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The hardcover, spiralbound edition of Myers's new modular version of Psychology, 6/e.
Matters of perceived fairness and justice run deep in the workplace. Workers are concerned about being treated fairly by their
supervisors; managers generally are interested in treating their direct reports fairly; and everyone is concerned about what
happens when these expectations are violated. This exciting new handbook covers the topic of organizational justice, defined as
people's perceptions of fairness in organizations. The Handbook of Organizational Justice is designed to be a complete, current,
and comprehensive reference chronicling the current state of the organizational justice literature. Tracing the development of ideas
regarding organizational justice, this book: *introduces the topic of organizational justice from a historical perspective and presents
fundamental issues regarding the nature of organizational justice; *examines the justice judgment process, specifically addressing
basic psychological processes, such as the roles of control, self-interest, morality, and trust in the formation of justice judgments;
*discusses the consequences of fair and unfair treatment in the workplace; *focuses on such key issues as promoting justice in the
workplace in ways that help manage stress, and the underlying processes that account for the effectiveness of justice applications;
*examines the generalizability of the interaction between process and outcomes and focuses on the notion of cross-cultural
differences in justice effects; and *summarizes the state of the science of organizational justice and presents various issues for
future research and theorizing. This Handbook is useful as a guide for professors and graduate students, primarily in the fields of
management and psychology. It also is highly relevant to professionals in the fields of communication, sociology, legal studies,
marketing, and human resources management.
'This important revision with updated material will inform professionals, students, and the interested public of evolving international
perspectives on EBD. New chapters consider causation, the influence and role of social contexts and social support, ADHD,
teacher knowledge and parental engagement. The new content presents us with fresh ideas and approaches.' - Katherine Bilton,
University of Alaska, USA This new edition of The Handbook of Emotional and Behavioural Difficulties, first published in 2004, has
been completely reworked and refreshed by a new editorial team led by Philip Garner. A thorough revision of existing content,
together with new material, bring the volume firmly up-to-date, and offers guidance and recommendations for future research and
practice. Covering a range of important issues in EBD, chapters are organized into five main parts: Contexts, Definitions and
Terminologies Roots, Causes and Allegiances Strategies and Interventions Training and Professional Development Enhancement
EBD Futures - Challenges and Opportunities With an impressive array of UK, US and other international contributors, the
Handbook will be indispensable for undergraduate and Master's level students pursing Teacher Training, Educational and
Developmental Psychology and Special Education courses. It will also be valuable to social workers, counsellors, school
(educational) psychologists and other practitioners in relevant fields.
A current collection of articles that define the field of motivational science.
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This book comprehensively covers the science and policy issues relevant to one of the major public health disasters of modern
times. It pulls together the aetiology and burden of the myriad of tobacco related diseases with the successes and failures of
tobacco control policies. The book looks at lessons learnt to help set health policy for reducing the burden of tobacco related
diseases. The book also deals with the international public health policy issues which bear on control of the problem of tobacco
use and which vary between continents. The editors are an international group distinguished in the field of tobacco related
diseases, epidemiology, and tobacco control. The contributors are world experts drawn from the various clinical fields. This major
reference text gives a unique overview of one of the major public health problems in both the developed and developing world.
The book is directed at an international public health and epidemiology audience includng health economists and those interested
in tobacco control.
