Bookmark File PDF Human Resource
Development Theory And Practice

Human Resource Development
Theory And Practice
Unlike Brazil, India, or China, prior to the beginning of
market-oriented reforms in early 1990s, Russia
maintained a high level of human capital and possessed
a highly developed system of vocational education,
continuous education, and management development
institutions sponsored by the government. However, after
the beginning of the market reforms many statesponsored programs were disbanded and individual
enterprises and newly emerging private educational
institutions found themselves in a position of having to
provide training and professional development services
for future and current employees. Both government-level
policies in support of HRD and enterprise-level HRD
systems have emerged fairly recently in the Russian
Federation, and are still in a stage of change and
development. This book provides an in-depth analysis of
the current state of HRD in the Russian Federation. It
covers country-level policies, organizational-level
programs and strategies, and individual-level educational
and training efforts. While the study is focused on
Russia, its conclusions will be of value to scholars,
students, and practitioners examining similar issues
surrounding the emergence and development of HRD
systems in emerging countries. Furthermore, the
authors’ framework for analyzing HRD on multiple levels
and across various parts of the adult and vocational
education and development systems offers a unique and
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important contribution to the theoretical debate on
comparative educational systems outside the HRD and
HRM communities.
Managing Human Resource Development Programs
makes the critical connection between HR development
and the larger system of HR management. This book
offers a framework for developing HR programs that are
customizable to the needs of the organization.
The nature of human resource development (HRD) has
been, and remains, a contested topic – the debate was
sparked in part by Monica Lee’s seminal 2001 paper
which refused to define the discipline of HRD, but has
been accentuated by increasing globalization, political
unrest, inequality and the erosion of boundaries. Should
HRD now be seen as more than ‘training,’ or a subfunction of large western bureaucracy? This book
represents a very wide view of HRD: that it is at the core
of our ‘selves’ and our relationships, and that we
continually co-create ourselves, our organisations and
societies. These ideas are hung upon a model of Holistic
Agency, and supported from sources as diverse as
evolutionary psychology, science fiction, the challenges
of transitional economies, and the structural uncertainties
of contemporary society. Examining the tensions
between self and other, agency and structure, the book
draws inspiration from an almost-autoethnographic
approach. This yields a text that is personal, entertaining,
and easier to read than many academic tomes – yet
considers the depth and development of the human
condition, and locates HRD within that.
This Elgar Introduction provides an overview of some of
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the key theories that inform human resource
management and employment relations as a field of
study.
""The book is a perfect reference document...this text is
an essential to all professional practitioners and
deserves a place on every bookshop."" -- Training
Journal
Career Development: A Human Resource Development
Perspective offers a strategic framework that
demonstrates the role of career development within the
human resource function. It goes beyond conventional
interventions and includes key topics such as diversity,
work–life balance, and ethics. Historically, the career
development literature has been viewed either from the
perspective of the individual (how to build a career) or
from an economic perspective (how an organization
benefits from developing employees). In this book,
McDonald and Hite bring together the strengths of both
traditions, offering an integrated framework for career
development. The theoretical foundation expands on the
counseling literature by incorporating the literature from
human resource development and related fields. The
application section reflects on the wide range of ages
and working options that characterize the current and
future workplace. The final section of the book addresses
career development issues such as managing a diverse,
global workforce; ethics; and work–life balance. This
book will help prepare human resource development
students, scholars, and practitioners to develop and
maintain successful career development programs, and
to foster more innovative research that advances the
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discourse.
Who succeeds and why? Individuals and organizations
turn potential into performance through human resource
development (HRD). Fully revised and updated, the third
edition of Human Resource Development provides a
thorough introduction to the processes, practices and
perspectives of HRD. New to this edition: Improved
international coverage Stronger theoretical model
Additional case studies and practical activities Extended
coverage of talent management, self-development and
management leadership New pedagogy to challenge
students' critical thinking skills Human Resource
Development 3rd Edition is an ideal resource for
students studying on both undergraduate and
postgraduate courses in HRD and human resource
management. It is also suitable for students studying for
CIPD qualifications. Stephen Gibb is a senior lecturer at
the University of Strathclyde and an experienced
researcher and teacher of human resource development
and employment. He has developed undergraduate and
postgraduate programmes in HRD and advised many
organizations on the subject.
