Read Free Leading Cross Culturally Covenant Relationships For Effective C

Leading Cross Culturally Covenant Relationships
For Effective C
Lingenfelter sets out a model for understanding the workings of a society and
then applies this model to conflicts missionaries and nationals often face over
economic and social issues. He makes the second edition more accessible than
the first by clarifying concepts, adding case studies, and reducing the book's
length. October '98 publication date.
Missiologist James E. Plueddemann presents a roadmap for crosscultural
leadership development in the global church. With keen understanding of current
research on cultural dynamics, he integrates theology with leadership theory to
apply biblical insights to practical issues in world mission.
As the US becomes more diverse, cross-cultural ministry is increasingly
important for nearly all pastors and church leaders. Of particular concern is the
issue of leadership--a difficult task made even more challenging in multicultural
settings. Sherwood Lingenfelter helps the reader understand his or her own
leadership culture (and its blind spots), examine it critically in light of Scripture,
and become an effective learner of other cultural perspectives on leadership. He
also confronts the issues of power inherent in any leadership situation.
Lingenfelter carefully defines cross-cultural leadership and unpacks that definition
throughout the book, with an emphasis on building communities of vision, trust,
and empowerment through leadership based on biblical principles. In the end, he
argues that leaders must inhabit the gospel story to be effective cross-culturally.
Maybe you are familiar with the growth in recent decades of “majority world”
missionaries being sent all over the world from non-Western countries (i.e.,
countries in Asia, Africa, Latin America, Middle East). This book focuses on
missionaries sent from one non-Western country, analyzing the experiences of
Chinese missionaries on the mission field. The missionaries interviewed were
sent from house churches in mainland China, have served overseas for at least
two years, and are ministering cross-culturally to non-Chinese on the mission
field. The first research question relates to Chinese missionaries’ successes and
difficulties in cross-culturally building relationships with locals, learning the local
language, and adjusting to the local culture. The second research question
analyzes factors that have contributed to the Chinese missionaries remaining on
the mission field. This included how pre-field preparation and on-field support
contributed to their retention. Also analyzed were other challenges and needs the
missionaries had on the field. The interviewees were serving in countries in
Central Asia, Southeast Asia, and the Middle East.
In Counter-Cultural Paradigmatic Leadership Gary Choong challenges the reader
to consider the mind-set, motive, and manner of leadership in any Asian setting
that is suffused with contemporary practices of paternalistic authority. It provides
a counter-cultural paradigm shift for the Christian leader who desires to honor
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God with mind and heart based on a biblical, moral foundation and to lead with
character, biblical core values, and a commitment to further the cause of Christ.
The counter-cultural paradigms and practices of integrity, humility, and
empowerment address the ills of contemporary paternalistic authority such as
didactic leadership, guarding and building of reputation, protection of dominance,
autocratic control, nepotism, cronyism, ambivalence, lack of accountability,
overstaying one's effectiveness, and underestimating one's subordinates. This
counter-cultural paradigmatic Christian leadership deals first with the Christian
leader's character and spiritual formation over a lifetime; second, it seeks to
influence and impact team members toward biblical coherence and congruence
in discipleship, team ministry, and leadership development; third, it encourages
the leader to consider ways to address organizational behavioral dysfunctions,
and hence organizational coherence, congruence, and effectiveness, particularly
with a view toward leadership succession and organizational significance.
Advanced Missiology draws the connections between the theory and practice of
missions. Using the metaphor of a river, the book shows how theories "upstream"
such as theology, education, anthropology, community development, and history
have exerted an influence on missiology (and missiology, in turn, has gone back
upstream to influence those disciplines). What causes these disciplines to
converge in missiology is the goal of making disciples across cultures. Whereas
missiologists are not always explicit about how their abstract theories actually
relate to the task of making disciples across cultures, each chapter in Advanced
Missiology shows how numerous theories, sub-fields, models, and strategies of
missiology ultimately facilitate the Great Commission. The book argues that by
using interdisciplinarity for this fundamental purpose, missiological studies will be
more credible and useful. With contributions from: Rebecca Burnett Leanne
Dzubinski Julie Martinez
This volume helps leaders and leaders-in-training become students of culture
who can then contextualize what they learn for their own organizational settings.
Douglas McConnell, a respected leader in the worlds of missiology and higher
education, enables readers to understand intercultural dynamics so they can
shape their organizational cultures and lead their organizations in a missional
direction. This is the latest volume in an award-winning series emphasizing
mission as partnership with Christians around the globe.