Behavioral scientists are increasingly involved in international work through cross cultural research, conference presentations, and
faculty exchanges. Psychology and social work NGOs work at the United Nations, both on providing professional consultation on
timely issues, as well as advocating to promote human rights and sustainable development. Although this work at the United
Nations is an important arena for behavioral scientists, this has been barely covered in the academic literature. "What are growing
roles of psychology and the behavioral sciences at the United Nations today?" This first-ever volume brings together over 20
authors--both key experts and student interns--to answer this question. As the United Nations pursues its 17 Sustainable
Development Goals (SDGs) for the year 2030, behavioral scientists now occupy increasingly diverse roles to pursue evidencebased answers for these 17 timely SDGs. This panoramic yet concise 230-page volume is designed for students and professionals
in the behavioral sciences, psychology and social work to provide state-of-the-art information on how behavioral scientists are
addressing diverse global issues today. Each chapter offers a concise overview of a topic, including a glossary of current
concepts, and citations to current research. ENDORSEMENTS "I am delighted to recommend this volume, which uncovers two
important truths to the success of the UN. 1. The critical role of civil society that makes the UN more humane. 2. The important
role of behavioral sciences in shaping UN policies to produce successful outcomes. Because of the UN, we’ve not had a third
world war, yet. Human Rights have expanded beyond belief of anyone who founded the UN 75 years ago." -- Bruce Knotts, U.S.
diplomat, author, and Chair of the U.N. DPI NGO Executive Committee "As this new volume describes, the world is a better place
because of the United Nations—where most of the world comes together with diverse and lofty goals such as protecting the
environment, promoting health, supporting equality, and maintaining peace. All of these major goals require interventions that
sometimes maintain and sometimes change human behavior. National and international policies need to be informed by the best
available research in the behavioral sciences. Our future depends on it." -- Diane F. Halpern, PhD., Former President, American
Psychological Association "Attaining the United Nations’ 17 Sustainable Development Goals (SDGs) by 2030 is a formidable
challenge that can be furthered by a foundation of solid evidence. This book provides a base of relevant psychological knowledge
that can inform policy and interventions in the achievement of those goals." -- Judith A. Gibbons, PhD, Past-President,
Page 2/10

Bookmark File PDF Greenberg J Books Free Behaviour In Organisations
Interamerican Society of Psychology "The authors make a convincing case for the relevance of behavioral sciences to the work of
the United Nations. Progress on women’s rights, preparing for and recovering from natural disasters, adapting to climate change,
improving child well-being and more all have behavioral dimensions. These must be addressed for the UN to make progress on its
goals. By chronicling the involvements of psychology and social work in the United Nations, this volume will inspire students and
practitioners to engage further in global work and advocacy." -- Lynne Healy, PhD, International Association of Schools of Social
Work "Behavioral Science in the Global Arena—a timely and significant volume about the role of psychologists at the UN
addressing our contemporary social problems—i.e., human rights, social justice, climate and environmental change. As Congress,
Takooshian, and Asper demonstrate, it is time for psychologists to move from their individual focus toward social change at a
macro, diverse and global focus following the UN’s 17 sustainable development goals for 2030. We need to acknowledge
changing population demographics, growing mobility and aging in our population, and recognize the continued gender inequities
and disparities among migrants salient today. No longer can we simply consider psychology’s role in the aftermath of disaster, but
to be proactive and on the forefront about counterterrorism, climate change, etc. to promote global action so that we think and act
together toward shared social change." -- Jean Lau Chin, EdD, ABPP, Past-President, International Division, American
Psychological Association "As the UN celebrates its diamond anniversary, it is fitting that thinkers in psychology provide critical
insights into psychology’s engagement with the UN SDG Agenda. The authors have carefully considered the UN from many
vantage points, especially behavioural. This important volume posits fresh ideas for psychology’s role and future impact in the
only global body that brings all governments together to tackle the social, economic, political and security factors that are essential
for peace and collective human development in our fragile world." -- Saths Cooper, PhD, Past-President, International Union of
Psychological Scientists (IUPsyS) "I am very excited to see the publication of a much-needed book on the contribution of the
behavioral sciences at the UN which highlights the role of social work. The editors have successfully illuminated how social
workers have been increasingly involved in addressing international issues. Speaking as the current president of NASW, member
of the International Federation of Social Workers Executive and as a social work educator, I am especially appreciative of the
content on the long-term involvement that social workers have had in the work of the UN. This book is a gift to students who are
