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An intricate, propulsive debut thriller about a globe-trotting investigative reporter who doubles as a CIA spy--and now learns he's
the one being targeted. Tom Klay is a celebrated investigative wildlife reporter for the esteemed magazine The Sovereign. But
Klay is not just a journalist. His reportage is cover for an even more dangerous job: CIA spy. His press credentials give him access
to places that the CIA usually cannot penetrate, and the information he gathers is indispensable. But while on assignment in
Kenya, Klay's closest friend is killed and his own life is threatened--and the carefully constructed double life that he has created
begins to come tumbling down. As Klay begins to investigate the forces behind the attack in Kenya, he inadvertently becomes part
of a larger, more lethal puzzle--one that includes the top levels of governments across the world. The deeper he digs, the more
Klay realizes that everything he thought he knew about his work may have been a lie. In this riveting, twisty debut, the roles of
good and evil are reversed, and absolutely nothing is as it seems.
Google, Facebook, Zappos, Amazon, Coca Cola, Ernst & Young, VW, Nike, Apple, 3M, GE, and Intuit: Something unites all of
these high profile companies in an essential way - a new business philosophy. They have earned such spectacular success and
respect by setting happiness as a primary goal, knowing that with a foundation of joy, creativity, and excitement, nothing is
impossible. In Happy Company, Can Akdeniz shows that the mentality and strategy of successful businesses has changed
forever. He explains the new philosophy, and shares 14 strategies and methodologies for creating a culture of happiness, and
explains the impact that such an ideological shift can have. By learning from this book, you can draw on relevant inspiration from
these global icons and apply it to your own business model & strategy, to begin experiencing the same success, respect, and
loyalty that they have enjoyed for years. Happy company will teach you a vast array of topics, including: Company vision
management Developing employee and consumer loyalty Maximizing stakeholder trust and support Standing out from the
competition Sustainable and realistic approaches to building company happiness Spreading the "happiness effect" to all corners of
your business Inspiring workers and motivation techniques Creative compensation strategies The role of companies within the
community The importance of visionary and inspiring leadership How happiness leads to profits and success How profits do not
necessarily lead to happiness Dozens of real world examples of successful happiness strategies An introduction to short-term vs.
long-term thinking The new paradigm of a company as a happiness machine An outline of healthy workplace guidelines to
maximize productivity and employee satisfaction How social contributions increase happiness Tips for increasing consumer
satisfaction and guaranteeing loyalty New approaches to customer service Out of the box leadership strategies Guidelines for
Infrastructure evolution Work-Life Balance Techniques The importance of company reputation Boosting job control and employee
independence How to use old techniques for new challenges Possible issues and limitations for pursuing company happiness The
obstacles to company happiness and the tools to get around them Knowing your limitations and maximizing the potential for
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improvement
A look at the amazing, groovy world of microbes With more than 1,000 posts and 2 million views, the esteemed blog Small Things
Considered has been sparking the imagination of microbiologists for an entire decade. Throughout the years, Elio Schaechter and
his team of dedicated bloggers have shared exciting, unexpected, and unusual stories from the microbial world. In the Company of
Microbes is a carefully selected treasure chest of wise, amusing, and even profound statements about the ubiquity and relevance
of the microbial world. Schaechter, past ASM Presidents, and distinguished microbiologists from around the globe reflect on
personal, sometimes historic interactions with microbes and unexpected discoveries, each essay conveying the excitement and
sense of surprise that microbiology holds for them. This is the reason that Small Things Considered is a scientific and social media
phenomenon that has impacted scientists at every stage of their careers and shared the magical of microbes with world. Join
Schaechter in discovering a never-ending pageant of astounding variations on the theme of microbial life. Enjoy!
Stephen Jones is a shiny new hire at Zephyr Holdings. From the outside, Zephyr is just another bland corporate monolith, but
behind its glass doors business is far from usual: the beautiful receptionist is paid twice as much as anybody else to do nothing,
the sales reps use self help books as manuals, no one has seen the CEO, no one knows exactly what they are selling, and
missing donuts are the cause of office intrigue. While Jones originally wanted to climb the corporate ladder, he now finds himself
descending deeper into the irrational rationality of company policy. What he finds is hilarious, shocking, and utterly telling.