This comprehensive text covers the entire field of human
resource development, from orientation and skills
training, to career and organizational development. It
shows how concepts and theory have been put into
practice in a variety of organizations. This sixth edition of
HUMAN RESOURCE DEVELOPMENT reflects the
current state of the field, blending real-world practices
and up-to-date research. Important Notice: Media
content referenced within the product description or the
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product text may not be available in the ebook version.
The book is a fine blend of concepts, theories, tools,
techniques and contemporary practices in HRM.
Supported by the authors’ rich experience of over five
decades in academics as well as in the corporate sector,
the book covers all the essential topics of HRM starting
from the fundamental concepts and issues related to
acquiring of human resource to training, development,
compensation and reward, employee relations,
international HRM, technological changes, working
environment, HR records, audit and research and more.
In addition to serving the purpose of a textbook for
students of Management courses, the book will also help
professionals, corporate trainers and researchers. Key
Features: Throws light on the recent developments in the
field of Human resource management and suggests
management strategies for the issues concerned.
Embellished with rich pedagogical features and relevant
case studies to enhance conceptual understanding.
Additional chapters are available on technological
changes, HR records, audit and research on the
companion website.
David McGuire's student-friendly introduction looks at
Human Resource Development on an individual,
organisational and societal level analysing how HRD can
play a major role in organisational innovation, in
developing communities and society and in operating on
a cross-national and international basis. Key features:
Links key training design and learning theories to
broader economic and societal issues for a more holistic
and in-depth understanding of the field. Seven brand
Page 5/20

Bookmark File PDF Human Resource
Development Theory And Practice
new chapters ensure a good fit with HRD programmes at
all levels and reflect the latest developments in the field,
including career development, strategic HRD, knowledge
management, the environment, ethics and CSR and the
future of HRD. High profile case studies in each chapter
bring the theory to life including Apple, Massive Open
Online Courses, Barclays, Stephen Lawrence, Lloyds
Pharmacy, Marriott Hotels, Netflix, Black and Decker,
Google, Colgate-Palmolive, Marks and Spencer and
Valve. Case vignettes throughout the chapters highlight
HRD in action and provoke critical analysis and
discussion, including How a Beer Can Aided the Design
of Canon’s Revolutionary Mini-Copier and The Alaskan
Village Set to Disappear Under Water in a Decade. An
Appendix contains advice on preparing for an HRD
examination as well as example exam questions and
sample answers, to ensure examination success.
Chapters map to the CIPD’s requirements at levels 5
and 7 making it an ideal core text for accredited and nonaccredited programmes alike.
In this fully revised and updated edition of Principles of
Human Resource Development, the authors present a
rigorous and comprehensive overview of the theory and
practice of HRD. They provide the building blocks of
human resource development and illustrate the
relationships among all the components that constitute
the field. Showcasing the various roles and practices of
HRD-including organizational learning, instructional
design, program planning and evaluation, and internal
consulting-they identify concrete ways to improve the
HRD practice in order to raise its visibility and enhance
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its credibility within the organization. An all-in-one
resource, this book will be indispensable for educators,
students, and human resource professionals alike.
Human Resources and their Development is a
component of Encyclopedia of Human Resources Policy,
Development and Management in the global
Encyclopedia of Life Support Systems (EOLSS), which is
an integrated compendium of twenty one Encyclopedias.
The Theme on Human Resources and their
Development provides the essential aspects and a
myriad of issues of great relevance to our world such as:
Human Resources and their Development; Major Issues
in Human Resource Development; Elements of Planning
Strategies for Human Resource Development; Human
Life Systems, Diversity and Human Development;
Human Development and Causes of Global Change;
Consequences of Global Change for Human Resource
Development. These two volumes are aimed at the
following five major target audiences: University and
College Students, Educators, Professional Practitioners,
Research Personnel and Policy Analysts, Managers, and
Decision Makers and NGOs.
