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A guide to the continually evolving field of labour
economics.
Globalization, technological change, and deregulation
have made the American marketplace increasingly
competitive in recent decades, but for many workers this
“new economy” has entailed heightened job insecurity,
lower wages, and scarcer benefits. As the job market
has grown more volatile, a variety of labor market
intermediaries—organizations that help job seekers find
employment—have sprung up, from private temporary
agencies to government “One-Stop Career Centers.” In
Staircases or Treadmills? Chris Benner, Laura Leete,
and Manuel Pastor investigate what approaches are
most effective in helping workers to secure jobs with
decent wages and benefits, and they provide specific
policy recommendations for how job-matching
organizations can better serve disadvantaged workers.
Staircases or Treadmills? is the first comprehensive
study documenting the prevalence of all types of labor
market intermediaries and investigating how these
intermediaries affect workers’ employment
opportunities. Benner, Leete, and Pastor draw on years
of research in two distinct regional labor markets—“old
economy” Milwaukee and “new economy” Silicon
Valley—including a first-of-its-kind random survey of the
prevalence and impacts of intermediaries, and a wide
range of interviews with intermediary agencies’ staff and
clients. One of the main obstacles that disadvantaged
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workers face is that social networks of families and
friends are less effective in connecting job-seekers to
stable, quality employment. Intermediaries often serve as
a substitute method for finding a job. Which substitute is
chosen, however, matters: The authors find that the most
effective organizations—including many unions,
community colleges, and local non-profits—actively foster
contacts between workers and employers, tend to make
long-term investments in training for career development,
and seek to transform as well as satisfy market
demands. But without effective social networks to help
workers locate the best intermediaries, most rely on
private temporary agencies and other organizations that
offer fewer services and, statistical analysis shows, often
channel their participants into jobs with low wages and
few benefits. Staircases or Treadmills? suggests that, to
become more effective, intermediary organizations of all
types need to focus more on training workers, teaching
networking skills, and fostering contact between workers
and employers in the same industries. A generation ago,
rising living standards were broadly distributed and
coupled with relatively secure employment. Today, many
Americans fear that heightened job insecurity is
overshadowing the benefits of dynamic economic
growth. Staircases or Treadmills? is a stimulating guide
to how private and public job-matching institutions can
empower disadvantaged workers to share in economic
progress.
Research by economists and economic historians has
greatly expanded our knowledge of labor markets and
real wages in the United States since the Civil War, but
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the period from 1820 to 1860 has been far less studied.
Robert Margo fills this gap by collecting and analyzing
the payroll records of civilians hired by the United States
Army and the 1850 and 1860 manuscript federal
Censuses of Social Statistics. New wage series are
constructed for three occupational groups—common
laborers, artisans, and white-collar workers—in each of
the four major census regions—Northeast, Midwest,
South Atlantic, and South Central—over the period 1820
to 1860, and also for California between 1847 and 1860.
Margo uses these data, along with previously collected
evidence on prices, to explore a variety of issues central
to antebellum economic development. This volume
makes a significant contribution to economic history by
presenting a vast amount of previously unexamined data
to advance the understanding of the history of wages
and labor markets in the antebellum economy.
Building America's Skilled Technical WorkforceNational
Academies Press
Key Labor Market Indicators: Analysis with Household
Survey Data is an introduction to labor market indicator
analysis and a guide for analyzing household survey
data using the ADePT ILO (International Labour
Organization) Labor Market Indicators Module. The
analytical framework and approach taken up in this book
are based on the ILO’s Key Indicators of the Labour
Market (KILM). KILM indicators provide a strong basis on
which to address key questions related to productive
employment and decent work. The ADePT ILO Labor
Market Indicators Module is a powerful tool for producing
and analyzing KILM indicators using household survey
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data. The software allows researchers and practitioners
to automate data production, to minimize data production
errors, and to quickly produce a wide range of labor
market data from labor force surveys or other household
surveys that contain labor market information. ABOUT
ADePT Streamlined Analysis with ADePT Software is a
series that provides academics, students, and policy
practitioners with a theoretical foundation, practical
guidelines, and software tools for applied analysis in
various areas of economic research. ADePT Platform is
a software package developed in the research
department of the World Bank (see
www.worldbank.org/adept). The series examines such
topics as sector performance and inequality in education,
the effectiveness of social transfers, labor market
conditions, the effects of macroeconomic shocks on
income distribution and labor market outcomes, child
anthropometrics, and gender inequalities.
