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Disrupting Class How Disruptive Innovation Will Change
The Way World Learns Clayton M Christensen
Clayton M. Christensen, the author of such business classics as The Innovator’s
Dilemma and the New York Times bestseller How Will You Measure Your Life,
and co-authors Efosa Ojomo and Karen Dillon reveal why so many investments
in economic development fail to generate sustainable prosperity, and offers a
groundbreaking solution for true and lasting change. Global poverty is one of the
world’s most vexing problems. For decades, we’ve assumed smart, wellintentioned people will eventually be able to change the economic trajectory of
poor countries. From education to healthcare, infrastructure to eradicating
corruption, too many solutions rely on trial and error. Essentially, the plan is often
to identify areas that need help, flood them with resources, and hope to see
change over time. But hope is not an effective strategy. Clayton M. Christensen
and his co-authors reveal a paradox at the heart of our approach to solving
poverty. While noble, our current solutions are not producing consistent results,
and in some cases, have exacerbated the problem. At least twenty countries that
have received billions of dollars’ worth of aid are poorer now. Applying the
rigorous and theory-driven analysis he is known for, Christensen suggests a
better way. The right kind of innovation not only builds companies—but also builds
countries. The Prosperity Paradox identifies the limits of common economic
development models, which tend to be top-down efforts, and offers a new
framework for economic growth based on entrepreneurship and market-creating
innovation. Christensen, Ojomo, and Dillon use successful examples from
America’s own economic development, including Ford, Eastman Kodak, and
Singer Sewing Machines, and shows how similar models have worked in other
regions such as Japan, South Korea, Nigeria, Rwanda, India, Argentina, and
Mexico. The ideas in this book will help companies desperate for real, long-term
growth see actual, sustainable progress where they’ve failed before. But The
Prosperity Paradox is more than a business book; it is a call to action for anyone
who wants a fresh take for making the world a better and more prosperous place.
New innovations are created every day, but today’s business leaders are
focused on finding disruptive innovations which are cheaper and lower
performing than upmarket technologies. They create new markets, and challenge
the status quo of existing technological thinking creating uncertainty both in the
future of the innovation and the outcome of the market upheaval. Disruptive
innovation is an influential innovation theory in business, but how does it affect
the law? Several of these technologies have brought new ways for individuals to
deal with copyright works while disrupting existing market expectations, while
their ability to spawn social norms has presented challenges for legislation.
Considering disruptive innovation as a class, this book examines innovations that
have impacted copyright in the past, what lessons can be learned from how the
law interacted with them, and how the law can successfully deal with them going
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forward. Creating comprehensive guidance that can be used when faced with
disruptive innovations with the aim of more successful legislation, it considers
whether copyright law itself has been disrupted through these innovations.
Exploring whether disruptive innovations as a class have unique properties that
necessitate action by legislators and whether these properties have the
possibility to disrupt the law itself, this book theorises how the law should deal
with disruptive innovations in general, going beyond a discussion of the
regulation of specific innovations to develop a framework for how law makers
should deal with disruptive innovations when faced by one.
An innovation classic. From Steve Jobs to Jeff Bezos, Clay Christensen’s work
continues to underpin today’s most innovative leaders and organizations. A
seminal work on disruption—for everyone confronting the growth paradox. For
readers of the bestselling The Innovator’s Dilemma—and beyond—this definitive
work will help anyone trying to transform their business right now. In The
Innovator’s Solution, Clayton Christensen and Michael Raynor expand on the
idea of disruption, explaining how companies can and should become disruptors
themselves. This classic work shows just how timely and relevant these ideas
continue to be in today’s hyper-accelerated business environment. Christensen
and Raynor give advice on the business decisions crucial to achieving truly
disruptive growth and propose guidelines for developing your own disruptive
growth engine. The authors identify the forces that cause managers to make bad
decisions as they package and shape new ideas—and offer new frameworks to
help create the right conditions, at the right time, for a disruption to succeed. This
is a must-read for all senior managers and business leaders responsible for
innovation and growth, as well as members of their teams. Based on in-depth
research and theories tested in hundreds of companies across many industries,
The Innovator’s Solution is a necessary addition to any innovation library—and an
essential read for entrepreneurs and business builders worldwide.
