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When things go wrong at work, employees are afraid that they have no power to improve their lives. That's exactly what employers
want them to think. Guess what? Employees do have rights, but they need to know when they are protected and when they are
not. Know your rights!In his unique, conversational tone, the author uses plain English to explain employment law in an
approachable way, so that everyone can know his or her basic rights. In what may be the most entertaining book on employment
law you will ever read, he makes the law easier to understand by pulling from both his experience as a lawyer and from his years
of teaching employment law and discrimination.
p>Contemporary Employment Law, Fourth Edition, is a straightforward approach to learning the legal essentials of managing a
modern workforce, through a practical, balanced discussion of employment and labor law. Designed for a one-semester course
that covers the major aspects of employment and discrimination law, the text begins by identifying the differences between
employees and independent contractors. In a three-part format, the authors cover the Employment Relationship, Equal
Opportunity Laws, and Employee Protections and Benefits. The text is written with the student in mind, with interesting examples,
concept summaries, modern topics and issues, and a clearly written narrative approach to the material. The revised Fourth Edition
continues to provide the information students need in a practical and contemporary text. New to the Fourth Edition: New summary
charts provide helpful overviews of complex topics: Recruitment, Selection, and Testing at the end of Chapter 2 Remedies for
Discrimination Claims at the end of chapter 4 Post Hire Employment Discrimination Claims at the end of Chapter 5 Leaves of
Absence at the of Chapter 11 Wage and hour claims at the end of Chapter 14 WARN Mass Layoffs and Plant Closures at the end
of Chapter 14 The most up-to-date developments in employment law, with new statutes, regulations, and Supreme Court cases,
including those on gender orientation and transgender status. An updated glossary which makes it easier for students to find
definitions of the important terms discussed in the text. Updated forms. Professors and student will benefit from: Rich pedagogical
design Landmark as well as current cases, edited to give attention to the key points while using the actual language of the court in
its decision Every briefed case includes thought provoking Focus on Ethics questions Sample forms used in employment law and
human resource practice are placed throughout the text and enable students to appreciate how a concept is applied in the real
world. Practice problems for exam review that facilitate student learning Teaching materials Include: Instructor’s Manual Test
Bank PowerPoints
Written especially for HR professionals and business people, California Employment Law: An Employer's Guide is the essential
resource for avoiding the many perils and pitfalls California employers face. Comprehensively updated to address new
developments, the 2019 Edition features: new independent contractor test; new harassment training requirements; class-action
waivers in arbitration agreements; new rules on national origin discrimination; requirement that employees be paid for minimal
preparation and concluding work; clarification of rules regarding salary history inquiries; new NLRB standards for employee
conduct policies; requirements for lawful time clock rounding; rules for rest break pay for commissioned and piece-rate employees;
and new rules regarding lactation breaks.
Employment law and occupational health: a practical handbook provides an essential guide to best practice for all occupational
health practitioners. This readable guide to the law will help to ensure both business success and respect for individual
employment rights. The cost of sickness absence can present major costs and business management problems to employers and
safeguarding health is therefore vital to every individual and to all employers. Employment law and occupational health: a practical
handbook explores key issues in occupational health practice from pre-employment, through health surveillance and occupational
health services to termination of employment. Topics explored include ethical and confidentiality issues, discrimination, data
protection, working abroad, pregnancy and maternity leave, workplace policies, drugs and alcohol testing, stress, counselling,
health surveillance and professional conduct rules.
