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The wilderness of the heart may be untamed, but you don't need to go there
alone. In The Wild Land Within, spiritual companion and podcast host Lisa Colón
DeLay offers a map to our often-bewildering inner terrain, inviting us to deepen
and expand our encounters with God. Through specific spiritual practices from
early desert monastics, as well as Latinx, Black, and Indigenous contemplatives,
she guides us in cultivating lives of devotion. In opening ourselves up to God's
healing, we will inevitably come across wounds we didn't even know we had.
Colón DeLay uses theology and neuroscience to help us work through buried
fear or pain and find embodied spiritual healing from trauma. A contemplative
map to the wilderness of the heart, The Wild Land Within guides us through
intimate geography in which God dwells.
Caring is a nitty-gritty process. Cultivating Common Ground teaches us how to
care at work with real life experiences, rather than through conceptual thinking
alone. Caring relationships to our work and each other give meaning to our work
and provide a powerful source of energy for our organizations. Therefore, we
must release relationships from their hiding place in the informal structure of the
organization. The way to do that is to work together, to cultivate common ground,
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in order to make a conscious commitment to hold a life and a task in common. As
old structures crumble, we have the opportunity to build caring communities at
work. This book explains what went wrong in the first place, names our fears, and
provides real-life examples of how to release the power of relationships in the
workplace. Daniel S. Hanson is President of the Fluid Dairy Division of Land
O'Lakes, Inc., an instructor at Augsburg College in Minneapolis, and a speaker
and author on the subject of organizational change and personal empowerment.
Hanson draws on his 30 years experience as a corporate executive for four
Fortune 500 companies, his extensive research, and his own life-changing
experience to offer practical, hands-on presentations and trainings. He is also the
author of A Place To Shine: Emerging From the Shadows at Work, ButterworthHeinemann, 1996. "This is a compassionate and powerful call for caring in the
workplace. Dan Hanson is right on the mark when he suggests that we need to
take courageous steps toward a new, caring workplace. He is one of the best
teachers of building community at work you'll ever meet." --Richard J. Leider,
founding partner, The Inventure Group, author, "Repacking Your Bags" and "The
Power of Purpose" "Dan Hanson delves broadly and deeply into the nature of
relationships in the workplace. He lays before us the common ground that
nourishes results as well as meaning and satisfaction for the human heart and
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soul. Hanson provides the tools and knowledge we need to cultivate this garden.
We are called to fertilize the soil with our own courage." --Margaret A. Lulic,
author, "Who We Could Be at Work" Addresses the neglected issue of caring
relationships in the workplace Written from real life experiences Looks at why
caring work relationships have traditionally been looked down upon
Although communities feel magical, they don't come together by magic. Get
Together is a guide to cultivating a community-people who come together over
what they care about. Whether starting a run crew, helping online streamers
connect with fans, or sparking a movement of K-12 teachers, the secret to
community-building is the same: don't fixate on what you can do for people (or
what they can do for you). Instead, focus on what you can do with them. In Get
Together, the People & Company team provides stories, prompts, and principles
for each stage of cultivating a passionate group of people. Every organization
holds the potential to build and sustain a thriving community. Get Together shows
readers how companies and customers, artist and fans, or organizers and
advocates, can join forces to accomplish more together than they could have
alone.
New York Times bestseller · This groundbreaking new book from New York
Times bestselling author Daniel J. Siegel, M.D., introduces readers to his
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pioneering, science-based meditation practice. Aware provides practical
instruction for mastering the Wheel of Awareness, a life-changing tool for
cultivating more focus, presence, and peace in one's day-to-day life. An in-depth
look at the science that underlies meditation's effectiveness, this book teaches
readers how to harness the power of the principle "Where attention goes, neural
firing flows, and neural connection grows." Siegel reveals how developing a
Wheel of Awareness practice to focus attention, open awareness, and cultivate
kind intention can literally help you grow a healthier brain and reduce fear,
anxiety, and stress in your life. Whether you have no experience with a reflective
practice or are an experienced practitioner, Aware is a hands-on guide that will
enable you to become more focused and present, as well as more energized and
emotionally resilient in the face of stress and the everyday challenges life throws
your way.
Connecting with other people, finding a sense of belonging and the need for
support are natural human desires. Employees who don't feel supported at work
don't stay around for long - or if they do, they quickly become unmotivated and
unhappy. At a time when organisational structures are flattening and workforces
are increasingly fluid, supporting and connecting people is more important than
ever. This is where organisational communities of practice come in. Communities
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of practice have many valuable benefits. They include accelerating professional
development; breaking down organisational silos; enabling knowledge sharing
and management; building better practice; helping to hire and retain staff; and
making people happier. In this book, Emily Webber shares her learning from
personal experiences of building successful communities of practice within
organisations. And along the way, she gives practical guidance on creating your
own.