Capital, Labor, and State is a systematic and thorough
examination of American labor policy from the Civil War
to the New Deal. David Brian Robertson skillfully
demonstrates that although most industrializing nations
began to limit employer freedom and regulate labor
conditions in the 1900s, the United States continued to
allow total employer discretion in decisions concerning
hiring, firing, and workplace conditions. Robertson
argues that the American constitution made it much
more difficult for the American Federation of Labor,
government, and business to cooperate for mutual gain
as extensively as their counterparts abroad, so that even
at the height of New Deal, American labor market policy
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remained a patchwork of limited protections, uneven
laws, and poor enforcement, lacking basic national
standards even for child labor.
The solution to inequality, environmental degradation,
and other deficits of capitalism is better capitalism. The
Power of Creative Destruction draws on cutting-edge
research to argue that what we need today is not
revolution but reform: pro-competitive policies that
enable innovation while compensating for the disruption
it causes.
With talent shortages looming over the next decade,
what can companies do to attract and retain the large
number of professional women who are forced off the
career highway? By documenting the successful efforts
of a group of cutting-edge global companies to retain
talented women and reintegrate them if they’ve already
left, Off-Ramps and On-Ramps answers this critical
question. Working closely with companies such as Ernst
& Young, Goldman Sachs, Time Warner, General
Electric and others, author Sylvia Ann Hewlett identifies
what works and why. Based on firsthand experience with
these companies, along with extensive data that
provides the most comprehensive and nuanced portrait
of women's career paths, this book documents the
actions forward-thinking companies must take to reverse
the female brain drain and ensure their access to talent
over the long term.
Can’t find a job? Maybe you’re seeing only half the
picture! Half the job market is invisible Are you spending
all your time applying to posted job openings—postings
that draw hundreds, and in some cases, thousands of
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applications? No matter how perfect you are for the job,
there is always someone else who’s a little more
qualified, more experienced. The key to success in the
current job market is breaking through to the hidden job
market. Over half of all jobs go to someone who did not
apply to a posted opening at all. What are they doing and
how are they doing it? They’re finding new jobs before
the posting hits the Internet. Career guru Donald Asher
offers proven strategies for finding great opportunities in
any industry. With Cracking the Hidden Job Market
you’ll stop wasting time and effort and beat the jobsearch odds by learning how to: • find jobs that are
never posted anywhere • get complete strangers to help
you find a job • convince potential employers to give you
an interview—even when they’re “not hiring” • find—and
land—the new jobs in this, or any, economy Every page
of Cracking the Hidden Job Market is packed with nofrills fundamentals to change the way you look for a job,
this time—and forever!
What happens if an employer cuts wages by one cent?
Much of labor economics is built on the assumption that
all the workers will quit immediately. Here, Alan Manning
mounts a systematic challenge to the standard model of
perfect competition. Monopsony in Motion stands apart
by analyzing labor markets from the real-world
perspective that employers have significant market (or
monopsony) power over their workers. Arguing that this
power derives from frictions in the labor market that
make it time-consuming and costly for workers to change
jobs, Manning re-examines much of labor economics
based on this alternative and equally plausible
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assumption. The book addresses the theoretical
implications of monopsony and presents a wealth of
empirical evidence. Our understanding of the distribution
of wages, unemployment, and human capital can all be
improved by recognizing that employers have some
monopsony power over their workers. Also considered
are policy issues including the minimum wage, equal pay
legislation, and caps on working hours. In a
monopsonistic labor market, concludes Manning, the
"free" market can no longer be sustained as an ideal and
labor economists need to be more open-minded in their
evaluation of labor market policies. Monopsony in Motion
will represent for some a new fundamental text in the
advanced study of labor economics, and for others, an
invaluable alternative perspective that henceforth must
be taken into account in any serious consideration of the
subject.
