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More than 200 new infrastructure regulators have been
created around the world in the last 15 years. They were
established to encourage clear and sustainable long-term
economic and legal commitments by governments and
investors to encourage new investment to benefit existing and
new customers. There is now considerable evidence that both
investors and consumers-the two groups that were supposed
to have benefited from these new regulatory systems-have
often been disappointed with their performance. The
fundamental premise of this book is that regulatory systems
can be successfully reformed only if there are independent,
objective and public evaluations of their performance. Just as
one goes to a medical doctor for a regular health checkup, it
is clear that infrastructure regulation would also benefit from
periodic checkups. This book provides a general framework
as well as detailed practical guidance on how to perform such
"regulatory checkups."
Employment Law in IrelandA Guide in Plain English for
Employers and EmployeesCreateSpace
Teachers and flutists at all levels have praised Nancy
Toff'sThe Flute Book, a unique one-stop guide to the flute and
its music. Organized into four main parts--The Instrument,
Performance, The Music, and Repertoire Catalog--the book
begins with a description of the instrument and its making,
offers information on choosing and caring for a flute, sketches
a history of the flute, and discusses differences between
members of the flute family. In the Performance section,
readers learn about breathing, tone, vibrato, articulation,
technique, style, performing, and recording. In the extensive
analysis of flute literature that follows, Toff places individual
Page 1/22

File Type PDF Guide To Employment Rights Nera
Workplace Relations
pieces in historical context. The book ends with a
comprehensive catalog of solo and chamber repertoire, and
includes appendices with fingering charts as well as lists of
current flute manufacturers, repair shops, sources for flute
music and books, and flute clubs and related organizations
worldwide. In this Third Edition, Toff has updated the book to
reflect technology's advancements--like new digital recording
technology and recordings' more prevalent online
availability--over the last decade. She has also accounted for
new scholarship on baroque literature; recent developments
such as the contrabass flute, quarter-tone flute, and various
manufacturing refinements and experiments; consumers'
purchase prices for flutes; and a thoroughly updated
repertoire catalog and appendices.
The Employment Law Review, edited by Erika C Collins of
Proskauer Rose LLP, serves as a tool to help legal
practitioners and human resources professionals identify
issues that present challenges to their clients and companies.
As well as in-depth examinations of employment law in 48
jurisdictions, the book provides further general interest
chapters covering the variety of employment-related issues
that arise during cross-border merger and acquisition
transactions, aiding practitioners and human resources
professionals who conduct due diligence and provide other
employment-related support in connection with cross-border
corporate M&A deals. Other chapters deal with global
diversity and inclusion initiatives across the globe, social
media and mobile device management policies, and the
interplay between religion and employment law. Contributors
include: Els de Wind, Van Doorne; Annie Elfassi, Loyens
Loeff. &quote;Excellent publication, very helpful in my day to
day work.&quote; - Mr Frederic Thoral, Head of HR, BNP
Paribas&quote;Excellent coverage and detail on each country
is brilliant.&quote; - Mr Raani Costelloe, General manager of
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Legal and Business Affairs, Sony music Entertainment,
Australia&quote;An excellent resource for in-house counsel
for a company with an international footprint.&quote; - Mr
John R Pendergast, Senior Counsel, BASF Corporation,
USA&quote;It's invaluable to any lawyer dealing with crossborder and privacy-related employment issues and is a
cornerstone to my own legal research&quote; - Oran Kiazim,
Vice President, Global Privacy, SterlingBackcheck, UK
Intensive work on transfer pricing, one of the most relevant
and challenging topics in the international tax environment,
continues to increase worldwide at every level of government
and international policy with far-reaching impact on countries’
legislations, administrative guidelines and jurisprudence. This
book presents an in-depth, issue-by-issue analysis of the
current state of developments along with suggestions for
