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Documents For Employment Tribunal
Written by experienced advocates and advocacy trainers, Advocacy provides an excellent introduction to the skills and techniques required to be an advocate. Coverage includes guidance on
making opening and closing speeches; planning and delivering examination-in-chief and cross-examination; questioning witnesses; as well as examples of specific questioning techniques
which may be employed in practice. Additionally, authors highlight the ethical boundaries and rules within which an advocate must work. Advocacy covers both criminal and civil court
proceedings, and includes a number of how-to-do-it guides illustrating how particular applications should be made when in practice.
Retaining the position it has held since first publication, the fifth edition of this leading practitioner text on information law has been thoroughly re-worked to provide comprehensive coverage of
the Data Protection Act 2018 and the GDPR. Information Rights has been cited by the Supreme Court, Court of Appeal and others, and is used by practitioners, judges and all those who
practise in the field. The new edition maintains its style of succinct statements of principle, supported by case law, legislative provisions and statutory guidance. Reflecting its enlarged scope
and to maintain easy referencing, the work has been arranged into two volumes. The first volume is a 1,250-page commentary, divided into six parts. The first part is an overview and
introduction to overarching principles. The second part provides an authoritative treatment of the data protection regime. This covers all four forms of processing (general, applied, law
enforcement and security services) under the GDPR and DPA 2018. Each obligation and each right is comprehensively treated, with reference to all known case-law, both domestic and EU,
including those dealing with analogous provisions in the previous data protection regime. The third part provides a detailed treatment of the environmental information regime. This recognises
the treaty provenance of the regime and its distinct requirements. The fourth part continues to provide the most thorough analysis available of the Freedom of Information Act and its Scottish
counterpart. As with earlier editions, every tribunal and court decision has been reviewed and, where required, referenced. The fifth part considers other sources of information rights, including
common law rights, local government rights and subject-specific statutory information access regimes (eg health records, court records, audit information etc). The final part deals with practice
and procedure, examining appeal and regulatory processes, criminal sanctions and so forth. The second volume comprises extensive annotated statutory material, including the DPA 2018,
the GDPR, FOIA, subordinate legislation, international conventions and statutory guidance. The law is stated as at 1st February 2020.
This logical user-friendly handbook offers expert guidance on every aspect of the tribunal process, from identifying possible problems to preparing a winning case. It contains comprehensive
and easy-to-understand explanations of relevant practice and procedure.
No Marketing Blurb
Employment Law in Practice provides full coverage of the substantive areas of employment law likely to be encountered by a lawyer in the early years of practice. Topics covered include
unfair dismissal, breach of contract, discrimination, equal pay and family friendly provisions. This manualalso employs sample cases to illustrate how to complete relevant forms, deal with
interlocutory stages and use special procedures and record settlements to encourage students to develop and practise their legal skills in an employment law context.
The Employer's Handbook has established itself as a source of reliable, unambiguous guidance for all small- to medium-sized employers, clearly identifying the legal essentials and bestpractice guidelines for effective people management. The book is a comprehensive source of hands-on advice on the increasingly complex legal framework now governing UK employment
law, including guidelines on age discrimination legislation and the latest employment tribunal procedures. Coverage includes: recruitment, contracts, benefits, performance management,
maternity and paternity rights, personnel records and data protection, terminating employment, and ensuring the health, safety and welfare of employees and pension obligations. It also
provides access to a unique set of downloadable templates, forms and policy documents for dealing with key employment issues.
Employment Law has been developed primarily for students taking an elective module in employment law on the LPC and is suitable for courses with either a corporate or private client focus.
The 2016 edition continues to provide a practical and comprehensive guide to the subject and has beenfully updated to include recent UK and European case law and developments in
employment law practice. Examples and sample documents are included throughout the book to help students understand the practical application of the law, preparing them for the situations
they may encounter once qualified. Detailed information is presented clearly and concisely, with the use of flowcharts and diagrams toprovide a visual overview of complex processes and
areas of common difficulty. End of chapter summaries and self-test questions are also used throughout the book, to help students consolidate their learning and identify areas for further
study.This book is also accompanied by a free Online Resource Centre (www.oxfordtextbooks.co.uk/orc/employment2016/) which includes updates to the law post-publication, self-test
questions with instant feedback, outline answers to the questions in the book, and electronic versions of flowcharts anddiagrams to assist with notes and revision.
First published in 2003. Routledge is an imprint of Taylor & Francis, an informa company.
Featuring case study questions and exercises, this practical and accessible guide is particularly suitable for students taking employment law as part of their legal practice course.
Rev. ed. of: Employment tribunal compensation. 3rd ed. 2005.