For one-semester courses in labor economics at the
undergraduate and graduate levels, this book provides
an overview of labor market behavior that emphasizes
how theory drives public policy. Modern Labor
Economics: Theory and Public Policy, Twelfth Edition
gives students a thorough overview of the modern theory
of labor market behavior, and reveals how this theory is
used to analyze public policy. Designed for students who
may not have extensive backgrounds in economics, the
text balances theoretical coverage with examples of
practical applications that allow students to see concepts
in action. Experienced educators for nearly four decades,
co-authors Ronald Ehrenberg and Robert Smith believe
that showing students the social implications of the
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concepts discussed in the course will enhance their
motivation to learn. As such, the text presents numerous
examples of policy decisions that have been affected by
the ever-shifting labor market. This text provides a better
teaching and learning experience for you and your
students. It will help you to: Demonstrate concepts
through relevant, contemporary examples: Concepts are
brought to life through analysis of hot-button issues such
as immigration and return on investment in education.
Address the Great Recession of 2008: Coverage of the
current economic climate helps students place course
material in a relevant context. Help students understand
scientific methodology: The text introduces basic
methodological techniques and problems, which are
essential to understanding the field. Provide tools for
review and further study: A series of helpful in-text
features highlights important concepts and helps
students review what they have learned.
Labor Economics, 5e is a well-received text that blends
coverage of traditional topics with modern theory and
developments into a superb Labor Economics book. The
Fifth Edition builds on the features and concepts that
made the first four editions successful, updating and
adding new content to keep the text on the cusp of
recent events in the Labor Economics field. The new
edition continues to be the most concise book in the
market, enabling the instructor to teach all relevant
material in a semester-long class. Despite the book’s
brevity, the instructor will find that all of the key topics in
labor economics are efficiently covered in the Fifth
Edition. Thanks to updated pedagogy, new end-ofPage 8/18
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chapter material, and even stronger instructor support,
the Fifth Edition of Labor Economics remains one of the
most relevant textbooks in the market.
Measures of Active Labor Market Policy - such as training,
wage subsidies, public employment measures, and job
search assistance - are widely used in European countries to
combat unemployment. This study provides novel insight on
this important policy issue by discussing the role of the
European Commission's Employment Strategy, reviewing the
experiences made in European states, and giving the first
ever quantitative assessment of the existing cross-country
evidence.
This report, which focuses on four US states – Ohio, Texas,
Virginia and Washington – is the third of a series of countryspecific reviews conducted as part of the OECD project on
the labour market relevance and outcomes of higher
education. he report offers a comprehensive review of
graduate outcomes and policies supporting alignment
between higher education and the labour market in the four
participating states in 2018-19, an overview of the US labour
market and higher education context, and a range of policy
examples from across OECD jurisdictions to help improve the
alignment of higher education and the labour market.
To help all community colleges unleash their potential for
workforce and economic development, the U.S. Department
of Education, Office of Vocational and Adult Education
sponsored the Community College Labor Market
Responsiveness (CCLMR) Initiative. This project sought to
develop and disseminate information and tools enabling
colleges to keep pace with the needs of a diverse student
body and a dynamic labor market. In partnership with Westat,
the Academy for Educational Development (AED) undertook
this initiative in 2002. Their main goals were to: (1) determine
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the characteristics of a "market responsive" community
college and identify the indicators and measures by which
market responsiveness can be judged; (2) identify the policies
and practices community colleges have put in place to
facilitate and support labor market responsiveness; (3)
pinpoint the steps colleges can take to improve labor market
responsiveness and the quality of customized programs they
offer to students; and (4) disseminate that knowledge to the
field. The conclusions and recommendations drawn rely
heavily upon case study analysis of more than 30 colleges in
10 diverse labor markets, especially hundreds of interviews
and discussions conducted with college leaders, employers,
and economic development professionals. The participating
colleges, organized by labor market area, are presented in
the appendix. The colleges in the study sample vary with
respect to size, geographic location, overall budget, student
populations, funding stream, and other variables reflecting the
full range of community colleges in the U.S. To augment the
case studies, we collected standardized data across all
colleges using surveys and document review, conducted
statistical analyses, reviewed the relevant literature, and
consulted with experts. From the data collected, the
Department of Education asked AED and Westat to develop
a guidebook that college administrators could use to
maximize their responsiveness to dynamic labor market
conditions. Its main purpose is to identify ways college
leaders can improve those programs and services that most
directly affect the ability of citizens to succeed in today's
demanding skill-based labor market and the ability of
employers to compete in today's challenging global market.