future solutions to the problems raised. Emerging from the
research conducted by the WU Transfer Pricing Center at the
Institute for Austrian and International Tax Law at WU
(Vienna University of Economics and Business), this book
offers eight topic-based chapters prepared by international
experts on transfer pricing. Greatly helping to define recent
transfer pricing issues around the world, this book
encompasses the following topics: Global Transfer Pricing
Developments; Transfer Pricing Developments in the
European Union; Transfer Pricing Developments in the United
States; Transfer Pricing Developments in Developing
Countries and Emerging Economies; Recent Developments
on the Tax Challenges Arising from the Digitalization of the
Economy (New Nexus Rules); Recent Developments on the
Tax Challenges Arising from the Digitalization of the Economy
(New Profit Allocation Rules); Recent Developments on
Transfer Pricing and Intra-Group Financing; and Recent
Developments on the Use of New Technologies for Transfer
Pricing Analyses. The intense work of international
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organizations, such as the Organisation for Economic Cooperation and Development, United Nations and other
international organizations, as well as the intense work of the
European Union is thoroughly analyzed in this book. The
detailed analysis will be of immeasurable value to the various
players including international organizations, the business
community and advisory firms, corporate CEOs and CFOs,
and government officials as well as to tax lawyers, in-house
counsel and academics in facilitating efficient dialogue and a
coordinated approach to transfer pricing in the future.
On cover and title page: Equality Act 2010 code of practice

This Guide to Trade Policy Analysis provides the
main tools for the analysis of trade policy. Written by
experts with practical experience in the field, this
publication outlines the major concepts of trade
policy analysis and contains practical guidance on
how to apply them to concrete policy questions. The
Guide has been developed to contribute to the
enhancement of developing countries' capacity to
analyse and implement trade policy. It is aimed at
government experts engaged in trade negotiations,
as well as students and researchers involved in
trade-related study or research.
As millions of Americans struggle to find work in the
wake of the Great Recession, politicians from both
parties look to regulation in search of an economic
cure. Some claim that burdensome regulations
undermine private sector competitiveness and job
growth, while others argue that tough new
regulations actually create jobs at the same time that
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they provide other benefits. Does Regulation Kill
Jobs? reveals the complex reality of regulation that
supports neither partisan view. Leading legal
scholars, economists, political scientists, and policy
analysts show that individual regulations can at
times induce employment shifts across firms,
sectors, and regions—but regulation overall is neither
a prime job killer nor a key job creator. The
challenge for policymakers is to look carefully at
individual regulatory proposals to discern any job
shifting they may cause and then to make regulatory
decisions sensitive to anticipated employment
effects. Drawing on their analyses, contributors
recommend methods for obtaining better estimates
of job impacts when evaluating regulatory costs and
benefits. They also assess possible ways of
reforming regulatory institutions and processes to
take better account of employment effects in policy
decision-making. Does Regulation Kills Jobs?
tackles what has become a heated partisan issue
with exactly the kind of careful analysis policymakers
need in order to make better policy decisions,
providing insights that will benefit both politicians and
citizens who seek economic growth as well as the
protection of public health and safety, financial
security, environmental sustainability, and other civic
goals. Contributors: Matthew D. Adler, Joseph E.
Aldy, Christopher Carrigan, Cary Coglianese, E.
Donald Elliott, Rolf Färe, Ann Ferris, Adam M.
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Finkel, Wayne B. Gray, Shawna Grosskopf, Michael
A. Livermore, Brian F. Mannix, Jonathan S. Masur,
Al McGartland, Richard Morgenstern, Carl A.
Pasurka, Jr., William A. Pizer, Eric A. Posner, Lisa A.
Robinson, Jason A. Schwartz, Ronald J.
Shadbegian, Stuart Shapiro.
This latest work by legendary social activist,
musician, and author Kahn outlines many of the
practical tactics organizers use, but also emphasizes
community organizing as a way of thinking and a
way of life.
