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The definitive guide to the therapeutic Japanese practice of shinrin-yoku, or the art and science of how trees can promote health and
happiness Notice how a tree sways in the wind. Run your hands over its bark. Take in its citrusy scent. As a society we suffer from nature
deficit disorder, but studies have shown that spending mindful, intentional time around trees--what the Japanese call shinrin-yoku, or forest
bathing--can promote health and happiness. In this beautiful book--featuring more than 100 color photographs from forests around the world,
including the forest therapy trails that criss-cross Japan--Dr. Qing Li, the world's foremost expert in forest medicine, shows how forest bathing
can reduce your stress levels and blood pressure, strengthen your immune and cardiovascular systems, boost your energy, mood, creativity,
and concentration, and even help you lose weight and live longer. Once you've discovered the healing power of trees, you can lose yourself
in the beauty of your surroundings, leave everyday stress behind, and reach a place of greater calm and wellness.
Take Control of Your Job Search! explains the impact that ten emotions can and will have on your job search. Through case studies and reallife examples, you'll have a step by step guide to ensure you are in control of your job search!
The Challenge Built to Last, the defining management study of the nineties, showed how great companies triumph over time and how longterm sustained performance can be engineered into the DNA of an enterprise from the verybeginning. But what about the company that is not
born with great DNA? How can good companies, mediocre companies, even bad companies achieve enduring greatness? The Study For
years, this question preyed on the mind of Jim Collins. Are there companies that defy gravity and convert long-term mediocrity or worse into
long-term superiority? And if so, what are the universal distinguishing characteristics that cause a company to go from good to great? The
Standards Using tough benchmarks, Collins and his research team identified a set of elite companies that made the leap to great results and
sustained those results for at least fifteen years. How great? After the leap, the good-to-great companies generated cumulative stock returns
that beat the general stock market by an average of seven times in fifteen years, better than twice the results delivered by a composite index
of the world's greatest companies, including Coca-Cola, Intel, General Electric, and Merck. The Comparisons The research team contrasted
the good-to-great companies with a carefully selected set of comparison companies that failed to make the leap from good to great. What
was different? Why did one set of companies become truly great performers while the other set remained only good? Over five years, the
team analyzed the histories of all twenty-eight companies in the study. After sifting through mountains of data and thousands of pages of
interviews, Collins and his crew discovered the key determinants of greatness -- why some companies make the leap and others don't. The
Findings The findings of the Good to Great study will surprise many readers and shed light on virtually every area of management strategy
and practice. The findings include: Level 5 Leaders: The research team was shocked to discover the type of leadership required to achieve
greatness. The Hedgehog Concept (Simplicity within the Three Circles): To go from good to great requires transcending the curse of
competence. A Culture of Discipline: When you combine a culture of discipline with an ethic of entrepreneurship, you get the magical alchemy
of great results. Technology Accelerators: Good-to-great companies think differently about the role of technology. The Flywheel and the
Doom Loop: Those who launch radical change programs and wrenching restructurings will almost certainly fail to make the leap. “Some of
the key concepts discerned in the study,” comments Jim Collins, "fly in the face of our modern business culture and will, quite frankly, upset
some people.” Perhaps, but who can afford to ignore these findings?
An easy-to-follow, nine-step process for how to land your dream job and cut through the noise of job-searching in the 21st century. Banging
your head against the wall about the job search? Wondering why nobody’s even bothering to send you a rejection letter (much less an
interview request)? You are not alone. This process is a beast, but there’s good news: #EntryLevelBoss is the book for you. This is an easyto-follow roadmap for transforming yourself from frustrated job seeker into hired, happy, productive human. One part behind-the-scenes
memoir, one part playbook, #EntryLevelBoss lays out career coach Alexa Shoen’s proven 9-step methodology for approaching the job
search during these crazy times we’re living through. Think of it like a fitness plan—except instead of killer abs, you wind up with multiple
interviews for a bunch of jobs you actually want. Cool, right? This is not another manifesto about finding your passion. (I mean, yes, let’s find
your passion, sure, but the rent is also due and I would assume you’re interested in getting paid.) This is a real plan that’s based on the real
rules of the game. You’ll learn how to effectively identify your future hiring manager, for example, and slide into their DMs in the least creepy
way possible. Alexa Shoen is the internet’s leading confidant for panicking job seekers. She has guided thousands of people into full-time
employment using these exact steps. Even if you’re convinced you’re the least hireable person on the planet, Alexa’s got you covered.
The most respected business thinker of our time, Dr. Stephen R. Covey, and his associate Jennifer Colosimo offer this complete handbook
for anyone seeking a job or a more fulfilling career. Great Work, Great Career provides steps and tools for becoming indispensable in the
work you choose.