Titled "The 21st Century Community College: A Strategic
Guide to Maximizing Labor Market Responsiveness," the
guidebook is designed to accomplish three major goals: (1)
share up-to-date information on labor market responsiveness;
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(2) offer practical guidance to college administrators seeking
to take actions which will allow them to maximize their labor
market responsiveness; and (3) encourage community
college administrators to engage in a critical self-assessment
process. This document offers an introduction to the
guidebook and distills its main findings. Colleges in Labor
Market Responsiveness Study Sample are appended.
(Contains 4 notes.).
The Oxford Handbook of the Economics of Networks
represents the frontier of research into how and why networks
they form, how they influence behavior, how they help govern
outcomes in an interactive world, and how they shape
collective decision making, opinion formation, and diffusion
dynamics. From a methodological perspective, the
contributors to this volume devote attention to theory, field
experiments, laboratory experiments, and econometrics.
Theoretical work in network formation, games played on
networks, repeated games, and the interaction between
linking and behavior is synthesized. A number of chapters are
devoted to studying social process mediated by networks.
Topics here include opinion formation, diffusion of information
and disease, and learning. There are also chapters devoted
to financial contagion and systemic risk, motivated in part by
the recent financial crises. Another section discusses
communities, with applications including social trust, favor
exchange, and social collateral; the importance of
communities for migration patterns; and the role that networks
and communities play in the labor market. A prominent role of
networks, from an economic perspective, is that they mediate
trade. Several chapters cover bilateral trade in networks,
strategic intermediation, and the role of networks in
international trade. Contributions discuss as well the role of
networks for organizations. On the one hand, one chapter
discusses the role of networks for the performance of
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organizations, while two other chapters discuss managing
networks of consumers and pricing in the presence of
network-based spillovers. Finally, the authors discuss the
internet as a network with attention to the issue of net
neutrality.
Skilled technical occupationsâ€"defined as occupations that
require a high level of knowledge in a technical domain but do
not require a bachelor's degree for entryâ€"are a key
component of the U.S. economy. In response to globalization
and advances in science and technology, American firms are
demanding workers with greater proficiency in literacy and
numeracy, as well as strong interpersonal, technical, and
problem-solving skills. However, employer surveys and
industry and government reports have raised concerns that
the nation may not have an adequate supply of skilled
technical workers to achieve its competitiveness and
economic growth objectives. In response to the broader need
for policy information and advice, Building America's Skilled
Technical Workforce examines the coverage, effectiveness,
flexibility, and coordination of the policies and various
programs that prepare Americans for skilled technical jobs.
This report provides action-oriented recommendations for
improving the American system of technical education,
training, and certification.
The Mises Institute is thrilled to bring back this popular guide
to ridiculous economic policy from the ancient world to
modern times. This outstanding history illustrates the utter
futility of fighting the market process through legislation. It
always uses despotic measures to yield socially catastrophic
results. It covers the ancient world, the Roman Republic and
Empire, Medieval Europe, the first centuries of the U.S. and
Canada, the French Revolution, the 19th century, World Wars
I and II, the Nazis, the Soviets, postwar rent control, and the
1970s. It also includes a very helpful conclusion spelling out
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the theory of wage and price controls. This book is a treasure,
and super entertaining!
