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This text is designed to provide authoritative and accurate information on HR-related
responsibilities and personnel management by focusing on practical applications, concepts,
and techniques that all managers can use in business.
Since 2008, busy managers by the tens of thousands have turned to this best-selling book as a
handy guide to the ins and outs of human resources. And no wonder! Because whether you're
a small business owner, a manager in a business without an HR department, or even a
seasoned HR professional, The Essential HR Handbook will help you handle any personnel
problem--from onboarding to outplacement--quickly and easily. This fully updated 10th
anniversary edition is packed with information, tools, checklists, sample forms, and timely tips
to guide you through the maze of personnel issues in today's complex business environment.
In it you'll find out how to: Attract talented staff through social media recruiting Identify legal
pitfalls to avoid lawsuits and regulatory interference Train a diverse and inclusive
multigenerational workforce Provide the compensation and benefits package that will make
your organization an "employer of choice" Streamline your orientation and onboarding
practices so new employees hit the ground running Whenever personnel problems arise,
having The Essential HR Handbook on your bookshelf is like having a team of expert HR
consultants at your beck and call!
For courses in Management. Modern Human Resources: Technology, Social Media, and
Management Human Resource Management provides readers with the daily tools and skills
they need to function as successful managers--in both human resources and business in
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general. With a practical approach, the text explores the evolution of the field, highlighting the
introduction of revolutionary new technologies and social media platforms such as LinkedIn
and cloud computing. The Fifteenth Edition focuses on the positive impacts technology has
had on the HR field. The ability to vet potential employees on the Internet shifts more HR
responsibilities to managers, leaving HR departments with more time to carry out strategic,
long-term endeavors for boosting employee performance and engagement. With a heavy focus
on emerging industry trends, the text prepares readers with everything they need to be
successful managers and HR personnel in the 21st century. Also Available with
MyManagementLab® This title is available with MyManagementLab–an online homework,
tutorial, and assessment program designed to work with this text to engage students and
improve results. Within its structured environment, students practice what they learn, test their
understanding, and pursue a personalized study plan that helps them better absorb course
material and understand difficult concepts. NOTE: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. If you would like to purchase
both the physical text and MyManagementLab search for: 0134304233 / 9780134304236
Human Resource Management Plus MyManagementLab with Pearson eText -- Access Card
Package Package consists of: 0134235452 / 9780134235455 Human Resource Management
0134237811 / 9780134237817 Access Card Title MyManagementLab with Pearson eText -Access Card -- for Human Resource Management
Human Resource ManagementPrentice Hall
The guide all MBAs and exec ed students need. If you're enrolled in an MBA or executive
education program, you've probably encountered a powerful learning tool: the business case.
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But if you're like many people, you may find interpreting and writing about cases mystifying and
time-consuming. In The Case Study Handbook, Revised Edition, William Ellet presents a
potent new approach for efficiently analyzing, discussing, and writing about cases. Early
chapters show how to classify cases according to the analytical task they require (making a
decision, performing an evaluation, or diagnosing a problem) and quickly establish a base of
knowledge about a case. Strategies and templates, in addition to several sample Harvard
Business School cases, help you apply the author's framework. Later in the book, Ellet shows
how to write persuasive case-analytical essays based on the process laid out earlier.
Examples of effective writing further reinforce the methods. The book also includes a chapter
on how to talk about cases more effectively in class. Any current or prospective MBA or
executive education student needs this guide.
In a constantly evolving service-led Indian economy, human resources have become the
cornerstone of an organization's success. The management of human capability has become
an art that has to be understood and mastered to run a successful enterprise. Human
Resource Management: Text and Cases, 2e, explains the basic concepts of this discipline and
presents cases that provide an insight into the challenges faced by HR professionals on a daytoday basis. Going beyond the coverage of a traditional textbook, this book focuses on applied
aspects of HRM, which capture the evolving challenges in the field. The authors have used
their extensive real-world work experience in talent acquisition, and human resource
development and retention to provide lucid explanation of all major concepts of human
resource management. Replete with examples and cases, this title is a complete guide for all
MBA students and HR practitioners. KEY FEATURES • Extensive coverage of HR best
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practices and innovations • Sample ?ready-to-use formats' of relevant documents • Thoughtprovoking chapter opening cases to set the context for learning in the text ahead • Application
cases to showcase real-world implementation of concepts • PowerPoint slides and Question
Bank for teachers
This is the eBook of the printed book and may not include any media, website access codes,
or print supplements that may come packaged with the bound book. A Framework for Human
Resource Management provides readers and practicing managers with a concise yet thorough
review of essential HR management concepts–including fundamental practices, methods,
topics, and relevant legal findings–in a highly readable and accessible format.