This book presents a theory of learning that starts with the assumption that
engagement in social practice is the fundamental process by which we get to
know what we know and by which we become who we are. The primary unit of
analysis of this process is neither the individual nor social institutions, but the
informal 'communities of practice' that people form as they pursue shared
enterprises over time. To give a social account of learning, the theory explores in
a systematic way the intersection of issues of community, social practice,
meaning, and identity. The result is a broad framework for thinking about learning
as a process of social participation. This ambitious but thoroughly accessible
framework has relevance for the practitioner as well as the theoretician,
presented with all the breadth, depth, and rigor necessary to address such a
complex and yet profoundly human topic.
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Offering the overlooked but essential viewpoint of young people from low-income
communities of color and their public schools, Planning Cities With Young People
and Schools offers an urgently needed set of best-practice recommendations for
urban planners to change the status quo and reimagine the future of our cities for
and with young people. Working with more than 10,000 students over two
decades from the San Francisco Bay Area, to New York, to Tohoku, Japan, this
work produces a wealth of insights on issues ranging from environmental
planning, housing, transportation, regional planning, and urban education. Part I
presents a theory of change for planning more equitable, youth-friendly cities by
cultivating intergenerational communities of practice where young people work
alongside city planners and adult professionals. Part II explores youth
engagement in resilience, housing, and transportation planning through an
analysis of literature and international examples of engaging children and youth
in city planning. Part III speaks directly to practitioners, scholars, and students
alike, presenting "Six Essentials for Planning Just and Joyful Cities" as necessary
precursors to effective city planning with and for our most marginalized, children,
youth, and public schools. For academics, policy makers, and practitioners, this
book raises the importance of education systems and young people as critical to
urban planning and the future of our cities.
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Verna Allee, whose groundbreaking book 'The Knowledge Evolution' helped
usher in the exploding field of knowledge management, has brought her
experience-tested insights into an exciting new synthesis, penetrating to the very
heart of value creation. 'The Future of Knowledge' strips away traditional
business thinking to reveal the new patterns of management thought and practice
essential for success in a more complex world. With a gift for making the complex
simple and practical, Allee weaves together diverse threads such as business
webs, communities of practice, knowledge technologies, intangibles, network
analysis, and biology to show why organizations must be supported as living
systems before their natural networked pattern of organization can emerge.
Embodying Allee's visionary approach, 'The Future of Knowledge' brings forward
a practical view of new theories, frameworks, tools, and methods offering
businesses a guide to managing the increasing levels of complexity within their
organizations and in society at large. 'The Future of Knowledge' works on many
levels: * At the strategic level, the new tools are intangible scorecards and
understanding value networks * At the tactical level, the knowledge management
tools for exchanging and applying knowledge are knowledge networks and
communities of practice * At the operational level, a wealth of new technologies is
supporting the codification, storage and delivery of the knowledge people need to
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complete their routine tasks.
Today's marketplace is fueled by knowledge. Yet organizing systematically to leverage
knowledge remains a challenge. Leading companies have discovered that technology is not
enough, and that cultivating communities of practice is the keystone of an effective knowledge
strategy. Communities of practice come together around common interests and expertisewhether they consist of first-line managers or customer service representatives,
neurosurgeons or software programmers, city managers or home-improvement amateurs.
They create, share, and apply knowledge within and across the boundaries of teams, business
units, and even entire companies-providing a concrete path toward creating a true knowledge
organization. In Cultivating Communities of Practice, Etienne Wenger, Richard McDermott, and
William M. Snyder argue that while communities form naturally, organizations need to become
more proactive and systematic about developing and integrating them into their strategy. This
book provides practical models and methods for stewarding these communities to reach their
full potential-without squelching the inner drive that makes them so valuable. Through in-depth
cases from firms such as DaimlerChrysler, McKinsey & Company, Shell, and the World Bank,
the authors demonstrate how communities of practice can be leveraged to drive overall
company strategy, generate new business opportunities, tie personal development to
corporate goals, transfer best practices, and recruit and retain top talent. They define the
unique features of these communities and outline principles for nurturing their essential
elements. They provide guidelines to support communities of practice through their major
stages of development, address the potential downsides of communities, and discuss the
specific challenges of distributed communities. And they show how to recognize the value
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created by communities of practice and how to build a corporate knowledge strategy around
them. Essential reading for any leader in today's knowledge economy, this is the definitive
guide to developing communities of practice for the benefit-and long-term success-of
organizations and the individuals who work in them. Etienne Wenger is a renowned expert and
consultant on knowledge management and communities of practice in San Juan, California.