Combining theoretical rigor, practical relevance and
pedagogical innovation, Human Resource Development:
From Theory into Practice is an essential resource for
students working towards a career in human resource
development (HRD), human resource management
(HRM), occupational and organizational psychology, and
related areas of business management and organization.
Key features: • Aligns with the CIPD Professional
Standards and the CIPD’s Level 7 Diploma in Learning
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and Development. • Covers all the basics in the
fundamentals of HRD theory and practice, as well as
cutting-edge topics such as the e-learning, ‘hybrid
learning’, neuroscience and learning, ‘learning
ecosystems’, and the ‘new learning organization’
science of learning. • Follows a unique framework based
on the a distinction between ‘micro-HRD’, which zoomsin on the fine detail, meso, and ‘macro-HRD’, which
zooms-out to look at the bigger picture. • Includes a rich
array of research insights, case studies and examples
from a wide range of contexts. • Offers a variety of
learning features, including ‘perspectives from practice’
and ‘in their own words’, which help to bridge the gap
between theory and practical application. This up-to-date
and authoritative textbook is accompanied by a
comprehensive instructor’s manual and PowerPoint
slides to support lecturers in their teaching.
The contemporary workplace is ever changing. In many
countries the effects of economic globalization has seen
the rise in zero-hour contracts, the erosion of trade union
power and income inequality. In addition, highperformance work systems, business ethics and
environmental sustainability are now creating
tremendous challenges in many organizations. These
developments play out amongst differing national and
international contexts. This fluid and diverse environment
makes it even more important to understand the myriad
of different theories underpinning human resource
management and to explore its impact on organizations,
managers and workers. This engaging textbook provides
an essential introduction to both the ‘how’ and ‘why’ of
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human resource management; it looks at the way
organizations manage human capability, but also
exposes the tensions inherent in the employment
relationship, encouraging the reader to reflect critically
on the realities of contemporary HRM. Building on the
success of the previous five editions, this new edition
includes: Two new chapters on Ethics in HRM and
Green HRM New ‘HRM as I see it’ video interviews with
real life HR managers sharing their experiences on
managing people in organizations, accessible through a
new interactive ebook New ‘HRM and Globalization’
features discussing the particular challenges faced by
international organizations New ‘HRM in Practice’
features exploring practical implementation of HR
theories Coverage of contemporary themes such as line
managers’ roles in HRM, bullying, diversity and
inequality Over 100 new references, bringing the
discussion right up to date An extensive online resource
centre with further teaching and learning materials,
accessible at www.palgravehighered.com/bg-hrm-6e.
Winner of the 2020 R. Wayne Pace HRD Book of the
Year Award, this edited book covers major trends,
notable distinctions, and the challenges and needs for
preparing future HRD activities in South Korea. It
consists of three major sections: national and social
issues of HRD, sector perspectives on HRD, and
contemporary issues and trends. To cover contemporary
trends and future issues, authors examine topics in
diverse areas, such as the application of data analytics
for HRD, action learning trends, and psychological and
work climate issues affecting performance. Through
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theory and cases, this book will show how HRD can be
successful at the organizational, industrial, and societal
levels as well as the future needs required to further
advance HRD in the nation.
Human Resource Development Relies Upon a Strong
Educational Foundation In the Handbook of Human
Resource Development, Neal Chalofsky, Tonette Rocco,
and Michael Lane Morris have compiled a collection of
chapters sponsored by the Academy of Human
Resource Development to address the fundamental
concepts and issues that HR professionals face daily.
The chapters are written and supported by professionals
who offer a wide range of experience and who represent
the industry from varying international and demographic
perspectives. Topics addressed form a comprehensive
view of the HRD field and answer a number of key
questions. Nationally and internationally, how does HRD
stand with regard to academic study and research? What
is its place in the professional world? What are the
philosophies, values, and critical perspectives driving
HRD forward? What theories, research initiatives, and
other ideas are required to understand HRD and function
successfully within this field? As the industry grows, what
are the challenges and important issues that
professionals expect to face? What hot topics are
occupying these professionals now? The Handbook’s
insight and guidelines allows students and HR
professionals to build a fundamental understanding of
HRD as an industry, as a field of research, and for future
professional success.
