financial statements, and holidays. How do you make the right decisions, critical
to the long-term survival of any business, with the added challenge of having to do so
within the context of a family? The HBR Family Business Handbook brings you
sophisticated guidance and practical advice from family business experts Josh Baron
and Rob Lachenauer. Drawing on their decades-long experience working closely with a
wide range of family businesses of all sizes around the world, the authors present
proven methods and approaches for communicating effectively, managing conflict,
building the right governance structures, and more. In the HBR Family Business
Handbook you'll find: A new perspective on what makes family businesses succeed
and fail A framework to help you make good decisions together Step-by-step guidance
on managing change within your business family Key questions about wealth, unique to
family businesses, that you can't afford to ignore Assessments to help you determine
where you are—and where you want to go Stories of real companies, from Marchesi
Antinori to Radio Flyer Chapter summaries you can use to reinforce what you've
learned Keep this comprehensive guide with you to help you build, grow, and position
your family business to thrive across generations. HBR Handbooks provide ambitious
professionals with the frameworks, advice, and tools they need to excel in their careers.
With step-by-step guidance, time-honed best practices, and real-life stories, each
comprehensive volume helps you to stand out from the pack—whatever your role.
Corporate social responsibility (CSR) continues to grow as an area of interest in
academia and business. Encompassing broad topics such as the relationship between
business, society, and government, environmental issues, globalization, and the social
and ethical dimensions of management and corporate operation, CSR has become an
increasingly interdisciplinary subject relevant to areas of economics, sociology, and
psychology, among others. New directions in CSR research include advanced 'micro'
based investigations in organizational behaviour and human resource management,
additional studies of environmental social responsibility and sustainability, further
research on 'strategic' CSR, connections between social responsibility and
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entrepreneurship, and improvements in methods and data analysis as the field
matures. Through authoritative contributions from international scholars across the
social sciences, this Handbook provides a cohesive overview of this recent expansion.
It introduces new perspectives, new methodologies, and new evidence from a range of
disciplines to encourage and facilitate interdisciplinary research and global
implementation of corporate social responsibility.
This book provides a clear roadmap for the roles workers and leaders in business,
labor, education, and government must play in building a new social contract for all to
prosper. It is a call to action for a collaborative effort to develop both high-quality jobs
and strong, successful businesses while simultaneously overcoming the deep social
and economic divisions that are all too apparent in society today. Written by two leading
and trusted experts in the field of employment and work from MIT and Cornell
University, this book is a practical, action-oriented guide. Readers will feel empowered
to take actions needed to shape a better future of work for themselves, their
employees, their co-workers, and others they may represent. It emphasizes the need to
fix America's broken social contract and reimagine a new one. The most important
message of this book is that we have the ability to shape the work of the future by
harnessing the power of new technologies. The book is essential reading for business
executives, labor leaders and workforce advocates, government policy makers,
politicians, and anyone who is interested in using emerging knowledge and
technologies to drive innovation, creating high-quality jobs, and shaping a more broadly
shared prosperity.
In the world of economics and business, engaging with loyal customers while also
seeking out new, potential customers is a must. With the recent advancements of social
media technology, these operations have increased the need for more developed
methods to mesh consumer-business relationships and retention. The Handbook of
Research on Retailing Techniques for Optimal Consumer Engagement and
Experiences is a thought-provoking reference source that provides vital insight into the
application of present-day customer relationship management within the retail industry.
While highlighting topics such as digital communication, e-retailing, and social media
marketing, this publication explores in-depth merchandiser knowledge as well as the
methods behind positive retailer-consumer relationships. This book is ideally designed
for managers, executives, CEOs, sales professionals, marketers, advertisers, brand
managers, retail experts, academicians, researchers, and students.
This handbook focuses on two sides of the lean production debate that rarely interact.
On the one hand, management and industrial engineering scholars have presented a
positive view of lean production as the epitome of efficiency and quality. On the other
hand, sociology, industrial relations, and labor relations scholars focus on work
speedups, management by stress, trade union positions, and self-exploitation in lean
teams. The editors of this volume understand the merits of both views and present
them accordingly, bridging the gaps among five disciplines and presenting the best of
each perspective. Chapters by internationally acclaimed authors examine the positive,
negative and neutral possible effects of lean, providing a global view of lean production
while adjusting lean to the cultural and political contexts of different nation-states. As
the first multi-lens view of lean production from academic and consultant perspectives,
this volume charts a way forward in the world of work and management in our global
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economy.