As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges
companies face are sustainability, technology, and globalization. Human Resource
Management 5th Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage HR effectively, or to be a
successful HR professional. While clearly strategic in nature, the text also emphasizes
how managers can more effectively acquire, develop, compensate, and manage the
internal and external environment that relates to the management of human resources.
The Handbook of 21st Century Management provides authoritative insight into the key
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issues for students in college or corporate courses with a particular emphasis on the
current structure of the topic in the literature, key threads of discussion and research on
the topic, and emerging trends. This resource is useful in structuring exciting and
meaningful papers and presentations and assists readers in deciding on management
areas to take elective coursework in or to orient themselves towards for a career.
Indeed, familiarity with many of the topics in this Handbook would be very useful in job
interviews for positions in business.
For courses in Management. Human Resource Management provides students with the
daily tools and skills they need to function as successful managers--in both human
resources and business in general. With a practical approach, the text explores the
evolution of the field, highlighting the introduction of revolutionary new technologies and
social media platforms such as LinkedIn and cloud computing. The 15th Edition focuses
on the positive impacts technology has had on the HR field. The ability to vet potential
employees on the Internet shifts more HR responsibilities to managers, leaving HR
departments with more time to carry out strategic, long-term endeavours for boosting
employee performance and engagement. With a heavy focus on emerging industry
trends, the text prepares students with everything they need to be successful managers
and HR personnel in the 21st century. The full text downloaded to your computer With
eBooks you can: search for key concepts, words and phrases make highlights and
notes as you study share your notes with friends eBooks are downloaded to your
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computer and accessible either offline through the Bookshelf (available as a free
download), available online and also via the iPad and Android apps. Upon purchase,
you will receive via email the code and instructions on how to access this product. Time
limit The eBooks products do not have an expiry date. You will continue to access your
digital ebook products whilst you have your Bookshelf installed.
Management of Human Resources focuses on student learning and self-study, and
introduces the evolving role and accountabilities of HR professionals as strategic
business partners at the boardroom table. Appropriate for both future HR Professionals
and future line managers, it references the RPCs that are necessary for certification
while balancing this with the line manager's perspective, showing the importance of
HRM in daily interactions and in achieving corporate objectives Note: If you are
purchasing an electronic version, MyHRLab does not come automatically packaged
with it. To purchase MyHRLab, please visit MyHRLab or you can purchase a package
of the physical text and MyHRLab by searching for ISBN 10: 0321687140 / ISBN 13:
9780321687142.
Armstrong's Handbook of Human Resource Management Practice is the bestselling
and definitive resource for HRM students and professionals, which helps readers to
understand and implement HR in relation to the needs of the business. It covers indepth all of the areas essential to the HR function such as employment law, employee
relations, learning and development, performance management and reward, as well as
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the HR skills needed to ensure professional success, including leadership, managing
conflict, interviewing and using statistics. Illustrated throughout in full colour and with a
range of pedagogical features to consolidate learning (e.g. source review boxes, key
learning points, summaries and case studies from international organizations such as
IBM, HSBC and Johnson and Johnson), this fully updated 15th edition includes new
chapters on the HRM role of line managers, evidence-based HRM, e-HRM and the
gender pay gap, further case studies and updated content covering the latest research
and developments. Armstrong's Handbook of Human Resource Management Practice
is aligned with the Chartered Institute of Personnel and Development (CIPD) profession
map and standards and is suited to both professionals and students of both
undergraduate degrees and the CIPD's level 5 and 7 professional qualifications. Online
supporting resources include comprehensive handbooks for lecturers and students,
lecture slides, all figures and tables, toolkits, and a literature review, glossary and
bibliography.
In this thoroughly updated edition of a classic reference, Stephen E. Condrey brings
together leading experts in public administration and HR management to detail how you
can: Move beyond your often limited problem-solving role as an HR manager and
demonstrate how you can play a more strategic role in your organization. Deal with
crucial issues such as diversity, EEO regulations and other legal issues, compensation,
sexual harassment, and performance appraisal. Expand your ability to maximize
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productivity, efficiency, and employee satisfaction. Develop budgets, use volunteers,
and employ consultants. Also included with purchase is a free supplemental on-line
Instructor's Manual. Order your copy now!