increasingly seeking to become involved in international social work. I am especially impressed by the editors’ commitment to
promoting the professional development of students by having them co-author the chapters in the book with both academics and
UN leaders. Well done!" -- Kathryn Conley Wehrmann, PhD, LCSW, President, National Association of Social Workers (NASW)
Cooperation and Helping Behavior: Theories and Research deals with theory and research with respect to positive forms of social
behavior, with emphasis on cooperation and helping behavior. Topics covered include social values and rules of fairness; cognitive
processes underlying cooperation; the effects of intergroup competition and cooperation on intragroup and intergroup
relationships; and altruism and the problem of collective action. Comprised of 18 chapters, this book begins with an overview of
theories and research on cooperation and helping behavior, followed by a discussion on the problem of interdependence within the
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context of interpersonal relations. Subsequent chapters deal with cognitive processes affecting cooperation; motivational and
cognitive antecedents of cooperation; the effects of intergroup competition and cooperation on intragroup and intergroup
relationships; and opportunities for gaining satisfactory solutions to conflict through negotiation. Social trap analogs of social
dilemmas such as the energy crisis and overpopulation are also examined, together with altruism and the problem of collective
action; justice-motive theory; arousal and cost-reward theory of bystander intervention; and the psychological aspects of receiving
help. The final chapter considers types of psychological mechanisms underlying prosocial behavior and its development. This
monograph will be of value to students and researchers in the field of psychology.
This sixth edition of David G. Myers' Psychology includes new chapters on the nature and nurture of behaviour and references to
statistical methods, streamlined development coverage and more.
Environmental criminology is a generic label that covers a range of overlapping perspectives. At the core, the various strands of
environmental criminology are bound by a common focus on the role that the immediate environment plays in the performance of
crime, and a conviction that careful analyses of these environmental influences are the key to the effective investigation, control
and prevention of crime. Environmental Crime and Crime Analysis brings together for the first time the key contributions to
environmental criminology to comprehensively define the field and synthesize the concepts and ideas surrounding environmental
criminology. The chapters are written by leading theorists and practitioners in the field. Each chapter will analyze one of the twelve
major elements of environmental criminology and crime analysis. This book will be essential reading for both practitioners and
undergraduate and postgraduate students taking courses in this subject.
The Handbook of Developmental Science, Behavior, and Genetics brings together the cutting-edge theory, research and
methodology that contribute to our current scientific understanding of the role of genetics in the developmental system. •
Commemorates the historically important contributions made by Gilbert Gottlieb in comparative psychology and developmental
science • Includes an international group of contributors who are among the most respected behavioral and biological scientists
working today • Examines the scientific basis for rejecting the reductionism and counterfactual approach to understanding the links
between genes, behavior, and development • Documents the current status of comparative psychology and developmental
science and provides the foundation for future scientific progress in the field
Presents all the basic elements of organizational theory and behaviour. Different approaches are analysed, with a strong focus on
intergrating sociological, psychological and economic contributors to the subject.
The most critical yet accessible introduction to work and organizational behaviour.
The authors have systematically surveyed the research in wide-reanging fields to assemble new scientific evidence on who
commits crime and why.
“Neatly and succinctly takes readers through ways to understand and interpret the label of ‘antisocial’ behaviour in a wider
context, showing how it is socially, historically and culturally produced as well as understood in professional health and policing or
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correctional contexts.” - Cathy Coleborne, University of Newcastle, Australia “A timely work given the present global shift in the
use of social media and violence. Cate Curtis’ book serves as a multinational mini-meta-analytic review of anti-social behaviours”
- Richard Langford, University of Hawaii West Oahu “Cate Curtis’ coverage in this book is breath-taking. It is centred on
challenging taken for granted assumptions concerning the three Rs: ‘risk’, ‘resilience’ and ‘recovery’ whilst questioning what is
respectable everyday activities and extreme behaviour in culture and society.” - Shane Blackman, Canterbury Christ Church
University Cate Curtis seeks to disrupt assumptions about anti-social behaviour by bringing together a host of key concepts and
theories applicable to the field. Going beyond individualised discussions, the book explores broader concepts such as the social
construction of ‘anti-social behaviour’, ‘risk’ and ‘resilience’, and the social contents and influences under which these are most
likely to occur. An excellent companion for researchers and postgraduate students in of anti-social behaviour across criminology,
social psychology, sociology and social work.