Human resource professionals are an essential part of an
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organization; by helping to establish a rapport between
employees and their managers and providing individual
support, they ensure the overall well-being and success of an
establishment. However, in certain sectors, such as academia
or industrial settings, their role still remains unclear. Bridging
the Scholar-Practitioner Gap in Human Resources
Development examines the knowledge breach in the role of
human resources professionals and the pivotal role they play
in an organization. Featuring timely research, future
implications, and practical applications of theoretical
assumptions, this publication is a pivotal source for
professionals, practitioners, academics, and researchers
interested in the impact human resources specialists have in
organizational settings.
Essentials of HRM combines a commentary on organizational
behaviour with an explanation of human resource
management techniques, and also acts as an introduction to
industrial relations. It will prove an invaluable aid to those
studying for professional qualifications, such as Membership
of the Institute of Personnel Management or the Diploma in
Management Studies, and for students on general business
or social service courses. Equally, the practising manager will
find this book a useful and practical guide.
Human Resource Development (HRD) involves the design,
delivery and evaluation of learning and/or training
interventions within organisations to improve the work
performance of individuals and groups. This edited collection
will demonstrate the potential of identity theorising for
problematizing and reconceptualising HRD activities. Identity
will thus be established as a foundation for enhancing HRD
policy and practice. While identity has emerged as a key
focus for theoretical debate and for empirical research within
management and organisational studies, the potential of
identity as a new paradigm for understanding learning and for
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examining HRD more broadly is still emergent. That identity
has such potential can be seen in the increasing recognition
that training and development for many contemporary
occupations represents nothing less than a "project of the
self". Identity as a Foundation for Human Resource
Development will complete a gap in the market providing
sound, single source, theoretical foundations from the latest
trends in identity theorising, now a key area of organisation
studies, and apply these to HRD policy and practice. The
emphasis throughout will be on informing HRD policy and
practice, research and education the book includes a chapter
on resources and techniques for HRD educators. In short, the
book will "put identity to work" for HRD scholars. The
intended audiences are Human Resource Development
scholars, academics, students and professionals, this exciting
new volume will provide a thoughtful theoretical analysis and
operational practise for modern HRD.
This title was first published in 2002: Human Resource
Development (HRD) arguably constitutes the most important
aspect of managing resources at work. In this context, HRD
has for some time played a significant role in Western
business management. This volume focuses on the changing
role of human resource management (HRM) on an
international spectrum, and its implication for the role that
HRM plays within organizations in developed and developing
economies. Critically assessing HRM in the context of public
and private organizations and NGOs based in South East
Asia, Africa, the Middle East and Eastern Europe, the volume
focuses on the role of managers as both influenced and
influencing change agents who determine the future of HRM.
It examines changing patterns of HRM in terms of orientation,
initiatives, policies and practices, and explores the possibility
of a more flexible and constructive approach to ’gender’ as
women increasingly occupy more managerial and executive
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positions.
Research isn't just for academics. Human Resource
professionals who incorporate it into their organizations see
results. This guide demystifies the research process so HRD
professionals can use it in their practices. Real-world
examples show how research and theory can help solve
everyday problems. 10 charts.
Each chapter in Human Resource Development provides the
reader with commentary, activities and review sections in an
integrated approach. The action-oriented approach is vital for
practicing managers but increasingly for postgraduate and
final year undergraduates who have work experience. It is this
aspect of the book that fills a gap that currently exists in the
market. This text reflects organizational realities and balances
and integrates the coverage of individuals, teams and
organizational learning.The book is written in a
straightforward manner and explains concepts and key issues
in a lucid style. The activities are focused and are better
suited to encouraging readers to learn.
The History of Human Resource Development offers a
historical narrative of HRD and provides a methodology for
critical thinking to better understand the theories and
assumptions of today's HRD.