Thinking about buying or selling a property? This
step by step guide by a builder and property
developer turned solicitor will help you avoid costly
mistakes and ensure a sound investment Why the
author is the only solicitor in Ireland with a teleporter
licence, and why you benefit.Getting started-finding
the right property and how to avoid a bad oneWhere
to find your property, and the problem with
repossessed propertiesWhat to be wary of at
auctionHow to deal with the auctioneer and
negotiate the best priceThe problem with buying with
a friendRent or buy?How to use the internet for
research and where to find the actual purchase
prices of property in IrelandMortgages, and the new
Central Bank regulations in relation to depositsThe
types of mortgage and the difference between a
mortgage and chargeSelf build houses and stage
payment mortgages-how they work in practiceThe
Page 6/22

File Type PDF Guide To Employment Rights Nera
Workplace Relations
fees to expect in buying your houseWhat you need
to know about planning issues and your new
homeThe critical importance of a structural survey,
and why it may save you a fortuneThe problem with
pyrite-and how to easily avoid it What your surveyor
needs to look out forCritical questions about
planning permission, building regulations, and
compliance certificatesWhat is conveyancing and
what are the stages in a conveyance?The 2 types of
registration of property ownership in IrelandThe
significance of a "family home" and what is a family
home?The different types of ownership and why you
need to be crystal clear about the differenceThe
practical effect of "caveat emptor" when buying a
house in IrelandWhy buying an apartment is different
from buying a houseWhy buying a new property is
different from second hand propertyThe most
important thing that you as a buyer must do before
signing the contractWhat the vendor's solicitor
doesWhat the purchaser's solicitor doesThe most
important thing a purchaser should do before
agreeing to buyCan a solicitor act for both parties?A
comprehensive checklist for vendorsA
comprehensive checklist for purchasersWhat is
marketable title and why it is so importantWhat is the
certificate of title system and why it is important for
your protectionBonus chapter: selling your house,
how to generate kerb appeal, and get the best price
for your houseTerry Gorry provides a practical guide
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to buying a house in Ireland, and draws on his
experience as a builder, property developer, and
solicitor.
Are you an employer worried about employment
related claims by employees? Are you an employee
whose rights are being infringed or ignored?
Employment law can be confusing for both
employers and employees alike. There is a huge
amount of rules, regulations, laws, directives, case
law concerning employment law in Ireland.Even with
the best will in the world, it is easy to do the wrong
thing. To make a mistake. "Employment Law in
Ireland-A Plain English Guide for Employers and
Employees" can help because it can save you time
and money. And it can reduce the doubts in your
mind about your situation.> For Employers and
Employees If you are an employer it can save you
the expense of defending and perhaps losing a
costly claim by an employee. If you are an employee
it can help you obtain your employment rights and
eliminate the stress of not knowing where you stand.
Because it explains what your obligations are as an
employer, and what your rights are as an employee.
Wide Range of Topics CoveredTopics such as unfair
dismissal, redundancy, the employment contract,
health and safety, what policies and procedures
should be in place in the workplace, equality and
discrimination, holiday entitlements, part time and
fixed term workers' rights, rest periods and breaks,
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data protection, TUPE (transfer of undertakings)
regulations, temporary agency workers, young
persons in work, performance improvement plans
disciplinary procedure-step by step NERA and how
they operate, intoxicants in the workplace, maternity
leave, other leave entitlements, payment of wages,
and more are explained in easy to understand
language. Employers are understandably worried
about costly claims for unfair dismissal, wrongful
dismissal, discrimination, unfair selection for
redundancy.This book helps avoid such claims by
explaining the correct steps to take to prevent claims
and what the employers' obligations are. Many
employees too are unsure about their employment
rights and are badly treated in the workplace. They
have experienced the sick feeling in the pit of their
stomach going into work everyday and not knowing
whether there is anything that they can do about
their treatment. This book aims to give peace of
mind and reduce stress for both employers and
employees. It also explains the essential terms that
should be included in the employment contract and
why 80% of cases for unfair dismissal are lost. And it
is written by a practicing solicitor who has been an
employer in Ireland since 1986. Written in
Understandable Language If you are looking for a
text book on employment law in Ireland, this is not
for you. This is not an academic work. If you are
looking for a straightforward reference guide to refer
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to on a daily basis in the workplace, this book should
suit you just fine. Other Topics Other topics covered
include the forums for redress of your employment
rights, working time, internships in the workplace and
what can go wrong, fixed term contracts, contracts of
indefinite duration, employment permits, staff
handbooks, the most important policies and
procedures to have, without prejudice negotiations,
temporary agency workers, etc. If this book helps
you as employer avoid one claim or if it helps you
uphold just one of your employment rights it will have
proven to be one of the best investments you have
made this year. Written by a Solicitor Terry Gorry is
a solicitor, small business owner and has been an
employer in Ireland since 1986. He helps other small
business owners and their employees.