The best way to avoid losing at an employment tribunal is to make sure that you don't get drawn into one. Colin Everson offers a practical training resource to help you understand the risks
associated with employment tribunals, identify risk areas within your organization and, most important of all, provide you with the means to raise awareness amongst both managers and their
employees and help them develop good people-management practice.
Drawing together comprehensive coverage of practice and procedure in the employment tribunal, Employment Appeal Tribunal, and Central Arbitration Committee, Blackstone's Employment
Law Practice 2012 is an essential purchase for any serious employment practitioner. Ideal for preparing for and during a case in tribunal or court, it includes trusted advice on specialist topics,
such as the application of TUPE and the calculation of costs. This new edition draws together comprehensive coverage of practice and procedure in the courts and tribunals, making it an
essential purchase for every employment practitioner. An eminent team of authors bring together consummate experience of every aspect of employment law and practice to offer up-to-date
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advice and commentary on the latest developments in substantive law and procedure, including the continuing changes brought about by the Equality Act 2010. Blackstone's Employment Law
Practice 2012 offers: - Unparalleled coverage and practical explanation of employment law and procedure in the employment tribunal and civil courts - A new chapter on insolvency and an
expanded discussion of the tax treatment of awards - Updated coverage of relevant case law and legistlation across all areas of employment law - A range of flowcharts and procedural
checklists to provide immediate clarification of complex procedural issues - Clear page design to ensure easy navigation and quick access to essential information - Appendices offering quick
and easy access to current and historical financial data
Employment Law introduces the issues involved in the regulation of employees and their relations with their employers. It explain the framework governing employment contracts, dismissal
procedures and redundancy payments. The book also covers TUPE, discrimination law and family friendly legislation.
Bullet points on defending employment tribunal claims.
The Employer's Handbook has established itself as a source of reliable, unambiguous guidance for for all small- to medium-sized employers, clearly identifying the legal essentials and bestpractice guidelines for effective people management. The book is a comprehensive source of hands-on advice on the increasingly complex legal framework now governing UK employment
law, including guidelines on age discrimination legislation and the latest employment tribunal procedures. Coverage includes: recruitment, contracts, benefits, performance management,
maternity and paternity rights, personnel records and data protection, terminating employment, and ensuring the health, safety and welfare of employees. It also provides access to
downloadable templates, forms and policy documents for dealing with key employment issues.
Employment Law has been developed primarily for students taking an elective module in employment law on the LPC and is suitable for courses with either a corporate or private client focus.
The 2014 edition continues to provide a practical and comprehensive guide to the subject and has been fully updated to include recent UK and European case law and developments in
employment law practice. Examples and sample documents are included throughout the book to help students understand the practical application of the law, preparing them for the situations
they may encounter once qualified. Detailed information is presented clearly and concisely, with the use of flowcharts and diagrams to provide a visual overview of complex processes and
areas of common difficulty. End of chapter summaries and self-test questions are also used throughout the book, to help students consolidate their learning and identify areas for further study.
This book is also accompanied by a free Online Resource Centre (www.oxfordtextbooks.co.uk/orc/employment2014/) which includes updates to the law post-publication, self-test questions
with instant feedback, outline answers to the questions in the book, and electronic versions of flowcharts and diagrams to assist with notes and revision.
Do you want to protect yourself from all the legal pitfalls in planning, setting up and running your SME? Then let one of the UK's leading law firms guide you through the minefield with this book
- the best quick reference to all of those risks and how to avoid them, With a practical approach that takes you from: Pre-start up ( Operating structures; Restrictions preventing start up;
Corporate finance considerations) Through start-up (Shareholder/partnership agreements and exit strategies; Property/premises issues; Employment of staff, including drafting contracts of
employment; Supplier contracts; Customer/client contracts; Protecting IP rights) To practical ongoing SME pitfalls (IP rights and disputes; Owner disputes; HR/employee problems; Health and
Safety problems; PI claims and HSE prosecutions; Supplier disputes; Customer disputes including debt collection; Merger & Acquisitions activity including issues related to disposing of a
business) This invaluable book could save you from legal and financial disaster: a great value resource for every small to medium business.
Selwyn's Law of Employment has long been relied upon as essential reading by law students and practicing lawyers, as well as those studying employment law in a business or professional
environment. Astra Emir continues Norman Selwyn's popular and practical approach to the subject providing a clear and succinct account of all areas of employment law, ideal for both law
students and readers without a legal background. Both individual and collective employment law issues are considered, alongside a broad range of UK and EU case law, helping you to gain a
complete understanding of this fast-moving area of the law. Online Resource Centre This book is accompanied by an Online Resource Centre, which offers reliable and regular updates to the
law following publication.

