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Cultural Diversity Questions And Answers
Inhaltsangabe:Introduction: Diversity represents the multitude of individual differences
and similarities that exist between people (Treven & Treven, 2007, p.29). It came into
play as an organizational concept three decades ago, in the 1980s in the US as an
initiative to create a more positive business perspective and provide equal employment
opportunities for various minority groups. The initiative that started as a mere political
correctness and legal compliance issue later on evolved into a complex businessorientated strategy in the area of human resource management and development,
organizational culture and leadership, named by Gilbert, Stead, and Ivancevich (1999)
the new organizational paradigm. Changing demographics and recent societal changes
like extensive immigration and consequent increase in international workforce
alongside with current economic metatrends such as internationalisation and
globalisation are causing more exposure to Diversity, both in daily and in business life.
Managing Diversity is becoming a strategic focus area of management in organizations
and a resource, which enables companies gain competitive advantage on the modern
market through company s most important asset - its people (Richard, 2000). Literature
reviews (Cox & Blake, 1991) and numerous surveys (e.g. The Second European
Diversity Survey, 2004; Survey on Diversity in Corporate Annual Reports of Stoxx 50
Companies, 2009) show that the topic of Diversity and, eminently, the issues of cultural
diversity and ethnicity are currently gaining prominence amongst human resource (HR)
professionals. Consequently, cultural diversity trainings (CDTs) are becoming salient,
e.g. researchers report (Sweeney, 2002 as cited in Jackson, Joshi & Erhardt, 2003) that
67% of employers carry out ethnicity-related diversity trainings (DT). However, scholars
(King, Dawson, Kravitz, & Gulick, 2010, p.1) point out that prevalence of DT has not
been matched by empirical research on its effectiveness . The trend toward diversity
trainings in organizations poses the question of their efficiency (Pendry, Driscoll, &
Field, 2007; Roberson, Kulik, & Pepper, 2001), which can be operationalized as
organizational business and individual-level outcomes, i.e. in form of psychological
variables, relevant in that regard for both parties - employees and organizations. On the
structural level of organizations Diversity is viewed as an organizational human
resource development tool Diversity [...]
Now available in paperback, the sixth edition of this definitive text provides students a
strong background in the conceptual, theoretical, and philosophical issues in
multicultural education from a leading authority and scholarly leader of the field---James
A. Banks. In the opening chapter author Banks presents his well-known and widely
used concept of Dimensions of Multicultural Education to help build an understanding of
how the various components of multicultural education are interrelated. He then
provides an overview on preparing students to function as effective citizens in a global
world; discusses the dimensions, history, and goals of multicultural education; presents
the conceptual, philosophical, and research issues related to education and diversity;
examines the issues involved in curriculum and teaching; looks at gender equity,
disability, giftedness, and language diversity; and focuses on intergroup relations and
principles for teaching and learning. This new edition incorporates new concepts,
theories, research, and developments in the field of multicultural education and
features: A new Chapter 5, "Increasing Student Academic Achievement: Paradigms
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and Explanations" provides important explanations for the achievement gap and
suggests ways that educators can work to close it. A new Chapter 7, "Researching
Race, Culture, and Difference," explains the unique characteristics of multicultural
research and how it differs from mainstream research in education and social science.
A new Chapter 14, "Principles for Teaching and Learning in a Multicultural Society"
contains research-based guidelines for reforming teaching and the school in order to
increase the academic achievement and social development of students from diverse
racial, ethnic, cultural, language, and gender groups. A new Appendix—"Essential
Principles Checklist"—designed to help educators determine the extent to which
practices within their schools, colleges, and universities are consistent with the
research-based findings described in the book.
Despite the largest-scale decentralisation of education since 1999, which broadly led to
the marketisation of education, it is not clear how school education responds to the
multicultural realities of Indonesian society and ethno-religious conflicts. Creating
Multicultural Citizens presents a comprehensive evaluation of contemporary education
in the largest democratic Muslim country in the world, focusing on the ways in which
education prepares citizens for a multicultural society. It thoroughly examines the statereligion-community roles in the field of education in developing the Indonesian people.