In an unorthodox approach, Georgetown University professor Cal Newport debunks the long-held belief that "follow your passion" is good
advice, and sets out on a quest to discover the reality of how people end up loving their careers. Not only are pre-existing passions rare and
have little to do with how most people end up loving their work, but a focus on passion over skill can be dangerous, leading to anxiety and
chronic job hopping. Spending time with organic farmers, venture capitalists, screenwriters, freelance computer programmers, and others
who admitted to deriving great satisfaction from their work, Newport uncovers the strategies they used and the pitfalls they avoided in
developing their compelling careers. Cal reveals that matching your job to a pre-existing passion does not matter. Passion comes after you
put in the hard work to become excellent at something valuable, not before. In other words, what you do for a living is much less important
than how you do it. With a title taken from the comedian Steve Martin, who once said his advice for aspiring entertainers was to "be so good
they can't ignore you," Cal Newport's clearly written manifesto is mandatory reading for anyone fretting about what to do with their life, or
frustrated by their current job situation and eager to find a fresh new way to take control of their livelihood. He provides an evidence-based
blueprint for creating work you love, and will change the way you think about careers, happiness, and the crafting of a remarkable life.
Use the latest technology to target potential employers and secure the first interview--no matter your experience, education, or network--with
these revised and updated tools and recommendations. “The most practical, stress-free guide ever written for finding a white-collar
job.”—Dan Heath, coauthor of Switch and Made to Stick Technology has changed not only the way we do business, but also the way we look
for work. The 2-Hour Job Search rejects laundry lists of conventional wisdom in favor of a streamlined job search approach that produces
results quickly and efficiently. In three steps, creator Steve Dalton shows you how to select, prioritize, and make contact with potential
employers so you can land that critical first interview. In this revised second edition, you'll find updated advice on how to efficiently surf online
job postings, how to reach out to contacts at your dream workplace and when to follow up, and advice on using LinkedIn, Indeed, and Google
to your best advantage. Dalton incorporates ideas from leading thinkers in behavioral economics, psychology, and game theory, as well as
success stories from readers of the first edition. The 2-Hour Job Search method has proven so successful that it has been shared at schools
across the globe and is a formal part of the curriculum for all first-year MBAs at Duke University. With this book, you'll learn how to make it
work for you too.
In today's challenging job-market, as recent grads face a shifting economic landscape and seek work that pays and inspires, as workers are
laid off mid-career, and as people search for an inspiring work-life change, the time-tested advice of What Color Is Your Parachute? is
needed more than ever. This new edition has been fully revised for 2021 by Vanderbilt University Career Center Director Katharine Brooks,
EdD, with modern advice on the job hunt strategies that are working today, such as building an online resume, making the most of social
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media tools, and acing Skype interviews. Building on the wisdom of original author Richard N. Bolles, this edition updates the famed Flower
Exercise (which walks job seekers through the seven ways of thinking about themselves) and demystifies the entire job-search process, from
writing resumes to interviewing and networking. With the unique and authoritative guidance of What Color Is Your Parachute?, job-hunters
and career changers will have all the tools they need to discover--and land--their dream job.
You believe (or want to believe) God has called you and given you purpose, but where do you start? How do you get from feeling stuck to
making a move? If this sounds familiar, bestselling author Jess Connolly has a message for you: You Are the Girl for the Job. But this is not
simply a peppy catchphrase. This is the straight-up truth God has proclaimed over your life from the beginning, and it's not dependent on
what you can do or achieve but based on His power, capacity, and character. It has taken one million, maybe one zillion (who knows?!), slight
moves of His hand to place you in this exact moment. So forget about fear and second-guessing your gifts, because God has meticulously
prepared you to be an ambassador for the Kingdom right where you are, here and now. Life is too short to get stuck in a holding pattern of
shame, self-doubt, and comparison. So let this book be your very good news: you don't have to wait for permission when you've already been
commissioned. With passion and heart-pumping hope, Jess shows that being the girl for the job doesn't depend on your capacity. Rather, it
has everything to do with God's capacity and our willingness. It has everything to do with believing we are who God says we are, and quieting
any inferior word spoken against us. Are you ready? Let this book be your jumpstart into confident, purposed living, as Jess walks you
through the six steps she has used to coach and encourage women for years: set your focus, take stock of the story that has shaped you,
face your fear, catch the vision, make a plan, and finally, make your move--all in the bold belief that God has called you to every step of the
journey.