This addition to an acclaimed series brings cutting-edge research to bear on a
topic of perennial interest: making disciples. The book looks at disciple-making
from multiple cultures to help readers discover contextual approaches that are
culturally relevant and biblically faithful. It emphasizes methods that are
especially effective with contemporary converts and includes practical examples
from around the world. Each chapter includes sidebars, discussion questions, an
activity for discipling, and a case study. An appendix contains further suggestions
and exercises for instructors.
CULTURAL AGILITY Succeeding in today’s global economy requires
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organizations to acquire, develop, and retain professionals who can operate
effectively around the world, irrespective of country or culture. More than ever
before, organizations need a pipeline of professionals who possess cultural
agility—the ability to quickly, comfortably, and successfully work in cross-cultural
and international environments. Filled with illustrative examples from a wide
range of organizations, including the Peace Corps, the U.S. military, and many
Fortune 500 companies, Cultural Agility offers business leaders and human
resource professionals a step-by-step guide for creating and implementing highly
effective, cutting-edge talent management practices to increase cross-cultural
competence throughout their organizations. Validated through several years of
her research and practice, Paula Caligiuri outlines the “Cultural Agility
Competency Framework.” This framework sets the foundation for the strategic
talent management practices organizations need to effectively build a pipeline of
culturally agile professionals, such as how to attract, recruit, and select
professionals with cultural agility or those with the greatest propensity to readily
develop cultural agility. Cultural Agility also provides guidance for creating
organizational cultures and HR systems to support the development of a
workforce that is culturally agile. For example, international assignments are
commonly enlisted as a means of developing global leaders, but these have
proven to be only partially effective for building cultural agility. Caligiuri offers
training and development practices that organizations can use in a learning
system to continually build professionals’ cross-cultural competencies, including
specific recommendations for designing truly developmental international
assignments. This book is a must-have resource for human resource
professionals and all business leaders who know that the key to their
organizations’ success in today’s complex global economy is their culturally
agile human talent.
Cross-racial pastoral ministry and multicultural ministry are wonderfully complex
endeavors. Practical Theology for Church Diversity suggests that they include a
substantial amount of conversation, preparation, and prayer if they are to be
done faithfully. Sacred spaces within Christian churches can have a meaningful
witness through diversity in their particular locations. This book skillfully informs,
gently challenges, and respectfully questions some widespread components of
church life along demographic lines. Most importantly, it focuses on pragmatic
approaches to cross-cultural pastoral ministry and multicultural ministry for
readers to utilize. All persons of faith, religious institutions, professors,
seminarians, and others interested in church diversity on any level will find this
book a valuable resource.
The global village has arrived. Recent census figures show that communities in
the United States are more culturally and ethnically diverse than ever before. And
you may be just one of many who find it challenging to build relationships with
people from backgrounds unlike your own. How do you befriend an international
student or a new coworker from a different country? What can you expect when
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your church building is shared with a congregation from another cultural group?
Why are your words and actions sometimes misinterpreted by others?
Crosscultural specialist Patty Lane answers these questions and more. She
shows you how to develop hands-on relational skills that build crosscultural
friendships. And she provides practical resources to help you navigate
multicultural environments with sensitivity and savvy. Filled with vivid stories of
real-life situations, her helpful guidebook explains frequently misunderstood
aspects of culture, debunks stereotypes and suggests ways to resolve
crosscultural conflicts. Above all, Lane demonstrates God's heart for building
bridges across cultures and shows how you can reach out to people of every
nation, culture and ethnicity. Whether you are actively ministering to people of
different cultural backgrounds, traveling to other countries for your business or
simply want to make friends across cultural lines, this engaging handbook is a
perfect introduction to the journey.
This book is for people who are serious about leading people--men and women
who have accepted big challenges, who have passed through the fire of tough
decisions, who have acknowledged they at times have failed, and have
recovered for the next challenge, but do not want to repeat the past. The thesis of
the book is that the journey of leadership takes us deep into the dangers of both
authority and risk, and our attempts to avoid one or the other of these dangers
will precipitate crisis. As a leader who desires to flourish, it is critical to ask, is
anyone following? And are we following Jesus as we invite others to follow us? In
this book I invite you into my journey, and the journeys of other ministry leaders,
through the deep waters of crisis and the challenge of learning to lead so that
people are following. This process begins with self-discovery--disclosing default
habits, fears, and hungers--followed by trusting the Holy Spirit to work God's
transformation within us, and then to engaging the hard work of mobilizing his
body, the people of God, so that every part is doing his work.