Using a qualitative ethnographic methodology, the author presents six case studies of
different schools, including religious, non-religious, state and private schools, in two
different provinces in Indonesia. It particularly explores: Evolving but contested theories
of multiculturalism and multicultural education; Education changes and reforms in postSuharto Indonesia; Government policies for multicultural education and school
curriculum; School leadership for education for diversity; Roles of religious education in
schools in nurturing multicultural beliefs, values and attitudes; Extra-curricular activities
and tolerance; Students’ perspectives of multiculturalism and the ideal society; The
promising development of a pesantren (Islamic boarding school in establishing
multicultural education. It is the first book to explore how education in Indonesia helps
contribute to the creation of tolerant and multicultural citizens and is essential reading
for anyone involved in Indonesian education and international higher education.
This volume gathers, analyses, discusses and evaluates results of current research on
arts and cultural education in Europe, focusing on the challenges of cultural diversity.
Cultural diversity is an increasingly characteristic feature of contemporary societies.
Groups with different ethnic, social or cultural backgrounds coexist, interact and merge.
The challenges of cultural diversity – its innovative potential as well as tensions and
conflicts – are reflected in transnational discourses on education, culture, democracy,
and citizenship. Transcultural approaches, multicultural education, and intercultural
learning are key concepts. The same challenges are reflected in arts and cultural
education within and outside schools, in teachers’ and artists’ training, cultural and
educational policies, and research. The thirteen chapters in this book report on nine
countries represented in the European Network of Observatories in the Field of Arts
and Cultural Education (ENO). They showcase good practices in research and
teaching, foster the exchange of experiences, stimulate researchers and stakeholders
and give insights into their professional practices.
Political commentator and public policy analyst Gilles Paquet examines the benefits
and drawbacks of Canada's multiculturalism policy. He rejects the current policy which
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perpetuates difference and articulates a model for Canadian transculturalism, a more
fluid understanding of multiculturalism based on the philosophy of cosmopolitanism
which would strengthen moral contracts and encourage the social engagement of all
Canadians.
This book examines variability within broadly defined African forager societies.
Foragers have been seen as culturally similar as they all pursue a subsistence strategy
emphasising hunting and gathering. However, new research suggests there may be
more diversity among groups than has been acknowledged. Here, leading scholars
contrast groups with in forager societies. Chapters range in scope from symbolic to
ecological and behavioural, providing invaluable data on hunter-gatherer life for anyone
concerned with past or present foragers.
Cultural Diversity in Health and Social CareSome Questions and Answers for Health
Care ProfessionalsLulu.comCultural Diversity Management in
OrganizationsPsychological Variables Diversity TrainingsDiplomarbeiten Agentur
Featuring contributions from some of the world's most renowned cross-cultural
management theorists and commentators, this breakthrough text explores the crosscultural dynamics within organizations. The book examines the evolving role of cultural
diversity in the workplace, the application of cultural comprehension to organizations,
and the measurement of various aspects of intercultural competence.
Featuring all original chapters, this book presents a balanced, comprehensive overview
of the policies and practices for achieving racial and ethnic diversity in public
organizations, with a strong orientation toward improving diversity management in the
public sector. The book can be used both as a main text and a supplementary text in
classes that focus on diversity, diversity management, public administration and
multiculturalism, diversity and public productivity, public service delivery and diverse
populations, and public policy and changing demographics. This completely revised
and updated edition includes six brand new chapters, expanding the book's coverage to
include: Diversity Ideology in the United States; Managing Diversity in Communities,
Workplaces, and Society; Managing Diversity: Moving Beyond Organizational Conflict;
Institutional Racism, Diversity and Public Administration; Cultural Competency, Public
Administration, and Public Service Delivery; Diversity Management and Cultural
Competencies.
Through a step-by-step format for entering into and developing cultural competence,
Hogan's text helps students acquire the skills necessary to become culturally
competent practitioners. Drawing strongly on the author's cultural diversity work, the
book emphasizes the fundamental premise that cultural competence is an ongoing and
multilayered process involving personal, interpersonal, and organization-wide levels.