This book is a compendium of papers presented in the International Conference on
Emerging Global Economic Situation: Impact on Trade and Agribusiness in India. The
book covers thirty four papers covering the emerging trends in global management and
information technology. This book will be very useful for all those are interested in
issues related to global management and information technology.
The international best seller Human Resource Champions helped set the HR agenda
for the 1990s and enabled HR professionals to become strategic partners in their
organizations. But earning a seat at the executive table was only the beginning.
Today's HR leaders must also bring substantial value to that table. Drawing on their
16-year study of over 29,000 HR professionals and line managers, leading HR experts
Dave Ulrich and Wayne Brockbank propose The HR Value Proposition. The authors
argue that HR value creation requires a deep understanding of external business
realities and how key stakeholders both inside and outside the company define value.
Ulrich and Brockbank provide practical tools and worksheets for leveraging this
knowledge to create HR practices, build organizational capabilities, design HR strategy,
and marshal resources that create value for customers, investors, executives, and
employees. Written by the field's premier trailblazers, this book charts the path HR
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professionals must take to help lead their organizations into the future. Ulrich is a
professor at the University of Michigan School of Business and the author of 12 books
and more than 100 articles on the subject of human resources. Brockbank is a clinical
professor of business at the University of Michigan School of Business, the author of
award-winning papers on HR strategy, and an adviser to top global organizations.
Three experts in Human Resources introduce a measurement system that convincingly
showcases how HR impacts business performance. Drawing from the authors' ongoing
study of nearly 3,000 firms, this book describes a seven-step process for embedding
HR systems within the firm's overall strategy--what the authors describe as an HR
Scorecard--and measuring its activities in terms that line managers and CEOs will find
compelling. Analyzing how each element of the HR system can be designed to
enhance firm performance and maximize the overall quality of human capital, this
important book heralds the emergence of HR as a strategic powerhouse in today's
organizations.
Human Resource Management provides readers with a complete, comprehensive
review of essential personnel management concepts and techniques in a highly
readable and understandable form. Coverage emphasizes essential themes throughout
the book, including the building of better, faster, more competitive organizations through
HRM; practical applications that help all managers deal with their personnel-related
responsibilities; and technology and HR. Specific topics include the strategic role of
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human resource management; equal opportunity and the law; job analysis; personnel
planning and recruiting; employee testing and selection; interviewing candidates;
training and developing employees; managing organizational renewal; appraising
performance; managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing human resources in an
international business; human resources information systems and technology. For
practicing Human Resource Managers as well as any business managers who deal
with human resource/personnel issues.
Offering a new approach to supervision, SUPERVISION AND LEADERSHIP IN A
CHANGING WORLD moves beyond just order-giving strategies to address leadership
techniques that work with today's workers and teams. Throughout the book, readers
learn how to supervise a diverse workforce that is often set in dispersed, self-managing
teams. The link between supervision and leadership is explored as well as common
supervisory tasks such as planning and setting goals; organizing jobs and work;
interviewing and screening employees; and appraising and managing performance.
Human Resource Management (HRM) takes a managerial orientation; and is viewed as
being relevant to managers in every unit, project, or team. Managers are constantly
faced with HRM issues, problems, and decision making and the text's primary goal is to
show how each manager must be a human resource problem solver and diagnostician.
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This book pays attention to the application of HRM approaches in "real organizational"
settings and situations. Realism, understanding, and critical thinking were important in
the revision. Users have continuously been satisfied with the consistent writing style
and level of presentation.
Offers select, condensed, and thoroughly updated coverage rewritten from the authors'
best-selling 'big' book Human Resource Management, 7/e.*Offers an intensive, concise
and succinct overview of human resource management - perfect for 'modular'
courses*Provides users with the essential working vocabulary and knowledge they will
need for the human resources parts of their management jobs*'Global Issues in HR'
sections in every chapter emphasize the importance of knowing how the practices may
apply in different parts of the world
Dowling et al is a rare instance of a textbook that has developed alongside the field helping to shape what it is today - and remains the market leading IHRM textbook
worldwide. The international author team have ensured this edition is even more
international than its predecessors, whilst also remaining close to curriculum
developments. New edition changes include a streamlined chapter structure and a new
chapter on the cultural context of IHRM. The focus on expatriates has been balanced
with a stronger global management emphasis throughout. The content also reflects the
current economic climate, including greater coverage of turbulence for IHRM and
issues of employee separation. There is also expanded coverage of business ethics,
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outsourcing, emerging markets and small medium enterprises. In addition the new
edition includes a wealth of case study material and class discussion material. A fully
tailored CourseMate and Instructora s website will also be available to adopters.
