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The Valuation Handbook – U.S. Guide to Cost of Capital, 2011 Essentials Edition
includes two sets of valuation data: Data previously published in the 2011 Duff &
Phelps Risk Premium Report Data previously published in the
Morningstar/Ibbotson 2011 Stocks, Bonds, Bills, and Inflation (SBBI) Valuation
Yearbook The Valuation Handbook – 2011 U.S. Essentials Edition includes data
through December 31, 2010, and is intended to be used for 2011 valuation dates.
The Valuation Handbook – U.S. Guide to Cost of Capital, Essentials Editions are
designed to function as historical archives of the two sets of valuation data
previously published annually in: The Morningstar/Ibbotson Stocks, Bonds, Bills,
and Inflation (SBBI) Valuation Yearbook from 1999 through 2013 The Duff &
Phelps Risk Premium Report from 1999 through 2013 The Duff & Phelps
Valuation Handbook – U.S. Guide to Cost of Capital from 2014 The Valuation
Handbook – U.S. Essentials Editions are ideal for valuation analysts needing
"historical" valuation data for use in: The preparation of carve-out historical
financial statements, in cases where historical goodwill impairment testing is
necessary Valuing legal entities as of vintage date for tax litigation related to a
prior corporate restructuring Tax litigation related to historical transfer pricing
policies, etc. The Valuation Handbook – U.S. Essentials Editions are also
designed to serve the needs of: Corporate finance officers for pricing or
evaluating mergers and acquisitions, raising private or public equity, property
taxation, and stakeholder disputes Corporate officers for the evaluation of
investments for capital budgeting decisions Investment bankers for pricing public
offerings, mergers and acquisitions, and private equity financing CPAs who deal
with either valuation for financial reporting or client valuations issues Judges and
attorneys who deal with valuation issues in mergers and acquisitions,
shareholder and partner disputes, damage cases, solvency cases, bankruptcy
reorganizations, property taxes, rate setting, transfer pricing, and financial
reporting For more information about Duff & Phelps valuation data resources
published by Wiley, please visit www.wiley.com/go/valuationhandbooks.
One of the nations' foremost financial consultants shares 78 proven ways to cut
costs dramatically, send productivity through the roof, and, in just six months,
double profits.
This guide presents hard-to-locate information about the top private companies in
the US. This edition includes basic profiles of the largest 500 non-public
enterprises in the US: in-depth profiles of 250 top private companies in the US;
and indexes by location, industry and people, and products. Each of the basic
profiles contains a brief overview of the company operations, lists of products,
key competitors, the latest sales and employment figures, executives' names,
headquarters addresses, and phone and fax numbers.
Profiles of 750 major U.S. companies.
In the twentieth century, large companies employing many workers formed the
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bedrock of the U.S. economy. Today, on the list of big business's priorities,
sustaining the employer-worker relationship ranks far below building a devoted
customer base and delivering value to investors. As David Weil's groundbreaking
analysis shows, large corporations have shed their role as direct employers of
the people responsible for their products, in favor of outsourcing work to small
companies that compete fiercely with one another. The result has been declining
wages, eroding benefits, inadequate health and safety protections, and everwidening income inequality. From the perspectives of CEOs and investors,
fissuring--splitting off functions that were once managed internally--has been
phenomenally successful. Despite giving up direct control to subcontractors and
franchises, these large companies have figured out how to maintain the quality of
brand-name products and services, without the cost of maintaining an expensive
workforce. But from the perspective of workers, this strategy has meant
stagnation in wages and benefits and a lower standard of living. Weil proposes
ways to modernize regulatory policies so that employers can meet their
obligations to workers while allowing companies to keep the beneficial aspects of
this business strategy.
The increasing consolidation of the defense aerospace industry, brought about
by post-Cold War reductions in defense authorizations, has led to the
proliferation of cross-border relationships between U.S. and European firms. This
report examines aerospace industry globalization trends with a view toward
determining how the U.S. Air Force can best exploit such trends while minimizing
their risks. It concludes that further research must be done to ascertain how the
advantages of globalization, such as increased competition and interoperability,
can best be achieved without compromising security concerns.