The book's four skills approach addresses two key themes: the first two skills increase
cultural awareness and understanding, while the third and fourth skills foster effective
interpersonal techniques and organization change strategies. For this edition, Hogan
includes recent research on ethnic identity and acculturation, as well as material on
issues related to national culture and immigration. Within each chapter, Hogan
combines both cognitive and experiential learning, thus ensuring that students have the
knowledge and ability to apply the core concepts they are learning. Important Notice:
Media content referenced within the product description or the product text may not be
available in the ebook version.
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In this work, Henry Vyverberg traces the evolution and consequences of a crucial idea
in French Enlightenment thought--the idea of human nature. Human nature was
commonly seen as a broadly universal, unchanging entity, though perhaps modifiable
by geographical, social, and historical factors. Enlightenment empiricism suggested a
degree of cultural diversity that has often been underestimated in studies of the age.
Evidence here is drawn from Diderot's celebrated Encyclopedia and from a vast range
of writing by such Enlightenment notables as Voltaire, Rousseau, and d'Holbach.
Vyverberg explains not only the age's undoubted fascination with uniformity in human
nature, but also its acknowledgment of significant limitations on that uniformity. He
shows that although the Enlightenment's historical sense was often blinkered by its
notions of a uniform human nature, there were also cracks in this concept that
developed during the Enlightenment itself.
"Originally published in hardcover in the United States by Crown Business, New York,
in 2017"--Title page verso.
This book provides rich and detailed accounts of how the media filters racial/ethnic
identity through economic or sensationalized perspectives in newspapers, films,
television, and radio. By exploring media descriptions of various racial/ethnic groups,
Cultural Diversity and the U.S. Media provides opportunities to discover, debate, and
discuss issues surrounding race/ethnicity and the role of the media in American society.
Culture plays a crucial role in our lives. Depending on our cultural background, we
judge on and react to everything that we encounter. Subtle differences in behavior can
lead to misunderstandings or even culture shock. In a similar manner, virtual characters
can be declined by certain user groups when showing culturally inappropriate behavior.
But how can social aspects such as culture be integrated into the behavioral models of
virtual characters? Birgit Endrass addresses this question by carrying out a hybrid
approach that is based on theoretical background from the social sciences as well as a
multimodal corpus analysis, and exemplified the approach for the German and
Japanese cultures. For this purpose, different methods from artificial intelligence and
multiagent systems are applied and simulated with a virtual character system.
With debates on the relationship between cultural diversity and the role of schools
raging on both sides of the Atlantic, the time is apt for a philosophical work that shines
new light on the issues involved and that brings a fresh perspective to a political and
emotive discussion. Here Burtonwood brings the writing of British philosopher Isaiah
Berlin to bear on the subject of multiculturalism in schools, the first time that his work
has been applied to matters of education. Tackling the often-contradictory issues
surrounding liberal pluralism, this book poses serious questions for the education
system in the US and in the UK.
This book emphasizes ways in which communication skills are used to enhance the
learning process in the disciplines. Specifically, it presents experiences and best
practices from institutions in various cultures – the United States, India, Egypt, Qatar,
United Arab Emirates and Australia. Related pedagogical issues that affect
engagement - critical inquiry, creativity and integrity - are given prominence. The title
“Sustaining Excellence in Communicating across the Curriculum: Cross-Institutional
Experiences and Best Practices,” thus, provides a framework for the variety of
practices that foster student empowerment, cultivate ownership of expression, and
sustain learning excellence within and across disciplines. Scholars of CAC, teachers
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concerned with active, engaging pedagogies across the disciplines, and applied
linguists will find this anthology particularly appealing. The culture-specific experiences
are intriguing, highlighting surprising similarities and differences in the application of
CAC theory.

No one in this country is untouched by the impact of diversity. Yet, as diverse as
diversity is, are too the many different emotions and attitudes evoked by diversity.
As a nation, we are not well equipped to deal with the swirling transitions that are
converging on us on a daily basis because of the nature of being the most
diverse country in the world.This text will well serve the purpose for many who
decide to learn and teach the fundamentals of cultural diversity. It will be
beneficial for college students, high school juniors and seniors, and organizations
whose ever-changing workforce leads to the necessity of educating employees
on how to deal with the diversity of employees and customers in a positive
manner. This timely publication is filled with current and relevant examples taken
from pop culture: from TV shows, song lyrics, and poetry of the times. These
excerpts make this publication much more interesting and easy for the reader to
relate to and understand.