A groundbreaking prescription for health care reform--from a legendary leader in
innovation . . . Our health care system is in critical condition. Each year, fewer
Americans can afford it, fewer businesses can provide it, and fewer government
programs can promise it for future generations. We need a cure, and we need it
now. Harvard Business School’s Clayton M. Christensen—whose bestselling The
Innovator’s Dilemma revolutionized the business world—presents The
Innovator’s Prescription, a comprehensive analysis of the strategies that will
improve health care and make it affordable. Christensen applies the principles of
disruptive innovation to the broken health care system with two pioneers in the
field—Dr. Jerome Grossman and Dr. Jason Hwang. Together, they examine a
range of symptoms and offer proven solutions. YOU’LL DISCOVER HOW
“Precision medicine” reduces costs and makes good on the promise of
personalized care Disruptive business models improve quality, accessibility, and
affordability by changing the way hospitals and doctors work Patient networks
enable better treatment of chronic diseases Employers can change the roles they
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play in health care to compete effectively in the era of globalization Insurance
and regulatory reforms stimulate disruption in health care
In the past few years, a number of well-known firms have failed; think of
Blockbuster, Kodak, or RadioShack. When we read about their demise, it often
seems inevitable—a natural part of "creative destruction." But closer examination
reveals a disturbing truth: Companies large and small are shuttering more quickly
than ever. What does it take to buck this trend? The simple answer is:
ambidexterity. Firms must remain competitive in their core markets, while also
winning in new domains. Innovation guru Clayton M. Christensen has been
pessimistic about whether established companies can prevail in the face of
disruption, but Charles A. O'Reilly III and Michael L. Tushman know they can!
The authors explain how shrewd organizations have used an ambidextrous
approach to solve their own innovator's dilemma. They contrast these luminaries
with companies which—often trapped by their own successes—have been unable
to adapt and grow. Drawing on a vast research program and over a decade of
helping companies to innovate, the authors present a set of practices to guide
firms as they adopt ambidexterity. Top-down and bottom-up leaders are key to
this process—a fact too often overlooked in the heated debate about innovation.
But not in this case. Readers will come away with a new understanding of how to
improve their existing businesses through efficiency, control, and incremental
change, while also seizing new markets where flexibility, autonomy, and
experimentation rule the day.
Selected as one of the "Best Books on Innovation, 2008" by BusinessWeek
magazine Named the "Best Human-Capital Book of 2008" by Strategy +
Business magazine A crash course in the business of learning-from the
bestselling author of The Innovator's Dilemma and The Innovator's Solution…
"Provocatively titled, Disrupting Class is just what America's K-12 education
system needs--a well thought-through proposal for using technology to better
serve students and bring our schools into the 21st Century. Unlike so many
education 'reforms,' this is not small-bore stuff. For that reason alone, it's likely to
be resisted by defenders of the status quo, even though it's necessary and right
for our kids. We owe it to them to make sure this book isn't merely a terrific read;
it must become a blueprint for educational transformation." --Joel Klein,
Chancellor of the New York City Department of Education “A brilliant teacher,
Christensen brings clarity to a muddled and chaotic world of education.” --Jim
Collins, bestselling author of Good to Great According to recent studies in
neuroscience, the way we learn doesn't always match up with the way we are
taught. If we hope to stay competitive-academically, economically, and
technologically-we need to rethink our understanding of intelligence, reevaluate
our educational system, and reinvigorate our commitment to learning. In other
words, we need “disruptive innovation.” Now, in his long-awaited new book,
Clayton M. Christensen and coauthors Michael B. Horn and Curtis W. Johnson
take one of the most important issues of our time-education-and apply
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Christensen's now-famous theories of “disruptive” change using a wide range of
real-life examples. Whether you're a school administrator, government official,
business leader, parent, teacher, or entrepreneur, you'll discover surprising new
ideas, outside-the-box strategies, and straight-A success stories. You'll learn how
Customized learning will help many more students succeed in school Studentcentric classrooms will increase the demand for new technology Computers must
be disruptively deployed to every student Disruptive innovation can circumvent
roadblocks that have prevented other attempts at school reform We can compete
in the global classroom-and get ahead in the global market Filled with fascinating
case studies, scientific findings, and unprecedented insights on how innovation
must be managed, Disrupting Class will open your eyes to new possibilities,
unlock hidden potential, and get you to think differently. Professor Christensen
and his coauthors provide a bold new lesson in innovation that will help you make
the grade for years to come. The future is now. Class is in session.
Thinkers50 Management Thinker of 2015 Whitney Johnson has a goal: to help us
identify and achieve our dreams. Her belief is that we can each achieve greater
happiness when focusing both on our dreams and on other people in our lives. In
this inspiring book, Johnson directs her attention to teaching women, in
particular, a three-step model for personal advancement and happiness. She first
encourages us to Dare to boldly step out, to consider disrupting life as we know
it. Then she teaches us how to Dream, to give life to the many possibilities
available, whether to start a business, run a marathon, or travel the world. She
shows us how to "date" our dreams (no need to commit!) and how to make space
for dreams. Finally, Whitney's model brings out the businesswoman in her; she
teaches us to Do, to execute our dreams. She showcases the importance of
sharing dreams with others to give them life, creating your own "dream team."
Rich with real stories of women who have dared to dream, Dare, Dream, Do
offers a practical framework for making remarkable things happen.