An effective teaching and learning text, Basic Labor and Employment Law for Paralegals covers all the essential elements in depth
and breadth in a rational three part structure. "Introduction to Labor and Employment Law" examines the historical development of
labor and employment law in America alongside the nature of the employment relationship. "Labor-Management Relations in the
Union Setting" shows how American labor law regulates labor-management relations and includes methods of selecting collective
bargaining representatives, unfair labor practices by employers and unions, economic weapons in labor disputes and the formation
and administration of labor contracts. "Employment Discrimination" deals with the various forms of discrimination and the methods
and procedures of pursuing employment discrimination claims. To underscore concepts and ensure student understanding, each
chapter features marginal definitions, fact scenarios illustrating the concepts, and questions about specific facts for the students to
consider. Answers to the fact scenarios are included at the end of each chapter. Discussion questions and exercises are provided
to help students apply the concepts, and engaging case excerpts give them experience with case analysis. The Second Edition
has been completely updated to include new material analyzing the Lilly Ledbetter Fair Pay Act of 2009, a federal statute
amending the Civil Rights Act of 1964. Additional new material discusses the Genetic Information Nondiscrimination Act, a federal
statute prohibiting employment discrimination on the basis of genetic information. Fresh case references and examples appear
throughout the text. Hallmark features of Basic Labor and Employment Law for Paralegals: Covers all essential elements of United
States labor and employment law in depth Divided into three sections o Introduction to Labor and Employment Law historical
development of labor and employment law in America nature of the employment relationship o Labor-Management Relations in
the Union Setting how labor law regulates labor-management relations methods of selecting collective bargaining representatives
unfair labor practices by employers and unions economic weapons in labor disputes the formation and administration of labor
contracts o Employment Discrimination various forms of employment discrimination in American law methods and procedures of
pursuing employment discrimination claims Chapter pedagogy o marginal definitions o fact scenarios illustrating the concepts
Law and Employment analyzes the effects of regulation and deregulation on Latin American labor markets and presents
empirically grounded studies of the costs of regulation. Numerous labor regulations that were introduced or reformed in Latin
America in the past thirty years have had important economic consequences. Nobel Prize-winning economist James J. Heckman
and Carmen Pagés document the behavior of firms attempting to stay in business and be competitive while facing the high costs
of complying with these labor laws. They challenge the prevailing view that labor market regulations affect only the distribution of
labor incomes and have little or no impact on efficiency or the performance of labor markets. Using new micro-evidence, this
volume shows that labor regulations reduce labor market turnover rates and flexibility, promote inequality, and discriminate against
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marginal workers. Along with in-depth studies of Colombia, Peru, Brazil, Argentina, Chile, Uruguay, Jamaica, and Trinidad, Law
and Employment provides comparative analysis of Latin American economies against a range of European countries and the
United States. The book breaks new ground by quantifying not only the cost of regulation in Latin America, the Caribbean, and in
the OECD, but also the broader impact of this regulation.
Gain a thorough grounding in the core principles and practices of UK employment law with the third edition of this practical guide
from the HR Fundamentals series.
Employment Law 4e is the most complete and accessible introduction to the subject, suitable for students from a variety of backgrounds
including HRM and business management. The expert author team combine a wealth of knowledge in teaching, examining, and practising
employment law to ensure the reader has a firm understanding of legal principles, in both an academic and professional context. Case
exhibits in every chapter illustrate employment law in action, whilst activities test the reader's understanding of the law and its application in
the real-world. Together, they enable students to effectively develop their knowledge of current legislation and maximize their learning. In
addition, a dedicated chapter on preparing and presenting a case gives the reader a unique opportunity to demonstrate their understanding
using a fictional scenario, through which they can gain a greater insight into the challenges faced by those required to prepare and deliver a
case before an employment tribunal. As a result, Employment Law 4e is an essential textbook for students seeking to develop their academic
and professional skills, as well as foster their understanding of a subject that directly affects business managers and their employees. Online
Resource Centre This book is supported by an integrated Online Resource Centre. For students: - Test your understanding and receive
instant feedback with our range of multiple choice questions. - Source relevant and reliable further reading using our publications briefing
resource. - Keep informed of changes to the law with our regular updates from the authors. For registered lecturers: - Access additional case
studies and questions to support your teaching.