The OECD’s Base Erosion and Profit Shifting
(BEPS) project promises to make effective inroads
into the much criticized corporate tax strategy known
as aggressive transfer pricing, whereby the
profitability of subsidiaries in different jurisdictions is
“managed” via mispricing with the intent of
minimizing the corporation’s overall tax burden.
Although the OECD BEPS project is an ongoing
endeavor, its accomplishments to date and
developing trends are discernible. This book,
including contributions by outstanding and renowned
transfer pricing experts both from practice and
academia, analyses these trends, and proposes
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reforms which would ensure that transfer pricing
outcomes are better aligned with economic activities
and value creation, which achieves a more equitable
distribution of profits among different countries. Each
chapter is dedicated to specific sections of the
OECD’s BEPS Action Plan. Among the topics and
issues covered are the following: – arm’s length
principle and its ongoing development; – allocation of
risk and recharacterization; – intangibles (both
license model and cost contribution arrangements); –
interest deductions and intra-group financing; – low
value-adding services; – commissionaire
arrangements and low-risk distributors; – attribution
of profits to permanent establishments; –
documentation requirements (including Country-byCountry Reporting). Within these topics, measures to
identify the commercial and financial relationships
inside multinational enterprises, to accurately
delineate actual transactions, as well as guidance on
defining risk and its allocation among entities of a
multinational enterprise are discussed. The book is
based on papers presented and discussed at the
first Global Transfer Pricing Conference hosted in
February 2016 by the WU Transfer Pricing Center at
the Institute for Austrian and International Tax Law at
WU (Vienna University of Economics and Business).
The most up-to-date and thorough consideration of
transfer pricing yet published, this book will prove
invaluable for all parties currently facing questions
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related to transfer pricing in a post-BEPS world,
especially those in charge of finding an ideal answer
to them: academics, practitioners (including in-house
and advisory counsel), international organizations,
CEOs and CFOs of multinational enterprises, and
government officials who are tax and transfer pricing
experts.
When you set up a business in or expand into a new
territory within the EU, you will find yourself in a
jurisdiction where, in practice, the basis on which you
conduct business can be completely different from your
home market. Business Insights: Europe will allow you to
know ahead of time what legal, taxation and employment
regulations you will face, revealing how to avoid the
bureaucracy and 'pen pushing' which can dramatically
affect your chances of success. A practical handbook
and indispensable source of advice, Business Insights:
Europe will first discuss the key issues that need to be
addressed when drawing up a business plan for
operating in a new EU market. It will also give a detailed
breakdown of the legal, financial, tax and accounting
practices you must observe if you are to set up and run
your business on an efficient and effective basis, while
distinguishing between exporting from the UK and
running an office, branch or subsidiary within the EU.
Macroeconomics in Context lays out the principles of
macroeconomics in a manner that is thorough, up to
date, and relevant to students. Like its counterpart,
Microeconomics in Context, the book is attuned to
economic realities--and it has a bargain price. The in
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Context books offer affordability, engaging treatment of
high-interest topics from sustainability to financial crisis
and rising inequality, and clear, straightforward
presentation of economic theory. Policy issues are
presented in context--historical, institutional, social,
political, and ethical--and always with reference to
human well-being.