An inspiring new vision for America's public schools from one of the nation's top
educators American fourth graders score twelfth in the world in math skills, after
Latvia and Hungary. Our eighth graders are fifteenth, below Malaysia and
Slovakia. And by the time they're fifteen years old, our students have slipped off
the map—to twenty-fourth place internationally. If these stats don't make you
angry or ashamed or plain sad, then at the very least they should make you
afraid. If matters don't change soon, tens of millions of our sons and daughters
will grow up unable to function—let alone compete—in a global economy. And the
impact of that on all of us will be devastating. All is not lost, though, says Rudy
Crew, who has headed some of the largest and most daunting school systems in
America. Not by any means. Only Connect is a call for not just parents but the
entire nation to reconceive our relationship with public education. If we're to
survive, we must place our schools at the center of our communities and partner
with them to produce children with the full set of the tools they'll need—personal,
civic, and occupational as well as academic—to face the economic challenges that
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lie ahead. Much like Thomas Friedman in The World Is Flat, Crew shows us the
reality of our schools in a new century, and what we each must do to create the
next generation of mature and conscious contributors to society. From parents
who demand only the best from their children and their schools, through our
teachers and administrators, all the way to Washington, D.C., everyone has a
role in restoring American education and America's competitive edge.
Improve student outcomes with a new approach to relationships and networks
Relationships matter. Who You Know explores this simple idea to give teachers and
school administrators a fresh perspective on how to break the pattern of inequality in
American classrooms. It reveals how schools can invest in the power of relationships to
increase social mobility for their students. Discussions about inequality often focus on
achievement gaps. But opportunity is about more than just test scores. Opportunity
gaps are a function of not just what students know, but who they know. This book
explores the central role that relationships play in young people’s lives, and provides
guidance for a path forward. Schools can: Integrate student support models that
increase access to caring adults in students’ lives Invest in learning models that
strengthen teacher-student relationships Deploy emerging technologies that expand
students’ networks to experts and mentors from around world Exploring the latest
tools, data, and real-world examples, this book provides evidence-based guidance for
educators looking to level the playing field and expert analysis on how policymakers
and entrepreneurs can help. Networks need no longer be limited by geography or
circumstance. By making room for relationships, K-12 schools can transform
themselves into hubs of next-generation learning and connecting. Who You Know
explains how.
Clayton Christensen’s definitive works on innovation—offered together for the first time
Will you fall victim to disruptive innovation—or become a disruptor yourself? Tip the odds
in your favor with the bestselling books that have made Christensen one of the world’s
foremost authorities on innovation. You’ll also get his award-winning HBR article, full of
inspiration for finding meaning and happiness in your life using the principles of
business. The 4-volume collection includes: The Innovator’s Dilemma: When New
Technologies Cause Great Firms to Fail In one of the most influential business books of
our time, Christensen introduced the world to the concept of disruptive innovation,
showing how even the most outstanding companies can do everything right—yet still
lose market leadership. Don’t repeat their mistakes. The Innovator’s Solution: Creating
and Sustaining Successful Growth Citing in-depth research and theories tested in
hundreds of companies across many industries, Christensen and co-author Michael
Raynor provide the tools organizations need to become disruptors themselves. The
Innovator's DNA: Mastering the Five Skills of Disruptive Innovators Christensen and
coauthors Jeffrey Dyer and Hal Gregersen identify behaviors of the world’s best
innovators—from leaders at Amazon and Apple to those at Google, Skype, and the
Virgin Group—to show how you and your team can unlock the code to generating and
executing more innovative ideas. “How Will You Measure Your Life?” (HBR article) At
Harvard Business School, Clayton Christensen teaches aspiring MBAs how to apply
management and innovation theories to build stronger companies. But he also believes
that these models can help people lead better lives. In this award-winning Harvard
Business Review article, he explains how, exploring questions everyone needs to ask:
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How can I be happy in my career? How can I be sure that my relationship with my
family is an enduring source of happiness? And how can I live my life with integrity?
The best of Clayton Christensen’s seminal work on disruptive innovation, all in one
place. No business can afford to ignore the theory of disruptive innovation. But the
nuances of Clayton Christensen’s foundational thinking on the subject are often
forgotten or misinterpreted. To achieve continuing growth in your business while
defending against upstarts, you need to understand clearly what disruption is and how it
works, and know how it applies to your industry and your company. In this collection of
Christensen’s most influential articles—carefully selected by Harvard Business
Review’s editors—his incisive arguments, clear theories, and readable stories give you
the tools you need to understand disruption and what to do about it. The collection
features Christensen’s newest article looking back on 20 years of disruptive innovation:
what it is, and what it isn’t. Covering a broad spectrum of topics—business model
innovation, mergers and acquisitions, value-chain shifts, financial incentives, product
development—these articles illuminate the impact and implications of disruptive
innovation as well as Christensen’s broader thinking on management theory and its
application in business and in life. This collection of best-selling articles includes:
“Disruptive Technologies: Catching the Wave,” by Joseph L. Bower and Clayton M.
Christensen, “Meeting the Challenge of Disruptive Change,” by Clayton M.
Christensen and Michael Overdorf, “Marketing Malpractice: The Cause and the Cure,”
by Clayton M. Christensen, Scott Cook, and Taddy Hall, “Innovation Killers: How
Financial Tools Destroy Your Capacity to Do New Things,” by Clayton M. Christensen,
Stephen P. Kaufman, and Willy C. Shih, “Reinventing Your Business Model,” by Mark
W. Johnson, Clayton M. Christensen, and Henning Kagermann, “The New M&A
Playbook,” by Clayton M. Christensen, Richard Alton, Curtis Rising, and Andrew
Waldeck, “Skate to Where the Money Will Be,” by Clayton M. Christensen, Michael E.