The age-old question for every leader—how do we bring out the best in those we lead? Anyone
who has run a company, raised a family, lead an army, or coached a team struggles to find the
key to help others excel and realize their potential. It is surprising how often we resort to
criticism vs. an approach that actually results in a better worker and a better person. What if we
could speak Words of Life that transform those under our influence and ignite fires of intrinsic
motivation? What if those we lead found great purpose in what they do and worked at their
jobs with all their heart? Isn’t that what leaders, parents and teachers really want? Ultimately,
don’t we hope to foster intrinsic motivation so that the individuals we lead become better
employees, better students or better athletes? Recent discoveries of brain science and the
wisdom of top CEO’s that Dr. Tim Irwin interviewed for this book give us the answers we’ve
long sought. In most organizations, the methods used to provide feedback to employees such
as performance appraisal or multi-rater feedback systems, in fact, accomplish the exact
opposite of what we intend. We inadvertently speak Words of Death. Brain science tells us that
these methods tend to engage a natural “negativity bias” that is hardwired in us all. Science in
recent years discovered that affirmation sets in motion huge positive changes in the brain. It
releases certain neuro chemicals associated with well-being and higher performance.
Amazingly, criticism creates just the opposite neural reaction. The most primitive part of the
brain goes into hyper defense mode, compromising our performance, torpedoing our
motivation and limiting access to our higher-order strengths. How do we redirect employees
who are out-of-line without engaging our natural “negativity bias?” Leaders must forever ban
the term, “Constructive Criticism.” Brain science tells us that we can establish a connection
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between the employee’s work and his or her aspirations. This book calls for a new approach
to align workers with an organization’s mission, strategy and goals, called Alliance Feedback.
Only 43 per cent of U.S. construction firms remain in business after four years. Why?
Inadequate management, according to the U.S. Small Business Administration. This is
surprising because most construction firms are formed by ambitious construction project
managers, executives and tradesmen who have excelled at what they have been doing. But as
experienced as these entrepreneurs may be, they are not likely prepared to take on the full
range of responsibilities forced on them in managing the business of construction in its entirety.
While this business failure rate and its causes are based on U.S. experience, available data
from a number of other industrialized countries shows they are similar. This book describes in
detail what the business side of the construction equation requires of the construction firm
owner. The contractor who quickly learns these requirements can identify and avoid or manage
around the pitfalls that cause the high failure rate in our industry and put his or her construction
firm on a level playing field with the best-run companies in the business. The detailed duties of
the owner, whether in the U.S., U.K., Australia or Canada, are a common theme throughout
the book. The author, Nick Ganaway, speaks peer-to-peer, and the book is sprinkled with
supporting examples from his own experience. He is immersed in the industry and this book is
"based on the things I've learned, used, and refined as a light-commercial general contractor in
the course of starting and operating my own construction firm for 25 years." The contractor
doing $5 million or $50 million or more in annual sales or the equivalent amount in other
countries, or the entrepreneur who is just starting up, can use the tried and proven material in
this book to build a business that is profitable, enjoyable, and enduring. Additionally, the book
devotes a chapter to specializing in chain-store construction.
Updated with an exciting new chapter on political crime that highlights the debated connections
between crime and politics, the Third Edition of White-Collar Crime: A Systems Approach
provides students with a comprehensive introduction to the most important topics within whitecollar crime. Brian K. Payne provides a theoretical framework and context for students to
explore white-collar crime as a crime problem, a criminal justice problem, and a social problem.
By introducing the topics within a systems-focused framework, Payne encourages students to
examine the many types of white-collar crime as well as the various systems for responding to
white-collar crime. Included with this text The online resources for your text are available via
the password-protected Instructor Resource Site. Learn more.
This book sheds light on all aspects of earnings claims, including defining what an earnings
claim really is, the origins of its regulation under the franchise disclosure laws, how a franchisor
should prepare an earnings claim, how a franchisee should use an earnings claim, how a
franchisee may attack lawful and unlawful earnings claims, how a franchisor may defend
against such attacks, and how the government franchise enforcement authorities, investigate
unlawful earnings claim activity.
This is a directory of companies that grant franchises with detailed information for each listed
franchise.