A less-expensive grayscale paperback version is available. Search for ISBN 9781680923018. Business Law I Essentials is a brief
introductory textbook designed to meet the scope and sequence requirements of courses on Business Law or the Legal Environment of
Business. The concepts are presented in a streamlined manner, and cover the key concepts necessary to establish a strong foundation in the
subject. The textbook follows a traditional approach to the study of business law. Each chapter contains learning objectives, explanatory
narrative and concepts, references for further reading, and end-of-chapter questions. Business Law I Essentials may need to be
supplemented with additional content, cases, or related materials, and is offered as a foundational resource that focuses on the baseline
concepts, issues, and approaches.
Readers who are majoring in business or another non-legal professions will find EMPLOYMENT AND LABOR LAW, 9E offers the ideal
comprehensive introduction to employment and labor relations. This book uses excerpts from real law cases to illustrate how labor-related
disputes arise and are resolved in the courts. Eye-opening features, such as The Working Law and Ethical Dilemmas, demonstrate how labor
legislation and ethical decision-making impact employees at all levels -- from hourly workers to owners. Readers review the most up-to-date
information on the NLRB and EEOC, the Fair Labor Standards Act, President Obama’s executive orders regarding undocumented
immigrants and LGBT rights, Obamacare, the Defense of Marriage Act, and other employee-benefits developments. This edition also
addresses relevant issues, such as FLSA and NLRB rights for unpaid interns, teaching assistants, and student-athletes. No other book
combines such balanced coverage with a reader-friendly approach. Important Notice: Media content referenced within the product description
or the product text may not be available in the ebook version.
The most accessible and concise law textbook available for undergraduate and postgraduate students studying law for the first time.
In Religion and belief in United Kingdom employment law, Frank Cranmer discusses current problems in the relationship between religious
manifestation and employment, with particular reference to the recent case-law.
Specifically designed and written for paralegal students, Basic Labor and Employment Law for Paralegals covers all of the essential elements
of its subject in depth. With a logical three-part organization, and supported by dynamic pedagogy, you will find this concise paperback highly
teachable and an asset to your students’ classroom experience. Basic Labor and Employment Law for Paralegals features : complete
coverage of basic Labor and Employment Law in the United States , developed for paralegal students manageable three-part organization :
Part I. Introduction to Labor and Employment Law traces the historical development of labor and employment law in America and explores
the nature of the employment relationship Part II. Labor-Management Relations in the Union Setting looks at how American labor law
regulates labor-management relations, methods of selecting collective bargaining representatives, unfair labor practices by employers and
unions, economic weapons in labor disputes, And The formation and administration of labor contracts Part III. Employment Discrimination
treats various forms of employment discrimination in American law And The methods and procedures for pursuing employment discrimination
claims dynamic pedagogy in every chapter, including: marginal definitions fact scenarios that illustrate the concepts covered in the text,
accompanied by fact-analysis questions discussion questions and exercises that give students practice applying new concepts case excerpts
that encourage case analysis a detailed Instructor’s Manual that includes the following elements in each chapter: additional fact scenarios,
case excerpts, and readings quiz and exam questions more discussion questions and exercises suggested writing assignments If you expect
timely, thorough coverage and complete teaching support, you’ll want to take note of Basic Labor and Employment Law for Paralegals,
specifically for your paralegal students.
Written specifically for HR and Business students, Introduction to Employment Law is a clear and accessible guide to employment law and
how it applies in practice. Covering everything from employment tribunals and discrimination to redundancy and termination of employment,
this textbook doesn't assume any prior knowledge of the UK legal system and equips students with all the knowledge and skills that they
need to take forward into the workplace. Fully revised with all the latest cases and legal developments, this new edition includes coverage of
hot topics such as defining employment status in the gig economy, gender pay reporting, the General Data Protection Regulation (GDPR)
and the legal implications to be considered with Britain's withdrawal from the European Union. Packed with pedagogical features to
consolidate learning including chapter objectives, tasks, 'explore further' sections, key learning points and examples to work through, as well
as a dedicated study skills chapter, Introduction to Employment Law is essential reading for all students studying the CIPD Level 5
Intermediate module in employment law as well as being a useful resource for those studying at level 3 and an accessible introduction for
level 7 and those on undergraduate and postgraduate courses needing a thorough grounding in employment law. Online resources include
lecture slides, case studies, multiple choice questions, annotated weblinks and an instructor's manual.