Richard McDermott is a leading expert of organization and community development in Boulder,
Colorado. William M. Snyder is a founding partner of Social Capital Group, in Cambridge,
Massachusetts.
In this important theoretical treatist, Jean Lave, anthropologist, and Etienne Wenger, computer
scientist, push forward the notion of situated learning - that learning is fundamentally a social
process. The authors maintain that learning viewed as situated activity has as its central
defining characteristic a process they call legitimate peripheral participation (LPP). Learners
participate in communities of practitioners, moving toward full participation in the sociocultural
practices of a community. LPP provides a way to speak about crucial relations between
newcomers and old-timers and about their activities, identities, artefacts, knowledge and
practice. The communities discussed in the book are midwives, tailors, quartermasters,
butchers, and recovering alcoholics, however, the process by which participants in those
communities learn can be generalised to other social groups.
This resource offers math activities, planning activities, and a facilitator's guide for developing
mathematics leaders' coaching practice and knowledge of math teaching and learning.
The delivery of quality education to students relies heavily on the actions of an institution’s
administrative staff. Effective leadership strategies allow for the continued progress of modern
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educational initiatives. Educational Leadership and Administration: Concepts, Methodologies,
Tools, and Applications provides comprehensive research perspectives on the multi-faceted
issues of leadership and administration considerations within the education sector.
Emphasizing theoretical frameworks, emerging strategic initiatives, and future outlooks, this
publication is an ideal reference source for educators, professionals, school administrators,
researchers, and practitioners in the field of education.
Today, more people want to know how to make a meaningful difference to what they care
about. But for that, traditional approaches to learning often fall short. In this book, we offer a
theoretical and practical way forward. We introduce the concept of social learning spaces for
developing both new capabilities and a sense of agency. We provide a rich framework for
focusing on the value of social learning spaces: how to generate this value, monitor it, and
learn iteratively through the process. The book is a useful extension and refinement of
'communities of practice' for those familiar with the theory. For those who are not, the chapters
will lay out a new way to approach learning. This volume is written to serve the needs of
readers across fields, including researchers, educators, and leaders in business, government,
healthcare, and international development.
How can you build a successful community of practice that is integrally linked to your
company's strategic vision? Learn from the first-hand experience of Hubert Saint-Onge,
recognized by Fortune magazine as a leader in the field of knowledge capital, and co-author
Debra Wallace, the people responsible for a recent project to establish a community of practice
for independent agents at Clarica Life Insurance Company— voted one of the most admired
knowledge enterprises in the world by practitioners and researchers. 'Leveraging Communities
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of Practice for Strategic Advantage' combines theory and practice to outline a model for
developing successful communities of practice and proposes a direction for establishing
communities of practice as an integral part of the organizational structure. Saint-Onge and
Wallace relate what worked, what didn't, and why as they tell the story from inception through
implementation to assessment. Whether you're developing communities of practice or want to
learn how to leverage existing communities for strategic gain, this book provides you with
everything you need to launch successful communities of practice in your organization.
Rural life is more complex than it is perhaps credited. This edited volume explores several
themes that highlight such complexities, particularly in terms of what they imply for rural
teaching and learning. These themes include the geographic, demographic, and
socioeconomic diversity within and across rural communities; the notion that rurality is not a
deficit but rather a context; and the array of novel and interesting ways to build upon rural
assets and overcome challenges so that rural students are not afforded fewer educational
opportunities simply by virtue of their zip code. More practically, this book offers counsel for
readers who may be interested in learning more about rural circumstances so that they can
make informed and responsive decisions about policies and programs targeting rural students,
educators, and schools. Praise for Cultivating Rural Education: "Making appropriate decisions
about policy and practice in rural education settings demands an understanding of rural
communities and the nuances of rural lifeways that are not standard fare in most decisionmakers’ professional backgrounds and preparation. This book clearly and insightfully helps
guide readers to those understandings, offering a valuable resource both for individuals with
nonrural backgrounds (as a thorough introduction to the salient contexts of rural education)
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and for those with rural backgrounds (as a guide for framing/reframing and clarifying their
existing understandings)." Jerry D. Johnson, Professor and Lydia E. Skeen, Endowed Chair in
Education Kansas State University "Howley and Redding have co-edited a book that brings to
life the complexity of rural people and places and helps readers understand what this
complexity means for rural education. The range of voices and research in Cultivating Rural
Education demonstrates how varied rural places are, how real the educational challenges rural
schools and districts face are, and how much strength and ingenuity rural people bring to the
table to address those challenges." Robert Mahaffey, Executive Director Rural School and
Community Trust The book Cultivating Rural Education gives an actionable planning process
to understand, define, and cultivate our rural schools and communities. The community and
school are so closely tied together, it is time for our stakeholders and community members to
highlight what is right and adjust the areas that need adjusting to help save and establish a
true path(s) to sustainability for Rural America." Allen Pratt, Executive Director National Rural
Education Association
Education is a necessary foundation for improving one’s livelihood in today’s society.