This volume identifies a myriad of obstacles standing in the way of dialogue both
within churches and between churches and then move on to discuss how these
obstacles might be dissolved or circumvented. The contributors explore all the
ways through which ecclesial dialogue can be re-energized and adapted for a
new century.
Biblical Multicultural Teams speaks to the heart of cultural misunderstanding- our
childhood upbringing. Sheryl Takagi Silzer is able in this work to provide both an
honest look at her own cross-cultural experience and an astute academic
understanding of cross-cultural communication. We all work and function in a
multicultural world. The advice and wisdom in Biblical Multicultural Teams will
thus enable you to take a hard look at assumptions and attitudes found in your
team and to work on submitting them to biblical standards of interaction. Sign up
for the WCIU Press newsletter to be notified about new books from this author
and more! http: //eepurl.com/rB15L
Walter C. Wright develops a biblical management model that fosters an
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environment of active participation in an organization's mission. Foreword by
Richard J. Mouw and Eugene H. Peterson.
No one can deny that friendships are powerful relationships of influence. Why not
strategically incorporate friendship within a philosophy of leadership? People long
for relational models of leadership, yet few specific methodologies have been
developed. This book examines the friendship of God with humanity, and the
leadership of Jesus with his disciples, to whom he declared, “I no longer call you
servants . . . Instead, I have called you friends” (John 15:15). In response to this
enduring example of the Divine bringing together both friendship and leadership,
this book presents an unexplored model of leadership for the Christian
practitioner: Friendship Leadership. The authors of Friendship Leadership share
research, historical examples, and their personal experiences with this leadership
model, as they describe both the trials and triumphs. Through this process, the
book addresses the primary barriers a leader might experience when utilizing the
Friendship Leadership model. Finally, the authors offer a guide for how to
incorporate friendship into their leadership, strengthening others as they follow
the example of our great Leader. The result is a transformational way of leading
that nurtures relationships.
Transformation Through the Different Other is the story of Faustin
Ntamushobora's transformation through encounters with people of different
races, tribes, worldviews, and experiences, and how God has used these
experiences to transform his life into the image of Christ. The root cause of racial
and tribal problems is not really the difference in color, but the human heart.
However, differences in race, tribe, and worldview could widen the gap in
people's hearts and cause more separation and strife. But the same heart, if
transformed by the "Great Other," can shape and sharpen the heart of one's
fellow human being. Ntamushobora acknowledges that community is very
important for our transformation. Diversity in community, when developed with a
sense of unity, can shape us into vessels that glorify the Lord by pouring into and
receiving from those who are different from us. The book ends with practical
ways transformation through the other can become a reality, and an invitation to
believers to prepare themselves for the time when every tongue, every tribe, and
every race will stand together, singing praises to the Lamb of God who was slain
for the redemption of every person from every nation.
One of the biggest challenges in global mission work is money not merely the
need for it, but working through cross-cultural differences surrounding how funds
are used and accounted for. Cross-cultural missteps regarding financial issues
can derail partnerships between supporting churches and agencies and national
leaders on the ground. North Americans don t understand how cultural
expectations of patronage shape how financial support is perceived and
understood, and Western money often comes with subtle strings attached. So
local mission work is hampered by perceived paternalism, and donors are
frustrated with lack of results or accountability. How do we build financial
Page 5/11

Read Free Leading Cross Culturally Covenant Relationships For Effective C
partnerships for effective mission without fostering neo-colonialism? Crosscultural specialist Mary Lederleitner brings missiological and financial expertise to
explain how global mission efforts can be funded with integrity, mutuality and
transparency. Bringing together social science research, biblical principles and
on-the-ground examples, she presents best practices for handling funding and
finance. Cross-cultural partnerships can foster dignity, build capacity and work
toward long-term sustainability. Lederleitner also addresses particular problems
like misallocation of funds, embezzlement and fraud. This book is an essential
guide for all who partner in global mission, whether pastors of supporting
churches or missionaries and funding agencies.