Intended for beginning graduate or advanced undergraduate students, this book provides a comprehensive review of research
methods used in psychology and related disciplines. It covers topics that are often omitted in other texts including correlational and
qualitative research and integrative literature reviews. Basic principles are reviewed for those who need a refresher. The focus is
on conceptual issues – statistics are kept to a minimum. Featuring examples from all fields of psychology, the book addresses
laboratory and field research. Chapters are written to be used independently, so instructors can pick and choose those that fit their
course needs. Reorganized to parallel the steps of the research process, tips on writing reports are also provided. Each chapter
features an outline, key terms, a summary, and questions and exercises that integrate chapter topics and put theory into practice.
A glossary and an annotated list of readings are now included. Extensively updated throughout, the new edition features a new coauthor, Mary Kite, and: • New chapters on qualitative research and content analysis and another on integrative literature reviews
including meta-analysis, critical techniques for today’s research environment. • A new chapter on exploratory and confirmatory
factor analysis that addresses the use of path analysis and structural equation modeling. • A new chapter on how to write a
research report using APA style. • Examples from cross-cultural and multi-cultural research, neuroscience, cognitive, and
developmental psychology along with ones from social, industrial, and clinical psychology. • More on Internet research and
studies. • Greatly expanded Part 3 on research designs with chapters on true experiments, field research, correlational and singlecase designs, content analysis, and survey and qualitative research. • A website with PowerPoint slides for each chapter, a test
bank with short answer and multiple choice questions, additional teaching resources, and the tables and figures from the book for
Instructor’s and chapter outlines, suggested readings, and links to related web sites for students. Intended as a text for beginning
graduate and/or advanced undergraduate courses in research methods or experimental methods or design taught in psychology,
human development, family studies, education, or other social and behavioral sciences, a prerequisite of undergraduate statistics
and a beginning research methods course is assumed.
Organization and Economic Behaviour presents all the basic elements of organizational theory and behaviour. Different
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approaches are analysed, with a strong focus on reintegrating sociological, psychological and economic contributions to the
subject. This unique volume is clearly written and is designed to address a wide audience, including students and academics, with
the following material: * case studies and illustrations * exercises * discussion questions * further reading suggestions * a glossary.
This edition provides a critical approach to the study of work and organizational behaviour, questioning what organizational
behaviour is and how it has been researched and discussed.
In this new volume, death is treated both as a threat to meaning and as an opportunity to create meaning.
First Published in 2003. Routledge is an imprint of Taylor & Francis, an informa company.
Considers the education of future scholars of child behavior and development in light of issues that are arising from changing
conditions and values in the field. Among the 11 essays are discussions of various specialities, general perspectives, and
proposals for changes in graduate programs. Annota
Managing Behavior in Organizations provides a brief tour of the scientific and practical highlights of organizational behavior (OB).
Social and personality psychologists traditionally have focused their attention on the most basic building blocks of human thought
and behavior, while existential psychologists pursued broader, more abstract questions regarding the nature of existence and the
meaning of life. This volume bridges this longstanding divide by demonstrating how rigorous experimental methods can be applied
to understanding key existential concerns, including death, uncertainty, identity, meaning, morality, isolation, determinism, and
freedom. Bringing together leading scholars and investigators, the Handbook presents the influential theories and research
findings that collectively are helping to define the emerging field of experimental existential psychology.