Drawing on real accounts of the Ebola outbreak that devastated West Africa, this poignant, timely fable reflects on both the
strength and the fragility of life and humanity’s place in the world. Two boys venture from their village to hunt in a nearby forest,
where they shoot down bats with glee, and cook their prey over an open fire. Within a month, they are dead, bodies ravaged by an
insidious disease that neither the local healer’s potions nor the medical team’s treatments could cure. Compounding the family’s
grief, experts warn against touching the sick. But this caution comes too late: the virus spreads rapidly, and the boys’ father is
barely able to send his eldest daughter away for a chance at survival. In a series of moving snapshots, Véronique Tadjo illustrates
the terrible extent of the Ebola epidemic, through the eyes of those affected in myriad ways: the doctor who tirelessly treats
patients day after day in a sweltering tent, protected from the virus only by a plastic suit; the student who volunteers to work as a
gravedigger while universities are closed, helping the teams overwhelmed by the sheer number of bodies; the grandmother who
agrees to take in an orphaned boy cast out of his village for fear of infection. And watching over them all is the ancient and wise
Baobab tree, mourning the dire state of the earth yet providing a sense of hope for the future. Acutely relevant to our times in light
of the coronavirus pandemic, In the Company of Men explores critical questions about how we cope with a global crisis and how
we can combat fear and prejudice.
In the ever-changing world of business, we've arrived at a point where process has trumped culture, where the race toward
efficiency has left us unable to reach our potential. Stuck in the land of status quo, we've forgotten how to think. The very
structures put in place to help businesses grow are now holding us back;; it's time to Kill the Company. This book is a call to arms:
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to start a revolution in how we think and work. But instead of more one-size-fits-all change initiatives forced upon employees, we
need to embrace small changes that create ripple effects throughout the organization. Lisa Bodell urges companies to move from
"Zombies, Inc." to "Think, Inc." Thinking can no longer be exclusive to the creative team or lead strategists. A culture of curiosity
must be fostered among the ranks to shake up our standard practices, from unproductive meetings to go-nowhere strategic
planning. This revolution can and will awaken our ability to think, and ultimately, to innovate and grow.
Now a major motion picture directed by Robert Redford and starring Shia LaBeouf, Susan Sarandon, Julie Christie, Terence
Howard, Anna Kendrick, Nick Nolte, and Stanley Tucci It is 2006. Seventeen-year-old Isabel Montgomery starts to receive emails
from her father, a man who had abandoned her in a hotel room ten years ago when his past finally caught up with him. Why has
he contacted her now? Because he needs her help and is finally ready to reveal the truth. Over the course of the next month,
further emails arrive telling her more about her family's past. Isabel discovers that her father adopted a false identity in the hope of
avoiding murder charges for a robbery gone wrong in 1974. By 1996, with a marriage falling apart around him, he is one last
Vietnam-era fugitives still wanted by the law. When he is finally tracked down by a young newspaper reporter in search of a story
he must abandon years of safe underground life in an attempt to exonerate himself. Set against the rise and fall of the radical antiwar group the Weather Underground, The Company You Keep is a sweeping American saga about sacrifice, the righteousness of
youth, and the tension between political ideals and family loyalties.
Lack of employee engagement is the biggest challenge facing business owners and leaders today. Daren Martin delivers proven
insights and solutions he uses to create ownership cultures in some of the biggest companies in the world. This quick reading,
hard hitting, solution oriented book will soon be a staple in top business leaders’ libraries. Using insights gleaned from years
helping companies and coaching leaders, Dr. Martin teaches company leaders how to turn team members into owners. The
visually appealing graphic layout easily engages readers and leads them through a dynamic learning process. This book is
intense, humorous, challenging, thought provoking and extremely engaging.
Do you want a jewel worn by Cleopatra, an original Shakespeare folio, or the combined genes of Socrates and Marilyn Monroe?
Dr. Zeus can make your dreams come true. The Company, a powerful corporate entity in the twenty-fourth century, has
discovered a nearly foolproof recipe for success: immortal employees and time travel. It specializes in retrieving extraordinary
treasures out of the past, gathered by cybernetically enhanced workers who pass as ordinary people. Or at least they try to pass....
One rule at Dr. Zeus Incorporated must not be broken: Recorded history cannot be changed. But avoiding the attention of mortals
while stealing from them? It’s definitely not in the Company manual. History awaits, although not quite the one you remember.