In this easily accessible manual, discover a few simple rules to finding success in your career. From an author who climbed to the top of the
corporate ladder before reaching age forty, this book takes the guesswork out of career success and breaks down what it takes to excel at
your job. It covers the basics, like the universal requirements of every workplace—working with other people, making stellar presentations,
communicating effectively over email. And it also goes into how to get promoted sooner, impress the people high up on the corporate ladder,
and do it all while maintaining your personal life and without working crazy hours. With helpful tips and simple advice, this professional
guidebook is just right for someone new to the workplace or for a mid-life career changer.
The classic guide to working from home and why we should embrace a virtual office, from the bestselling authors of Rework “A paradigmsmashing, compulsively readable case for a radically remote workplace.”—Susan Cain, New York Times bestselling author of Quiet Does
working from home—or anywhere else but the office—make sense? In Remote, Jason Fried and David Heinemeier Hansson, the founders of
Basecamp, bring new insight to the hotly debated argument. While providing a complete overview of remote work’s challenges, Jason and
David persuasively argue that, often, the advantages of working “off-site” far outweigh the drawbacks. In the past decade, the “under one
roof” model of conducting work has been steadily declining, owing to technology that is rapidly creating virtual workspaces. Today the new
paradigm is “move work to the workers, rather than workers to the workplace.” Companies see advantages in the way remote work
increases their talent pool, reduces turnover, lessens their real estate footprint, and improves their ability to conduct business across multiple
time zones. But what about the workers? Jason and David point out that remote work means working at the best job (not just one that is
nearby) and achieving a harmonious work-life balance while increasing productivity. And those are just some of the perks to be gained from
leaving the office behind. Remote reveals a multitude of other benefits, along with in-the-trenches tips for easing your way out of the office
door where you control how your workday will unfold. Whether you’re a manager fretting over how to manage workers who “want out” or a
worker who wants to achieve a lifestyle upgrade while still being a top performer professionally, this book is your indispensable guide.
One person really can make a difference--learn how to be that one WHO WILL make your organization the best it can be. Award-winning
author of Four Secrets to Liking Your Work International Society for Performance Improvement 2010 AWARD OF EXCELLENCE WINNER "A
quick read with high ROI. This will turn anyone into a culture builder, anywhere in the organization." -- Roy White , Director of Operations,
Semiconductor Capital Equipment Company "A must read for anyone contemplating starting up a new business and for CEOs and leaders of
established corporations." -- Terry Sullivan, Director of Production, MemPro Ceramics "Combines storytelling with evidence-based content in
a solid organizational change approach." -- Darlene Van Tiem , Ph.D., CPT, CPLP , President, ISPI "Never before has an author so cleverly
balanced pragmatism with optimism to describe organizational norms as opportunities for personal empowerment." -- Paul Nieminen, Director
of OD , UPS "The convergence of in-depth analytical research and practical everyday application." -- Dr. Donald E. Conklin, Vice President,
United Corporate Services, Inc. Got ten minutes a day? -- Then you can create a more successful, more collaborative business culture! As a
manager, you've tried to keep things positive, but nothing seems to work. You can't control the economy, what's going on in your employees'
lives, or other factors--so what can you do to build and sustain a winning culture in your workplace? Whether you are a mid-level manager or
a senior executive, Make Work Great offers the blueprint for building a positive, motivating, and productive workplace in any kind of
organization. In this definitive guide for today’s multicultural, decentralized business environment, Ed Muzio, award-winning author,
internationally recognized workplace improvement expert, and consultant, delivers state-of-the-art analysis, advice and guidance, and scores
of team-building and motivation exercises that you and your staff can do in ten minutes a day--without disrupting routines or interrupting
important business. You can't force others to change, but you can control what you do and with whom you engage at work to: Build a positive
outlook, one-on-one Enlist a network within your organization to improve your business culture Strengthen peer relationships and improve
problem-solving capabilities Take back control of workplace morale and efficiency Inspire others to support, encourage, and collaborate with
their team members There are lots of excuses given for why businesses fail to make the most of their most valuable resource--the people
whose work creates the value that drives the bottom line. With Make Work Great, you hold in your hands the key to unlocking your people's
potential to exceed expectations, creating synergies out of the disparate talents and abilities they bring to the table, and making your
business better able to anticipate opportunities and respond to challenges.