MARKET: Dowling et al is a core textbook for "International HRM" modules (IHRM) as
taught at intermediate and postgraduate levels on all HRM programmes and the
majority of broad-based business programmes. It is also used on some "International
Management" modules. This textbook is autopackaged with CourseMate. CourseMate
brings course concepts to life with interactive learning, study, and exam preparation
tools that support the printed textbook and the textbook-specific website. CourseMate
includes an integrated eBook and interactive teaching and learning tools including
quizzes, flashcards, videos, and more and an EngagementTracker, a first-of-its-kind
tool that monitors student engagement in the course.

Praise for THE CHIEF HR OFFICER "The strategic portfolio of issues addressed
and the sage wisdom and perspectives shared make this book a powerful
transformation tool." —Jodee Kozlak, executive vice president, Human
Resources, Target Corporation "An up-to-the-minute guide as to what is
happening to the field of human resources through the eyes of those in charge of
it." —Peter Cappelli, George W. Taylor Professor of Management and director,
Center for Human Resources, Wharton School "This is a definitive guide for
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human resources leaders who are at the frontlines of competitiveness for their
organizations." —David A. Rodriguez, executive vice president and chief human
resources officer, Marriott International "This book is a must-read for all HR
professionals to understand the evolution of how far we've come as a function
and how much more we have to contribute to the success of the enterprise."
—William J. Conaty, former senior vice president, Human Resources, General
Electric Corporation "This book is a treasure-trove of insights that will elevate the
practice of human resource management to a whole new level in the twenty-first
century." —Lee D. Dyer, professor and chair, Department of Human Resource
Studies, Cornell University "As a CEO who understands how important managing
human capital is to delivering business results, The Chief HR Officer is an
invaluable resource." —Russ Fradin, CEO, Aon Hewitt "This is a must-read for
state-of-the-art in human resource management." —Scott A. Snell, E. Thayer
Bigelow Professor of Business Administration, Darden Graduate School of
Business, University of Virginia Copublished with the Society for Human
Resource Management (SHRM), the world's largest association devoted to
human resource management. The Society serves the needs of HR
professionals and advances the interests of the HR profession. Founded in 1948,
SHRM has more than 250,000 members in over 140 countries, and more than
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575 affiliated chapters. Visit www.shrm.org.
Human Resource Management provides students with the daily tools and skills
they need to function as successful managers—in both human resources and
business in general. With a practical approach, the text explores the evolution of
the eld, highlighting the introduction of revolutionary new technologies and social
media platforms such as LinkedIn and cloud computing. The fifteenth edition
focuses on the positive impacts technology has had on the HR eld. The ability to
vet potential employees on the Internet shifts more HR responsibilities to
managers, leaving HR departments with more time to carry out strategic, longterm endeavours for boosting employee performance and engagement. With a
heavy focus on emerging industry trends, the text prepares students with
everything they need to be successful managers and HR personnel in the 21st
century.
Dessler: Preparing today's students to be tomorrows HR Professionals
Management of Human Resources: The Essentials, Fourth Canadian Edition,
brings both human resources and non-human resources students into the current
and comprehensive discussion on the ways in which human resources are
among the most important assets in organizations today. The Canadian fourth
edition provides extensive coverage of all HRM topics, such as job analysis, HR
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planning, recruitment, selection, orientation and training, career development,
compensation and benefits, performance appraisal, health and safety, and labour
relations. Note: If you are purchasing an electronic version, MyManagementLab
does not come automatically packaged with it. To purchase MyManagementLab,
please visit www.MyManagementLab.com or you can purchase a package of the
physical text and MyManagementLab by searching for ISBN 10: 0133807339 /
ISBN 13: 9780133807332.
Introducing Human Resource Management is a lively and engaging introduction
to the key topics and issues surrounding people management. Clearly linking HR
theory to the work environment, this book explores core areas such as HR
strategy and planning, employee engagement, diversity and equality, and talent
management and development. The text combines solid academic underpinning
with practical examples to allow you to consolidate your learning and apply it in
practice.
Updated to provide coverage of present-day concerns in such areas as the
economy, the job market and technological advances, an expanded second
edition also includes revised sections on FMLA, health-insurance changes and
the latest compensation laws.