In this extraordinary novel, Karen Maitland delivers a dazzling reinterpretation of Chaucer’s Canterbury Tales—an
ingenious alchemy of history, mystery, and powerful human drama. The year is 1348. The Black Plague grips the
country. In a world ruled by faith and fear, nine desperate strangers, brought together by chance, attempt to outrun the
certain death that is running inexorably toward them. Each member of this motley company has a story to tell. From
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Camelot, the relic-seller who will become the group’s leader, to Cygnus, the one-armed storyteller . . . from the strange,
silent child called Narigorm to a painter and his pregnant wife, each has a secret. None is what they seem. And one
among them conceals the darkest secret of all—propelling these liars to a destiny they never saw coming. Magical, heartquickening, and raw, Company of Liars is a work of vaulting imagination from a powerful new voice in historical fiction.
Praise for Company of Liars “[Maitland] brings to life a medieval England of muddy streets and half-naked children
fighting each other for pieces of dog dung to sell to the tanners, as sheep-stealers swing purple-faced from the gallows. .
. . She neatly catches the spirit of primitive superstition that governed every aspect of 14th century life and then rolls on
with it for her own story-telling ends. . . . Company of Liars is a richly evocative page-turner which brings to life a lost and
terrible period of British history, with a disturbing final twist worthy of a master of the spine-tingler, such as Henry
James.”—Daily Express (UK) “Transports readers back to the days of the Black Death . . . Paying homage to The
Decameron and The Canterbury Tales, this is a gripping read. . . . As a reader you are taken as close to the plague as
you would ever wish to go.”—Bookseller
Despite over twenty years of discussion and study, sexual harassment remains a significant problem in the workplace.
Current research focusing on organizational policy and women's career development often ignores the reality of male
dominance, prevalent in areas such as the military, the police, and firefighting-occupations that see not only more
frequent but also more severe harassment, even sexual assault. Meanwhile, new evidence points to the fact that men are
largely responsible not only for the harassment of women but for most harassment of other men as well. This landmark
collection of original essays investigates the links between male dominance and sexual harassment in light of new
research and more complex understandings of masculinity. Treated not merely as a matter of worker sex ratios but as an
inherent element of workplace culture, male dominance is observed from a variety of quantitative and qualitative
approaches ranging from criminology and sociology to psychology and gender studies. Integrating both men's and
women's viewpoints, research across occupational groups, and studies from both the United States and Europe, the
chapters provide an invaluable international perspective into two inextricably intertwined problems rooted in cultural
constructions of gender and institutional roles and processes.
My lady, Fiammetta Bianchini, was plucking her eyebrows and biting color into her lips when the unthinkable happened
and the Holy Roman Emperor’s army blew a hole in the wall of God’s eternal city, letting in a flood of half-starved, halfcrazed troops bent on pillage and punishment. Thus begins In the Company of the Courtesan, Sarah Dunant’s epic
novel of life in Renaissance Italy. Escaping the sack of Rome in 1527, with their stomachs churning on the jewels they
have swallowed, the courtesan Fiammetta and her dwarf companion, Bucino, head for Venice, the shimmering city born
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out of water to become a miracle of east-west trade: rich and rancid, pious and profitable, beautiful and squalid. With a
mix of courage and cunning they infiltrate Venetian society. Together they make the perfect partnership: the sharptongued, sharp-witted dwarf, and his vibrant mistress, trained from birth to charm, entertain, and satisfy men who have
the money to support her. Yet as their fortunes rise, this perfect partnership comes under threat, from the searing passion
of a lover who wants more than his allotted nights to the attentions of an admiring Turk in search of human novelties for
his sultan’s court. But Fiammetta and Bucino’s greatest challenge comes from a young crippled woman, a blind healer
who insinuates herself into their lives and hearts with devastating consequences for them all. A story of desire and
deception, sin and religion, loyalty and friendship, In the Company of the Courtesan paints a portrait of one of the world’s
greatest cities at its most potent moment in history: It is a picture that remains vivid long after the final page.
An award-winning military journalist tells the amazing stories of twenty-five soldiers who've won the Medal of Honor, the
nation's highest military award. In the Company of Heroes will feature in-depth narrative profiles of the twenty-five
post-9/11 Medal of Honor awardees who served in Afghanistan and Iraq. This book will focus on the stories of these
extraordinary people, expressed in their own voices through one-on-one interviews, and in the case of posthumous
awards, through interviews with their brothers in arms and their families. The public affairs offices of the Joint Chiefs of
Staff and the individual armed services, as well as the Congressional Medal of Honor Society, have expressed their
support for this project. Stories include Marine Corps Corporal William "Kyle" Carpenter, who purposely lunged toward a
Taliban hand grenade in order to shield his buddy from the blast; Navy SEAL team leader Britt Slabinski, who, after being
ambushed and retreating in the Hindu Kush, returned against monumental odds in order to try to save one of his team
who was inadvertently lost in the fight; and Ranger Staff Sergeant Leroy Petry, who lunged for a live grenade, threw it
back at the enemy, and saved his two Ranger brothers.