Presents a survey of food safety issues, ranging from mad cow disease to genetically
modified corn. Through a combination of statistics and substantive information, this
book delineates the nature and scope of the issues. It also introduces readers to the
activists and government agencies that play a role in the battle for food safety.
Comprising essays specially commissioned for the volume, leading scholars who have
shaped the field of corporate law and governance explore and critique developments in
this vibrant and expanding area and offer possible directions for future research. This
important addition to the Research Handbooks in Law and Economics series provides
insights into subjects such as the role of directors, shareholders, creditors and
employees; empirical studies of litigation and shareholder activism; executive
compensation; corporate gatekeepers; comparative law; and behavioral approaches to
law and finance. Topics are organized within five sections: corporate constituencies,
insider governance, gatekeepers, jurisdiction, and new theory. Taken as a whole, the
volume serves as an introduction for those new to the field and as a reference for those
unfamiliar with some of the topics discussed. Authoritative and accessible, the
Research Handbook on the Economics of Corporate Law will be a valuable resource for
students, scholars, and practitioners of corporate law and economics.
Labor Guide to Labor Law is a comprehensive survey of labor law in the private sector,
written from the labor perspective for labor relations students and for unions and their
members. The text emphasizes issues of greatest importance to unions and
employees. Where the law permits a union to make certain tactical choices, those
choices are pointed out. Material is included on internal union matters that tend to be
ignored in management texts. Bruce S. Feldacker and Michael J. Hayes cover
applicable labor law principles from a union’s initial organizing campaign to the mature
bargaining relationship, including such subjects as the employee right to engage in
protected concerted activity, the duty to bargain, labor arbitration, the use of strikes,
picketing and other economic weapons in resolving a labor dispute, the duty of fair
representation, internal union regulation, and employment discrimination. This book is
also a useful reference and review for full-time union officers and representatives who
have a working knowledge of labor law but wish to brush up on certain points as
needed in their work. Both authors have extensive experience in the construction field,
and they have been careful to include material on those aspects of labor law that are
unique to that field. Labor Guide to Labor Law is structured to present an unbiased and
comprehensive explanation of labor law principles for anyone interested in the field.
Thus, labor relations educators, as well as practitioners in the field representing labor,
management, or individual employees, should also find the text suitable for their use.
Each chapter includes a summary, review questions and answers, a restatement of
"Basic Legal principles" with citations to key cases, and a bibliography for additional
research. The comprehensively revised and updated fifth edition covers new statutes,
current issues, and the latest developments in labor and employment law.
Firing at Will shows managers and employers how to do the most difficult part of their
jobs: firing employees. Written by a leading employment lawyer in a refreshingly
unlawyerly style, this guide takes the reader through the always-risky process of letting
an employee go. Many employers and managers are afraid to pull the trigger when the
employment relationship has broken down, and will postpone the decision by using
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progressive discipline and performance-improvement plans. However, an employer
must be able to unload employees who threaten to undermine the company and its
prospects, regardless of the risks involved in a termination. This book explains how to
do it, how not to do it, and how to minimize the danger of an expensive employee
lawsuit. No one said being an employer or a manager was easy. Fortunately, knowing
how to fire employees will make your job much, much easier in the long run and save
you heartache. Firing at Will teaches you what you need to know, without any legalese
or boring recitations of statutes and case law. This book is filled with plain-English
common sense, based on Jay Shepherd's 17 years of protecting employers in court.
The style is conversational and often irreverent, but the lessons and tips are battletested. If you want to be a successful manager or employer—and sleep easier—you need
to know how to fire at will. Gives employers and managers real-world advice on how to
fire employees Teaches how to keep your company—and yourself—out of expensive
employee lawsuits Guides you toward building a workplace where you'll need to fire
fewer employees
This market-leading, practical text explores all aspects of human resource
management, focusing on today's most critical HR issues and current practices. The
book's engaging writing style and strong visual design use more than 500 memorable
examples from actual organizations to illustrate key points and connect concepts to
current HR practice. Fresh examples spotlight the latest developments and critical
trends, while hands-on applications focus on practical tips and suggestions for success.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
This book is appropriate for the following courses: Sustainable Enterprise Sustainable
Business Practices Sustainability Marketing Society Social Marketing Sustainable
Enterprise: A Macromarketing Approach goes beyond the internal firm strategies of
micromarketing and the "four Ps" to take a broader perspective focused on the
interconnectedness of markets, marketing, and society. In a globalized society
concerned with social and environmental sustainability, this book encourages students
to think critically about the opportunities and limitations of marketing, as well as its
positive and potentially negative effects. Through the presentation of key research
findings and actual company cases, Peterson engages students with questions such
as: How do firms use sustainability concepts to navigate their firms in global business
today? Why do markets change? How can firms conduct business profitably with the
environment in mind? How can firms conduct business profitably with poor consumers
in mind? Based on the premise that firms using holistic marketing strategies are better
able to assess risks and identify opportunities, this text explains how firms can
approach the marketplace to benefit the company, key stakeholders, and society at
large. The result is a one-of-a-kind book that successfully explores macromarketing for
sustainable enterprise.