LABOR AND EMPLOYMENT LAW: TEXT & CASES, 15TH EDITION, written by a nationally renowned White House
labor arbitrator, offers comprehensive and objective coverage of labor and employment law topics that challenge readers
to develop critical thinking skills through case analysis. In-depth chapters explore labor law topics, focusing primarily on
the National Labor Relations Act, and are updated to include coverage of court systems and the role of administrative
agencies in policymaking. Understand the majority views, the dissenting opinions, and the current laws that apply to
these areas and follow the continued controversy over topics like discrimination law (including race discrimination,
religious discrimination, national origin discrimination, age discrimination, sexual harassment, etc.) as well as worker's
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compensation and employee privacy (updated to include text messaging issues). Important Notice: Media content
referenced within the product description or the product text may not be available in the ebook version.
"An Introduction to Labor and Employment Discrimination Law is not an attempt to teach law to undergraduates, but
rather to introduce them to legal reasoning. The principal means to this end are cases that present competing arguments
(e.g., in majority and dissenting opinions) on major issues. Each case is preceded by the author's introduction and
followed by the author's comments and questions. Chapter 1 focuses on labor law in the Nineteenth and early Twentieth
Centuries, i.e., before the National Labor Relations Act of 1935. Chapter 2 surveys modern labor law under the Labor
Act, covering such topics as representation and unfair labor practices. Chapter 3 is a brief introduction to the law of
employment discrimination under the Equal Pay Act, Title VII of the Civil Rights Act of 1964, and Americans With
Disabilities Act. The book is accompanied by an appendix that contains a glossary of legal terms plus excerpts from the
Constitution and relevant federal statutes"--Textbook Web page.
This new edition to the series will provide an up-to-date textbook covering a wide-range of employment and labour law
issues which affect the Commonwealth Caribbean. Initially the book will embark on a comparative analysis of
employment and labour law in Jamaica, Trinidad and Barbados, as a reference point for distinguishing the laws of other
Commonwealth Caribbean jurisdictions. The book will continue to examine how the law operates within the legal systems
of the Caribbean, taking into account the umbilical link to British jurisprudence and the persuasive precedent of other
Commonwealth jurisdictions, and the impact this has had on the growth and development of the area. Commonwealth
Caribbean Employment and Labour Law will be essential reading for students enrolled on Employment Law,
Discrimination and Dismissal Law courses in the Caribbean.
This new edition of An Introduction to the Law of Employment Discrimination summarizes the federal laws that prohibit
employment discrimination on the basis of race, sex, religion, national origin, age, and disability. Several major statutes,
including Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, Title I of the Americans with
Disabilities Act, and the Equal Pay Act, protect American workers from discrimination. In this handy reference guide,
Michael Evan Gold discusses complex legislation in lucid, understandable terms. In his discussion of each statute, the
author provides such information as: * who is protected by the statute; * who must obey the statute; * principal definitions
of discrimination together with numerous examples; * ways of proving discrimination; * reasonable accommodation; *
defenses to discrimination; * retaliation; * remedies; and * procedures for bringing a claim.
The Employment Law Review, edited by Erika C Collins of Proskauer Rose LLP, serves as a tool to help legal
practitioners and human resources professionals identify issues that present challenges to their clients and companies.