Any employee can sue any employer at any time, and for
just about any reason. There is no such thing as a
bulletproof personnel decision. It’s no wonder
businesses fear lawsuits from employees—they are costly
in terms of time, money, and distraction. But fear not.
The Employer Bill of Rights: A Manager’s Guide to
Workplace Law is a practical handbook designed to help
managers and business owners navigate the everchanging maze of labor and employment laws, rules, and
regulations. Following its practical guidelines will help
you deter most lawsuits and place you in the best
possible position to defend those that ultimately are filed.
Your expert guide, employment attorney Jonathan T.
Hyman, shows you how to assert your rights to protect
your investment in people, operations, facilities, and
other assets—all with any eye to maintaining a more
productive, harmonious, and profitable workplace. In
addition, The Employer Bill of Rights: Explains in
practical and plain language the key legal issues that
managers face on a daily basis in managing their
employees. Describes how to make personnel decisions
that will help you avoid costly litigation. Explains the who,
what, why, when, where, and how of each of the major
federal employment discrimination acts. Tackles cuttingPage 13/22
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edge human resources issues such as wage-and-hour
disputes and managing social media in the workplace.
Shows how to hire and fire employee without the fear of
an expensive discrimination lawsuit. Describes how to
control your operations by implementing legal policies
and procedures related to plant shut downs, employee
scheduling, work rules, and the maintenance of
confidential, critical information. Proposes recordkeeping
practices designed to support your decisions. Shows
why you should follow the Golden Rule in all personnel
matters with your employees. No personnel decision or
policy is litigation-proof, but The Employer Bill of Rights:
A Manager’s Guide to Workplace Law will help you
make informed decisions to hedge against and avoid the
biggest blunders and errors that too often result in
expensive and time-consuming lawsuits.
With its concise writing style, streamlined chapter format,
extensive appendices, extensive references to leading
and related cases, cross references to relevant analytical
content, and authoritative guidance, you'll find more of
everything that makes a practice guide valuable and
easy for you to use. Written by experienced practitioners,
the Practice Guide offers concise explanations of
collateral consequences flowing from specific New
Jersey criminal convictions, general classes of offenses
and general types of offenses, as well as unique practice
strategies, checklists, and appendices to ensure that the
practitioner identifies and addresses all the collateral
consequences related to each crime. Each Practice
Guide chapter combines authoritative legal analysis with
an expert author’s practical insights, distilled from years
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of litigation practice. New Jersey Collateral
Consequences includes a multitude of Practice Tips that
transition smoothly from legal analysis to practical
application of a point of law. Chapter parts begin with a
detailed practice checklist defining the essentials of a
major task. Checklists capture the essential steps (the
what, when, and how) of each task, with crossreferences to relevant authority, forms, and discussion of
the topic within the chapter itself.
Updated with the latest advances from the field, GUIDE
TO COMPUTER FORENSICS AND INVESTIGATIONS,
Fifth Edition combines all-encompassing topic coverage
and authoritative information from seasoned experts to
deliver the most comprehensive forensics resource
available. This proven author team's wide ranging areas
of expertise mirror the breadth of coverage provided in
the book, which focuses on techniques and practices for
gathering and analyzing evidence used to solve crimes
involving computers. Providing clear instruction on the
tools and techniques of the trade, it introduces readers to
every step of the computer forensics investigation-from
lab set-up to testifying in court. It also details step-bystep guidance on how to use current forensics software.
Appropriate for learners new to the field, it is also an
excellent refresher and technology update for
professionals in law enforcement, investigations, or
computer security. Important Notice: Media content
referenced within the product description or the product
text may not be available in the ebook version.
This book reflects on the public policies, programmes
and regulatory frameworks that are taking a rights-based
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approach to expanding social protection coverage and
benefits in Latin America, with a view to achieving
universal coverage. Its discussion of the policy tools and
programmes pursued in the region aims to provide the
reader with technical and programmatic insights for
assembling and coordinating public policies within
consistent and sustainable social protection systems.