This book provides the busy practitioner with a fundamental, step-by-step guide to key aspects of the law regarding unfair dismissal. Concentrating on the client interview to
establish the validity of the claim, it guides the practitioner smoothly through the necessary paperwork and highlights the time limits within which a claim can be brought before an
industrial tribunal, outlining the conduct of the hearing itself. The book addresses the important tactical questions which arise at each step of the case and includes detailed lists,
ready-to-use forms, precedents and a table of time limits. It also offers potential solutions through conciliation and outlines the appeals process.
The fourth edition of Unfair Dismissal Law has been written for those who want to locate and read a summary of one or more of the many topics within this particular area of
employment law together with a summary of the relevant line of case authorities and the relevant legislation. This book has been written for professional employment law
advisers as well as lay people. For the former, this book can serve as an aide-memoire or reference book whereas, for the latter, it can be an indispensible and invaluable source
of practical information that can be used to identify and clarify a particular employment law problem and, if need be, to pursue a claim in an employment tribunal by citing the
relevant case authorities and law.
"The Employment Tribunals Handbook offers a comprehensive guide to bringing and defending a claim in the employment tribunal, covering every stage from pre-action
procedure and protocols through to conducting the hearing itself. Fully revised and updated, key developments covered in the new fifth edition include: The Employment
Tribunals (Early Conciliation: Exemptions and Rules of Procedure) Regulations 2014 - employees with a claim can no longer go direct to an Employment Tribunal but must now
notify Acas first; The Employment Tribunals Rules of Procedure 2013 (as subsequently amended up to 17th February 2015); Recent changes to tribunal fees following the
Supreme Court ruling. Written for the seasoned employment law practitioner, but with a clarity that means it is also of significant use to HR professionals and trade union officials,
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The Employment Tribunals Handbook provides tactical insights alongside precedents and templates for drafting key documents, so as to maximise a litigant's prospects of
success."--Bloomsbury Publishing.
In the UK, employers who have robust systems and procedures in place, the right paper trail, and the right documents, stand a much greater chance of successfully resisting
employment tribunal claims. This book explains how UK employment law can be used to the company's advantage by clearly stating what companies need to know, and in many
cases, why. The guide explains: what systems and procedures are necessary, why, and what can go wrong if these are not in place * how to recruit fairly * the different forms of
an employment relationship that an employer may have with staff * job descriptions * staff handbooks * personnel files * tax and national insurance * how employees can sue in
UK tribunals * personal injury claims * data protection infringement claims * protection of intellectual property from theft by employees. [Subject: Employment Law, Company Law]
Claimants and their advisers finding themselves before a tribunal for the first time are faced with many procedures and rules that can confuse and mystify. Employment Tribunal
Claims brings together an extensive collection of precedents to equip the claimant with the tools and tactics to make representations to the tribunal. The author's tactical knowhow comes from years of experience as an employment adviser. This book is a practical resource that aims to guide the claimant and advisers through the unwritten rules and pitfalls of tribunal procedure as well as giving insight into the likely thought-processes of the tribunal and other parties. It provides a range of range of documents - correspondence
with the respondent and the tribunal, written submissions, cross-examination notes, chronologies and draft directions - that will support and reassure the adviser at every stage of
the process. resolution and constructive dismissal; the formal claim and the employer's response; requests for information and disclosure; witness statements, hearsay evidence,
hostile and expert witnesses; negotiation and settlement pre-hearing; the hearing: format, submissions, cross-examination; post hearing: applying for costs, reviews,
documentation; and, appealing to the EAT. There is depth and variety to give reassurance to beginners in the field. Employment Tribunal Claims will also serve as an excellent
occasional resource for the established practitioner looking for some borrowed experience of a particular tactical problem. The two detailed chapters on the Employment Appeal
Tribunal will be of value to anyone dealing with an appeal - whether for appellant or respondent - for the first time. This book does not set out the substantive or procedural law
except to the minimum extent necessary to place the precedents and tactical guidance in their context. It serves as an excellent companion to Employment Law: An Adviser's
Handbook and Employment Tribunal Procedure: A User's Guide to Tribunals and Appeals. tribunal representatives, solicitors, barristers, trainee solicitors, pupil barristers, and lay
claimants.
UK employment law: how to hold a disciplinary hearing.
The Employment Tribunals Handbook offers a comprehensive guide to bringing and defending a claim in the employment tribunal, covering every stage from pre-action procedure and
protocols through to conducting the hearing itself. Fully revised and updated, key developments covered in the new fifth edition include:The Employment Tribunals (Early Conciliation:
Exemptions and Rules of Procedure) Regulations 2014 - employees with a claim can no longer go direct to an Employment Tribunal but must now notify Acas first;The Employment Tribunals
Rules of Procedure 2013 (as subsequently amended up to 17th February 2015);Recent changes to tribunal fees following the Supreme Court ruling.Written for the seasoned employment law
practitioner, but with a clarity that means it is also of significant use to HR professionals and trade union officials, The Employment Tribunals Handbook provides tactical insights alongside
precedents and templates for drafting key documents, so as to maximise a litigant's prospects of success.