However, traditional learning has often excluded or presented a challenge to students with
visual, physical, or cognitive disabilities and can create learning gaps between students of
various cultures. It is vital that learning opportunities are tailored to meet individual needs,
regardless of individual disabilities, gender, race, or economic status in order to create more
inclusive educational practices. Accessibility and Diversity in Education: Breakthroughs in
Research and Practice examines emerging methods and trends for creating accessible and
inclusive educational environments and examines the latest teaching strategies and methods
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for promoting learning for all students. It also addresses equal opportunity and diversity
requirements in schools. Highlighting a range of topics such as open educational resources,
student diversity, and inclusion barriers, this publication is an ideal reference source for
educators, principals, administrators, provosts, deans, curriculum developers, instructional
designers, school boards, higher education faculty, academicians, students, and researchers.

If the body of knowledge of a profession is a living landscape of practice, then our
personal experience of learning can be thought of as a journey through this
landscape. Within Learning in Landscapes of Practice, this metaphor is further
developed in order to start an important conversation about the nature of practice
knowledge, identity and the experience of practitioners and their learning. In
doing so, this book is a pioneering and timely exploration of the future of
professional development and higher education. The book combines a strong
theoretical perspective grounded in social learning theories with stories from a
broad range of contributors who occupy different locations in their own
landscapes of practice. These narratives locate the book within different
contemporary concerns such as social media, multi-agency, multi-disciplinary
and multi-national partnerships, and the integration of academic study and
workplace practice. Both scholarly, in the sense that it builds on prior research to
extend and locate the concept of landscapes of practice, and practical because
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of the way in which it draws on multiple voices from different landscapes.
Learning in Landscapes of Practice will be of particular relevance to people
concerned with the design of professional or vocational learning. It will also be a
valuable resource for students engaged in higher education courses with workbased elements.
Cultura y Corazón is a research approach and practice that is rooted in the work
of Latinx and Chicanx scholars and intellectuals. The book documents best
practices for Community Based and Participatory Action Research (CBPAR),
which is both culturally attuned and scientifically demonstrated. This methodology
takes a decolonial approach to engaging community members in the research
process and integrates critical feminist and indigenous epistemologies. Cultura y
Corazón presents case studies from the authors’ work within the fields of
education and health. It offers key strategies to working in partnership with
marginalized Latinx communities that are grounded in deep respect for the
communities’ cultures and lived experiences. This book is intended for students,
researchers, and practitioners who want to work with vulnerable populations
through a community-based approach that truly respects and integrates culture,
values, and funds of knowledge.
Today's economy is fueled by knowledge. Every leader knows this to be true, yet
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few have systematic methods for converting organizational knowledge into
economic value. This book argues that communities of practice--groups of
individuals formed around common interests and expertise--provide the ideal
vehicle for driving knowledge-management strategies and building lasting
competitive advantage. Written by leading experts in the field, Cultivating
Communities of Practice is the first book to outline models and methods for
systematically developing these essential groups. Through compelling research
and company examples, including DaimlerChrysler, McKinsey & Company, Shell,
and the World Bank, authors Etienne Wenger, Richard McDermott, and William
M. Snyder show how world-class organizations have leveraged communities of
practice to drive strategy, generate new business opportunities, solve problems,
transfer best practices, develop employees' professional skills, and recruit and
retain top talent. Underscoring the new central role communities of practice are
playing in today's knowledge economy, Cultivating Communities of Practice is the
definitive guide to fostering, designing, and developing these powerful groups
within and across organizations.