Your guide to navigating today's workplace and snagging that perfect job Whether you're searching for a new job by choice or necessity,
consider this book your life raft. You'll find all the resources you need to job-hunt—from building an online presence and revitalizing your
résumé to negotiating a salary and landing that job! The power of people — harness the power of the people you know — friends and family,
former colleagues, social media contacts, and more — to network your way to your next job Mirror, mirror on the wall — rehab your résumé and
cover letter, build a positive online presence, acquire social media street smarts, and market yourself on LinkedIn Hang your own shingle —
join the growing ranks of the self-employed with advice on launching your own business, working as a freelancer, turning a hobby into a profit,
and cashing in on your natural gifts Scope it out — discover which jobs are in demand and expected to grow, what they pay, and whether
you're qualified
LONGLISTED FOR THE 2021 NATIONAL BOOK AWARD IN FICTION NATIONAL BESTSELLER ONE OF BARACK OBAMA’S FAVORITE
SUMMER READS “One of the best novels I’ve read in 2021.” – Dwight Garner, The New York Times “A perfect novel—taut and seductive.”
—Brandon Taylor, author of Real Life and Filthy Animals “Intimacies is a haunting, precise, and morally astute novel that reads like a
psychological thriller…. Katie Kitamura is a wonder.” —Dana Spiotta, author of Wayward and Eat the Document A novel from the author of A
Separation, an electrifying story about a woman caught between many truths. An interpreter has come to The Hague to escape New York
and work at the International Court. A woman of many languages and identities, she is looking for a place to finally call home. She's drawn
into simmering personal dramas: her lover, Adriaan, is separated from his wife but still entangled in his marriage. Her friend Jana witnesses a
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seemingly random act of violence, a crime the interpreter becomes increasingly obsessed with as she befriends the victim's sister. And she's
pulled into an explosive political controversy when she’s asked to interpret for a former president accused of war crimes. A woman of quiet
passion, she confronts power, love, and violence, both in her personal intimacies and in her work at the Court. She is soon pushed to the
precipice, where betrayal and heartbreak threaten to overwhelm her, forcing her to decide what she wants from her life.
When Dr. Phil's viewers need help turning their job search woes into employment success, he turns to Tony Beshara. Beshara, who has
been in the business of finding jobs for professionals of all types for over 30 years, has personally placed thousands of individuals, and runs
one of the most successful placement and recruiting firms in the United States. He knows firsthand what works and what doesn't, as well as
the heavy emotional toll a frustrating job search can take on even the hardiest and most optimistic people. Luckily, he also knows a solution.
In The Job Search Solution, Beshara prese.
Can a good company become a great one and, if so, how?After a five-year research project, Collins concludes that good to great can and
does happen. In this book, he uncovers the underlying variables that enable any type of organization to

The Wall Street Journal bestseller—a Financial Times Business Book of the Month and named by The Washington Post as “One of
the 11 Leadership Books to Read in 2018”—is “a refreshingly data-based, clearheaded guide” (Publishers Weekly) to individual
performance, based on a groundbreaking study. Why do some people perform better at work than others? This deceptively simple
question continues to confound professionals in all sectors of the workforce. Now, after a unique, five-year study of more than
5,000 managers and employees, Morten Hansen reveals the answers in his “Seven Work Smarter Practices” that can be applied
by anyone looking to maximize their time and performance. Each of Hansen’s seven practices is highlighted by inspiring stories
from individuals in his comprehensive study. You’ll meet a high school principal who engineered a dramatic turnaround of his
failing high school; a rural Indian farmer determined to establish a better way of life for women in his village; and a sushi chef,
whose simple preparation has led to his unassuming restaurant being awarded the maximum of three Michelin stars. Hansen also
explains how the way Alfred Hitchcock filmed Psycho and the 1911 race to become the first explorer to reach the South Pole both
illustrate the use of his seven practices. Each chapter “is intended to inspire people to be better workers…and improve their own
work performance” (Booklist) with questions and key insights to allow you to assess your own performance and figure out your
work strengths, as well as your weaknesses. Once you understand your individual style, there are mini-quizzes, questionnaires,
and clear tips to assist you focus on a strategy to become a more productive worker. Extensive, accessible, and friendly, Great at
Work will help us “reengineer our work lives, reduce burnout, and improve performance and job satisfaction” (Psychology Today).
All of the animals in the class face their fear of danger and practice wholeheartedly what their teacher Miss Mingo and the fire
fighter Chief Grizzly teach them to do in a fire drill with excellent results. Includes a brief description of the defense mechanisms
that animals use to protect themselves from danger.
In today's brutally competitive job market, it's more important than ever for your resume to stand out and capture the attention of
potential employers. Unfortunately, most people go about this the wrong way. In this step-by-step, comprehensive guide, Dan
breaks down the exact method he's carefully developed over a period of ten years to develop rock solid resumes that get
results--no matter which job you're trying to land. By following the principles outlined in this book, you can turn your job search
around and get one step closer to the job you've always dreamed of!