In a dramatic unveiling of the little-known world of contracted military logistics, Adam Moore
examines the lives of the global army of laborers who support US overseas wars. Empire's
Labor brings us the experience of the hundreds of thousands of men and women who perform
jobs such as truck drivers and administrative assistants at bases located in warzones in the
Middle East and Africa. He highlights the changes the US military has undergone since the
Vietnam War, when the ratio of contractors to uniformed personnel was roughly 1:6. In
Afghanistan it has been as high as 4:1. This growth in logistics contracting represents a
fundamental change in how the US fights wars, with the military now dependent on a huge
pool of contractors recruited from around the world. It also, Moore demonstrates, has social,
economic, and political implications that extend well beyond the battlefields. Focusing on
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workers from the Philippines and Bosnia, two major sources of "third country national" (TCN)
military labor, Moore explains the rise of large-scale logistics outsourcing since the end of the
Cold War; describes the networks, infrastructures, and practices that span the spaces through
which people, information, and goods circulate; and reveals the experiences of foreign
workers, from the hidden dynamics of labor activism on bases, to the economic and social
impacts these jobs have on their families and the communities they hail from. Through his
extensive fieldwork and interviews, Moore gives voice to the agency and aspirations of the
many thousands of foreigners who labor for the US military. Thanks to generous funding from
UCLA and its participation in TOME (Toward an Open Monograph Ecosystem), the ebook
editions of this book are available as Open Access volumes from Cornell Open
(cornellopen.org) and other repositories.
This handbook consists of 19 chapters that critically review mainstream hospitality marketing
research topics and set directions for future research efforts. Internationally recognized leading
researchers provide thorough reviews and discussions, reviewing hospitality marketing
research by topic, as well as illustrating how theories and concepts can be applied in the
hospitality industry. The depth and coverage of each topic is unprecedented. A must-read for
hospitality researchers and educators, students and industry practitioners.
A pioneering examination of the folkloric qualities of the World Wide Web, e-mail, and related
digital media. These stuidies show that folk culture, sustained by a new and evolving
vernacular, has been a key, since the Internet's beginnings, to language, practice, and
interaction online. Users of many sorts continue to develop the Internet as a significant medium
for generating, transmitting, documenting, and preserving folklore. In a set of new, insightful
essays, contributors Trevor J. Blank, Simon J. Bronner, Robert Dobler, Russell Frank, Gregory
Hansen, Robert Glenn Howard, Lynne S. McNeill, Elizabeth Tucker, and William Westerman
showcase ways the Internet both shapes and is shaped by folklore
#1 bestselling Top Secret Recipes series! With more than 1.5 million Top Secret Recipes
books sold, Todd Wilbur is the reigning master of professional-quality clones of America’s bestloved, brand-name foods. In Even More Top Secret Recipes, Wilbur shares the secrets to
making your own delicious versions of: • McDonald’s ® French Fries • KFC ® Extra
Crispy™Chicken • Wendy’s ® Spicy Chicken Fillet Sandwich • Drake’s ® Devil Dogs ® • Taco
Bell ® Burrito Supreme ® • Boston Market® Meatloaf • And many more! With a dash of
humor, a tantalizing spoonful of food facts and trivia, and a hearty sprinkling of culinary
curiosity, Even More Top Secret Recipes gives you the blueprints for reproducing the brandname foods you love.
Hoover's Handbook of Private Companies covers 900 nonpublic U.S. enterprises including
large industrial and service corporations.
Explores the homogenization of American culture and the impact of the fast food industry on
modern-day health, economy, politics, popular culture, entertainment, and food production.
The authors contemplate the origins, architecture and commercial growth of wayside eateries
in the US over the past 100 years. Fast Food examines the impact of the automobile on the
restaurant business and offers an account of roadside dining.