Drawing on first-hand accounts of action research in the Americas, Africa, and
Asia, The Heart of Community Engagement illustrates the transformative learning
journeys of exemplary catalysts for community-based change. Practitioners’
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stories of community engagement for social justice in the Global South elucidate
the moments of insight and transformation that deepened their practice: how to
deal with uncertainty, recognize their own blind spots, become aware of what is
emergent and possible in the moment, and weave an inclusive bond of love,
respect, and purpose. Each successive narrative adds a deeper level of
understanding of the inner practice of community engagement. The stories
illuminate the reflective, or inner, practice of the outside change agent, whether a
planner, designer, participatory action researcher, or community development
practitioner. From a shantytown in South Africa, to a rural community in India, or
an informal settlement in peri-urban Mexico, the stories focus attention on the
greatest leverage point for change that we, as engaged practitioners, have: our
own self-awareness. By the end of the book, the practitioners are not only aware
of their own conditioned beliefs and assumptions, but have opened their minds
and hearts to the complex and dynamic patterns of emergent change that is
possible. This book serves as a much-needed reader of practice stories to help
instructors and students find the words, concepts, and examples to talk about
their own subjective experience of community engagement practice. The book
applies some of the leading-edge concepts from organizational development and
leadership studies to the fields of planning, design, and community engagement
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practice. Key concepts include the deep dive of sensing the social field, seeing
the whole, and presencing the emergent future. The book also provides a
creative bridge between participatory action research and design thinking: userbased design, rapid prototyping, and learning from doing.
The first collection in the area of mentoring that applies theory to real-world
practice, research, programs, and recommendations from an international
perspective In today’s networked world society, mentoring is a crucial area for
study that requires a deep international understanding for effective
implementation. Despite the immense benefits of mentoring, current literature on
this subject is surprisingly sparse. The Wiley International Handbook of
Mentoring fills the need for a comprehensive volume of in-depth information on
the different types of mentoring programs, effective mentoring practices, and
emerging practical and applicable theories. Based on sound research
methodologies, this unique text presents original essays by experts from over ten
different countries, demonstrating the ways mentoring can make a difference in
the workplace and in the classroom; these experts have an understanding of
mentoring worldwide having worked in mentoring in over forty countries. Each of
the Handbook’s four sections—mentoring paradigms, practices, programs, and
possibilities—include a final synthesis chapter authored by the section editors that
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captures the essence of the lessons learned, applies a global context, and
recommends research avenues for further exploration. This innovative volume
demonstrates how mentoring in any culture can help employees to complete
tasks and advance in their positions, aid in socialization and assimilation in
various settings, provide diverse groups access to resources and information,
navigate through personalities, politics, policies, and procedures, and much
more. Offers an inclusive, international perspective that supports moving
mentoring into a discipline of its own and lays a theoretical foundation for further
research Shows how emerging practical theories can be implemented in actual
programs and various scenarios Examines a wide range of contemporary
paradigms, practices, and programs in the field of mentoring, including a
panorama of introspections on mentoring from international scholars and
practitioners Includes historical and epistemological content, background
information and definitions, and overviews of fundamental aspects of mentoring
The Wiley International Handbook of Mentoring is an essential volume for a
global readership, particularly teachers of mentoring courses, trainers, and
researchers and practitioners in a variety of fields such as business, education,
government, politics, sciences, industry, or sports.
Literacy has traditionally been associated with the linguistic and functional ability
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to read and write. Although literacy, as a fundamental issue in education, has
received abundant attention in the last few decades, most publications to date
have focused on monolingual classrooms. Language teacher educators have a
responsibility to prepare teachers to be culturally responsive and flexible so they
can adapt to the range of settings and variety of learners they will encounter in
their careers while also bravely questioning the assumptions they are
encountering about multilingual literacy development and instruction. The
Handbook of Research on Cultivating Literacy in Diverse and Multilingual
Classrooms is an essential scholarly publication that explores the multifaceted
nature of literacy development across the lifespan in a range of multilingual
contexts. Recognizing that literacy instruction in contemporary language
classrooms serving diverse student populations must go beyond developing
reading and writing abilities, this book sets out to explore a wide range of literacy
dimensions. It offers unique perspectives through a critical reflection on issues
related to power, ownership, identity, and the social construction of literacy in
multilingual societies. As a resource for use in language teacher preparation
programs globally, this book will provide a range of theoretical and practical
perspectives while creating space for pre- and in-service teachers to grapple with
the ideas in light of their respective contexts. The book will also provide valuable
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insights to instructional designers, curriculum developers, linguists, professionals,
academicians, administrators, researchers, and students.