Today, people from various parts of the world who are interested in helping fellow
human beings impacted by famine, epidemics, wars, and poverty are uniquely
positioned. They are interconnected due to globalization's impact, which also has
implications for intercultural work and global missions. The ability to help people
is a constructive asset, which calls for the need to build friendships and
partnerships across the globe. Helping well depends on a number of factors, yet
this book looks into the impact of stereotype threat and its effects on intercultural
identities, the perceptions of others, and performance in intercultural missions.
Human interactions continue to suffer due to fears, anxious reactions about
confirming negative stereotypes about a person's identity, abilities, and
effectiveness in global missions. Stereotype threat happens when caricatures
and negative understandings about people's identities are invoked.
Samuel Cueva has refined his concept of ‘partnership in mission’ by advocating
the use of reciprocal contextual collaboration in this important contribution to
scholarly reflection on contemporary missiology. Referencing historical,
theological and functional aspects of how mission has been carried out, as well
as analyzing it’s impact on the evangelical movement, the author identifies that
mission always develops with positive and negative tensions. Emphasizing an
understanding of current missions which include traditional, networking and
emergent models, and how they can be combined, interconnected and
interchanged, the author proposes a fresh model that ensures the suitability for
every mission context.
Minister more effectively to people of different cultural and social backgrounds
with this incarnational model of cross-cultural ministry.
From Genesis to Revelation, the Bible is a crosscultural book. Scripture is full of
narratives of God's people crossing cultures in pursuit of God's mission. Biblical
texts shed light on mission dynamics: Sarah and Hagar functioning in an honorshame culture, Moses as a multicultural leader, Ruth as a crosscultural
conversion, David and Uriah illustrating power distance, the queen of Sheba as
an international truth-seeker, Daniel as a transnational student, Paul in Athens as
a model of contextualization, and much more. Missionary and missions professor
Marvin Newell provides a biblical theology of culture and mission, mining the
depths of Scripture to tease out missiological insights and crosscultural
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perspectives. Unlike other such books that are organized topically, this text is
organized canonically, revealing how the whole of Scripture speaks to
contemporary mission realities. Comprehensive in scope, filled with biblical
insight and missional expertise, this book is an essential resource for students
and practitioners of crosscultural ministry and mission.
Representing the fruit of a lifetime of reflection and practice, this comprehensive
resource helps teachers understand the way people in different cultures learn so
they can adapt their teaching for maximum effectiveness. Senior missiologist and
educator Craig Ott draws on extensive research and cross-cultural experience
from around the world. This book introduces students to current theories and best
practices for teaching and learning across cultures. Case studies, illustrations,
diagrams, and sidebars help the theories of the book come to life.
What does it take to lead a global business? What makes being a global
business leader today such a complex task? It’s more than mastering your
knowledge of various geographies and cultures, though that is essential. But to
succeed, you must also master the complex mind-set and competencies needed
to lead in today’s fully globalized world. Not an easy assignment. Enter Ángel
Cabrera and Gregory Unruh. In Being Global, they pull from their extensive
experience as well as research they conducted at the Thunderbird School of
Global Management, which has been cited by the Financial Times, U.S. News
and World Report, and The Economist for its authority on global business. In
Being Global, Cabrera and Unruh define a new context for global leadership,
vividly illustrating both the challenges and the opportunities facing today’s
executives. How can you be effective? What new skills must you learn in order to
be successful? What do international teams do to stay connected while still
producing results on a regional scale? Being Global is written for leaders at all
levels of their careers—whether in big business or small, private sector or
government—who aspire to think and act globally and who need some help
getting there. Being a global citizen is just the starting point. Cabrera and Unruh
provide the tools and guidance to help you develop even deeper leadership skills,
to benefit both you and your organization.
This new book explores the recent issue of cross-cultural management from both
theoretical and research perspectives. It considers the impact of knowledge,
experience, and exposure of cross-cultural differences in developing a global viewpoint
and citizenship in the corporate workplace. The volume throws light on the emerging
concepts of building global citizens who are willing to think beyond boundaries of place,
identity, and category, and to recognize all human beings as their equals while
respecting humanity’s inherent diversity. The effective use of cross-cultural teams can
provide a source of experience and innovative thinking to enhance the competitive
position of organizations. However, cultural differences can interfere with the successful
completion of goals in today’s multicultural global business community. To achieve
project goals and avoid cultural misunderstandings, managers should be culturally
sensitive and promote creativity and motivation through flexible leadership. The chapter
authors in this volume look at these challenges by reviewing and conducting empirical
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studies, roundtables, and focus discussions. The volume tackles a variety of issues,
including enterprise resource planning (ERP), talent management, differences in
individual work performances, differences in leadership styles, virtual work
relationships, and much more. It looks at the challenges in establishing crosscultural
workplaces, such as the overcoming significant barriers in multi-cultural project
communications and motivating project team members.