As well as in-depth examinations of employment law in 48 jurisdictions, the book provides further general interest
chapters covering the variety of employment-related issues that arise during cross-border merger and acquisition
transactions, aiding practitioners and human resources professionals who conduct due diligence and provide other
employment-related support in connection with cross-border corporate M&A deals. Other chapters deal with global
diversity and inclusion initiatives across the globe, social media and mobile device management policies, and the
interplay between religion and employment law. Contributors include: Els de Wind, Van Doorne; Annie Elfassi, Loyens
Loeff. &quote;Excellent publication, very helpful in my day to day work.&quote; - Mr Frederic Thoral, Head of HR, BNP
Paribas&quote;Excellent coverage and detail on each country is brilliant.&quote; - Mr Raani Costelloe, General manager
of Legal and Business Affairs, Sony music Entertainment, Australia&quote;An excellent resource for in-house counsel for
a company with an international footprint.&quote; - Mr John R Pendergast, Senior Counsel, BASF Corporation,
USA&quote;It's invaluable to any lawyer dealing with cross-border and privacy-related employment issues and is a
cornerstone to my own legal research&quote; - Oran Kiazim, Vice President, Global Privacy, SterlingBackcheck, UK
Employment Law: A Guide to Hiring, Managing, and Firing for Employers and Employees, Fourth Edition is a practical
text for undergraduate, graduate, and paralegal employment law, human resources, and business school courses. This
unique book approaches each area from the perspective of both employees and employers. The balanced approach is
organized to track the employer-employee relationship focusing on day-to-day hiring, managing, and firing practices.
After an overview of discrimination laws and a discussion of different types of employment relationships the text moves
chronologically from the recruitment of candidates through all aspects of employment to the conclusion of the
employment relationship. Each chapter begins with clear chapter objectives. A list of key terms ends the chapter followed
by basic questions to ensure students master the key concepts and fact patterns, which test student’s ability to apply the
concepts to workplace matters. These fact-based scenarios promote critical thinking and develop analytical skills. New to
the Fourth Edition: New coverage of the balancing of employer and employee interests in regard to political expression
and social media use Expanded discussion of employer and employee rights with respect to medical marijuana Focus on
the heightened attention paid to policies related to workplace romances due to the #MeToo movement Enhancement of
the materials related to the prohibition of sex discrimination and compensation discrimination materials, including the
comparing and contrasting of employee rights under Title VII and the Equal Pay Act Introduction of Check it out! —a
teaching tool based on real-life scenarios. These sidebars raise thought-provoking questions designed to initiate both
legal and policy discussions and reinforce legal concepts and stakeholder considerations. Professors and students will
benefit from: Materials are chronologically organized and track the employer–employee relationship. Complicated
information is presented in a clear and concise manner. Guidance from the very agencies that are ultimately responsible
for the laws that regulate the employment relationship is included. Tackling of serious workplace matters is paired
appropriately with the injection of humor to increase the attention of students and the likelihood that they retain the
knowledge related to key concepts. Students who work in human resources, employment law are provided with sample
forms, enforcement guidance, and workplace posters that they need to know. Practical information within the context of
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interviewing provides students with a wealth of information and issues that help them frame interview questions that are
legally compliant. References to the most significant legal cases, as well as some lesser-known cases represent common
themes. End-of-chapter questions ensure students master key concepts. Numerous fact patterns test whether students
not only understand these concepts but also can apply them to workplace matters. These fact-based scenarios promote
critical thinking and develop analytical skills so that the knowledge can be used by students. Key terms appear in the
margins where a term is first introduced and in the glossary at the end of the book. This comprehensive glossary of key
terms provides students with an additional opportunity to review important terms.
Stewart's Guide to Employment Law is renowned for its succinct and accessible coverage of this complex area of the
law. The author's unique expertise and experience make this a high-quality book with a clear and cohesive style. This is
a highly regarded, dependable choice of book for anyone needing an introduction to employment law.Key Features of the
New EditionThis new edition explains the various amendments made to the Fair Work Act under the Turnbull
Government, in relation to matters such as enterprise bargaining, industrial action and the enforcement of employment
entitlements.It highlights important changes to the regulation of workplace relations in the building and construction
industry.Covers the many variations made by the Fair Work Commission in the course of its first (and last) four-yearly
review of modern awards.Those variations include significant alterations to penalty rates in certain industries, as well as
provisions on casual and part-time employment, payment of wages and the taking of annual leave.The text has been
updated to incorporate other new case law since the last edition, including important decisions on the making and
termination of enterprise agreements, adverse action and termination of employment.Reference is also made to various
changes to State laws, particularly in Queensland, where the State industrial system was revamped in 2016.