The combination of normative orientations and stock of
technical knowledge, together with advances regarding
the rights-based approach to social protection within a
life cycle framework, afford the reader not only a tool box
of specific social protection instruments, but also an indepth examination of related political economy aspects.
Levels of 'employer brand awareness' are rising fast
across Europe, North America and Asia-Pacific, as
leading companies realise that skilled, motivated
employees are as vital to their commercial success as
profitable customers and apply the principles of branding
to their own organization. Starting with a review of the
pressures which have generated current interest in
employer branding, this definitive book goes on to look at
the historical roots of brand management and the
practical steps necessary to achieve employer brand
management success - including the business case,
research, positioning, implementation, management and
measurement. Case studies of big-name employer brand
stories include Tesco, Wal-Mart, British Airways and Prêt
a Manger.
This annual Irish publication contains selected cases and
materials relevant to Employment Law. Practitioners
need to be up to date and this annual publication
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provides that service. By being selective, and having that
selection carried out by experienced lawyers,
practitioners are pointed in the right direction. Comprises
of: Irish law: decisions of the superior courts, Labour
Court, Equality Tribunal, Employment Appeals Tribunal
etc; Irish legislation and statutory instruments; English
law so far as relevant eg common law decisions; EU law:
decisions of the Court of Justice of the European
Communities and relevant Directives/Regulations; Other
material such as Annual Reports of the EAT, the Labour
Court, the Health & Safety Authority, the activities of
NERA. Previous print edition ISBN: 9781780434568
This first comprehensive global study of attempts to
control the level of tobacco smoke in the workplace
environment addresses company policies regarding
smoking, international trade flow, the threat of litigation,
public health, concentration of production, and more.
For the rational study of the law the black-letter man may
be the man of the present, but the man of the future is
the man of statistics and the master of economics. Oliver
Wendell Holmes, Jr. After decades of stagnation, there
has been a rapid and dramatic change in the way courts
are reviewing and deciding antitrust class actions. The
applicable standards have changed. Along with that,
there has been a change in the way judges, lawyers, and
economists think about the issues surrounding the
certification of antitrust classes. These developments
have changed the arguments made as well as the types
of evidence presented in court. The result can change
who wins and who loses, which raises practical and
pressing issues for all involved … There has been a
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revolution in the way courts approach antitrust class
certification. Courts now demand more rigorous evidence
from both plaintiffs and defendants at the class
certification stage…The Revolution in the Law and
Economics of Antitrust Class Certification offers
guidance on this aspect of class certification, as it relates
to antitrust, through an examination of a handful of
antitrust cases that have proven instrumental in reshaping the law. It provides the general analyses
involved in determining whether a class can be certified,
where the determination of who is appropriately included
in the class of those who have been harmed can turn an
ordinary claim for damages into a multi-million dollar, betthe-company litigation, and where, on the other hand, an
unsuccessful motion often ends the litigation. Revolution
in the Law and Economics explores why antitrust law is
so important in today's economy; why antitrust class
action lawsuits are brought; how they are decided, and
the legal and economic issues that have changed the
way the courts approach them; why and how economic
analysis has become an essential part of antitrust law;
and how antitrust law has changed as a result of the
analyses and evidence that economists have brought to
the courtroom. Revolution in the Law and Economics
looks at the underlying legal and economic concepts and
principles underlying these decisions, both tried and true,
and tried and failed. This book is a discussion, and it is
intentionally directed toward a broad audience: practicing
attorneys who want to know how and why antitrust class
actions are litigated very differently today than they were
for decades; general counsel and in-house attorneys
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who want to know what their case will look like if they are
sued; judges who are looking for a brief on how antitrust
class action law has changed over the past decades;
executives and policymakers who may be concerned
about the business and public policy implications of class
actions; executives and policymakers in Europe and
other countries who are considering enacting class
action laws; economists who want to know how their
economic theories and empirical techniques are having
an impact on decisions in the courtroom; and anyone
who gets a settlement check or a notice of an antitrust
class action who wonders what happened before the
check was cut. Revolution in the Law…serves as a lesson
in history and an examination of the way change takes
place in the courts. It looks at the trends that precipitated
the change and the rapid rate of change once one judge
spoke up.
