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An international business expert helps you understand and navigate cultural differences in this
insightful and practical guide, perfect for both your work and personal life. Americans precede
anything negative with three nice comments; French, Dutch, Israelis, and Germans get straight
to the point; Latin Americans and Asians are steeped in hierarchy; Scandinavians think the
best boss is just one of the crowd. It's no surprise that when they try and talk to each other,
chaos breaks out. In The Culture Map, INSEAD professor Erin Meyer is your guide through this
subtle, sometimes treacherous terrain in which people from starkly different backgrounds are
expected to work harmoniously together. She provides a field-tested model for decoding how
cultural differences impact international business, and combines a smart analytical framework
with practical, actionable advice.
In recent years there has been a wealth of new research in cognition, particularly in relation to
supporting theoretical constructs about how cognitions are formed, processed, reinforced, and
how they then affect behavior. Many of these theories have arisen and been tested in
geographic isolation. It remains to be seen whether theories that purport to describe cognition
in one culture will equally prove true in other cultures. The Handbook of Motivation and
Cognition Across Cultures is the first book to look at these theories specifically with culture in
mind. The book investigates universal truths about motivation and cognition across culture,
relative to theories and findings indicating cultural differences. Coverage includes the most
widely cited researchers in cognition and their theories- as seen through the looking glass of
culture. The chapters include self-regulation by Tory Higgins, unconscious thought by John
Bargh, attribution theory by Bernie Weiner, and self-verification by Bill Swann, among others.
The book additionally includes some of the best new researchers in cross-cultural psychology,
with contributors from Germany, New Zealand, Japan, Hong Kong, and Australia. In the future,
culture may be the litmus test of a theory before it is accepted, and this book brings this
question to the forefront of cognition research. Includes contributions from researchers from
Germany, New Zealand, Japan, Hong Kong, and Australia for a cross-cultural panel Provides a
unique perspective on the effect of culture on scientific theories and data
CONTRIBUTIONS TO THE SOCIOLOGY OF LANGUAGE brings to students, researchers and
practitioners in all of the social and language-related sciences carefully selected book-length
publications dealing with sociolinguistic theory, methods, findings and applications. It
approaches the study of language in society in its broadest sense, as a truly international and
interdisciplinary field in which various approaches, theoretical and empirical, supplement and
complement each other. The series invites the attention of linguists, language teachers of all
interests, sociologists, political scientists, anthropologists, historians etc. to the development of
the sociology of language.
The Five-Factor Model Across Cultures was designed to further an understanding of the
interrelations between personality and culture by examining the dominant paradigm for
personality assessment - the Five-Factor Model or FFM - in a wide variety of cultural contexts.
This volume provides a comprehensive overview of contemporary research and theory about
personality traits and culture that is extremely relevant to personality psychologists, crosscultural psychologists, and psychological anthropologists.
Human Communication across Cultures is a highly interactive textbook and workbook on how
human communication takes place. Unlike other textbooks which focus only on sociolinguistics
this book employs both sociolinguistics and pragmatics. Sociolinguistics explores how
language is used in social interactions. There are differences in the way we speak due to
where we live, gender, age, race/ethnicity, religious background and our social class and level
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of education. Pragmatics shows how we speak differently and understand one another in each
situation we encounter. Each section of the book includes a brief introduction, a discussion of
the topic, references for further research and an extensive collection of activities designed for
both in-class usage and homework assignments. The book features numerous examples from
a variety of current world cultures.
This long-awaited new textbook will be of enormous value to students and teachers in crosscultural and social psychology. The key strength of Understanding Social Psychology Across
Cultures: Living and Working in a Changing World is how it illustrates the ways in which culture
shapes psychological process across a wide range of social contexts. It also effectively
examines the strengths and limitations of the key theories, methods and instruments used in
cross-cultural research.
TRENDS IN LINGUISTICS is a series of books that open new perspectives in our
understanding of language. The series publishes state-of-the-art work on core areas of
linguistics across theoretical frameworks, as well as studies that provide new insights by
approaching language from an interdisciplinary perspective. TRENDS IN LINGUISTICS
considers itself a forum for cutting-edge research based on solid empirical data on language in
its various manifestations, including sign languages. It regards linguistic variation in its
synchronic and diachronic dimensions as well as in its social contexts as important sources of
insight for a better understanding of the design of linguistic systems and the ecology and
evolution of language. TRENDS IN LINGUISTICS publishes monographs and outstanding
dissertations as well as edited volumes, which provide the opportunity to address controversial
topics from different empirical and theoretical viewpoints. High quality standards are ensured
through anonymous reviewing. To discuss your book idea or submit a proposal, please contact
Birgit Sievert.
The classic work that revolutionized the way business is conducted across cultures around the
world.

Cultural differences among members of any group-be it a multinational business
team or an international family-are frequently the source of misunderstanding and
can lead to conflict. With powerful techniques for resolving or at least reducing
conflicts, scholars and teachers from around the globe demystify the intricate and
important relationship between conflict and culture. Stories, which are at the
heart of the book, come from a wide variety of groups and locations, and they
give sound counsel for all kinds of settings: business, law, government, nongovernmental agencies, schools, communities and families. Conflict across
Cultures is written by a new generation of conflict resolution scholars from four
parts of the world: Canada, South Africa, Japan and the US. They describe
processes and help build the skills necessary for successful conflict resolution.
Here is a new framework for understanding others-a map for making progress
through differences that can otherwise overwhelm us. Conflict across Cultures
offers hope in countering the view that differences must divide us.
As intercultural encounters between people in the modern world become more
common, important questions have been raised about the nature of culturespecific differences and similarities. Focusing on the relationship between culture
and human development, this timely book offers an interdisciplinary exploration
of key developmental processes. It combines psychological and sociological
approaches with cross-cultural research to examine phenomena such as the
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transfer of culture between generations and the universality of attachment theory.