The future is already here! Your life is about to change dramatically. In the Company of Joseph uncovers an emerging
technopoly which deifies Artificial Intelligence as the worlds coming Messiah. It is an existential threat to the JudeoChristian worldview and community. Technology continues to creep forward, increasingly in control of our lives. Will the
church continue to live in a theological bubble, deaf and blind to the technological innovations causing dramatic cultural
shifts? What is our response? Author Bob Scott entreats us to answer these questions and more. Why aren't we as a
community known as Creators-people who dare to think and create something original? Who is the Joseph Company? A
band of people inspired to think they can change the world. They are prophetic voices at the intersection calling you to
join them. In hours of crisis, God has historically raised up men and women (Josephs) to whom he gave great favor. He
gifted them with knowledge, discernment, wisdom and prudence to map a way forward. All of us will be faced with
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significant decisions in the days ahead which cannot be averted. Avoidance or procrastination are not solutions. It's time
to talk!
From the acclaimed author of Trouble Loves Company comes a smart, sexy, heartfelt new novel about friendship, love,
lust--and a whole lot of trouble in between. After finding her husband in a compromising position, romance author Renee
Moore goes back to her hometown, hoping to start over. But once again, she finds herself looking for love in all the wrong
places. To make matters worse, just as she decides a healthy relationship may not be her destiny, her ex delivers
shocking news that could change her life forever. Practical nurse Danielle Brooks' professional life is picture perfect, but
her personal life is a mess. Her daughter is about to give birth to a baby believed to have been fathered by Danielle's ex.
In an attempt to mend her shattered heart, Danielle has been dating Calvin Cambridge, a truly nice guy. But when Calvin
proposes, Danielle wants to be sure she is ready to commit. She enlists Renee to test his fidelity, but when the seduction
goes too far, all their relationships may be in jeopardy. Meanwhile, their best friend is getting married, and she is counting
on Renee and Danielle to help her plan the wedding--whether they are speaking to each other or not. But with Renee
now being threatened by a mystery woman, and Danielle facing her most serious crisis yet, they can not help wondering
if it is all going to get worse before it gets better. As things come to a head in each woman's life, there is a whole lot of
praying going on--and Renee and Danielle soon realize they are blessed in spite of it all--with faith, second chances--and
each other.
In the Company of WomenInspiration and Advice from over 100 Makers, Artists, and EntrepreneursArtisan Books
The string of business scandals that recently engulfed America painted a picture of corporate chieftains lining their
pockets by cutting corners, cooking the books, and duping gullible investors. In doing so, greedy CEOs have hijacked
what could be one of the most important business innovations in decades: stock options for all employees.Joseph Blasi,
Douglas Kruse, and Aaron Bernstein-all leading experts on employee ownership-show how American companies would
perform much better if they followed the lead of many high-tech firms and granted options to their entire workforce, rather
than to just a tiny corporate elite. Using SEC data in a way never done before, they document the vast wealth executives
have accumulated for themselves. It shows how the abuse of options has taken place not just at scandal-ridden
companies such as Enron and WorldCom, but across the entire reach of corporate America. In the Company of Owners
argues that there's a better way. Broad-employee ownership through stock options offers a new model for U.S.
corporations and American capitalism. The authors explain how employees and shareholders alike would benefit if most
large companies adopted what they call the partnership capitalism approach-using options to encourage employees to
think and act like owners.A searing critique of business as usual in America's executive suites, this book offers a
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comprehensive vision for how stock options can enrich companies, employees, investors, and the U.S. economy as a
whole. With its remarkable new evidence and astute synthesis, In the Company of Owners will change the way America
thinks about stock options.Joseph R. Blasi, a sociologist, and Douglas L. Kruse, an economist, are professors at Rutgers
University's School of Management and Labor Relations. Aaron Bernstein is a senior writer at Business Week magazine.
Considering both Shakespeare's fellow writers as well as members of his acting company Shakespeare in Company
offers a unique insight into the company kept by William Shakespeare and how it impacted on his writing.