Greatin8: Job Seeking Skills is like having a career coach by your side for eight valuable sessions! It's a concise, interactive
workbook that's a must have if you are unemployed, a recent college grad or career changer. Based on work with hundreds of job
seekers, Joan has captured, in a fun, beautiful and accessible format, the things you need to do TODAY put you at the head of the
pack.
From bestselling writer David Graeber—“a master of opening up thought and stimulating debate” (Slate)—a powerful argument
against the rise of meaningless, unfulfilling jobs…and their consequences. Does your job make a meaningful contribution to the
world? In the spring of 2013, David Graeber asked this question in a playful, provocative essay titled “On the Phenomenon of
Bullshit Jobs.” It went viral. After one million online views in seventeen different languages, people all over the world are still
debating the answer. There are hordes of people—HR consultants, communication coordinators, telemarketing researchers,
corporate lawyers—whose jobs are useless, and, tragically, they know it. These people are caught in bullshit jobs. Graeber
explores one of society’s most vexing and deeply felt concerns, indicting among other villains a particular strain of finance
capitalism that betrays ideals shared by thinkers ranging from Keynes to Lincoln. “Clever and charismatic” (The New Yorker),
Bullshit Jobs gives individuals, corporations, and societies permission to undergo a shift in values, placing creative and caring
work at the center of our culture. This book is for everyone who wants to turn their vocation back into an avocation and “a thoughtprovoking examination of our working lives” (Financial Times).
A much-needed "people skills" primer and master class in all facets of workplace communication Do you know how to ask for help
at work without sounding dumb? Do you know how to get valuable and useful feedback from your colleagues? Have you mastered
your professional elevator pitch so that every time you meet someone, they remember and are impressed by you? If you answered
"no" to any of these questions, you need Great on the Job. In 2008, Jodi Glickman launched Great on the Job, a communications
consulting firm whose distinguished client list includes Harvard Business School, Wharton, The Stern School of Business, Merrill
Lynch, and Citigroup. Now, Glickman's three-step training program is available in book form for the first time. With case studies,
micro strategies, and example language, readers will learn communication skills that can be practiced and implemented
immediately. In today's economy, it's not typically the smartest, hardest working or most technically savvy who succeed. Instead,
the ability to communicate well is often the most important precursor to success in the workplace. So whether you're a star
performer or a struggling novice, Great on the Job will give you the building blocks you need for every conversation you'll have at
work.
A latest edition of the companion workbook to the popular job-seeker's reference incorporates write-in sections for recording and
learning from job search details, in a resource that invites readers to explore options using the author's latest methods.
You are looking at the ultimate briefing on how to get hired and trading-up for a higher-paid position. This concentrated game plan
is drawn from Harvey Mackay's road-tested tips assembled over decades of intense interviews, extensive hiring experience, and
life-changing presentations. It's a tough time for job seekers, and you will need every advantage you can get. With a rapidly
changing marketplace shaped by increased automation and technology levels along with the devastating 2020, finding a job has
become exponentially more challenging. When unemployment rates are high, you'll need an iron-clad strategy to stand-out. As an
essential resource, this book offers resources and tips to move you to the top! The resources included are 16 pre-interview
Page 3/6

Read Free Great On The Job What To Say How It Secrets Of Getting Ahead Jodi Glickman
questions, 44 interview prep items, and a powerful, 22 item, post-interview checklist. You will learn:How to win video job interviews
How to negotiate a job offer for higher pay Tips to win for 55+ job seekers How to compete if you are not tech-savvy What to do if
you are a recent college grad. There is more opportunity in the job market than you can imagine. Armed with these tools, you'll be
the most competitive job candidate on the market. “A mother lode of timely, hard-earned, bite-size, street-smart golden nuggets …
invaluable for job seekers, employed or unemployed.” —Stephen Covey

The definitive career guide for grad students, adjuncts, post-docs and anyone else eager to get tenure or turn their Ph.D.