Most employers will at some time need to monitor, record and read e-mails sent and received by their staff, or check on their employees' use of the telephone and internet, or access business
correspondence received at work but addressed to a member of staff. There may also be clear cases where covert surveillance either by video camera or private investigators is considered as
a means to collect evidence of criminal activity on site. The law in this area is complex and, in some cases, contradictory. Gillian Howard aims to set out the law clearly and give practical
guidance, both to employers as to their legal rights, and to employees as to what safeguards to their privacy the law gives them. She provides precedents and useful examples of policies and
procedures for monitoring employees at work. Vetting staff before taking them into employment can be equally fraught with legal issues. The Data Protection Act 1998 requires employers to
obtain explicit consent from an employee before seeking and using certain sensitive information. This book gives guidance in this difficult area of employment law with practical advice,
precedents and policies, and details of legal interpretations of the law by the Courts and Employment Tribunals.
This title was first published in 2002: The best way to avoid losing at an employment tribunal is to make sure that you don't get drawn into one. Colin Everson offers a practical training
resource to help you understand the risks associated with employment tribunals, identify risk areas within your organization and, most important of all, provide you with the means to raise
awareness amongst both managers and their employees and help them develop good people-management practice. At the heart of the resource are three compelling training case studies on
unfair dismissal, racial discrimination and sexual discrimination. This resource also provides you with material to audit your current management practices and identify where and how to
improve them.
The legal and regulatory environment relating to small businesses is complex. As a business grows the owner or manager needs to consider the implications in areas such as employment law,
health and safety, commercial property and finance. Technology and modern trading practices also raise a wide range of legal issues, including online agreements, security and the protection
of IP. Business Law: A Guide for Entrepreneurs ensures an understanding of the wide-ranging legal implications of all these issues.With a strong economy and local and government initiatives
promoting enterprise (in both the social and not for profit sectors), many businesses are in a position of growth.Written clearly, in language that the non-lawyer will understand, Business Law A Guide for Entrepreneurs offers entrepreneurs and owner/managers an in depth understanding of many of the relevant legal and regulatory issues surrounding small and medium enterprises.
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Employment Law has been developed primarily for students taking an elective module in employment law on the LPC and is suitable for courses with either a corporate or private client focus.
The 2015 edition continues to provide a practical and comprehensive guide to the subject and has been fully updated to include recent UK and European case law and developments in
employment law practice. Examples and sample documents are included throughout the book to help students understand the practical application of the law, preparing them for the situations
they may encounter once qualified. Detailed information is presented clearly and concisely, with the use of flowcharts and diagrams to provide a visual overview of complex processes and
areas of common difficulty. End of chapter summaries and self-test questions are also used throughout the book, to help students consolidate their learning and identify areas for further study.
This book is also accompanied by a free Online Resource Centre (www.oxfordtextbooks.co.uk/orc/employment2015/) which includes updates to the law post-publication, self-test questions
with instant feedback, outline answers to the questions in the book, and electronic versions of flowcharts and diagrams to assist with notes and revision.
Tolley’s Managing Fixed-Term and Part-Time Workers is an essential tool for HR directors and managers, and their advisers. This timely handbook contains comprehensive coverage of the
legal and practical implications of the new Fixed-Term Employees (Prevention of Less Favourable Treatment) Regulations 2002 and the EC Directive on Fixed-Term Work. With almost a
quarter of the total UK working population engaged on part-time contracts, there has never been a greater need for employers to understand the latest rights and duties owed to those who
work on a part-time, intermittent or job-share basis. This invaluable resource will show you how to deal fairly with agency temps, contractors, freelancers, casual workers, seasonal workers,
students working during vacations, part-time employees and temporary workers engaged to cover short-term absence. Combining coverage of the legal background with practical advice on
how to ensure your policies and procedures comply with the law, this handbook will enable you to: - understand the laws that impact upon successive fixed-term contracts - treat part-time staff
fairly and avoid claims of unlawful discrimination from women who form the majority of the UK’s part-time workforce - draft your own documents using key sample documents – letters of
employment, contract clauses and employment policies - save time by giving you access to comprehensive legal and tactical information in one unique handbook, featuring questions and
answers, checklists and case studies for ease of use - ensure you are complying with the laws governing equality of treatment for fixed-term and part-time workers This accessible guide
explains the latest legislation and case law and offers an array of practical tips and tools to help ensure fairness of treatment for fixed-term and part-time employees.
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