This volume celebrates the first quarter century of publishing Research in Organizational Behavior. From its inception, Research in
Organizational Behavior has striven to provide important theoretical integrations of major literatures in the organizational sciences,
as well as timely examination and provocative analyses of pressing organizational issues and problems. In keeping with this
tradition, the current volume offers an eclectic mix of scholarly articles that address a variety of important questions in
organizational theory and do so from a diverse range of disciplinary perspectives and theoretical orientations. A number of the
chapters also directly engage contemporary events and dilemmas of considerable importance.
Human nature is enigmatic. Are we cruel, selfish creatures or good merciful Samaritans? This book takes you on a journey into the
complexities of human mind and kind, from altruism, sharing, and large-scale cooperation, to cheating, distrust, and warfare. What
are the building blocks of morality and sociality? Featuring contributions from leading researchers, such as Christophe Boesch,
Leda Cosmides and John Tooby, Azar Gat, Dennis Krebs, Ara Norenzayan, and Frans B. M. de Waal, this fascinating
interdisciplinary reader draws on evolutionary and comparative perspectives, and is essential reading for any students interested
in the unique characteristics that define humanity and society.

Unique and current insight on the everyday processes and phenomena of OB. Behavior in Organizations shows readers
the real world of OB through its blend of cutting-edge research and practical applications. This text then challenges
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readers to take theory one step further by having them put the concepts into action. The many changes in the tenth
edition reflect the authors' never-ending mission to present a balance between knowledge and application, while
including coverage on the latest advances in the field.
The book is divided into three relatively coherent sections that focus on understanding the emergence of (un)ethical
decisions and behaviors in our work and social lives by adopting a psychological framework. The first section focuses on
reviewing our knowledge with respect to the specific notions of ethical behavior and corruption. These chapters aim to
provide definitions, boundary conditions and suggestions for future research on these notions. The second section
focuses on the intra-individual processes (affect, cognition and motivation) that determine why and how people display
unethical behavior and are able to justify this kind of behavior to a certain extent. In these chapters the common theme is
that given specific circumstances psychological processes are activated that bias perceptions of ethical behavior and
decision making. The third section explores how organizational features frame the organizational setting and climate.
These chapters focus on how employment of sanctions, procedurally fair leadership and a general code of conduct
shapes perceptions of the organizational climate in ways that it becomes clear to organizational members how just, moral
and retributive the organization will be in case of unethical behavior.
This book addresses both theoretical developments in and practical applications of econometric techniques to financerelated problems. It includes selected edited outcomes of the International Econometric Conference of Vietnam
(ECONVN2018), held at Banking University, Ho Chi Minh City, Vietnam on January 15-16, 2018. Econometrics is a
branch of economics that uses mathematical (especially statistical) methods to analyze economic systems, to forecast
economic and financial dynamics, and to develop strategies for achieving desirable economic performance. An extremely
important part of economics is finances: a financial crisis can bring the whole economy to a standstill and, vice versa, a
smart financial policy can dramatically boost economic development. It is therefore crucial to be able to apply
mathematical techniques of econometrics to financial problems. Such applications are a growing field, with many
interesting results – and an even larger number of challenges and open problems.
The workplace in the 21st-century is technological and multi-cultural. Work is often accomplished in teams. This work
provides students with an up-to-date knowledge based that will enable them to apply the principles of I-O psychology to
themselves, supervisors, subordinates and fellow workers.