You've gotten used to managing a diverse workforce. You deal with vendors across the
globe. You see people as people, whether they're Chinese, Indian, Mexican, or
American. You know the basic protocols to follow and the taboos to avoid. Still, when
you arrive in another country or sit down to negotiate with someone from a different
culture, you feel anxious and awkward, and often wind up saying or doing something
wrong. You're not alone. Seventy percent of international ventures fail because of
cultural differences. Do you need to speak multiple languages and have a Ph.D. in
international relations to succeed in these global times? The reassuring reality is that
you don't need to master all the norms and nuances of the myriad of cultures you
encounter. What you need is CQ. That's short for Cultural Intelligence, a new set of
skills and sensitivities that picks up where EQ leaves off. Leading with Cultural
Intelligence is a ground-breaking guide to developing the repertoire and perspective to
lead across a wide range of cultures--effectively, respectfully, and confidently. A global
leadership consultant, David Livermore presents a proven model for success in any
unfamiliar cultural context. It's easy to grasp and follow, yet radically different from
simplistic approaches that focus on mimicking other cultures' gestures and phrases.
Rooted in rigorous research spanning 25 countries, the CQ way of relating to and
inspiring people from different national, ethnic, and organizational cultures is an
ongoing cycle. You'll learn how to lead cross-culturally--and continually grow in
proficiency and comfort--by applying a process with four key components: Drive. What's
your motivation for this cross-cultural assignment? How can you increase your
confidence level? Knowledge. What specific cultural systems, issues, and values do
you need to understand? Strategy. What information do you need to map out a
successful cross-cultural plan? What assumptions do you need to check? Action. What
communication style and behaviors should you adapt for this intercultural interaction?
At every step, you'll find helpful summaries and best practices. You'll also gain valuable
insights into common situations, from eating unfamiliar local delicacies to apologizing,
through the stories of frequent cross-cultural travelers. With Leading with Cultural
Intelligence as your trusted compass, you'll be able to thrive in the global business
climate and handle multi-cultural hurdles in your own backyard. By raising your CQ,
you'll also contribute to the greater good of equal humanity for all. David Livermore,
Ph.D., is Executive Director of the Global Learning Center in Grand Rapids, Michigan.
In addition, he is a Senior Research Consultant with the Cultural Intelligence Center in
East Lansing, Michigan, and a Visiting Research Fellow at Nanyang Technological
University in Singapore. He has done consulting and training with leaders in 75
countries across the Americas, Africa, Asia, Australia, and Europe. Visit
www.davidlivermore.com
What’s a cross-cultural discipler? It’s someone who crosses distinct cultural
barriers—whether at home or abroad—to share the gospel and develop other effective
Christian disciples. Think of the apostle Paul who was born into a Jewish heritage but
Page 8/11

Read Free Leading Cross Culturally Covenant Relationships For Effective C
preached in Greece and Rome among other places, or modern day missionaries, both
short-term and long-term, who bravely go where God sends them despite the
challenges of language and lifestyle differences when they get there. Called to Reach is
a much-needed book of encouragement and training for cross-cultural disciplers new
and old. Based on the authors’ dynamic experiences, it defines seven characteristics
that best enhance the effectiveness of disciplers in overcoming cultural barriers and
emphasizes the importance of personally growing in spiritual maturity with every
outreach opportunity. Throughout, Jesus is presented as the model cross-cultural
discipler, for He left the culture of Heaven to disciple us in our earthly culture.
Through 5 Leadership Essentials for Women, Revised Edition, experienced leaders
guide today’s Christian laywoman in how to develop necessary skills to move projects
forward, lead other women, and change the world for Christ. Together, these leaders
provide practical wisdom in the areas of group building, communication skills,
relationship skills, conflict management, and time management. A must-have resource
for women in leadership, this revised edition contains new content related to leading in
a digital world and navigating leadership in the changing church culture.