Virginia Brackett seeks the truth about patriotism and loss as embodied by her father, WWII and Korean Conflict veteran Captain
Edmund C. Roberts, from many historic sources - journalism, history texts, and military communique, as well as personal
documents. Her memoir details her journey to come to know a father lost to an ideal of service. Over ten years of research, she
learns about her family's slave-owning history and attempts to escape personal tragedy by moving from Kentucky to Missouri and
into Illinois, of her parents' romance through aging scrapbooks, discovers a letter written by her father among a rare documents
collection, and hears her mother's words read on a national broadcast. However, she discovers the real truth exists in the personal
stories of those on the front, including her father, their lives permanently changed through service. Their voices educate her about
Captain Roberts, an inspiration to troops, a war prisoner and an escapee, a decorated hero who met with General Patton, a
ferocious infantryman. Killed by a sniper in the Korean Conflict, he would come to symbolize the shared values of his military
community that became lifelong bonds for those who survived. As Brackett will learn, memories of her father run deep, and the
extraordinary loyalty and devotion of those who remember Captain Roberts move her beyond feelings of betrayal that haunted her
for decades. The crucial truth she discovers is that we must keep alive those lost by telling their stories. That is because their
stories belong to everyone.
In the Company of Men: How Women Can Succeed in a World Built Without Them takes on the NFL, the world of venture capital,
Hollywood, the Catholic Church, food production, and the pornography industry. Stories include the woman who launched the
EEOC investigation into Hollywood not hiring female directors, the woman who is coaching other women to be sportscasters in the
NFL, the woman who is changing pornography and sextech to center on women, a woman who sources all of her coffee beans for
her coffee company only from women-owned farms and cooperatives, and the women who is changing forever the way venture
capital perceives women and people of color as strong investment prospects. The women dismantling and re-imagining these
spaces will inspire you to reconsider the spaces in which you live and work, and find ways to make them work better for everyone.
What if the real key to a richer and more fulfilling career was not to create and scale a new start-up, but rather, to be able to work
for yourself, determine your own hours, and become a (highly profitable) and sustainable company of one? Suppose the
better—and smarter—solution is simply to remain small? This book explains how to do just that. Company of One is a refreshingly
new approach centered on staying small and avoiding growth, for any size business. Not as a freelancer who only gets paid on a
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per piece basis, and not as an entrepreneurial start-up that wants to scale as soon as possible, but as a small business that is
deliberately committed to staying that way. By staying small, one can have freedom to pursue more meaningful pleasures in life,
and avoid the headaches that result from dealing with employees, long meetings, or worrying about expansion. Company of One
introduces this unique business strategy and explains how to make it work for you, including how to generate cash flow on an
ongoing basis. Paul Jarvis left the corporate world when he realized that working in a high-pressure, high profile world was not his
idea of success. Instead, he now works for himself out of his home on a small, lush island off of Vancouver, and lives a much more
rewarding and productive life. He no longer has to contend with an environment that constantly demands more productivity, more
output, and more growth. In Company of One, Jarvis explains how you can find the right pathway to do the same, including
planning how to set up your shop, determining your desired revenues, dealing with unexpected crises, keeping your key clients
happy, and of course, doing all of this on your own.
New York Times Bestseller “I want to rip out every page of this glorious book and hang them on my wall so that I can be
surrounded by these incredible women all day long.” —Emma Straub, New York Times bestselling author of The Vacationers and
Modern Lovers Over 100 exceptional and influential women describe how they embraced their creative spirit, overcame adversity,
and sparked a global movement of entrepreneurship. Media titans and ceramicists, hoteliers and tattoo artists, comedians and
architects—taken together, these profiles paint a beautiful picture of what happens when we pursue our passions and dreams.
Author Kristen M. Lewandowski shares the experiences of how differently a mother and her 4 year old perceive the world
surrounding them.
Being laid off can be a traumatic event. The unemployed worry about how they will pay their bills and find a new job. In the
American economy's boom-and-bust business cycle since the 1980s, repeated layoffs have become part of working life. In A
Company of One, Carrie M. Lane finds that the new culture of corporate employment, changes to the job search process, and dualincome marriage have reshaped how today's skilled workers view unemployment. Through interviews with seventy-five
unemployed and underemployed high-tech white-collar workers in the Dallas area over the course of the 2000s, Lane shows that
they have embraced a new definition of employment in which all jobs are temporary and all workers are, or should be, independent
"companies of one." Following the experiences of individual jobseekers over time, Lane explores the central role that organized
networking events, working spouses, and neoliberal ideology play in forging and reinforcing a new individualist, pro-market
response to the increasingly insecure nature of contemporary employment. She also explores how this new perspective is
transforming traditional ideas about masculinity and the role of men as breadwinners. Sympathetic to the benefits that this
"company of one" ideology can hold for its adherents, Lane also details how it hides the true costs of an insecure workforce and
makes collective and political responses to job loss and downward mobility unlikely.