THE definitive book for food safety training and certification ¿ Updated to the new
2013 FDA Food Code, the new ServSafe® Manager Book, Sixth Edition,
continues to be ideal for courses that cover the basics, condensed courses,
continuing education, and even 1-2 day seminars. The updated book will help
readers prepare for the ServSafe Food Protection Manager Certification Exam,
and more importantly, it will promote adherence to food safety practices on-thejob. ¿ Food safety has never been more important to the restaurant industry and
its customers. Based on the 2013 FDA Food Code, the ServSafe Manager Book
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focuses on the preventative measures to keep food safe. To better reflect the
changing needs of a diverse and expanding workforce, food safety topics are
presented in a user-friendly, practical way with real-world stories to help readers
understand the day-to-day importance of food safety. The streamlined delivery of
food safety content will create a learning experience that is activity-based and
easily comprehended by a variety of¿learners. The end result is content that is
more focused, leading to stronger food safety practices and a better-trained
workforce. ¿ Developed by the industry, for the industry, ServSafe® is a proven
way to minimize risk and maximize protection for foodservice owners,
employees, and customers. Recognized as the industry standard, ServSafe
offers a complete suite of printed and online products and is the most important
ingredient to food safety training and certification success. ¿ The ServSafe
Manager Book is available packaged with MyServSafeLab™. MyServSafeLab is
an online homework, tutorial, and assessment program that truly engages
students in learning. It helps students better prepare for class, quizzes, and
exams—resulting in better performance in the course—and provides educators a
dynamic set of tools for gauging individual and class progress. ¿ The ServSafe
Manager Book 6th Edition is available packaged in a number of ways to suit your
specific needs. ISBN: 0133908399 is the stand-alone book: ServSafe Manager
Book 6th Edition ¿ Also available: A package containing thebook and the answer
sheet for the pencil/paper version of the ServSafe Food Protection Manager
exam: ServSafe Manager Book with Answer Sheet 6th Edition ISBN:
0133908372 A package containing the book, the answer sheet for the
pencil/paper version of the ServSafe Food Protection Manager exam,AND
MyServSafeLab with Pearson eText Access Card: ServSafe Manager Book with
Answer Sheet, Revised Plus NEW MyServSafeLab with Pearson eText -- Access
Card Package, 6/e ISBN: 0133951731 A package containing the book and the
online exam voucher: ServSafe Manager Book with Online Exam Voucher 6th
Edition ISBN: 013390847X A package containing the book, online exam voucher,
AND MyServSafeLab with Pearson eText Access Card: ServSafe Manager Book
with Online Exam Voucher, Revised Plus NEW MyServSafeLab with Pearson
eText -- Access Card Package, 6/e ISBN: 0133951723 Students,
MyServSafeLab is not a self-paced technology and should only be purchased
when required by an instructor. Instructors, contact your Pearson representative
for more information.
The third novel in the wildly popular #1 New York Times bestselling Sisterhood of
the Traveling Pants series, from the author of The Whole Thing Together and
The Here and Now. It’s the summer before the sisterhood departs for college . . .
their last real summer together before they head off to start their grown-up lives.
It’s the time when Lena, Tibby, Bridget, and Carmen need their Pants the most.
Pants = love. Love your pals. Love yourself. “A fun and poignant coming-of-age
story." —Entertainment Weekly “Readers of the other books won’t be
disappointed.” —Booklist, Starred “A treat for anyone.” —Los Angeles Times
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“These are friends worth having.” —Chicago Tribune
#1 New York Times bestseller · Seven starred reviews · Boston Globe-Horn Book
Award Honor Book “For all the struggle in this book, Thomas rarely misses a
step as a writer. Thomas continues to hold up that mirror with grace and
confidence. We are lucky to have her, and lucky to know a girl like Bri.”—The New
York Times Book Review This digital edition contains a letter from the author,
deleted scenes, a picture of the author as a teen rapper, an annotated playlist,
Angie’s top 5 MCs, an annotated rap, illustrated quotes from the book, and an
excerpt from Angie’s next novel, Concrete Rose. Sixteen-year-old Bri wants to
be one of the greatest rappers of all time. Or at least win her first battle. As the
daughter of an underground hip hop legend who died right before he hit big, Bri’s
got massive shoes to fill. But it’s hard to get your come up when you’re labeled
a hoodlum at school, and your fridge at home is empty after your mom loses her
job. So Bri pours her anger and frustration into her first song, which goes viral . . .
for all the wrong reasons. Bri soon finds herself at the center of a controversy,
portrayed by the media as more menace than MC. But with an eviction notice
staring her family down, Bri doesn’t just want to make it—she has to. Even if it
means becoming the very thing the public has made her out to be. Insightful,
unflinching, and full of heart, On the Come Up is an ode to hip hop from one of
the most influential literary voices of a generation. It is the story of fighting for
your dreams, even as the odds are stacked against you; and about how,
especially for young black people, freedom of speech isn’t always free.