International education, service-learning, and community-based global learning
programs are robust with potential. They can positively impact communities, grow
civil society networks, and have transformative effects for students who become
more globally aware and more engaged in global civil society – at home and
abroad. Yet such programs are also packed with peril. Clear evidence indicates
that poor forms of such programming have negative impacts on vulnerable
persons, including medical patients and children, while cementing stereotypes
and reinforcing patterns of privilege and exclusion. These dangers can be
mitigated, however, through collaborative planning, design, and evaluation that
advances mutually beneficial community partnerships, critically reflective
practice, thoughtful facilitation, and creative use of resources. Drawing on
research and insights from several academic disciplines and community partner
perspectives, along with the authors’ decades of applied, community-based
development and education experience, they present a model of communitybased global learning that clearly espouses an equitable balance between
learning methodology and a community development philosophy. Emphasizing
the key drivers of community-driven learning and service, cultural humility and
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exchange, seeking global citizenship, continuous and diverse forms of critically
reflective practice, and ongoing attention to power and privilege, this book
constitutes a guide to course or program design that takes into account the
unpredictable and dynamic character of domestic and international communitybased global learning experiences, the varying characteristics of destination
communities, and a framework through which to integrate any discipline or
collaborative project. Readers will appreciate the numerous toolboxes and
reflective exercises to help them think through the creation of independent
programming or courses that support targeted learning and community-driven
development. The book ultimately moves beyond course and program design to
explore how to integrate these objectives and values in the wider curriculum and
throughout formal and informal community-based learning partnerships.
"What does it mean to teach for human dignity? How does one do so? This
practical book shows how the leaders at four urban public schools used a
process called Descriptive Inquiry to create democratic schools that promote and
protect human dignity. The authors argue that teachers must attend to who a
child is and find a way to create classrooms that allow everyone to feel safe and
express ideas. Responding to the perennial question of how to cultivate teachers,
they offer an approach that attends to both ethical development and instructional
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methods. They also provide a way forward for school leaders seeking to listen to,
and provide guidance for, their staff. At its core, Descriptive Inquiry in Teacher
Practice champions a commitment to schools as places in which children,
teachers, and leaders can learn how to live and work well together. Book
Features: Illustrates how to take an inquiry stance toward the difficult issues that
educators face every day; Examines how themes regularly addressed in
foundations can be used to improve schools; Includes engaging portraits of
progressive urban schools that showcase the qualities of the leaders that guide
them; Demonstrate the power of a progressive and humanistic education for
children of color and for those from lower-income backgrounds"-Teaching athletes to improve their performance is the essence of sports coaching. In
response to new government-led initiatives to invest in and develop coaching, this book
is the first introduction to pedagogical theory for coaching. Bringing helpful insights from
educational theory to bear on coaching practice, The Sports Coach as Educator
expands and enriches the role of the coach and allows professionals to approach their
work in new and inventive ways. Exploring the nature of coaching, this text covers:
educational concepts in coaching coaching, teaching and leadership athletes’ learning
coaching communities and the social process reflective practice mentoring developing
expert coaches.
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Technology has changed what it means for communities to "be together." Digital tools
are now part of most communities' habitats. This book develops a new literacy and
language to describe the practice of stewarding technology for communities. Whether
you want to ground your technology stewardship in theory and deepen your practice,
whether you are a community leader or sponsor who wants to understand how
communities and technology intersect, or whether you just want practical advice, this is
the book for you.
This book consists of a set of studies exploring the concept of "communities of
practice", which has been influential in social sciences, education, and management in
recent years. Its main purpose is to emphasize the importance of areas such as
language, power, and social context which are essential to understanding how
communities of practice work. The concept has been a particularly influential one but
has had little sustained critique, so a book of this kind is timely and necessary.
This book offers a comprehensive rethinking of the theory and practice of servicelearning in higher education. Democratic and community engagement are vital aspects
of linking colleges and communities, and this book critically engages the best practices
and powerful alternative models in the academy. Drawing on key theoretical insights
and empirical studies, Butin details the limits and possibilities of the future of community
engagement in developing and sustaining the engaged campus.
Every church, every organization, has experienced them: betrayal, deception,
Page 23/32

Acces PDF Cultivating Communities Of Practice
grumbling, envy, exclusion. They make life together difficult and prevent congregations
from developing the skills, virtues, and practices they need to nurture sturdy, life-giving
communities. In Living into Community Christine Pohl explores four specific Christian
practices -- gratitude, promise-keeping, truth-telling, and hospitality -- that can
counteract those destructive forces and help churches and individuals build and sustain
vibrant communities. Drawing on a wealth of personal and professional experience and
interacting with the biblical, historical, and moral traditions, Pohl thoughtfully discusses
each practice, including its possible complications and deformations, and points to how
these essential practices can be better cultivated within communities and families.