While vacationing in Jamaica, four fiesty and fun-loving women--Lisa, who seemingly leads the perfect life; Renee, a twicedivorced romance writer; Nadine, who is supressing her attraction to women; and Kayla, the daughter of a Baptist
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minister--unexpectedly embark on a journey of self-discovery. Reprint.
The author provides an eyewitness account of life on the front lines in Iraq with a portrait of the remarkable soldiers and leaders of
the 101st Airborne Division.
A millionaire’s cat may be the key to a murder mystery in this delightful novel from an Agatha Award–winning author. When
Annabel Hinchby-Smythe accepts an offer to serve as interior decorator to computer mogul Arthur Arbuthnot, she can’t help
noticing that no one in the house seems to genuinely like the tycoon—aside from his cat, Sally. After Arthur’s sudden death—and
the revelation that Sally is named sole inheritor in his will—Annabel’s new task will be finding out the truth about her client’s
demise, and keeping the furry heiress safe from harm. “Her portrayal of the kindhearted, martini-swigging Annabel is a winner.”
—Booklist Praise for Marian Babson “Marian Babson’s name on a mystery is a guarantee of quality writing wrapped around an
unusual crime.” —Houston Chronicle
When the terraforming crews introduced the alien Quill to worlds where they did not belong, they saw them only as a mindless form of fungal
life. But the Quill multiplied and mutated until they were no longer harmless. In the ensuing chaos, many stations failed. For the survivors,
their only hope rests in finding a way to wipe out the Quill…
Can one man save the Titanic? March 1912. A mysterious man appears aboard the Titanic on its doomed voyage. His mission? To save the
ship. The result? A world where the United States never entered World War I, thus launching the secret history of the 20th Century. April
2012. Joseph Kennedy - grand-nephew of John F. Kennedy - lives in an America occupied in the East by Greater Germany and on the West
Coast by Imperial Japan. He is one of six people who can restore history to its rightful order -- even though it would mean his own death. "A
magnificent alternate history, set against the backdrop of one of the the greatest maritime disasters." Library Journal “Imaginative, monolithic,
action-packed… The reader will not be disappointed.” — Bookseller and Publisher "Time travel, airships, the Titanic, Roswell ... Kowalski builds
a decidedly original creature that blends military science fiction, conspiracy theory, alternate history, and even a dash of romance." Publishers
Weekly "Kowalski effortlessly smashes together high art and grand adventure in this alt-history juggernaut." John Birmingham, acclaimed
author of Weapons of Choice "Exciting action, twisty and ingenious characterisation, and complicated time-travel plotting, deftly handled."
S.M. Stirling, NYT bestselling author of The Tears of the Sun "A non-stop chase that takes place across two thousand miles ... and one
hundred years of perdurant time." Walter Jon Williams, NYT bestselling author of Deep State
"Unique, gorgeous, and highly recommended." —Midwest Book Review Wildlife biologist Victor Van Ballenberghe gives insights into the
species, their habitat, and predators Intimate stories about the moose the author has studied for extensive periods The grace, gentle nature,
and beauty of these giants are captured in lively text and dramatic full-color photos
In the Company of Actors is a wonderful ensemble of entertaining and illuminating discussions with sixteen of the most celebrated and
prestigious actors in contemporary theatre, film and television. The impressive list of actors includes: Eileen Atkins, Alan Bates, Simon
Callow, Judi Dench, Brenda Fricker, Nigel Hawthorne, Jane Lapotaire, Janet McTeer, Ian Richardson, Miranda Richardson, Stephen Rea,
Fiona Shaw, Anthony Sher, Janet Suzman, David Suchet, and Penelope Wilton. Carole Zucker covers a wide range of topics including the
actors' main childhood influences, their actor training, early acting experience, preparation for roles and sound advice for coping with actors'
problems such as creative differences with other actors or directors.