In the past, changes in behavior and in belief have been leading indicators for
missionaries that Christian conversion had occurred. But these alone--or even
together--are insufficient for a gospel understanding of conversion. For effective biblical
mission, Paul G. Hiebert argues, we must add a third element: a change in worldview.
Here he offers a comprehensive study of worldview--its philosophy, its history, its
characteristics, and the means for understanding it. He then provides a detailed
analysis of several worldviews that missionaries must engage today, addressing the
impact of each on Christianity and mission. A biblical worldview is outlined for
comparison. Finally, Hiebert argues for gospel ministry that seeks to transform people's
worldviews and offers suggestions for how to do so.
When it comes to talking about the activity of directing the church, the language of
leadership and leaders is increasingly popular. Yet what is leadership – and how might
theological narratives better resource the discourse and practice of leadership in
ecclesial contexts? In identifying and critiquing managerialism as a dominant narrative
of leadership in the Western church, this book calls for an alternative approach founded
on the concept of friendship. Engaging with the wider field of leadership studies, the
book establishes an understanding of leadership activity and brings it into conversation
with an incarnational ecclesiology. The result is a prophetic reimagining of ecclesial
leadership in terms of a relational, kenotic praxis. This praxis of mutuality and love is
framed here in the rich language of Christian friendship. The book also wrestles deeply
with the embodiment of such a praxis, making explicit the power behaviours typical of
friendship-leadership and offering constructive guidance for practitioners in the task of
implementation within a complex and fractured world. This book offers a new vision of
the centrality of friendship to leadership of a healthy church community. As such, it will
be of great use to scholars of practical theology, ecclesiology and leadership, as well as
practitioners in church ministry.
This festschrift contains original missiological contributions from colleagues and former
doctoral students of Dr. Sherwood Lingenfelter. It highlights his twin research interests
of anthropology and leadership and points to the profound influence of Sherwood
Lingenfelter upon the contemporary missiological landscape. These chapters signal the
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continuation of his legacy, a flourishing of creative, anthropologically driven mission and
leadership studies. Contributors to this work include a marvelous diversity of authors,
women and men, voices from North and South, East and West, representing well Dr.
Lingefelter's significant global impact.
This book explores the impact of contextualized worship arts on the development of
church ministry and missions in urban churches in Beira, Mozambique. This applied
research, which took place over the course of two years, focuses on expanding the
song-writing workshop model in an effort to enhance culturally appropriate worship in
the local church. Results of this study include increased use of local hymnody,
intentional use of worship to teach theological truths, engaged pastors and empowered
worship leaders, and a greater missional involvement through the use of contextualized
worship arts. This book clearly demonstrates the necessity of contextualized worship
arts as a key component of local church growth and the development of its members,
encouraging personal discipleship, growing local ministry, and empowering for mission.
Written in a conversational style, this book introduces students to the foundations of
intercultural communication, a vibrant discipline within the field. Authors Stella Ting-Toomey
and Leeva Chung take a multicontextual, inclusive approach that balances international and
intercultural communication issues against U.S. domestic diversity issues. In addition to
emphasizing a value-oriented perspective on intercultural encounters, the text contains a
robust ethical chapter, complete with specific guidelines that will help students become ethical
intercultural communicators. By integrating current empirical research with lively intercultural
examples, the authors ask thought-provoking questions and pose ethical dilemmas for
students to ponder. The text offers a sprawling treatment of such topics as ethnic and cultural
identity change, culture shock and intercultural adjustment, romantic relationships and raising
bicultural children, global identity challenges, and decision-making choices in intercultural
ethics.NEW TO THIS EDITION: * Two new special features, Blog Pic and Blog Post, which
update all the photos and poignant personal stories found throughout the first edition * A
greater focus on the impact of technology on intercultural communication message exchange
processes * An updated discussion of multiracial and biracial identity in Chapter 4 * Updates to
the popular Jeopardy Boxes BL More than 250 new references * Live-chat, a special boxed
feature, which emphasizes the importance of adaptive code-switching in managing intercultural
misunderstanding via lively dialogue SUPPORT PACKAGE FOR INSTRUCTORS: An
Instructor's Manual / Test Bank that contains more than 500 pages of original exercises,
activities, up-to-date media resources, classical and contemporary film lists, sample syllabi,
and paper assignments. A password-protected Companion Website that features the
Instructor's Manual, PowerPoint lecture slides, a Student Success Manual, and links to
supplemental material and films.