Gain a thorough understanding of employment law and its application with this clear and easy to navigate textbook which
is ideal for students with no experience of UK employment law.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION explains the major issues and rules of
employment law and how they apply to your human resource career. Clippings of current news stories and events,
hypothetical situations, and real cases help you understand how the law applies to each stage of employment--from
hiring, to managing, to firing--and emphasize the application of legal concepts to future business situations. Practical
advice for what to do as a manager is conveniently summarized at the end of each chapter. Important Notice: Media
content referenced within the product description or the product text may not be available in the ebook version.
Known for its detailed and authoritative approach, the authors of Smith & Wood's Employment Law provide a
comprehensive, yet accessible guide to employment law. Clear accounts of essential case law and legislation are
complemented by insightful commentary and critique to direct preparation for classes and assessments. The topics are
carefully explained in their social and historical context, providing readers with an awareness of the fast-paced
development of employment law and offering perceptive analysis of its future direction. Chapter overviews give students
a sense of what they can expect to learn as they read each section while a 'Review and Final Thoughts' feature
concludes each chapter by emphasizing the key issues as well as highlighting areas of development and technical
difficulty which may need further attention by students. Full references to further reading are provided throughout the
book to help guide additional research, and helpful web links can be accessed via the Online Resource Centre which
accompanies this book. Multiple choice questions with instant feedback give students the opportunity to test their
understanding of the themes.
Employment, Labour and Industrial Law in Australia provides a comprehensive, current and accessible resource for the
undergraduate and Juris Doctor student. With a social and political background to the law, this text provides insightful
legal analysis underscored by practical business experience, while exploring key principles through a close evaluation of
laws and lively discussion of prominent cases. Recognising the multi-faceted nature of the subject, the authors have
included content on employment, labour and industrial law in the one text, while also presenting critical topics not often
dealt with, namely: • current and in-depth analysis of trade union regulation • public work including the public sector, the
judiciary and academics • workplace health and safety including worker's compensation, bullying, anti-discrimination and
taxation • emerging issues including topics such as transnational and international employment law, migration and
employment, as well as volunteers and work experience. To maintain currency within this rapidly changing area of law,
the text has a website which will include updates for any major developments in the field as well as responses to end-ofchapter questions. Written by respected academics and practicing lawyers in the field, this book is a relevant and
contemporary guide to this fascinating area of law.
Written by prominent UK labour lawyers, this textbook is comprehensive and engaging, with detailed commentary and
integrated materials.
This casebook is a pluralistic and yet concise introduction to the doctrine and theory of employment discrimination law.
The new edition covers all the recent Supreme Court decisions and federal legislation in this field, including the ADA
Amendments Act and the Lilly Ledbetter Fair Pay Act, and it analyzes the effect of these developments on prior decisions
of the Supreme Court. It covers discrimination on the basis of race, national origin, sex, religion, age, and disability, and
provides economic and political analysis from a wide range of different perspectives, both liberal and conservative.
Comprehensive notes survey the current state of the law, raise questions for class discussion, and address the
continuing controversies in this field. A Teacher's Manual contains brief summaries of all cases, offers additional
commentary on selected issues, and provides further questions for students beyond those provided in the casebook
itself. A supplemental CD is available with PowerPoint slides, a text of cases, and statutes. The Teacher's Manual is also
offered on CD, thus allowing professors to modify the materials as desired.
This is an accessible introduction to UK employment law for non-law students. It provides a wide range of topics
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reflecting the content of employment law modules, and the extensive evaluative material raises the major debates and
encourages critical thinking.