The term ‘social dumping’ regularly appears in public
debates and in policymaking circles. However, due to its
ambiguity it is used in a manner that is convenient for
individual discourse participants, thus opening the door
for misconceptions and ill-grounded accusations. This
book systematically examines social dumping in the
context of the European integration process. It defines
social dumping as the practice, undertaken by selfinterested market participants, of undermining or evading
existing social regulations with the aim of gaining a
competitive advantage. It also shows how the two major
EU integration projects ? the creation of the Internal
Market, and EU enlargement to the east and to the south
? have provided market actors with new incentives and
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opportunities to contest existing social ‘constraints’. The
empirical chapters examine social dumping practices
accompanying labour migration, employee posting and
cross-border investment distribution. In addition, they
outline the process of formation of social standards and
trace initiatives at EU and national levels that contribute
to the spread of social dumping in Europe. This book will
be of interest to scholars and students of employment
relations, EU studies, international political economy,
globalisation studies, welfare studies, social policy and
migration studies.
Conference paper on decent work for domestic workers,
concerning the adoption of international labour standards
on decent work for domestic workers and giving
observations and commentaries by governments,
employers, workers, United Nations and the ILO on the
proposed Convention and Recommendation concerning
Decent Work for Domestic Worker.

In these powerful and stylishly written essays, Maria
Manuel Lisboa dissects the work of Paula Rego, the
Portuguese-born artist considered one of the
greatest artists of modern times. Focusing primarily
on Rego’s work since the 1980s, Lisboa explores
the complex relationships between violence and
nurturing, power and impotence, politics and the
family that run through Rego’s art. Taking a
historicist approach to the evolution of the artist’s
work, Lisboa embeds the works within Rego’s
personal history as well as Portugal’s (and indeed
other nations’) stories, and reveals the
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interrelationship between political significance and
the raw emotion that lies at the heart of Rego’s
uncompromising iconographic style. Fundamental to
Lisboa’s analysis is an understanding that apparent
opposites – male and female, sacred and profane,
aggression and submissiveness – often co-exist in
Rego’s work in a way that is both disturbing and
destabilising. This collection of essays brings
together both unpublished and previously published
work to make a significant contribution to scholarship
about Paula Rego. It will also be of interest to
scholars and students of contemporary painting,
Portuguese and British feminist art, and the political
and ideological aspects of the visual arts.
Since the 1960s, the class action lawsuit has been a
powerful tool for holding businesses accountable.
Yet years of attacks by corporate America and
unfavorable rulings by the Supreme Court have left
its future uncertain. In this book, Brian T. Fitzpatrick
makes the case for the importance of class action
litigation from a surprising political perspective: an
unabashedly conservative point of view.
Conservatives have opposed class actions in recent
years, but Fitzpatrick argues that they should see
such litigation not as a danger to the economy, but
as a form of private enforcement of the law. He
starts from the premise that all of us, conservatives
and libertarians included, believe that markets need
at least some rules to thrive, from laws that enforce
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contracts to laws that prevent companies from
committing fraud. He also reminds us that
conservatives consider the private sector to be
superior to the government in most areas. And the
relatively little-discussed intersection of those two
beliefs is where the benefits of class action lawsuits
become clear: when corporations commit misdeeds,
class action lawsuits enlist the private sector to
intervene, resulting in a smaller role for the
government, lower taxes, and, ultimately, more
effective solutions. Offering a novel argument that
will surprise partisans on all sides, The Conservative
Case for Class Actions is sure to breathe new life
into this long-running debate.
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