Raynor, and Matthew Verlinden, “Surviving Disruption,” by Maxwell Wessel and
Clayton M. Christensen, “What Is Disruptive Innovation?” by Clayton M. Christensen,
Michael E. Raynor, and Rory McDonald, “Why Hard-Nosed Executives Should Care
About Management Theory,” by Clayton M. Christensen and Michael E. Raynor, and
“How Will You Measure Your Life?” by Clayton M. Christensen.
A thought-provoking analysis of the new business paradigm shows how firms that do
"everything right" can nevertheless fail because of new technologies and disruptions in
the market structure. Reprint.
Clay Christensen's groundbreaking bestselling work in education now updated and
expanded, including a new chapter on Christensen's seminal "Jobs to Be Done" theory
applied to education. "Provocatively titled, Disrupting Class is just what America's K-12
education system needs--a well thought-through proposal for using technology to better
serve students and bring our schools into the 21st Century. Unlike so many education
'reforms,' this is not small-bore stuff. For that reason alone, it's likely to be resisted by
defenders of the status quo, even though it's necessary and right for our kids. We owe
it to them to make sure this book isn't merely a terrific read; it must become a blueprint
for educational transformation." —Joel Klein, Chancellor of the New York City
Department of Education "A brilliant teacher, Christensen brings clarity to a muddled
and chaotic world of education." —Jim Collins, bestselling author of Good to Great “Just
as iTunes revolutionized the music industry, technology has the potential to transform
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education in America so that every one of the nation’s 50 million students receives a
high quality education. Disrupting Class is a must-read, as it shows us how we can
blaze that trail toward transformation.” —Jeb Bush, former Governor of Florida
According to recent studies in neuroscience, the way we learn doesn't always match up
with the way we are taught. If we hope to stay competitive-academically, economically,
and technologically-we need to rethink our understanding of intelligence, reevaluate our
educational system, and reinvigorate our commitment to learning. In other words, we
need "disruptive innovation." Now, in his long-awaited new book, Clayton M.
Christensen and coauthors Michael B. Horn and Curtis W. Johnson take one of the
most important issues of our time-education-and apply Christensen's now-famous
theories of "disruptive" change using a wide range of real-life examples. Whether you're
a school administrator, government official, business leader, parent, teacher, or
entrepreneur, you'll discover surprising new ideas, outside-the-box strategies, and
straight-A success stories. You'll learn how: Customized learning will help many more
students succeed in school Student-centric classrooms will increase the demand for
new technology Computers must be disruptively deployed to every student Disruptive
innovation can circumvent roadblocks that have prevented other attempts at school
reform We can compete in the global classroom-and get ahead in the global market
Filled with fascinating case studies, scientific findings, and unprecedented insights on
how innovation must be managed, Disrupting Class will open your eyes to new
possibilities, unlock hidden potential, and get you to think differently. Professor
Christensen and his coauthors provide a bold new lesson in innovation that will help
you make the grade for years to come. The future is now. Class is in session.
A leader in educational technology separates truth from hype, explaining what tech
can—and can’t—do to transform our classrooms. Proponents of large-scale learning
have boldly promised that technology can disrupt traditional approaches to schooling,
radically accelerating learning and democratizing education. Much-publicized
experiments, often underwritten by Silicon Valley entrepreneurs, have been launched at
elite universities and in elementary schools in the poorest neighborhoods. Such was the
excitement that, in 2012, the New York Times declared the “year of the MOOC.” Less
than a decade later, that pronouncement seems premature. In Failure to Disrupt: Why
Technology Alone Can’t Transform Education, Justin Reich delivers a sobering report
card on the latest supposedly transformative educational technologies. Reich takes
readers on a tour of MOOCs, autograders, computerized “intelligent tutors,” and other
educational technologies whose problems and paradoxes have bedeviled educators.
Learning technologies—even those that are free to access—often provide the greatest
benefit to affluent students and do little to combat growing inequality in education. And
institutions and investors often favor programs that scale up quickly, but at the expense
of true innovation. It turns out that technology cannot by itself disrupt education or
provide shortcuts past the hard road of institutional change. Technology does have a
crucial role to play in the future of education, Reich concludes. We still need new
teaching tools, and classroom experimentation should be encouraged. But successful
reform efforts will focus on incremental improvements, not the next killer app.
Navigate the transition to blended learning with this practical field guide Blended is the
practical field guide for implementing blended learning techniques in K-12 classrooms.