Tapping the potential of the changing workforce, consumer base, and citizenry requires a
leadership approach that resonates with our country's growing diversity. In "Salsa, Soul, and
Spirit," Juana Bordas shows how incorporating Latino, African American, and American Indian
approaches to leadership into the mainstream has the potential to strengthen leadership
practices and inspire today's ethnically rich workforce. Bordas identifies eight core leadership
principles common to all three cultures, principles deeply rooted in each culture's values and
developed under the most trying conditions. Using a lively blend of personal reflections,
interviews, and historical background, she shows how these principles developed and
illustrates the creative ways they've been put into practice in these communities (and some
forward-looking companies). Bordas brings these principles together into a multicultural
leadership model that offers a more flexible and inclusive way to lead and a new vision of the
role of the leader in the organization. Multicultural leadership resonates with many cultures and
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encourages diverse people to actively engage. In a globalized economy, success for leaders in
the future will rest on their ability to shift to a multicultural approach. "Salsa, Soul, and Spirit"
provides conceptual and practical guidelines for beginning that process.
This text provides a brief yet comprehensive overview of a number of non-Western approaches
to educational thought and practice. Its premise is that understanding the ways that other
people educate their children--as well as what counts for them as "education"--may help us
think more clearly about some of our own assumptions and values, and to become more open
to alternative viewpoints about important educational matters. The value of this informative,
mind-opening text for preservice and in-service teacher education courses is enhanced by
"Questions for Discussion and Reflection" and "Recommended Further Readings" included in
each chapter. New in the Third Edition: *Chapter 2, "Conceptualizing Culture:" 'I, We, and The
Other,' is new to this edition. It is a response to feedback about the problems inherent in our
general discourse about "culture," and in addition provides an example of a culture that is near
to us but nevertheless alien-the culture of the Deaf-World. *Chapter 9-which deals with Islam
and traditional Muslim education-has been substantially revised. *The subtitle of the Third
Edition has been changed to Indigenous Approaches to Educational Thought and Practice,
reflecting not so much a change in the emphases found in the book, but rather, a recognition of
the growing scholarly interest in indigenous peoples, their languages, cultures, and histories.
*Various points throughout the text have been expanded and clarified, and chapters have been
updated as needed.
How do you effectively lead, motivate, inspire, and coach someone you lead who lives in a
different country, culture, or time zone? When polled about actual time spent in face-to-face
and mediated communication, most distance leaders admitted that they only had 20-40 hours
of communication per year! That's only five days. Designed to be read on a two- or three-hour
flight by busy executives and ministry leaders, this book flattens the steep learning curve
required to be effective in 21st century global leadership. Ken Cochrum presents an easy-tograsp paradigm of servanthood, distance leadership, and cross-cultural leadership. Based on
three years of research and interviews with more than 80 global leaders.
Today’s board rooms, think tanks, and staff lounges are more diverse than ever before. But
these cultural differences can either lead to gridlock among stubborn, single-minded thinkers or
they can catalyze innovation and growth among an expansive team of creative, distinctive
individuals.Diverse teams are far more creative than homogenous teams--but only when they
are managed effectively. Driven by Difference identifies the management practices necessary
to minimize conflict while maximizing the informational diversity found in varied values and
experiences. Drawing on the cultural intelligence, or CQ, of diversity success stories from
Google, Alibaba, Novartis, and other groundbreaking companies, this must-have resource
teaches managers of diverse groups how to:• Create an optimal environment• Consider the
various audiences when selecting and selling an idea• Design and test for different users•
Fuse differing perspectives• Align goals and expectations• And moreNew perspectives and
talents have joined your company’s ranks in recent years. Are you seeing the increased
innovation and success that should be resulting from such diversity?
Leadership Across the Globe aims to serve a growing interest in how to lead in a global or
cross-cultural environment. This book focuses on the corporate setting, with illustrations,
theories, and evidence from various regions around the world. The book includes coverage of
culture and diversity issues in leadership, as well as a comprehensive, detailed exploration of
the comparative aspects of leadership. Generously illustrated with cases, boxed profiles,
figures, and examples from a wide range of organizations, this is a relevant resource for
anyone seeking a leadership career on a global scale, in multinational enterprises, or in a multicultural context.
Copyright: 208959d2b1a1ca03a90ff5326f673ec8
Page 11/11

Copyright : edu.swi-prolog.org