Today's marketplace is fueled by knowledge, but technology is not enough. Cultivating
communities of practice is the keystone of effective knowledge strategy. This book
provides practical models and methods for stewarding these communities to reach their
full potential--without squelching the inner drive that makes them so valuable. Essential
reading for any leader in today's knowledge economy; the definitive guide to developing
communities of practice!
Going Virtual: Distributed Communities of Practice contributes to the understanding of
how more subtle kinds of knowledge can be managed in a distributed international
environment. It describes academic work in the field of Knowledge Management, with a
specific focus on the management of knowledge which cannot be managed by the
normal capture-codify-store approach and hopes to answer the question, "what is the
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nature of the more 'subtle' kind of knowledge and how can it be managed in the
distributed environment?"
In homes and school communities nationwide, there is re-energized interest in the
values of community, compassion, and tolerance, and in finding our way to a kinder
culture—a culture that starts with our families. Headlines speak of hate crimes,
intolerance, and us-versus-them divisiveness. Recent political events have left many
Americans yearning for unity, respect, and compassion in our national discourse. In our
schools, bullying continues to be a pervasive problem, and in our homes, "screen-time"
poses a constant threat to 'family time.' Research shows that connection and social
engagement are key to successful, fulfilling lives, and yet we have never been less
connected than we are now. Perhaps more than any other group, parents recognize the
potential damage of this trend. Children who are raised in a culture where giving and
compassion are valued become happier and more positively engaged with those
around them. They are less likely to treat others disrespectfully. With increased concern
about meanness and bullying, you may be among the many parents who see the need
for more civil, respectful, and considerate behavior among our children. The Kindness
Advantage is a practical and concrete guide for you to equip your child with the skills
they need to have a positive influence on the world. We all benefit when children are
raised with the understanding that they can have an impact by making conscious
choices. It's never too early to start your child on a path of fulfillment through
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meaningful connection with others. Designed to be read with children as young as four,
the book presents ten fundamental concepts to weave into your family's daily life. Using
text, quotes, questions and real life stories, The Kindness Advantage is the first book
parents need to think about and teach the necessary skills to be a kind, compassionate
person. Each idea on its own is simple and unintimidating, yet together they form the
powerful foundation parents need to go beyond teaching "please" and "thank-you" to
form kindness habits that will last a lifetime. In a world where kindness is so greatly
needed, The Kindness Advantage offers inspiration and activities to teach kids
empathy, inspire a culture of compassion and connection, and empower children to
make a difference in their community and the world.

This benchmark text provides an accessible yet critical introduction to the theory
and application of communities of practice and their use in a diverse range of
managerial and professional contexts, from education to human resource
development. This book charts the development of the idea of communities of
practice and explores the key relationship between learning and identity among:
newcomers and ‘old timers’ male and female workers the low skilled and the
high skilled professionals and managers adults and adolescents. Drawing on
international empirical studies and adopting a multi-disciplinary approach, this
book is useful reading for all students, researchers, practitioners and policy
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makers with an interest in work, employment, labour markets, learning, training or
education.
#1 NEW YORK TIMES BESTSELLER • Brené Brown has taught us what it
means to dare greatly, rise strong, and brave the wilderness. Now, based on new
research conducted with leaders, change makers, and culture shifters, she’s
showing us how to put those ideas into practice so we can step up and lead.
Look for Brené Brown’s new podcast, Dare to Lead, as well as her ongoing
podcast Unlocking Us! NAMED ONE OF THE BEST BOOKS OF THE YEAR BY
BLOOMBERG Leadership is not about titles, status, and wielding power. A
leader is anyone who takes responsibility for recognizing the potential in people
and ideas, and has the courage to develop that potential. When we dare to lead,
we don’t pretend to have the right answers; we stay curious and ask the right
questions. We don’t see power as finite and hoard it; we know that power
becomes infinite when we share it with others. We don’t avoid difficult
conversations and situations; we lean into vulnerability when it’s necessary to do
good work. But daring leadership in a culture defined by scarcity, fear, and
uncertainty requires skill-building around traits that are deeply and uniquely
human. The irony is that we’re choosing not to invest in developing the hearts
and minds of leaders at the exact same time as we’re scrambling to figure out
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what we have to offer that machines and AI can’t do better and faster. What can
we do better? Empathy, connection, and courage, to start. Four-time #1 New
York Times bestselling author Brené Brown has spent the past two decades
studying the emotions and experiences that give meaning to our lives, and the
past seven years working with transformative leaders and teams spanning the
globe. She found that leaders in organizations ranging from small entrepreneurial
startups and family-owned businesses to nonprofits, civic organizations, and
Fortune 50 companies all ask the same question: How do you cultivate braver,
more daring leaders, and how do you embed the value of courage in your
culture? In this new book, Brown uses research, stories, and examples to answer
these questions in the no-BS style that millions of readers have come to expect
and love. Brown writes, “One of the most important findings of my career is that
daring leadership is a collection of four skill sets that are 100 percent teachable,
observable, and measurable. It’s learning and unlearning that requires brave
work, tough conversations, and showing up with your whole heart. Easy? No.