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NATIONAL BESTSELLER A thrilling new telling of the story of modern Canada's origins. The story of the Hudson's Bay Company, dramatic
and adventurous and complex, is the story of modern Canada's creation. And yet it hasn't been told in a book for over thirty years, and never
in such depth and vivid detail as in Stephen R. Bown's exciting new telling. The Company started out small in 1670, trading practical
manufactured goods for furs with the Indigenous inhabitants of inland subarctic Canada. Controlled by a handful of English aristocrats, it
expanded into a powerful political force that ruled the lives of many thousands of people--from the lowlands south and west of Hudson Bay, to
the tundra, the great plains, the Rocky Mountains and the Pacific northwest. It transformed the culture and economy of many Indigenous
groups and ended up as the most important political and economic force in northern and western North America. When the Company was
faced with competition from French traders in the 1780s, the result was a bloody corporate battle, the coming of Governor George
Simpson--one of the greatest villains in Canadian history--and the Company assuming political control and ruthless dominance. By the time
its monopoly was rescinded after two hundred years, the Hudson's Bay Company had reworked the entire northern North American world.
Stephen R. Bown has a scholar's profound knowledge and understanding of the Company's history, but wears his learning lightly in a
narrative as compelling, and rich in well-drawn characters, as a page-turning novel.
The brutal murder of a friend leaves lawyer John Coleman stunned and sends shockwaves through the city of Cleveland. The technique of
the killing recalls memories of the Torso Murderer, who dismembered at least twelve people decades ago and then vanished—eluding even
legendary crime fighter Eliot Ness. Jennifer, the victim’s beautiful daughter, hires John to handle her father’s estate, and romantic feelings
for her soon complicate his already troubled marriage. When John finds himself entangled with a cold-blooded biker gang, an ex-cop with a
fuzzy past, and the drug-addicted son of the dead man, he struggles to make sense of it all. ?But he cannot shake a growing sense of dread.
Starting with their award winning profiles of Fred Astaire in 1980, Joan Kramer and David Heeley documented the lives and careers of many
Hollywood legends, establishing a reputation for finding the un-findable, persuading the reluctant, and maintaining unique relationships long
after the end credits rolled. These were recognized as high-quality, definitive film portraits, which revitalized the genre and made it a mainstay
of television programming. This is their insiders' view of the famous and the powerful: Katharine Hepburn, James Stewart, Johnny Carson,
Frank Sinatra, Lew Wasserman, Ronald Reagan, Paul Newman, Joanne Woodward, Jane Fonda, Richard Dreyfuss, Audrey Hepburn, and
Bette Davis, among others. Kramer and Heeley's behind the scenes stories of the productions and the personalities involved are amusing,
sometimes moving, often revealing, and have never been told before.
In The Company We Keep, Wayne C. Booth argues for the relocation of ethics to the center of our engagement with literature. But the
questions he asks are not confined to morality. Returning ethics to its root sense, Booth proposes that the ethical critic will be interested in
any effect on the ethos, the total character or quality of tellers and listeners. Ethical criticism will risk talking about the quality of this particular
encounter with this particular work. Yet it will give up the old hope for definitive judgments of "good" work and "bad." Rather it will be a
conversation about many kinds of personal and social goods that fictions can serve or destroy. While not ignoring the consequences for
conduct of engaging with powerful stories, it will attend to that more immediate topic, What happens to us as we read? Who am I, during the
hours of reading or listening? What is the quality of the life I lead in the company of these would-be friends? Through a wide variety of periods
and genres and scores of particular works, Booth pursues various metaphors for such engagements: "friendship with books," "the exchange
of gifts," "the colonizing of worlds," "the constitution of commonwealths." He concludes with extended explorations of the ethical powers and
potential dangers of works by Rabelais, D. H. Lawrence, Jane Austen, and Mark Twain.
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“An old-fashioned novel . . . Elegantly wrought, hard-headed and tenderhearted about the world of actors and theater” (Michael Chabon,
Pulitzer Prize–winning author). When Robert, Patrick, and Irene met in New York City in the late 1970s, they were all determined to become
actors, and it felt as if the city—or even the world—could be their oyster. Robert was the good-looking, ambitious one. Patrick was tall, ungainly,
but naturally dramatic. And Irene, a former rodeo star out of Kansas, was the beautiful ingenue. They were young, talented, and passionate,
and they soon became inseparable. But their careers don’t all head in the same direction, and as their lives change course, friendships are
tested—and they all face decisions that could undo them. A Company of Three features “a fascinating set of characters, who rely on and push
each other away in equal measure, and their struggles are sure to engage readers, especially those interested in the cutthroat world of
acting” (Booklist). “O’Connor’s clean, affecting prose and her book’s moving conclusion will stay with readers long after the curtain drops.”