We are living in a time of resurgent global conflicts and imperialistic tensions-a
time in which many children are being left behind by school systems that appear
more concerned with developing accountability schemes and standardized
models of testing than with defending the right of every child to have access to a
good education. The efforts of countless teachers, activists, and families working
and living in poor areas around the world are labeled as failures, entirely
discredited on the basis of their expendability in relation to capital gains, or
simply ignored. In response to these oppressive and challenging conditions, this
book's contributors-a group of committed educators and activists working in an
ethos of solidarity across geopolitical and geographical borders-have advanced
arguments and strategies that link educational transformation to the larger
struggle to transform oppressive social relations. In a clear attempt to move
beyond both nostalgia and romanticism, Critical Theories, Radical Pedagogies,
and Global Conflicts draws from a range of viewpoints-conceptual and thematic,
transnational and crosscultural, First World and Third World-to articulate new
directions for teachers and activists working to demonstrate that another
education, and indeed, another world, is possible.
This book helps a manager understand and assess personal cultural intelligence
and how to leverage this capability in diverse work environments.
What does it take to really shine in your interview? Interviews are your chance to
showcase your talents. Get it right and you could nail the job of your dreams, get
it wrong and you could be in for a stressful time. Learn how to recognise your
strengths and how to play to them, how to deal with your weak spots and how to
avoid panic and clichéd answers. Discover the art of turning every question to
your advantage, and learn the secrets behind a brilliant answer, so you will
always know the right things to say. This new edition has been completely
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updated and refined throughout. Changes include a completely updated chapter
on pre-interview preparation, a new section on changing careers and coming
back to work after unemployment and clearer information on discrimination acts
and how to deal with illegal questioning Packed with over 200 of the most
commonly asked questions and ideal answers, this is the book that will make
sure you are ready to handle anything.
First published in 1992. Routledge is an imprint of Taylor & Francis, an informa
company.
Offering a balance of clinical and theoretical information, Jerry Diller's practical
book focuses on effective methods of providing cross-cultural services. The book
covers the general principles of cultural diversity, the process of cross-cultural
service delivery, and cultural information on specific client populations.
Throughout, Diller builds a general understanding of what cultural diversity is and
why it is important, and he also helps students to better understand their own
prejudices so that they can be more effective counselors when working with
clients of cultures different than their own.
CULTURAL DIVERSITY: A PRIMER FOR THE HUMAN SERVICES, Fifth
Edition, provides the tools you need to become a successful and effective
counselor. This innovative book covers a variety of topics, ranging from the
general principles of cultural diversity to how to work with clients from various
cultures. It's an ideal resource to prepare you for a successful career in
counseling. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
In the wake of what has come to be called the ‘cultural turn’, it is often asked
how the state should respond to the different and sometimes conflicting justice
claims made by its citizens and what, ultimately, is the purpose of justice in
culturally diverse societies. Building upon the work of a diversity of theorists, this
book demonstrates that there is a distinct ‘epistemic’ tradition of liberalism that
can be used to critique contemporary responses to cultural diversity and their
underlying principles of justice. It critically examines multicultural, nationalist and
liberal egalitarian approaches and argues that an epistemic account of liberalism,
that emphasises social complexity rather than cultural diversity or homogeneity,
is the most appropriate response to the question of justice in modern culturally
diverse societies. Epistemic Liberalism will be of interest to students and scholars
of contemporary political theory and philosophy, liberal political theory and the
politics of culture and identity.
The Social Lens: An Invitation to Social and Sociological Theory, Second Edition is an
upper division undergraduate social theory textbook that introduces the student to the
major classical and contemporary theorists. The theorists were chosen for the diversity
of their perspectives as well as their ability to introduce the student to contemporary
theory. Dr. Allan uses a lively informative writing style to engage the students in the
eras of social change that spawned the major sociological theories and then applies
them to the current era, which also is experiencing major social change.