into their ideal job Each year tens of thousands of students will, after years of hard work and enormous amounts of
money, earn their Ph.D. And each year only a small percentage of them will land a job that justifies and rewards their
investment. For every comfortably tenured professor or well-paid former academic, there are countless underpaid and
overworked adjuncts, and many more who simply give up in frustration. Those who do make it share an important asset
that separates them from the pack: they have a plan. They understand exactly what they need to do to set themselves up
for success. They know what really moves the needle in academic job searches, how to avoid the all-too-common
mistakes that sink so many of their peers, and how to decide when to point their Ph.D. toward other, non-academic
options. Karen Kelsky has made it her mission to help readers join the select few who get the most out of their Ph.D. As a
former tenured professor and department head who oversaw numerous academic job searches, she knows from
experience exactly what gets an academic applicant a job. And as the creator of the popular and widely respected advice
site The Professor is In, she has helped countless Ph.D.’s turn themselves into stronger applicants and land their dream
careers. Now, for the first time ever, Karen has poured all her best advice into a single handy guide that addresses the
most important issues facing any Ph.D., including: -When, where, and what to publish -Writing a foolproof grant
application -Cultivating references and crafting the perfect CV -Acing the job talk and campus interview -Avoiding the
adjunct trap -Making the leap to nonacademic work, when the time is right The Professor Is In addresses all of these
issues, and many more.
A job-search manual that gives career seekers a systematic, tech-savvy formula to efficiently and effectively target
potential employers and secure the essential first interview. The 2-Hour Job Search shows job-seekers how to work
smarter (and faster) to secure first interviews. Through a prescriptive approach, Dalton explains how to wade through the
Internet’s sea of information and create a job-search system that relies on mainstream technology such as Excel,
Google, LinkedIn, and alumni databases to create a list of target employers, contact them, and then secure an
interview—with only two hours of effort. Avoiding vague tips like “leverage your contacts,” Dalton tells job-hunters exactly
what to do and how to do it. This empowering book focuses on the critical middle phase of the job search and helps
readers bring organization to what is all too often an ineffectual and frustrating process.
Revised and updated edition of the author's Great jobs for everyone 50+, c2012.
A groundbreaking, urgent report from the front lines of "dirty work"—the work that society considers essential but morally
compromised. Drone pilots who carry out targeted assassinations. Undocumented immigrants who man the “kill floors”
of industrial slaughterhouses. Guards who patrol the wards of the United States’ most violent and abusive prisons. In
Dirty Work, Eyal Press offers a paradigm-shifting view of the moral landscape of contemporary America through the
stories of people who perform society’s most ethically troubling jobs. As Press shows, we are increasingly shielded and
distanced from an array of morally questionable activities that other, less privileged people perform in our name. The
COVID-19 pandemic has drawn unprecedented attention to essential workers, and to the health and safety risks to which
workers in prisons and slaughterhouses are exposed. But Dirty Work examines a less familiar set of occupational
hazards: psychological and emotional hardships such as stigma, shame, PTSD, and moral injury. These burdens fall
disproportionately on low-income workers, undocumented immigrants, women, and people of color. Illuminating the
moving, sometimes harrowing stories of the people doing society’s dirty work, and incisively examining the structures of
power and complicity that shape their lives, Press reveals fundamental truths about the moral dimensions of work and the
hidden costs of inequality in America.
Great on the JobWhat to Say, How to Say It. The Secrets of Getting Ahead.St. Martin's Griffin
The New York Times bestselling work of undercover reportage from our sharpest and most original social critic, with a
new foreword by Matthew Desmond, author of Evicted Millions of Americans work full time, year round, for poverty-level
wages. In 1998, Barbara Ehrenreich decided to join them. She was inspired in part by the rhetoric surrounding welfare
reform, which promised that a job—any job—can be the ticket to a better life. But how does anyone survive, let alone
prosper, on $6 an hour? To find out, Ehrenreich left her home, took the cheapest lodgings she could find, and accepted
whatever jobs she was offered. Moving from Florida to Maine to Minnesota, she worked as a waitress, a hotel maid, a
cleaning woman, a nursing-home aide, and a Wal-Mart sales clerk. She lived in trailer parks and crumbling residential
motels. Very quickly, she discovered that no job is truly "unskilled," that even the lowliest occupations require exhausting
mental and muscular effort. She also learned that one job is not enough; you need at least two if you int to live indoors.
Nickel and Dimed reveals low-rent America in all its tenacity, anxiety, and surprising generosity—a land of Big Boxes, fast
food, and a thousand desperate stratagems for survival. Read it for the smoldering clarity of Ehrenreich's perspective and
for a rare view of how "prosperity" looks from the bottom. And now, in a new foreword, Matthew Desmond, author of
Evicted: Poverty and Profit in the American City, explains why, twenty years on in America, Nickel and Dimed is more
relevant than ever.