Employment Law in Context combines extracts from leading cases and articles with insightful and sophisticated author
commentary to provide the reader with a full, critical understanding of employment law. As well as providing a thorough
grounding in individual labour law, and drawing attention to key and current areas of debate, this title offers the reader
detailed analysis of the social, economic, political, and historical context in which employment law operates. An
innovative running case study contextualizes employment law and demonstrates its practical applications by following the
life-cycle of a company from incorporation, through expansion, to liquidation. Reflection points and examples encourage
the development of critical thinking skills and students' ability to view the issues practically. The text is supported by an
Online Resource Centre hosting: - four supplementary chapters on collective employment law to facilitate a broader
understanding of the subject - additional reading lists to accompany topics signposted in each chapter and annotated
web links to key online resources to direct further research - a flashcard glossary helps students test their understanding
of terms highlighted and defined in the book - twice-yearly updates to the law are provided by the author to keep students
abreast of the latest developments - PowerPoint slides and figures from the book are available to lecturers
This textbook is aimed at helping those with day-to-day responsibilities for employee relations and human resource
management to manage within the law.
A new volume in the successful Unlocking the Law series on this fascinating and dynamic area of law, containing the
essential recent developments, including the Equality Act 2010. Each chapter opens with aims and objectives and
contains activities such as quick quizzes and self-test questions, key facts charts, diagrams to aid learning and numerous
headings and sub-headings to make the subject manageable. Features include summaries to check your understanding
of each chapter, a glossary of legal terminology, essay questions with answer plans and exam questions with guidance
on answering. All titles in the series follow the same formula and include the same features so students can move easily
from one subject to another. The series covers all the core subjects required by the Bar Council and the Law Society for
entry onto professional qualifications as well as popular option units. Resources supporting this book are available online
at www.unlockingthelaw.co.uk.
Employment Law is the core textbook for the CIPD Level 7 Employment Law module. It takes the reader step-by-step
through everything that they need to know, including the formation of the Contract of Employment, discrimination, health
and safety in the workplace, unfair dismissal and redundancy. Easy to read and navigate, and full of case studies and
useful examples that encourage deeper thinking, this fully updated 15th edition provides a thorough theoretical grounding
in employment law that can be applied in practice. This new edition of Employment Law is completely up to date with the
latest cases and legislation, including zero hours contracts, migrant workers' rights, shared parental leave and Brexit and
provides an up-to-date analysis of anti-discrimination law, the national living wage and the 'Transfer of Undertakings
(Protection of Employment) Regulations 2006' (TUPE). Online resources include a lecturer guide, powerpoint slides,
multiple choice questions and extra case studies to support learning and enable students to apply the theory in practice.
Employment Law is a practical guide to understanding and applying the law effectively at work in the UK. Tailored to the
needs of practitioners it offers a complete overview of the fundamentals of employment law, examining its importance for
an organization, its employees and the HR function. Using a combination of practical tools, assessments, scenarios and
case studies from best practice it will build your legal knowledge of key areas including immigration, employing temporary
staff, changing contracts, discrimination, equal pay, family rights, redundancy and much more. Employment Law is part of
the HR Fundamentals series, offering practical advice to HR professionals starting out in their career, completing CPD
training or studying for their professional qualifications with the CIPD. It is the ideal companion to Employee Relations,
also by the same author.
Whether you’re new to higher education, coming to legal study for the first time or just wondering what Employment Law
is all about, Beginning Employment Law is the ideal introduction to help you hit the ground running. Starting with the
basics and an overview of each topic, it will help you come to terms with the structure, themes and issues of the subject
so that you can begin your Employment Law module with confidence. Adopting a clear and simple approach with legal
vocabulary explained in a detailed glossary, James Marson breaks the subject of Employment Law down using practical
everyday examples to make it understandable for anyone, whatever their background. Diagrams and flowcharts simplify
complex issues, important cases are identified and explained and on-the- spot questions help you recognise potential
issues or debates within the law so that you can contribute in classes with confidence. Beginning Employment Law is an
ideal first introduction to the subject for LLB, GDL or ILEX and especially international students, those enrolled on
distance learning courses or on other degree programmes.
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