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Organisations and institutions of higher education are more and more challenged by
current economic, social and political conditions to react competitively and innovatively
on new requirements, such as demographic change, globalisation or skilled labour
shortage. In addition, universities and companies alike, have to compete for the most
qualified staff. In order to produce more innovative solutions and to perform better, it is
essential to integrate gender and diversity perspectives as important elements of
organisational and human resources development. This anthology presents different
theoretical and practical approaches, best practice examples and important aspects of
gender and diversity management in organisations.
Stories offer opportunities for listeners to merge the storyteller’s experiences with their
own, resulting in connections that can turn into life-changing experiences. As listeners
and storytellers, it is imperative that we look more closely at the stories and narratives
that shape our lives. Using Narratives and Storytelling to Promote Cultural Diversity on
College Campuses is an essential research publication that offers a framework for
identifying culture-based narratives. The book follows five college students through a
vast array of divergent experiences and provides a comprehensive dialogue about
diversity through personal narratives of college faculty, students, staff, and
administrators. Highlighting a range of topics including microaggressions, ethnicity, and
psychosocial development, this book is ideal for academicians, practitioners,
psychologists, sociologists, education professionals, counselors, social work educators,
researchers, and students.
Multiculturalism in the South is more than black and white, as this collection of essays
shows. Cultural Diversity in the U.S. South examines the often overlooked histories of
various immigrants who settled in the South, their relations with one another, and their
enormous impact on the region. From Native Americans to Latinos, from Indochinese to
Jews, this volume follows minority immigration from its early history into the current era
of globalization of the South. Cultural Diversity in the U.S. South provides the most indepth analysis yet written about the political, social, and economic conditions of the
many different ethnic groups and offers fresh explanations to the questions concerning
why some have become powerful voices in southern society more quickly than others.
This book examines the dynamics of the sociocultural processes inherent in mergers
and acquisitions, and draws implications for post-merger integration management.
This book confronts the patterns of school failure often faced by subordinated minority
groups in the United States. It does so by presenting a socioacademic framework that
is based on the notion that all groups can have comparable access to quality schooling,
comparable participation in the schooling, and derive comparable educational benefits
from their participation. Organized around three key, interrelated
components—communication, integration, and cooperation—the book combines
theoretical concepts with actual classroom practices that support change. It moves us
from a position of rhetoric about educational equality to one that actively addresses the
socioacademic needs of students in a culturally diverse society.
The large-scale establishment of ethnic minorities and diasporic communities in Europe
has gained the attention of social science scholars for a number of decades now.
However, legal interest in this field has remained relatively underdeveloped, and few
scholars have addressed emerging legal issues to any significant degree. This
collection of contributions by leading writers in the field of ethnic migration and diaspora
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studies therefore provides some important interdisciplinary perspectives of how
ethnic/diasporic minorities in British and European contexts interact with the official
legal system. This volume makes a significant contribution in assessing the role of law
in current debates on the integration of ethnic and religious minorities of migrant origin
in the EU. The chapters derive from papers first delivered at a lecture series on
'Cultural Diversity and Law' at the Institute of Advanced Legal Studies. The contributors'
disciplinary interests range across law, anthropology, sociology, geography and political
theory, and each one addresses the issues within his or her field of study by adopting
approaches that place law within its wider social and political context. The topics
covered range from a number of 'public' and 'private' law issues as well as the more
conceptual realms of jurisprudence. They include marriage laws, approaches to dispute
resolution, the role of courts and juries in the criminal justice system, drugs policies and
the criminalisation of minorities, free speech and blasphemy, planning laws and the
construction of religious buildings, composition of the judiciary, the normative
foundations of cultural diversity in law, and integration and law. Thecompilation should
therefore attract an interest beyond its core readership in law, making legal issues
accessible to a whole range of students and policy makers within the social sciences.
- This is the latest practice test to pass the HRCI GPHR Global Professional in Human
Resources Exam. - It contains 204 Questions and Answers. - All the questions are
100% valid and stable. - You can reply on this practice test to pass the exam with a
good mark and in the first attempt.