`The Sage Handbook of Organizational Behaviour is a fine addition to past works of reference in the field, edited by two
prominent scholars who are internationally known. Its approach is both critical and original in many incisive ways,
aspiring to a cutting-edge coverage of the core and periphery of OB. Many of the chapter authors stick their necks out
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and avoid the more obvious, conventional expositions of their topic. It covers a wide range of topics of potential use to
both undergraduate and postgraduate students of the subject, as well as academics, researchers and practitioners. It will
be of particular interest to those on MBA and DBA courses. It can be strongly recommended as an essential faculty
library purchase, as well as a useful tool for individuals interested in having such a guide to the subject at hand' Professor Malcolm Warner, Emeritus Fellow, Wolfson College and Judge Business School, University of Cambridge
`This important new Handbook brings together for the first time a collection of major contributions on macroorganizational behaviour. This area of study is concerned with the ways in which the people who inhabit organizations
make sense of their situations, contributing to the distinctive character of those organizations through their actions and
struggles. The conventional literature, artificially divided between micro organizational behaviour and organization theory,
has under-explored this obvious conjunction between people and organizations. Stewart Clegg and Cary Cooper perform
a great service in helping to make good the deficiency' - John Child, Professor of Commerce, Birmingham Business
School `Thorough and comprehensive. Thoughtful critique and new insights' - Chris Argyris, James B. Conant Professor,
Emeritus, Harvard University In this second volume of The SAGE Handbook of Organizational Behavior, the focus is on
macro-organizational behavior, revealing ways in which the person and group affect the organization. Chapters are
written by eminent and upcoming scholars in the field, each presenting on the major issues in organizational behavior as
seen with a macro-lens. The Handbook is divided into three parts, the first introducing and framing the field; the second
part considering the various organizational processes involved, including learning, teamwork, identity and power, among
others, while finally Part Three introduces organizing on a macro-scale, covering topics such as organizational change,
design governance and globalization. The SAGE Handbook of Organizational Behavior: Macro Approaches is an
essential resource for researchers and students across management and organization studies.
Culture and Organizational BehaviourSAGE Publications
Understanding Behavior in the Context of Time reviews the research on temporal orientation and brings together the
disparate social behaviors influenced by time perspective. Organized into four sections, each chapter includes theory,
research, applications, and directions for future research. Some chapters outline novel theoretical approaches that help
to expand and/or integrate existing theories. The second part focuses on individual level processes and reviews the
conceptualization, measurement, and lifespan development of time orientation; the outcomes associated with various
time orientations; and how temporal factors influence attitudes and persuasion. Part three explores the role of time within
interpersonal and group level processes as applied to such areas as close relationships, group cooperation, aggression,
organizational behavior, pro-environmental behavior, and cultural issues. This book will be of interest to social and
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personality psychologists, and the book's applied emphasis will appeal to health, environmental, and industrial
psychologists.
The fourth edition of Organizational Behaviour: Integrating Individuals, Groups and Organizations is a well-organized
introduction to the current field of organizational behavior with in-depth coverage of the most critical concepts. Its
practical approach shows the power of organizational behavior theory for understanding one’s behavior and the behavior
of others in any organization. Although firmly grounded in behavioral science theory and research, the text is not a
compendium of research findings. Champoux includes examples and builds frameworks that make the material clear and
easy to understand. The concise format allows the text to be used as a primer or to be supplemented with additional
cases, readings, or exercises. More interactive than in previous editions, this text provides students with several online
features to reinforce their knowledge of chapter content with exercises, practice and other learning opportunities. An
extraordinary supplementary package, all prepared by the author, is innovative and extensive in its content.
A less-expensive grayscale paperback version is available. Search for ISBN 9781680922875. The field of management and organizational
behavior exists today in a constant state of evolution and change. Casual readers of publications like the New York Times, The Economist
and the Wall Street Journal will learn about the dynamic nature of organizations in today's ever-changing business environment.
Organizational Behavior is designed to meet the scope and sequence requirements of the introductory course on Organizational Behavior.
This is a traditional approach to organizational behavior. The table of contents of this book was designed to address two main themes. What
are the variables that affect how, when, where, and why managers perform their jobs? What theories and techniques are used by successful
managers at a variety of organizational levels to achieve and exceed objectives effectively and efficiently throughout their careers?
Management is a broad business discipline, and the Organizational Behavior course covers many areas such as individual and group
behavior at work, as well as organizational processes such as communication in the workplace and managing conflict and negotiation. No
one individual can be an expert in all areas of management, so an additional benefit of this text is that specialists in a variety of areas have
authored individual chapters. Finally, we all made an effort to present a balanced approach to gender and diversity throughout the text in the
examples used, the photographs selected, and the use of both male and female in alternating chapters when referring to generic managers
or employees.