From the creator of the popular website Ask a Manager and New York’s work-advice columnist comes a witty, practical
guide to 200 difficult professional conversations—featuring all-new advice! There’s a reason Alison Green has been
called “the Dear Abby of the work world.” Ten years as a workplace-advice columnist have taught her that people avoid
awkward conversations in the office because they simply don’t know what to say. Thankfully, Green does—and in this
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incredibly helpful book, she tackles the tough discussions you may need to have during your career. You’ll learn what to
say when • coworkers push their work on you—then take credit for it • you accidentally trash-talk someone in an email
then hit “reply all” • you’re being micromanaged—or not being managed at all • you catch a colleague in a lie • your
boss seems unhappy with your work • your cubemate’s loud speakerphone is making you homicidal • you got drunk at
the holiday party Praise for Ask a Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down
to the idea that you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred review) “The author’s
friendly, warm, no-nonsense writing is a pleasure to read, and her advice can be widely applied to relationships in all
areas of readers’ lives. Ideal for anyone new to the job market or new to management, or anyone hoping to improve their
work experience.”—Library Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This
book is even better. It teaches us how to deal with many of the most vexing big and little problems in our workplaces—and
to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford professor and author of The No
Asshole Rule and The Asshole Survival Guide “Ask a Manager is the ultimate playbook for navigating the traditional
workforce in a diplomatic but firm way.”—Erin Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial
Life Together
Jason Fried and David Heinemeier Hansson, the authors of the New York Times bestseller Rework, are back with a
manifesto to combat all your modern workplace worries and fears.
Whether challenged with taking on a startup, turning a business around, or inheriting a high-performing unit, a new
leader's success or failure is determined within the first 90 days on the job. In this hands-on guide, Michael Watkins, a
noted expert on leadership transitions, offers proven strategies for moving successfully into a new role at any point in
one's career. The First 90 Days provides a framework for transition acceleration that will help leaders diagnose their
situations, craft winning transition strategies, and take charge quickly. Practical examples illustrate how to learn about
new organizations, build teams, create coalitions, secure early wins, and lay the foundation for longer-term success. In
addition, Watkins provides strategies for avoiding the most common pitfalls new leaders encounter, and shows how
individuals can protect themselves-emotionally as well as professionally-during what is often an intense and vulnerable
period. Concise and actionable, this is the survival guide no new leader should be without. "Few companies develop a
systematic 'on-boarding' process for their new leaders, even though this is a critical function with major organizational
implications. Michael Watkins's The First 90 Days provides a powerful framework and strategies that will enable new
leaders to take charge quickly. It is an invaluable tool for that most vulnerable time-the transition." -Goli Darabi, Senior
Vice President, Corporate Leadership & Succession Management, Fidelity Investments "Every job-private- or publicsector, civilian or military-has its breakeven point, and everyone can accelerate their learning. Read this book at least
twice: once before your next transition-before getting caught up in the whirl and blur of new faces, names, acronyms, and
issues; then read it again after you've settled in, and consider how to accelerate transitions for your next new boss and
for those who come to work for you." -Colonel Eli Alford, U.S. Army "Watkins provides an excellent road map, telling us
what all new leaders need to know and do to accelerate their learning and success in a new role. The First 90 Days
should be incorporated into every company's leadership development strategy, so that anyone making a transition in an
organization can get up to speed quicker and smarter." -Suzanne M. Danielle, Director of Global Leadership
Development, Aventis "Michael Watkins has nailed a huge corporate problem and provided the solution in one fell
swoop. The pressure on new leaders to hit the ground running has never been greater, and the likelihood and cost of
failure is escalating. Watkins's timing with The First 90 Days is impeccable." -Gordon Curtis, Principal, Curtis Consulting
"The First 90 Days is a must-read for entrepreneurs. Anyone who's been the CEO of a start-up or early-stage company
knows that you go through many 90-day leadership transitions in the course of a company's formative years. In this
groundbreaking book, Michael Watkins provides crucial insights, as well as a toolkit of techniques, to enable you to
accelerate through these transitions successfully." -Mike Kinkead, President and CEO, timeBLASTER Corporation, serial
entrepreneur, and Cofounder and Trustee, Massachusetts Software Council
"Blazingly original, wry, and perfectly attuned to the oddness—and the profundity—of life” (Cristina Henríquez), Claire
Luchette's debut, Agatha of Little Neon, is a novel about yearning and sisterhood, figuring out how you fit in (or don’t),
and the unexpected friends who help you find your truest self Agatha has lived every day of the last nine years with her
sisters: they work together, laugh together, pray together. Their world is contained within the little house they share. The
four of them are devoted to Mother Roberta and to their quiet, purposeful life. But when the parish goes broke, the sisters
are forced to move. They land in Woonsocket, a former mill town now dotted with wind turbines. They take over the care
of a halfway house, where they live alongside their charges, such as the jawless Tim Gary and the headstrong
Lawnmower Jill. Agatha is forced to venture out into the world alone to teach math at a local all-girls high school, where
for the first time in years she has to reckon all on her own with what she sees and feels. Who will she be if she isn’t with
her sisters? These women, the church, have been her home. Or has she just been hiding? Disarming, delightfully
deadpan, and full of searching, Claire Luchette’s Agatha of Little Neon offers a view into the lives of women and the
choices they make.