Does the Nordic model of education still stand by its original principles and safeguard
education for all? This Open Access volume is a carefully crafted collection of chapters that
investigate the different aspects of equity, equality and diversity across the education systems
in the Nordic countries. Based on data from various national and international large-scale
assessments, the volume provides a better understanding of both the functions and
foundations of the Nordic model, along with how the concepts mentioned above are enacted in
practice. Across the chapters, data from different national and international large-scale
assessment studies are used for cross- and single-country analyses on a variety of issues
related to equity, equality and inequality in diverse educational settings. The investigations
address different subject domains (i.e., mathematics, science, reading), age and grade groups,
but also issues related to teachers and the schools themselves. In addition to these empirical
chapters, the book addresses the theoretical and methodological underpinnings of the ideas
and tools embedded in the phenomena of equity and equality and how they have met in the
Nordic model of education.
Cultural and ethnic diversity is the reality of our world, and much more so in this age of
heightened globalization. Yet, do our ways of doing theological education match with our
current reality and hopes for a colorful and just tomorrow? How shall we do theological
formation so it helps give birth to a culturally diverse, racially just, and hospitable world? This
edited volume gathers the voices of minoritized scholars and their white allies in the profession
in response to the above questions. More particularly, this volume gathers the responses of
these scholars to the questions: What is the plight of theological education? Who are the
teachers? Who are our students? What shall we teach? How shall we teach? How shall we
form and lead theological institutions? It is the hope of this volume to contribute to the making
of theological education that is hospitably just to difference/s and welcoming of our diverse
population, which is our only viable future. When we embody this vision in our daily educational
practices, particularly in the training of our future religious leaders, we may help usher in a
new, colorful, and just world.
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Designed to appeal to all educators, this book was written to help prospective educators
address socio-cultural questions, ideas, issues, and curiosities they encounter in multicultural
education.
“Educational trends will change and research agendas will shift, but art teachers in public
institutions will still need to educate all students for multicultural purposes,” argues Chalmers
in this fifth volume in the Occasional Papers series. Chalmers describes how art education
programs promote cross-cultural understanding, recognize racial and cultural diversity,
enhance self-esteem in students’ cultural heritage, and address issues of ethnocentrism,
stereotyping, discrimination, and racism. After providing the context for multicultural art
education, Chalmers examines the implications for art education of the broad themes found in
art across cultures. Using discipline-based art education as a framework, he suggests ways to
design and implement a curriculum for multicultural art education that will help students find a
place for art in their lives. Art educators will find Celebrating Pluralism invaluable in negotiating
the approach to multicultural art education that makes the most sense to their students and
their communities.
Intangible cultural heritage is the traditional practices, expressions, knowledge, and skills that
form part of a community's culture. It is protected by a 2003 UNESCO Convention, and by
several regional and national instruments. This book analyses its legal protection, including
from within human rights, intellectual property, and contract law.
'Facing the Music' provides a rich resource for reflection and practice for all those involved in
teaching and learning music in culturally diverse environments, from policy makers to
classroom teachers. Schippers gradually unfolds the complexities and potential of learning and
teaching music 'out of context'.
After World War II, states transformed into ‘collective fortresses’ in order to protect competing
ideological systems. The debate on post-modern statehood heavily built on ideological
disputes between liberalism and communism, over the nature of the economic and social
system, and the state and government that could sustain such a system. What is an
‘ideologically acceptable’ state-concept; which tasks and fu- tions should the state fulfil, and
how to legitimate not only democratic, but also authoritarian and even totalitarian regimes?
These questions were at the very centre of state theory. However, after the fall of communism
in Europe and the former Soviet Union, the discourse of state and government scholarship
radically changed. The need for a profound shift in the state paradigm was emerging. The time
after 1989 seemed to proclaim that the nation-state had lost its raison d’être as an island of
undisputed and unlimited sovereignty. A globalised world order broke open the ‘fortress state’
that developed within the tradition of European constitutionalism. Given the simultaneous
structural changes to the nation-state’s foundations, socio-economic and political reforms
going hand in hand with new constitutional designs, the ‘state in transition’ started paving the
way towards a new state paradigm, and not only with regard to the states in the process of decratic transformation from socialist into liberal constitutional democracies.
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