To date, the study of communicated explanations has been, at best, unsystematic. There has been little recognition that many, if not most,
explanations are eventually delivered to a hearer or hearers. These potential audiences constrain the way the explanation is ultimately
shaped. Similarly, researchers have devoted themselves to the study of "accounts," for the most part without an accompanying interest in the
fundamental processes of event comprehension. This volume is devoted to bridging the gap between these two traditions.
Culture and Organizational Behaviour is a textbook for management studies that highlights the effect of the confluence of Western and Indian
cultural influences. It adheres to the syllabi of the organizational behaviour courses followed in most major universities and management
institutes. The book presents basic knowledge of organizational behaviour as developed in the West, adds to these the latest global research
findings, and situates them in the Indian cultural perspective. It also highlights the issues that emanate from the interface of the Indian culture
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and organizational behaviour. Key Features: - Contains updated case studies from Indian organizations - Focuses on current and emerging
strategies in organizational structures, leadership, power and politics - Covers topics like balancing work and other responsibilities, power and
politics, and conflict and negotiation, which, though extremely crucial to organizational behaviour, have perhaps not got due attention in the
existing literature - Presents the relatively unexplored effects of Indian culture on organizational behaviour. Provides a platform where both
theoretical and practical issues can be addressed by managers, researchers, students and teachers alike.
Encyclopedia
This book honors Jack W. Brehm's contributions to psychology, all of which revolve around a central theme of motivation and social behavior.
It begins with two personal chapters and then presents a collection of cutting-edge, substantive chapters authored by researchers whose
work Brehm has strongly influenced. It concludes with a chapter by Jack Brehm that reflects on the field of psychology, discusses a new
theory of social influence, and offers ideas about the direction in which our understanding of human behavior could move. Motivational
Analyses of Social Behavior will be of value to research scientists, educators, and practitioners interested in social motivational processes
and those who developed major theories in this area. Interested readers include individuals specializing in social, clinical, organizational,
personality, health, and motivational psychology, and psychophysiology. The book would also be ideal for advanced courses on social
motivation and the history of psychology.
This is the 23rd volume in a series of monographs whose main topic of concern is that of organizational behaviour and industrial relations.
This volume deals with dysfunctional behaviour in organizations.
What captivates learners and interests them in studying social psychology? In Case Studies for Teaching Social Psychology Tom Heinzen
and Wind Goodfriend use brief, entertaining case stories to further enhance the historical context, evolution of, and challenges to major
theories within the field. By employing a mix of unique, contemporary research and hallmark studies to illustrate classic concepts, Heinzen
and Goodfriend steer students to explore new, meaningful ways of thinking about and connecting with foundational course concepts. In turn,
this approach facilitates engaged conversation and deeper critical thinking both in and outside of the classroom.
For many years, scholars aligned with mainstream research paradigms that make up organizational behavior (OB) have been leaning toward
the more positive depiction of organizational reality. To better understand people's behavior in the workplace, they must also explore
misbehavior. Organizational Misbehavior (OMB) is a term that was coined by Yaov Vardi about 10 years ago when he found out there were
no models for how to predict "misconduct" at work. Thus, the purpose of this book is to delineate a new agenda for organizational behavior
theory and research. Devoted to the study and management of misbehavior in work organizations, this volume is divided into three parts. Part
I discusses the prevalence of these phenomena. It searches for typologies and definitions for misbehavior in the management literature using
a historical perspective and proposes a general framework of OMB. Part II explores some important manifestations and antecedents of OMB
at different levels of analysis--the person, the job, and the organization. Finally, Part III presents practical and methodological implications for
managers and researchers. The authors offer a comprehensive and systematically developed framework for the development and
management of misbehavior in organizations. The book is intended for students, scholars, and practitioners who manage OB.
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