A follow-up to the bestseller Disrupting Class by Clayton M. Christensen, Michael Horn,
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and Curtis Johnson, this hands-on guide expands upon the blended learning ideas
presented in that book to provide practical implementation guidance for educators
seeking to incorporate online learning with traditional classroom time. Readers will find
a step-by-step framework upon which to build a more student-centered system, along
with essential advice that provides the expertise necessary to build the next generation
of K-12 learning environments. Leaders, teachers, and other stakeholders will gain
valuable insight into the process of using online learning to the greatest benefit of
students, while avoiding missteps and potential pitfalls. If online learning has not
already rocked your local school, it will soon. Blended learning is one of the hottest
trends in education right now, and educators are clamoring for "how-to" guidance.
Blended answers the call by providing detailed information about the strategy, design,
and implementation of a successful blended learning program. Discover a useful
framework for implementing blended learning Unlock the benefits and mitigate the risks
of online learning Find answers to the most commonly asked questions surrounding
blended learning Create a more student-centered system that functions as a positive
force across grade levels Educators who loved the ideas presented in Disrupting Class
now have a field guide to making it work in a real-world school, with expert advice for
making the transition smoother for students, parents, and teachers alike. For
educational leaders seeking more student-centered schools, Blended provides the
definitive roadmap.
In today's volatile business landscape, adaptability and creativity are more crucial than
ever. It is no longer possible-or even desirable-to learn one set of job skills and to work
your way up the ladder. At the same time, entrepreneurs with great ideas for new
products or technologies that could change the world often struggle to capture the
attention of venture capital firms and incubators; finding the funding necessary to
launch a start-up can feel impossible. The business leaders of our future must
anticipate change to create their own opportunities for personal satisfaction and
professional success. In Disrupt You!, Jay Samit, a digital media expert who has
launched, grown, and sold start-ups and Fortune 500 companies alike, describes the
unique method he has used to invent new markets and expand established businesses.
Samit has been at the helm of businesses in the ecommerce, digital video, social
media, mobile communications, and software industries, helping to navigate them
through turbulent economic times and guide them through necessary transformation so
that they stay ahead of the curve. In Disrupt You!, he reveals how specific strategies
that help companies flourish can be applied at an individual level to help anyone can
achieve success and lasting prosperity-without needing to raise funds from outside
investors. Incorporating stories from his own experience and anecdotes from other
innovators and disruptive businesses-including Richard Branson, Steve Jobs, Elon
Musk, YouTube, Circ du Soleil, Odor Eaters, Iams, Silly Putty, and many more-Samit
shows how personal transformation can reap entrepreneurial and professional
rewards.Disrupt You! offers clear and empowering advice for anyone looking to break
through; for anyone with a big idea but with no idea how to apply it; and for anyone
worried about being made irrelevant in an era of technological transformation. This
engaging, perspective-shifting book demystifies the mechanics of disruption for
individuals and businesses alike.

Ultimately, the authors make a compelling case not only for this turn to learning
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but for creating new pathways for nonfaculty learning careers, understanding the
limits of professional organizations and social media, and the need to establish
this new interdisciplinary field of learning innovation.
Esta enciclopedia presenta numerosas experiencias y discernimientos de
profesionales de todo el mundo sobre discusiones y perspectivas de la la
interacción hombre-computadoras
Making the shiff: schools meet society's jobs. Crammed classroom computers.
Disruptively deploying computers. The system for students-centric learning ...
In the spring of 2010, Harvard Business School’s graduating class asked HBS
professor Clay Christensen to address them—but not on how to apply his
principles and thinking to their post-HBS careers. The students wanted to know
how to apply his wisdom to their personal lives. He shared with them a set of
guidelines that have helped him find meaning in his own life, which led to this
now-classic article. Although Christensen’s thinking is rooted in his deep
religious faith, these are strategies anyone can use. Since 1922, Harvard
Business Review has been a leading source of breakthrough ideas in
management practice. The Harvard Business Review Classics series now offers
you the opportunity to make these seminal pieces a part of your permanent
management library. Each highly readable volume contains a groundbreaking
idea that continues to shape best practices and inspire countless managers
around the world.
THE BOOK THAT’S CHANGING THE FUTURE OF EDUCATION “A brilliant
teacher, Christensen brings clarity to a muddled and chaotic world of education.”
?Jim Collins, bestselling author of Good to Great “A terrific read; it must become
a blueprint for educational transformation.” ?Joel Klein, former Chancellor of the
New York City Department of Education Studies in neuroscience reveal that the
way we learn doesn’t always match up with the way we are taught. To stay
competitive?academically, economically, and technologically?we need to apply
the proven principles of disruptive innovation to our educational system.
Disrupting Class will show you how to: • Help more students succeed through
customized learning • Meet the demand for new technology, especially
computers, in student-centric classrooms • Use disruptive innovation to
circumvent roadblocks that have stood in the way of reform • Compete in the
global classroom—and help students get ahead in the global market Filled with
fresh and surprising ideas, outside-the-box strategies, and straight-A success
stories, Disrupting Class will make you rethink your understanding of intelligence,
reevaluate your current school program, and reinvigorate your commitment to
learning. The future is now. Class is in session.