A mix of mystery and history, Gourmet Ghosts is a unique
guide to more than 40 haunted bars and restaurants in Los
Angeles. Including new and previously-unpublished stories,
photographs and eyewitness accounts, this book also digs
into the newspaper archives to find out if there's any truth to
the tales - and offers tips on the best food, drink and Happy
Hours. From Downtown to Hollywood and from West
Hollywood to the Westside, you can find out which booth to
choose if you want to dine with a ghost, read about ""The
Night Watchman"" at the Spring Arts Tower, walk in the steps
of ""Glover's Ghost"" at Yamashiro or examine the strange
pictures from the Queen Mary and the Mandrake Bar. Your
table is ready!
Both Hands Tied studies the working poor in the United
States, focusing in particular on the relation between welfare
and low-wage earnings among working mothers. Grounded in
the experience of thirty-three women living in Milwaukee and
Racine, Wisconsin, it tells the story of their struggle to
balance child care and wage-earning in poorly paying and
often state-funded jobs with inflexible schedules—and the
moments when these jobs failed them and they turned to the
state for additional aid. Jane L. Collins and Victoria Mayer
here examine the situations of these women in light of the
1996 national Personal Responsibility and Work Opportunity
Reconciliation Act and other like-minded reforms—laws that
ended the entitlement to welfare for those in need and
provided an incentive for them to return to work. Arguing that
this reform came at a time of gendered change in the labor
force and profound shifts in the responsibilities of family,
firms, and the state, Both Hands Tied provides a stark but
poignant portrait of how welfare reform afflicted poor, singleparent families, ultimately eroding the participants’ economic
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rights and affecting their ability to care for themselves and
their children.
During much of the 1980s, US wage growth has been
unexpectedly slow in the face of relatively low unemployment
rates and high capacity utilization rates. This collection of
papers resulting from the Wage Structure Conference held by
the Federal Research Bank of Cleveland, November 1989,
helps explain labour market behaviour in that period. The
contributors - academic and research economists in labour
economics - provide a comprehensive assessment of the
current state of the wage-setting process in the US labour
market.
Published by the American Geophysical Union as part of the
Special Publications Series. Whether you are a science
undergraduate or graduate student, post-doc or senior
scientist, you need practical career development advice. Put
Your Science to Work: The Take-Charge Career Guide for
Scientists can help you explore all your options and develop
dynamite strategies for landing the job of your dreams.
Completely revised and updated from the best-selling To
Boldly Go: A Practical Career Guide for Scientists, this
second edition offers expert help from networking to
negotiating a job offer. This is the book you need to start
moving your career in the right direction.
If you’ve ever struggled to keep your business staffed with
high-performing, loyal employees—even for “unsexy” jobs
with high turnover rates—this book is here to solve your hiring
and retention woes. Fully Staffed will give you an edge over
your competitors by enabling you to streamline your hiring
process, expand your brand awareness through job
advertising, build a pipeline of qualified candidates ready to
fill positions before they’re even vacant, and refine your
hiring funnel so that these superstar employees stay with you
for the long haul. Packed full of comprehensive research on
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the resources and strategies available to today's business
owners, as well as the stories of business owners and leaders
who have utilized them with great success, Fully Staffed lives
up to its subtitle of being THE definitive guide to finding and
keeping great employees in the worst labor market ever.
Each chapter will help you replace desperation with a solid
plan of action, as you discover: Why the most crucial
employment strategy is perfecting your workplace culture
How to implement thoughtful, unique, and digitally-minded job
advertising techniques How to leverage the power of
community, educational, and governmental networks and
programs How to harness the value in under-tapped labor
pools like veterans, retirees, ex-offenders, and people with
disabilities And how to optimize your onboarding and
retention processes In this tough labor market, where the job
hunters have become the hunted, employers can’t rely on
the hiring tactics of yesteryear. They have to ditch poorly
placed “Help Wanted” ads and stop hiring every candidate
who walks through the door. Instead, they must be thoughtful
about who they want to hire, where and when they will
advertise for open positions, how they want to onboard them,
and why professional development matters. Read it in part or
in full—this encyclopedic guide to hiring and retention has
every tip and tactic you need in the common-sense language
you want to quickly and easily get off the hire/train/turnover
treadmill and get your business FULLY STAFFED.