Because choosing courage over comfort is not always our default. Worth it?
Always. We want to be brave with our lives and our work. It’s why we’re here.”
Whether you’ve read Daring Greatly and Rising Strong or you’re new to Brené
Brown’s work, this book is for anyone who wants to step up and into brave
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leadership.
Social Learning Systems and Communities of Practice is a collection of classical
and contemporary writing associated with learning and systemic change in
contexts ranging from cities, to rural development to education to nursing to
water management to public policy. It is likely to be of interest to anyone trying to
understand how to think systemically and to act and interact effectively in
situations experienced as complex, messy and changing. While mainly
concerned with professional praxis, where theory and practice inform each other,
there is much here that can apply at a personal level. This book offers conceptual
tools and suggestions for new ways of being and acting in the world in relation to
each other, that arise from both old and new understandings of communities,
learning and systems. Starting with twentieth century insights into social learning,
learning systems and appreciative systems from Donald Schön and Sir Geoffrey
Vickers, the book goes on to consider the contemporary traditions of critical
social learning systems and communities of practice, pioneered by Richard
Bawden and Etienne Wenger and their colleagues. A synthesis of the ideas
raised, written by the editor, concludes this reader. The theory and practice of
social learning systems and communities of practice appear to have much to
offer in influencing and managing systemic change for a better world.
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How lessons from kindergarten can help everyone develop the creative thinking
skills needed to thrive in today's society. In kindergartens these days, children
spend more time with math worksheets and phonics flashcards than building
blocks and finger paint. Kindergarten is becoming more like the rest of school. In
Lifelong Kindergarten, learning expert Mitchel Resnick argues for exactly the
opposite: the rest of school (even the rest of life) should be more like
kindergarten. To thrive in today's fast-changing world, people of all ages must
learn to think and act creatively—and the best way to do that is by focusing more
on imagining, creating, playing, sharing, and reflecting, just as children do in
traditional kindergartens. Drawing on experiences from more than thirty years at
MIT's Media Lab, Resnick discusses new technologies and strategies for
engaging young people in creative learning experiences. He tells stories of how
children are programming their own games, stories, and inventions (for example,
a diary security system, created by a twelve-year-old girl), and collaborating
through remixing, crowdsourcing, and large-scale group projects (such as a
Halloween-themed game called Night at Dreary Castle, produced by more than
twenty kids scattered around the world). By providing young people with
opportunities to work on projects, based on their passions, in collaboration with
peers, in a playful spirit, we can help them prepare for a world where creative
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thinking is more important than ever before.
This book addresses the role of communication in cultural change efforts within
organizations, especially during periods of transition, mergers, technological
innovations and globalization.
What exactly is 'small change'? Build a bus stop in an urban slum and a vibrant
community sprouts and grows around it - that is the power of small changes that
have huge positive effects. This book is an argument for the wisdom of the street,
the ingenuity of the improvisers and the long-term, large-scale effectiveness of
immediate, small-scale actions. Written by Nabeel Hamdi, the guru of urban
participatory development and the master of the art, Small Change brings over
three decades of experience and knowledge to bear on the question 'what is
practice'?. Through an easy-to-read narrative style, and using examples from the
North and South, the author sheds light on this question and the issues that stem
from it - issues relating to political context, the lessons of the 'informal city', and
the pursuit of learning that challenges convention. The result is a comprehensive,
yet imaginative, guide to the forms of knowledge, competencies and ways of
thinking that are fundamental to skilful practice in urban development. This is
powerful, informed, critical and inspiring reading for practitioners in the field,
students and teachers of urban development, those who manage international
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aid and everyone looking to build their community.
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