Every day, individuals take action based on how they believe innovation will
change industries. Yet these beliefs are largely based on guesswork and
incomplete data and lead to costly errors in judgment. Now, internationally
renowned innovation expert Clayton M. Christensen and his research partners
Scott D. Anthony and Erik A. Roth present a groundbreaking framework for
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predicting outcomes in the evolution of any industry. Based on proven theories
outlined in Christensen's landmark books The Innovator's Dilemma and The
Innovator's Solution, Seeing What's Next offers a practical, three-part model that
helps decision-makers spot the signals of industry change, determine the
outcome of competitive battles, and assess whether a firm's actions will ensure or
threaten future success. Through in-depth case studies of industries from
aviation to health care, the authors illustrate the predictive power of innovation
theory in action.
High-growth organizations need high-growth individuals Startups, growth-stage
companies, and private equity–backed companies all have one thing in common:
They need high-growth individuals to execute high-growth plans. As a leader
trying to achieve ambitious organizational goals, you need people who can do
more than just keep up; you need people who can set the pace. You need highgrowth individuals. Disrupt Yourself helps high-growth individuals--and those
trying to attain this status--learn the tools and frameworks necessary to make
changes that matter. This book helps you understand how these frameworks of
disruptive innovation can apply to your particular path, whether you are: A selfstarter ready to make a disruptive pivot in your business A high-potential
individual charting your career trajectory A manager looking to instill innovative
thinking within your team A leader facing industry changes that make for an
uncertain future Whitney Johnson used the theory of disruptive innovation to
invest in publicly traded stocks and early-stage private companies, and now she
applies the framework to the personal and professional growth of individuals. We
are living in an era of accelerating disruption, and no one is immune. Johnson
makes the compelling case that managing the S-curve waves of learning and
mastery is a requisite skill for the future. If you want to be successful in
unexpected ways and achieve your wildest goals, follow your own disruptive
path. Dare to innovate. Do something astonishing. Disrupt yourself.
EDUCATION / Educational Policy & Reform / General
"Blended is the practical field guide for implementing blended learning techniques in
K-12 classrooms. A follow-up to the bestseller Disrupting Class by Clayton M.
Christensen, Michael Horn, and Curtis Johnson, this hands-on guide expands upon the
blended learning ideas presented in that book to provide practical implementation
guidance for educators seeking to incorporate online learning with traditional classroom
time. Readers will find a step-by-step framework upon which to build a more studentcentered system, along with essential advice that provides the expertise necessary to
build the next generation of K-12 learning environments. Leaders, teachers, and other
stakeholders will gain valuable insight into the process of using online learning to the
greatest benefit of students, while avoiding missteps and potential pitfalls."--Back cover.
Data Wise: A Step-by-Step Guide to Using Assessment Results to Improve Teaching
and Learning presents a clear and carefully tested blueprint for school leaders. It shows
how examining test scores and other classroom data can become a catalyst for
important schoolwide conversations that will enhance schools’ abilities to capture
teachers’ knowledge, foster collaboration, identify obstacles to change, and enhance
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school culture and climate. This revised and expanded edition captures the learning
that has emerged in integrating the Data Wise process into school practice and brings
the book up-to-date with recent developments in education and technology including:
The shift to the Common Core State Standards. New material on the “ACE Habits of
Mind”: practices that prioritize Action, Collaboration, and Evidence as part of
transforming school culture. A new chapter on “How We Improve,” based on
experiences implementing Data Wise and to address two common questions: “Where
do I start?” and “How long will it take?” Other revisions take into account changes in
the roles of school data teams and instructional leadership teams in guiding the inquiry
process. The authors have also updated exhibits, examples, and terminology
throughout and have added new protocols and resources.
Have you ever come up with an idea for a new product or service but didn’t take any
action because you thought it would be too risky? Or at work, have you had what you
thought could be a big idea for your company—perhaps changing the way you develop
or distribute a product, provide customer service, or hire and train your employees? If
you have, but you haven’t known how to take the next step, you need to understand
what the authors call the innovator’s method—a set of tools emerging from lean startup, design thinking, and agile software development that are revolutionizing how new
ideas are created, refined, and brought to market. To date these tools have helped
entrepreneurs, designers, and software developers manage uncertainty—through cheap
and rapid experiments that systematically lower failure rates and risk. But many
managers and leaders struggle to apply these powerful tools within their organizations,
as they often run counter to traditional managerial thinking and practice. Authors
Nathan Furr and Jeff Dyer wrote this book to address that very problem. Following the
breakout success of The Innovator’s DNA—which Dyer wrote with Hal Gregersen and
bestselling author Clay Christensen to provide a framework for generating ideas—this
book shows how to make those ideas actually happen, to commercialize them for
success. Based on their research inside corporations and successful start-ups, Furr
and Dyer developed the innovator’s method, an end-to-end process for creating,
refining, and bringing ideas to market. They show when and how to apply the tools of
their method, how to adapt them to your business, and how to answer commonly asked
questions about the method itself, including: How do we know if this idea is worth
pursuing? Have we found the right solution? What is the best business model for this
new offering? This book focuses on the “how”—how to test, how to validate, and how to
commercialize ideas with the lean, design, and agile techniques successful start-ups
use. Whether you’re launching a start-up, leading an established one, or simply
working to get a new product off the ground in an existing company, this book is for
you.