ALERT: Before you purchase, check with your instructor or review your course
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syllabus to ensure that you select the correct ISBN. Several versions of
Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition,
you may need a CourseID, provided by your instructor, to register for and use
Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting
from companies other than Pearson; check with the seller before completing your
purchase. Used or rental books If you rent or purchase a used book with an
access code, the access code may have been redeemed previously and you may
have to purchase a new access code. Access codes Access codes that are
purchased from sellers other than Pearson carry a higher risk of being either the
wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- Directed primarily toward undergraduate courses in human resource
management, this text also provides practical content to current and aspiring
industry professionals. Fundamentals of Human Resource Management covers a
wide range of HR topics and shows readers the importance of human resource
management within the restraints of a compact semester. Offering a wealth of
functional examples and applications, this text emphasizes the notion that all
managers need basic human resource management skills. This edition is the first
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text on the market to build its core around the talent management process--which
the author defines as the goal-oriented and integrated process of planning,
recruiting, developing, managing, and compensating employees. Note: This is
the standalone book, if you want the book/access card order the ISBN below:
013335508X / 9780133355086 Fundamentals of Human Resource Management
Plus MyManagementLab with Pearson eText -- Access Card Package Package
consists of: 0132994909 / 9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212 MyManagementLab with Pearson
eText -- Access Card -- for Fundamentals of Human Resource Management
This comprehensive text covers the entire field of human resource development,
from orientation and skills training, to career and organizational development. It
shows how concepts and theory have been put into practice in a variety of
organizations. This sixth edition of HUMAN RESOURCE DEVELOPMENT
reflects the current state of the field, blending real-world practices and up-to-date
research. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
Gain a better understanding of how human resources impacts both individuals and
organizations with this market-leading, practical text. PRINCIPLES OF HUMAN
RESOURCE MANAGEMENT, 16E, International Edition builds upon a foundation of
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research and theory with an inviting, practical framework that focuses on today's most
critical HR issues and current practices.The book's engaging writing style and strong
visual design use more than 500 memorable examples from a variety of real
organizations to illustrate key points and connect concepts to current HR practice.
Fresh cases spotlight the latest developments and critical trends, while hands-on
applications focus on practical tips and suggestions for success.
Concise and practical, "Managing Human Resources, Third Edition" will help you gain a
mastery of those issues while you learn the skills you'll need as a manager of people.
Using a managerial perspective, the book illustrates the role and impact of technology
on globalization, compensation, legal, safety, and health issues. A host of timely
features make this book interesting and thought-provoking: The Managerial
Perspective, a new introduction for every chapter, focuses on the managerial
perspective and summarizes why the material is relevant to managers. Managerial Skill
Builder: Issues and Exercises, an end-of-chapter feature, presents a managerial
situation relevant to each chapter topic and concludes with questions, issues,
exercises, and group projects. Manager's Notebook, located in every chapter, illustrates
procedures, tips, and strategies you can really use in management. You Manager It!
Discussion Cases, found at the end of every chapter, focus on human resources issues
from a manager's perspective and encourage you to think critically. Technology and its
influence on human resources information is addressed in every chapter. Globalization
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and its effect on human resources practices is discussed throughout the book, and the
authors address the unique human resources problems faced by multinational
organizations. The authors and Prentice Hall are committed to providing a unique
learning and teaching package to accompany this third edition. New to this edition:
Skills Live! Videos offer dramatizations that highlight a human resources skill related to
each part of the text. These videos allow students the opportunity to see what it's like to
conduct aninterview, give performance appraisals, deal with sexual harassment issues,
and more. PHLIP/CW Web Site (www.prenhall.com/gomez ) provides full academic
support for both professors and students. Instructors can find answers to current events
and Web exercises, download ancillary materials, and more. For students, there is an
on-line study guide, current events articles and exercises, Web exercises, and more.
This market-leading text takes a pragmatic approach emphasizing the strategic role of
human resources. Comprehensive, research-basedcoverage includes all major topics
identified on the Human Resource Certification Institutes Content Outline. Coverage
includes aglobal chapter, expanded coverage of diversity, new material on performance
management, and current hot topics such as self-directedwork teams, shamrock
organization, broadbanding, competency-based pay systems, job security, violence in
the workplace, and howorganizational commitment affects production, quality, and
service.
Publisher Fact Sheet Uncovers how the best companies win, not by acquiring the right
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people, but by building the right organization.
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