—Publishers Weekly

"I began this book to articulate my sense of disappointment and alienation from the status I had fought so hard to achieve." A
remarkable admission from an alumnus of Harvard Law School who has held tenured professorships in the law schools of Yale
and Stanford and has taught in the law schools of Harvard and Chicago. In this personal reflection on the status of higher
education, Julius Getman probes the tensions between status and meaning, elitism and egalitarianism, that challenge the
academy and academics today. He shows how higher education creates a shared intellectual community among people of varied
races and classes — while simultaneously dividing people on the basis of education and status. In the course of his explorations,
Getman touches on many of the most current issues in higher education today, including the conflict between teaching and
research, challenges to academic freedom, the struggle over multiculturalism, and the impact of minority and feminist activism.
Getman presents these issues through relevant, often humorous anecdotes, using his own and others' experiences in coping with
the constantly changing academic landscape. Written from a liberal perspective, the book offers another side of the story told in
such works as Allan Bloom's The Closing of the American Mind and Roger Kimball's Tenured Radicals.
Fascinating facts, trivia, and stories celebrating nature and the magnificent life of trees and their invaluable place in our lives,
including beautiful, full-color photographs throughout. When was the last time you spent time outside? The space between your
front door and your car doesn’t count. Nature holds incredible power to soothe our spirits, calm our minds, and open us up to
creativity, if we can unplug long enough to step away from our screens and embrace it. And while they say you can’t see the
forest for the trees, they play perhaps the leading role in our enjoyment of the outdoors. In the Company of Trees helps you
rediscover your own connection to the world outside, with over 195 quotes, facts, and stories honoring trees from across the world
and in our own back yards alike. Inviting, full-color photos of sun-dappled forests and tree-filled hikes throughout will inspire you to
do some forest-bathing of your own and embrace the healing power of nature.
The zombie apocalypse was just the beginning of Emily's problems. Now the vampire hunter has to ride cross-country with Death
himself in this thrilling apocalyptic adventure series! Two years after the zombie uprising devours 99% of the world's population, it's
Emily Campbell's job to destroy vampire communes and rescue their human herds. When a mission goes wrong, and she's faced
with certain undeath, she would rather kill herself than ever let them transform her. The problem is that when she tries, the Grim
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Reaper fails to take her life. And he somehow loses all his powers in the process. Now neither alive nor dead, Emily finds herself
stranded in the California desert with Death himself. If she can get him to help her, there's a chance she can cross the vampireand zombie-swarmed continent to New York, where the remnants of civilization are developing a cure that could make her human
again. But without his powers, Death is mired in a crisis of his own. And he is not used to having company.
When you work with family, business is personal. That can be a dream or a nightmare. What makes the difference? Knowing how
to navigate well your differences and the multiple roles you share. When you are family, coworkers, co-owners, differences abound
- opinions, values, preferences. How can you keep differences from being divisive? Through real-life case studies, In the Company
of Family reveals the principles of boundaries, which will help you thrive even though business is personal. You will meet families
in business who navigate challenges such as these: - Sibling relationships are severed when they disagree about ownership. How
can they overcome irreconcilable differences? - A talented family member does not meet the company's criteria for promotion.
Should a capable family member be passed over or should the rules be bent? - A father feels guilty that non-family executives are
better suited to run the business than his children. Which is more important, family or skill? - A successor feels disrespected when
his father treats him like a child in front of employees. How can he get his father to treat him with more respect? - A CEO is
diagnosed with dementia. How can the family honor his dignity without compromising the business? - A family member's
substance abuse tarnishes the law firm's image. Is it right to fire her? In the Company of Family will teach you how to enhance
family relationships, individual well-being, and business vitality - three priorities not easy to balance.
Mary Gordon’s extraordinary novel about a young Catholic woman who pursues father figures—only to wrestle to break free of
them Felicitas Maria Taylor was brought up in a cocoon, raised by five devoutly religious women. The death of her father while she
was still a baby has caused her to seek out the extreme in men, and that is what she finds in Father Cyprian, a priest whom
Felicitas visits during summers in upstate New York. The charismatic Cyprian fosters the young girl’s gifts and intelligence, but, no
lover of worldly things, he demands a severe loyalty. When Felicitas comes of age and begins her studies at Columbia, everything
seems poised to change. At the university, she falls under the spell of another domineering man—a professor surrounded by young
activist acolytes—and this time, the stakes couldn’t be higher. The Company of Women is a story of dangerous attachments and
challenged faith—and of finding an endurable future.
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