"Tony Wagner and venture capitalist Ted Dintersmith call for a complete overhaul of the
function and focus of American schools, sharing insights and stories from the front
lines, including profiles of successful students, teachers, parents, and business leaders.
[The book proposes] a new vision of American education, one that puts wonder,
creativity, and initiative at the very heart of the learning process and prepares students
for today's economy"-Break free and lead the market with the roadmap to Disruption The Ways to New gives
you a blueprint for innovation, helping you dig your organization out of the quicksand
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and get on the fast track to growth. Author Jean-Marie Dru is the originator the
Disruption methodology, which he shares here; he is also an international authority on
breaking the mold and leading the market, and this book is his guide to making it
happen. Too many companies are too slow with innovation. They lag behind, creating
at a snail's pace, and thus miss out on any kind of organic growth. They approach new
ideas too conservatively, and focus innovation on products only—when there is a whole
world out there waiting to be disrupted. This book shows you how to steer your
organization toward continued innovation, creation, growth, and success, with 15
proven paths to disruption. Each is illustrated with case studies from companies like
L'oreal, Procter & Gamble, and Salesforce.com, to show you the glaring differences
between disruption and stagnation. We like to think that we live in a world where
innovation happens at a staggering pace. The reality is that we don't, but that leaves an
opening that your organization can fill if you're willing to break from the herd. This book
shows you how start turning in a new direction, toward sustained, forward-thinking
growth. Foster organic growth within your organization Become more proactive about
innovation Understand the famous "Disruption" methodology Learn the specific, proven
paths to disruption Everyone loves to cite Apple, Google, and Amazon as proof of highspeed innovation. But companies like this represent only 20% of companies
worldwide—the other 80% are still floundering and failing to move forward. The Ways to
New gives you a roadmap to innovation, and the tools to make it work.
The Innovative University illustrates how higher education can respond to the forces of
disruptive innovation , and offers a nuanced and hopeful analysis of where the
traditional university and its traditions have come from and how it needs to change for
the future. Through an examination of Harvard and BYU-Idaho as well as other stories
of innovation in higher education, Clayton Christensen and Henry Eyring decipher how
universities can find innovative, less costly ways of performing their uniquely valuable
functions. Offers new ways forward to deal with curriculum, faculty issues, enrollment,
retention, graduation rates, campus facility usage, and a host of other urgent issues in
higher education Discusses a strategic model to ensure economic vitality at the
traditional university Contains novel insights into the kind of change that is necessary to
move institutions of higher education forward in innovative ways This book uncovers
how the traditional university survives by breaking with tradition, but thrives by building
on what it's done best.
Disrupting Class: How Disruptive Innovation Will Change the Way the World
LearnsMcgraw-hill
A new classic, cited by leaders and media around the globe as a highly recommended
read for anyone interested in innovation. In The Innovator’s DNA, authors Jeffrey Dyer,
Hal Gregersen, and bestselling author Clayton Christensen (The Innovator’s Dilemma,
The Innovator’s Solution, How Will You Measure Your Life?) build on what we know
about disruptive innovation to show how individuals can develop the skills necessary to
move progressively from idea to impact. By identifying behaviors of the world’s best
innovators—from leaders at Amazon and Apple to those at Google, Skype, and Virgin
Group—the authors outline five discovery skills that distinguish innovative entrepreneurs
and executives from ordinary managers: Associating, Questioning, Observing,
Networking, and Experimenting. Once you master these competencies (the authors
provide a self-assessment for rating your own innovator’s DNA), the authors explain
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how to generate ideas, collaborate to implement them, and build innovation skills
throughout the organization to result in a competitive edge. This innovation advantage
will translate into a premium in your company’s stock price—an innovation
premium—which is possible only by building the code for innovation right into your
organization’s people, processes, and guiding philosophies. Practical and provocative,
The Innovator’s DNA is an essential resource for individuals and teams who want to
strengthen their innovative prowess.
In Effective Supervision, Robert J. Marzano, Tony Frontier, and David Livingston show
school and district-level administrators how to set the priorities and support the
practices that will help all teachers become expert teachers. Their five-part framework
is based on what research tells us about how expertise develops. When these five
conditions are attended to in a systematic way, teachers do improve their skills: * A wellarticulated knowledge base for teaching * Opportunities for teachers to practice specific
strategies or behaviors and to receive feedback * Opportunities for teachers to observe
and discuss expertise * Clear criteria for success and help constructing professional
growth and development plans * Recognition of the different stages of development
progressing toward expertise. The focus is on developing a collegial atmosphere in
which teachers can freely share effective practices with each other, observe one
another's classrooms, and receive focused feedback on their teaching strategies. The
constructive dynamics of this approach always keep in sight the aim of enhancing
students' well-being and achievement. As the authors note, "The ultimate criterion for
expert performance in the classroom is student achievement. Anything else misses the
point."