Presenting compelling and current information about some of the most important food safety
issues, this book is an invaluable reference for anyone interested in avoiding foodborne
disease or understanding how food safety standards could be improved. • Provides an up-todate summary of food safety issues, many of which are controversial or commonly discussed
in the media • Offers a breadth of perspectives about the future of food safety from a range of
professionals • Includes an excerpt from the 2011 Food Safety Modernization Act that enables
readers to directly examine the key elements of this law that affects many aspects of the food
Page 8/9

Download Free Costco Employee Handbook
we eat
The definitive guide to working with -- and surviving -- bullies, creeps, jerks, tyrants,
tormentors, despots, backstabbers, egomaniacs, and all the other assholes who do their best
to destroy you at work. "What an asshole!" How many times have you said that about someone
at work? You're not alone! In this groundbreaking book, Stanford University professor Robert I.
Sutton builds on his acclaimed Harvard Business Review article to show you the best ways to
deal with assholes...and why they can be so destructive to your company. Practical,
compassionate, and in places downright funny, this guide offers: Strategies on how to pinpoint
and eliminate negative influences for good Illuminating case histories from major organizations
A self-diagnostic test and a program to identify and keep your own "inner jerk" from coming out
The No Asshole Rule is a New York Times, Wall Street Journal, USA Today and Business
Week bestseller.
A comprehensive introduction to employment and labor relations law, EMPLOYMENT AND
LABOR LAW is ideal for non-legal students and professionals. Excerpts from real case law
throughout the book illustrate how labor-related disputes arise and get resolved in the courts.
And, eye-opening chapter features like The Working Law and Ethical Dilemma demonstrate
how labor legislation and ethical decision-making can impact companies today. Complete with
the most up-to-date information on the ADA Amendments Act, ERISA Amendments under the
Obama Administration's 2009 economic stimulus plan, the Lilly Ledbetter Fair Pay Act, and
much more, no other book combines such balanced coverage with an accessible, readerfriendly approach. Important Notice: Media content referenced within the product description or
the product text may not be available in the ebook version.
CONTEMPORARY ISSUES IN BUSINESS ETHICS, 6E introduces readers to business ethics
by focusing on the influence of market mechanisms and social values on workplace norms.
And because business is increasingly a global enterprise, this edition emphasizes the role of
ethics both at home and abroad. CONTEMPORARY ISSUES IN BUSINESS ETHICS, 6E also
takes time to look at ethics from the unique perspectives of either employee or employer.
Along the way, readers also learn about such topics as ethical relativism, ethics and the law,
virtue ethics, and ethical decision-making. Important Notice: Media content referenced within
the product description or the product text may not be available in the ebook version.
In years past, a company’s response to unions was generally defensive, requiring heavyhanded tactics to keep organizers from influencing employees toward a pro-union vote. But in
our modern, tech-savvy world, strategies involving labor relations have dramatically changed.
Today’s businesses are confronted with everchanging rules, laws, and regulations that require
up-to-date and positive solutions for their employees. And these companies can’t do it alone.
HRM is central to management teaching and research, and has emerged in the last decade as
a significant field from its earlier roots in Personnel Management, Industrial Relations, and
Industrial Psychology. People Management and High Performance teams have become key
functions and goals for manager at all levels in organizations. The Oxford Handbook brings
together leading scholars from around the world - and from a range of disciplines - to provide
an authoritative account of current trends and developments. The Handbook is divided into
four parts: * Foundations and Frameworks, * Core Processes and Functions, * Patterns and
Dynamics, * Measurement and Outcomes. Overall it will provide an essential resource for
anybody who wants to get to grips with current thinking, research, and development on HRM.
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