This comprehensive and instructive study examines the
relative success or failure of government policies in
preventing and alleviating unemployment. Choosing two
contrasting cases--West Germany and the United
States--Thomas Janoski probes the causes and
consequences of two very different orientations toward labor
market policy. In West Germany, labor, employers, and
government cooperate in the running of a powerful and
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effective employment service. In the United States, by
contrast, one finds little state involvement, organizational
confusion, a long history of poor funding, and legislative
resistance to intervention in the labor market. In the author's
mind, these inadequate policies have had deleterious
consequences for the American labor force. Whereas a
skilled and flexible labor force exists in West Germany,
Americans are poorly trained and barely assisted in finding
jobs and training. To remedy this situation Janoski puts forth
bold and useful policy recommendations, including the
creation of a new organization to operate in national labor
markets, the development of technical training programs in
high schools, and the creation of a youth service to prevent
teenage crime. The Political Economy of Unemployment
offers a trenchant examination of how modern industrialized
nations deal with the vicissitudes of the economy and how
they might develop and implement more effective labor
market policies. Meticulously researched, it is an important
contribution which policymakers and social scientists will find
provocative and useful. This comprehensive and instructive
study examines the relative success or failure of government
policies in preventing and alleviating unemployment.
Choosing two contrasting cases--West Germany and the
United States--Thomas Janoski probes the causes and
consequences of two very different orientations toward labor
market policy. In West Germany, labor, employers, and
government cooperate in the running of a powerful and
effective employment service. In the United States, by
contrast, one finds little state involvement, organizational
confusion, a long history of poor funding, and legislative
resistance to intervention in the labor market. In the author's
mind, these inadequate policies have had deleterious
consequences for the American labor force. Whereas a
skilled and flexible labor force exists in West Germany,
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Americans are poorly trained and barely assisted in finding
jobs and training. To remedy this situation Janoski puts forth
bold and useful policy recommendations, including the
creation of a new organization to operate in national labor
markets, the development of technical training programs in
high schools, and the creation of a youth service to prevent
teenage crime. The Political Economy of Unemployment
offers a trenchant examination of how modern industrialized
nations deal with the vicissitudes of the economy and how
they might develop and implement more effective labor
market policies. Meticulously researched, it is an important
contribution which policymakers and social scientists will find
provocative and useful.
Emerging Labor Market Institutions for the Twenty-First
Century provides the first in-depth assessment of how
effectively labor market institutions are responding to the
decline of private sector unions. This important volume
provides case studies of new labor market institutions and
new directions for existing institutions. While non-union
institutions are unlikely to fill the gap left by the decline of
unions, the findings suggest that emerging groups and unions
might together improve some dimensions of worker wellbeing. Emerging Labor Market Institutions is the story of
workers and institutions in flux, searching for ways to
represent labor in the new century.
David Card and Alan B. Krueger have already made national
news with their pathbreaking research on the minimum wage.
Here they present a powerful new challenge to the
conventional view that higher minimum wages reduce jobs for
low-wage workers. In a work that has important implications
for public policy as well as for the direction of economic
research, the authors put standard economic theory to the
test, using data from a series of recent episodes, including
the 1992 increase in New Jersey's minimum wage, the 1988
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rise in California's minimum wage, and the 1990-91 increases
in the federal minimum wage. In each case they present a
battery of evidence showing that increases in the minimum
wage lead to increases in pay, but no loss in jobs. A
distinctive feature of Card and Krueger's research is the use
of empirical methods borrowed from the natural sciences,
including comparisons between the "treatment" and "control"
groups formed when the minimum wage rises for some
workers but not for others. In addition, the authors critically
reexamine the previous literature on the minimum wage and
find that it, too, lacks support for the claim that a higher
minimum wage cuts jobs. Finally, the effects of the minimum
wage on family earnings, poverty outcomes, and the stock
market valuation of low-wage employers are documented.
Overall, this book calls into question the standard model of
the labor market that has dominated economists' thinking on
the minimum wage. In addition, it will shift the terms of the
debate on the minimum wage in Washington and in state
legislatures throughout the country. With a new preface
discussing new data, Myth and Measurement continues to
shift the terms of the debate on the minimum wage.
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