Timely and powerful, this book offers a new framework to elevate instructional practices
with technology and maximize student learning. The T3 Framework helps teachers
categorize students’ learning as translational, transformational, or transcendent, sorting
through the low-impact applications to reach high-impact usage of technologies.
Teachers and leaders will find: Examples of technology use at the translational,
transformational, and transcendent levels Activities, guides, and prompts for deeper
learning that move technology use to higher levels of the T3 Framework Evaluative
rubrics to self-assess current technology use, establish meaningful goals, and track
progress towards those goals
The Flickering Mind, by National Magazine Award winner Todd Oppenheimer, is a
landmark account of the failure of technology to improve our schools and a call for
renewed emphasis on what really works. American education faces an unusual
moment of crisis. For decades, our schools have been beaten down by a series of
curriculum fads, empty crusades for reform, and stingy funding. Now education and
political leaders have offered their biggest and most expensive promise ever—the
miracle of computers and the Internet—at a cost of approximately $70 billion just during
the decade of the 1990s. Computer technology has become so prevalent that it is
transforming nearly every corner of the academic world, from our efforts to close the
gap between rich and poor, to our hopes for school reform, to our basic methods of
developing the human imagination. Technology is also recasting the relationships that
schools strike with the business community, changing public beliefs about the demands
of tomorrow’s working world, and reframing the nation’s systems for researching,
testing, and evaluating achievement. All this change has led to a culture of the flickering
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mind, and a generation teetering between two possible futures. In one, youngsters have
a chance to become confident masters of the tools of their day, to better address the
problems of tomorrow. Alternatively, they can become victims of commercial novelties
and narrow measures of ability, underscored by misplaced faith in standardized testing.
At this point, America’s students can’t even make a fair choice. They are an
increasingly distracted lot. Their ability to reason, to listen, to feel empathy, is quite
literally flickering. Computers and their attendant technologies did not cause all these
problems, but they are quietly accelerating them. In this authoritative and impassioned
account of the state of education in America, Todd Oppenheimer shows why it does not
have to be this way. Oppenheimer visited dozens of schools nationwide—public and
private, urban and rural—to present the compelling tales that frame this book. He
consulted with experts, read volumes of studies, and came to strong and persuasive
conclusions: that the essentials of learning have been gradually forgotten and that they
matter much more than the novelties of technology. He argues that every time we
computerize a science class or shut down a music program to pay for new hardware,
we lose sight of what our priority should be: “enlightened basics.” Broad in scope and
investigative in treatment, The Flickering Mind will not only contribute to a vital public
conversation about what our schools can and should be—it will define the debate.
Cut through the noise and make better college and career choices This book is about
addressing the college-choosing problem. The rankings, metrics, analytics, college
visits, and advice that we use today to help us make these decisions are out of step
with the progress individual students are trying to make. They don't give students and
families the information and context they need to make such a high-stakes decision
about whether and where to get an education. Choosing College strips away the noise
to help you understand why you’re going to school. What's driving you? What are you
trying to accomplish? Once you know why, the book will help you make better choices.
The research in this book illustrates that choosing a school is complicated. By
constructing more than 200 mini-documentaries of how students chose different
postsecondary educational experiences, the authors explore the motivations for how
and why people make the decisions that they do at a much deeper, causal level. By the
end, you’ll know why you’re going and what you’re really chasing. The book: Identifies
the five different Jobs for which students hire postsecondary education Allows you to
see your true options for what’s next Offers guidance for how to successfully choose
your pathway Illuminates how colleges and entrepreneurs can build better experiences
for each Job The authors help readers understand not what job students want out of
college, but what "Job" students are hiring college to do for them.
This collection of over three dozen essays ponders the essence of creativity. Includes
selections from Henry Miller, Federico Fellini, Rainer Maria Rilke, Isadora Duncan,
Frank Zappa, and Mary Shelley. A New Consciousness Reader.
Thinkers50 Management Thinker of 2015 Whitney Johnson wants you to consider this
simple, yet powerful, idea: disruptive companies and ideas upend markets by doing
something truly different--they see a need, an empty space waiting to be filled, and they
dare to create something for which a market may not yet exist. As president and
cofounder of Rose Park Advisors' Disruptive Innovation Fund with Clayton Christensen,
Johnson used the theory of disruptive innovation to invest in publicly traded stocks and
private early-stage companies. In Disrupt Yourself, she helps you understand how the
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frameworks of disruptive innovation can apply to your particular path, whether you are:
a self-starter ready to make a disruptive pivot in your business a high-potential
individual charting your career trajectory a manager looking to instill innovative thinking
amongst your team a leader facing industry changes that make for an uncertain future
We are living in an era of accelerating disruption; no one is immune. Johnson makes
the compelling case that managing the S-curve waves of learning and mastery is a
requisite skill for the future. If you want to be successful in unexpected ways, follow
your own disruptive path. Dare to innovate. Do something astonishing. Disrupt yourself.
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