Drawing on contributions from leading academics in the field,
this volume within the Routledge Series in Human Resource
Development specifically focuses on Global Human Resource
Development (HRD). Specifically, the volume provides an
overview of 17 regions, 85 countries and includes one
emerging market grouping, CIVETS. This book examines the
role of the state in HRD, the relationship between HRD and
the level of economic development in the country or region,
the influence of foreign direct investment within the country or
region, and firm-level HRD practices within countries or
regions. Global Human Resource Development analyzes
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HRD from institutional and cross-cultural perspectives,
making it possible, for the first time, to analyze trends across
countries and regions and to draw conclusions about the
value of institutional and cross-cultural perspectives in the
HRD context. There is currently no book on the market that
conceptualizes the discipline of global HRD in this way,
making this a definitive book on HRD across the globe of
particular interest to researchers and reflective practitioners.

Origins and Traditions of Organizational
Communication provides a sophisticated overview of
the fundamentals of organizational communication
as a field of study, examining the field’s foundations
and providing an assessment of the field to date,
explaining and demonstrating a communicational
approach to the study of organization. It provides a
set of literature reviews on focused topics written by
experts in each area, and links organizational
communication theory and research to practice. In
reviewing foundational management theory, the
book analyzes how early to mid-20th-century
management theories shaped contemporary
organizations, providing students both with
background knowledge of these foundational
theories and an understanding of their influence on
our thinking and our organizational world. Written at
an accessible level for early graduate students, yet
still sophisticated enough for doctoral students, the
book is ideal for students and teachers of
organizational communication and communication
history. Downloadable ancillary materials include
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chapter PowerPoints and a set of instructors'
materials containing chapter abstracts, glossaries,
discussion questions, annotated supplementary
readings lists, and practitioners' corners. Please visit
www.routledge.com/9781138570313.
This book provides a reflexive critique of the
assumptions of orthodox HRD research and practice
and questions the conception of humans as
resources, as well as the conventional performative
focus of HRD. Examining the broader social, political
and economic contexts, the book offers alternative
perspectives for considering both the needs of
individuals and the sustainable development of
organizations in post-industrial economies.
The field of Human Resource Development (HRD)
has grown in prominence as an independent
discipline from its roots in both management and
education since the 1980s. There has been continual
debate about the boundaries of HRD ever since.
Drawing on a wide and respected international
contributor base and with a focus on international
markets, this book provides a thematic overview of
current knowledge in HRD across the globe. The text
is separated into nine sections which explore the
origins of the field, adjacent and related fields,
theoretical approaches, policy perspectives,
interventions, core issues and concerns, HRD as a
profession, HRD around the world, and emerging
topics and future trends. An epilogue rounds off the
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volume by considering the present and future states
of the discipline, and suggesting areas for further
research. The Routledge Companion to Human
Resource Development is an essential resource for
researchers, students and HRD professionals alike.
The field of Human Resource Development has
emerged as one of the most dynamic and
multifaceted areas of business and management in
recent years. Yet despite the mosaic of topics,
debates and approaches, existing textbooks often
overlook important emerging topics within the field,
and do little justice to the variety of strands involved
in the study of HRD. Human Resource Development:
Theory and Practice encourages students and
academics out of their comfort zones by offering the
first comprehensive overview that encompasses all
the constituent components of HRD, allowing the
reader to clearly separate concepts within the field
and provide a meaningful basis for detailed
discussion and debate. This book serves as a
comprehensive introductory text to the field of HRD,
as well as an ideal platform for a more in-depth
advanced study of the field. It is an invaluable
resource for students of HRD, or any reader
interested in how HRD can play a major role in oiling
the gears of innovation within an organization.
Human Resource Development provides a
comprehensive overview of the key topics, debates
and themes in this increasingly important field.
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Written by a team of leading experts, the book
balances research-led theory with industry bestpractice to provide students with a definitive
overview of HRD. The book draws on the
international experience of its authors, covering
topics as diverse as leadership and development;
change and diversity; workplace learning and
graduate employability. New to this edition: •
Additional coverage of careers, career management
and employability • Inclusion of topical subjects
including employee engagement, skills shortage and
business partnering • Improved student-friendly
pedagogy including real life case studies, discussion
questions and chapter summaries • Thoroughly
updated references and web links Human Resource
Development is an essential text for undergraduate,
postgraduate and MBA students of HRD.