The global pandemic has decimated the job market and permanently transformed the future of the workplace. Seemingly
overnight, some 40 million Americans became unemployed - at levels not seen since the Great Depression - and are now
left wondering how to find their next job in a world where every job is at a premium. But headhunter Rob Barnett gives
readers a leg up by providing an 11-point game plan to not only get them hired but help them find work they love and
navigate the post-pandemic workforce.
Gregory the Great was pope from 590-604 and left behind a substantial literary heritage. His most ambitious work and
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one of the most popular works of scriptural exegesis in the middle ages was the Moralia in Iob, commenting the book of
Job in 35 books running to over half a million words.Saint Gregory's Commentary on Job was written between 578 and
595, begun when Gregory was at the court of Tiberius II at Constantinople, but finished only after he had already been in
Rome for several years.This is Volume 1 of 3 - containing Books 1-10
NEW YORK TIMES BESTSELLER • From the veteran political journalist and 60 Minutes correspondent, a deep dive into
the history, evolution, and current state of the American presidency, and how we can make the job less impossible and
more productive—featuring a new post-2020–election epilogue “This is a great gift to our sense of the actual presidency,
a primer on leadership.”—Ken Burns Imagine you have just been elected president. You are now commander-in-chief,
chief executive, chief diplomat, chief legislator, chief of party, chief voice of the people, first responder, chief priest, and
world leader. You’re expected to fulfill your campaign promises, but you’re also expected to solve the urgent crises of
the day. What’s on your to-do list? Where would you even start? What shocks aren’t you thinking about? The American
presidency is in trouble. It has become overburdened, misunderstood, almost impossible to do. “The problems in the job
unfolded before Donald Trump was elected, and the challenges of governing today will confront his successors,” writes
John Dickerson. After all, the founders never intended for our system of checks and balances to have one superior Chief
Magistrate, with Congress demoted to “the little brother who can’t keep up.” In this eye-opening book, John Dickerson
writes about presidents in history such a Washington, Lincoln, FDR, and Eisenhower, and and in contemporary times,
from LBJ and Reagan and Bush, Obama, and Trump, to show how a complex job has been done, and why we need to
reevaluate how we view the presidency, how we choose our presidents, and what we expect from them once they are in
office. Think of the presidential campaign as a job interview. Are we asking the right questions? Are we looking for good
campaigners, or good presidents? Once a candidate gets the job, what can they do to thrive? Drawing on research and
interviews with current and former White House staffers, Dickerson defines what the job of president actually entails,
identifies the things that only the president can do, and analyzes how presidents in history have managed the burden.
What qualities make for a good president? Who did it well? Why did Bill Clinton call the White House “the crown jewel in
the American penal system”? The presidency is a job of surprises with high stakes, requiring vision, management skill,
and an even temperament. Ultimately, in order to evaluate candidates properly for the job, we need to adjust our
expectations, and be more realistic about the goals, the requirements, and the limitations of the office. As Dickerson
writes, “Americans need their president to succeed, but the presidency is set up for failure. It doesn’t have to be.”
Counsels new graduates and first-time employees on how to get on an employer's fast track, identifying the essential
skills, tasks and milestones for a first year on the job that will promote top performance recognition. Original.
The best-selling workbook and grammar guide, revised and updated! Hailed as one of the best books around for teaching
grammar, The Blue Book of Grammar and Punctuation includes easy-to-understand rules, abundant examples, dozens
of reproducible exercises, and pre- and post-tests to help teach grammar to middle and high schoolers, college students,
ESL students, homeschoolers, and more. This concise, entertaining workbook makes learning English grammar and
usage simple and fun. This updated Twelfth Edition reflects the latest updates to English usage and grammar and
features a two-color design and lay-flat binding for easy photocopying. Clear and concise, with easy-to-follow
explanations, offering “just the facts” on English grammar, punctuation, and usage Fully updated to reflect the latest
rules, along with quizzes and pre- and post-tests to help teach grammar Ideal for students from seventh grade through
adulthood in the US and abroad For anyone who wants to understand the major rules and subtle guidelines of English
grammar and usage, The Blue Book of Grammar and Punctuation offers comprehensive, straightforward instruction.
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