Profiles of major U.S. private enterprises.
Use this guide to get help with consumer purchases, problems and complaints.
Find consumer contacts at hundreds of companies and trade associations; local,
state, and federal government agencies; national consumer organizations; and
more.
Hoover's Handbook of Private Companies covers 714 nonpublic U.S. enterprises
with revenues in excess of $600 million, including large industrial & service
corporations like UPS & Goldman Sachs; hospitals & health care organizations
such as Blue Cross; charitable & membership organizations including the Ford
Foundation; mutual & cooperative organizations such as IGA; joint ventures such
as Caltex; government-owned corporations such as the United States Postal
Service; & major university systems, including The University of Texas System.
This book features 210 in-depth Hoover's profiles (similar to those shown on
pages 2-3) plus 504 shorter entries (as illustrated below). Company logos are
shown for many of the profiled companies. Hoover's Handbook of Private
Companies also includes lists of companies ranked by sales & by number of
employees, plus Inc.'s list of fastest-growing private companies. It is indexed by
headquarters location & industry, & by the people, companies & brand names
mentioned in the profiles.
As a business leader, I have hungered for wisdom in many circumstances.
Proverbs provides it. Dan and Drew bring to life this ageless guide and how you
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can lead conscientiously and courageously so that your company can flourish
and perform. Take it with you to work! - Cheryl Bachelder, Former CEO of
Popeyes Louisiana Kitchen, Board Member at Pier One, Chick-fil-A, and Procter
& Gamble, and author of Dare to Serve Timeless Wisdom and Modern
Application for a Sharper Edge in Business Business owners and organizational
leaders use instinct, crowdsourcing, market factors, compromise, and experience
to make decisions. All of these are valid, but can still yield a limited perspective
and dull overconfidence. This can result in poor decisions, expensive losses, and
deep wounds. Through their own entrepreneurial ventures, and in their work
helping thousands of business leaders grow--personally and professionally, Dan
and Drew help you: Understand timeless leadership principles of Proverbs with
application for today Gain clarity on how to make wise decisions Accelerate
business growth and remove needless limitations Become a better leader of
yourself, your business, your employees, and yourcommunity What's inside: An
outline of Proverb's fundamental truths and how they apply to business and
leadership A relevant way to digest Proverbs through real-world case studies
Actionable insights on business processes, frameworks, mental models,
andapplication exercises An Index of the entire book of Proverbs by topic for
easy search and applicationGet Wisdom. Make Better Decisions. Be a Better
Leader. Sharpen your edge. Dan Cooper & Drew Hiss are successful
entrepreneurs & business builders seeking to help Owners & CEOs obtain
wisdom, find purpose, and optimize growth and impact. Drew founded Acumen in
2015. Dan is President and Principal. Acumen is a catalytic, challenging, bold,
fun, adventurous, and unconventional growth community for CEOs and business
owners. www.AcumenImpact.com The book of Proverbs teaches us to cry out for
wisdom. That truth should be no different for our businesses than our daily life.
Drew and Dan help drive that point home in Sharpen. - David Green, CEO &
Founder, Hobby Lobby, Inc.
The expanded and revised edition of Dare to Serve answers the question How do
you transform an ailing company into an industry darling? Adopt servant
leadership! In this updated edition of Dare to Serve, former Popeyes CEO Cheryl
Bachelder shows that leading by serving is a rigorous and tough-minded
approach that yields the best results. When she was named CEO of Popeyes in
2007, the stock price had slipped from $34 in 2002 to $13. The brand was
stagnant, the team was discouraged, and the franchisees were just plain angry.
Nine years later, restaurant sales were up 45 percent, restaurant profits had
doubled, and the stock price was over $61. Servant leadership is sometimes
derided as soft or ineffective, but this book confirms that challenging people to
reach a daring destination, while treating them with dignity, creates the conditions
for superior performance. The second edition of this bestselling book includes
Bachelder's post-Popeyes observations and new examples of how you can
switch your leadership from self to serve. Ever engaging and inspirational,
Bachelder takes you firsthand through the transformation of Popeyes and shows
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how anyone, at any level can become a Dare-to-Serve leader.
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