Human Resource DevelopmentTheory and
PracticeMacmillan International Higher Education
Searching for the Human in Human Resource
Management is a highly original collection penned by
leading critical thinkers in the field of organization
studies and HRM, each concerned to resituate
people at the heart of HRM and organizational
analysis. It offers contributions in three key areas:
theory, practice and workplace contexts.
In this thoroughly updated edition of a classic
reference, Stephen E. Condrey brings together
leading experts in public administration and HR
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management to detail how you can: Move beyond
your often limited problem-solving role as an HR
manager and demonstrate how you can play a more
strategic role in your organization. Deal with crucial
issues such as diversity, EEO regulations and other
legal issues, compensation, sexual harassment, and
performance appraisal. Expand your ability to
maximize productivity, efficiency, and employee
satisfaction. Develop budgets, use volunteers, and
employ consultants. Also included with purchase is a
free supplemental on-line Instructor's Manual. Order
your copy now!
By challenging the reactive, prescriptive and formulaic
theories of late 20th century change management, Strategic
Human Resource Development seeks to draw the boundaries
for a new discipline that views change as an internal and
proactive approach to organizations.
A brand new concise introductory text in human resource
development that has a skills-building, practical focus yet is
underpinned by the latest academic research. Highly
engaging and accessible it brings the subject to life through
innovative learning tools including videos and active case
studies.
Organizational Learning, Performance, and Change presents
the most current theoretical frameworks and practical
applications in the field of human resource development.
Drawing from the authors' pioneering research, this book
offers the most comprehensive treatment of HRD theory and
practice available, providing educators and practitioners alike
with a rigorous approach to analyzing and launching
successful HRD programs.
As an increasing number of individuals go to work in the
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nonprofit sector, nonprofit managers need support on how
best to build their human resource management capacity.
They need to know what systems to examine, what questions
to ask, and how to ensure they are managing people in a
legal manner and as effectively as possible given their
particular resource constraints. Important questions include:
Do we have a clear philosophy, one that aligns with our
nonprofit mission and values and allows us to treat our
employees as the professionals they are? How do we select,
develop, and retain the best people who will produce high
value, high performance work, and how do we do so with
limited resources? How do we effectively manage our mix of
volunteers and paid staff? What do we need to consider to
ensure diverse people work together in a harmonious
fashion? With all-new chapters written by the top scholars in
the field of nonprofit HRM, these are but a few of the many
questions that are addressed in this timely volume.? These
scholars delve into their particular areas of expertise, offering
a comprehensive look at theories and trends; legal and
ethical issues; how to build HRM from recruitment,
management, labor relations, to training and appraisal; as
well as topics in diversity, technology, and paid versus
volunteer workforce management. This essential handbook
offers all core topic coverage as well as countless insider
insights, additional resource lists, and tool sets for practical
application. With chapters grounded in existing research, but
also connecting research to practice for those in the field, The
Nonprofit Human Resource Management Handbook will be
required reading for a generation of scholars, students, and
practitioners of nonprofit human resource management.?
Vietnam has had one of the highest GDP growth rates in the
world in recent years, yet it remains a developing economy.
There remains a need to improve factors influencing the
development of its human resources through education at all
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levels, workplace training, corporate social responsibility,
gender equality, support for entrepreneurship, and other
practices and policies related to HR. Yet, national HRD,
officially, is a relatively new concept in Vietnam. This edited
volume highlights the importance of developing human
resources, enabling Vietnam to continue its growth in its
move into the ranks of developed countries. It examines the
historical, political, economic, and cultural contexts embedded
in HRD at national and organization levels and emphasizes
the changes that HRD can bring about in the nation. This
book offers scholars and practitioners a non-western view of
how HRD research should be more indigenous and discusses
implications for future research.
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