Drawing on detailed research from a range of cultural groups, leading
international researchers consider the impact of social change and modernization
on the development of the individual and at the societal level. Theoretical and
methodological issues are presented in terms of how to apply the results of crosscultural research as well as recent empirical research done in specialized areas
of the field. Finally, short-term intercultural exchanges are examined and used to
suggest some of the potential practical uses of cross-cultural research for the
future. This book will be essential reading for anyone studying or researching in
cultural psychology, cross-cultural psychology, acculturation or behavioral
development. It will also prove an invaluable source of information for anyone
interested in sociology and the social sciences in general.
Psychology's study of women has revealed some themes that span cultures and
countries, yet women's lived experiences in different cultures can be dramatically
different. This Element explores, from a psychological perspective, women's
issues in cultural contexts. Beginning with the question of public and private
identity (i.e., who 'counts' as a woman), it goes on to examine embodiment,
sexuality, reproduction, family roles, economic participation and power, violence,
leadership, and feminist activism. It concludes with a brief discussion of women's
complicated relationship to culture: as both keepers and sometimes prisoners of
cultural traditions - particularly in the context of migration to different cultures.
Running through the Element are two general themes: the pervasiveness of a
gender hierarchy that often privileges men over women, and the ways in which
women's lived experience varies within cultures according to the intersection of
gender with other categories that affect expectations, norms, power and privilege.
Appropriate as a supplement for a development course where a cross-cultural
approach is emphasized in departments of Psychology and Anthropology.
Provides a global and multicultural perspective to human development. Chapter
topics are organized chronologically.
Save Your Ammo is a simple, plain-language guide to working across cultures for
national security professionals. For more than a decade, cognitive scientists Drs.
Rasmussen and Sieck have interviewed hundreds of U.S. military personnel with
extensive experience working overseas about their challenging engagements
with foreign populations and partners. The goal of their research has been to
uncover the skills and strategies these cross-cultural experts use to adapt quickly
and work effectively with people who look, think, and act differently from
themselves. Rasmussen and Sieck found that seasoned military professionals
rely on 12 cultural competencies to connect with foreigners, and deal with
surprising and sometimes shocking experiences. These were strategies that
often took years and many deployments to develop. Now, they are presented in a
form that aids new personnel to acquire and hone the strategies before they're
sent abroad for the first time. The study results have been briefed to Congress
and have helped shape new Department of Defense policy directing how
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personnel should be prepared for cultural engagements. Save Your Ammo is a
practical book that makes cultural competence accessible and engaging. Save
Your Ammo explains each strategy in the simplest terms possible and draws on
more than 60 true stories from critical cultural engagements around the world to
illustrate their application in national security contexts.
The current volume presents new empirical data on well-being of youth and
emerging adults from a global international perspective. Its outstanding features
are the focus on vast geographical regions (e.g., Europe, Asia, Africa, North and
South America), and on strengths and resources for optimal well-being. The
international and multidisciplinary contributions address the complexities of
young people’s life in a variety of cultural settings to explore how key
developmental processes such as identity, religiosity and optimism, social
networks, and social interaction in families and society at large promote optimal
and successful adaptation. The volume draws on core theoretical models of
human development to highlight the applicability of these frameworks to culturally
diverse youth and emerging adults as well as universalities and cultural specifics
in optimal outcomes. With its innovative and cutting-edge approaches to cultural,
theoretical and methodological issues, the book offers up-to-date evidence and
insights for researchers, practitioners and policy makers in the fields of crosscultural psychology, developmental science, human development, sociology, and
social work.
Chock-full of fun exercises, surprising tips, and real-world case examples,
Pamela A. Hays’ Connecting Across Cultures: The Helper’s Toolkit provides
both students and professionals in health care and social service with the skills to
develop respectful, smooth relationships with their clients and with the community
at large. The book provides practical, hands-on strategies for connecting with
people across differences related to ethnicity, religion, nationality, sexual
orientation, disability, age, gender, and class. Since cross-cultural relationships
add a level of difficulty to all the usual relationship challenges, this book will be
applicable for almost every relationship you may encounter.
The phenomenon of global organizations reminds us that cross-cultural
management is more prevalent than ever. While it may not be possible to
develop in-depth knowledge of all cultures, a person can develop a way of
thinking where they integrate culture in all of their deliberations, decisions, and
behaviors. Such an approach is transformative and involves adopting a cultural
mindset, understanding culture’s power as a frame of reference, and developing
a new way of thinking. The book The Cultural Mindset is based on Dr.
Nahavandi’s years of teaching, researching, and consulting with many
businesses on cross-cultural issues. Built around a think-know-do model, the text
enables readers to adopt a cultural mindset that will effectively guide their
thinking and behavior as future managers. Through case studies and selfassessments, the book allows students to develop a broader view of culture that
is beyond learning skills and competencies. Additionally, by focusing on culture in
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general, the book allows readers to address both national cultural issues, such as
how to work in another country or manage a multi-national team, and diversity
issues, such as the glass ceiling or discrimination in the workplace. The key
underlying theme for both topics is how culture, national or group-related,
impacts our perspective – what we value, how we think, how we behave, and
how we manage people effectively. Each chapter will include a focus on both
informational and transformational learning through: Cases and examples that
will question assumptions and emphasize applicability Self-assessments to make
the concepts personal and relevant, and encourage self-reflection Examples to
help students understand those concepts Specific exercises and/or reflections to
help students apply information to their own personal and professional life
Reflecting author Çigdem Kagitçibasi's influential work over the last two decades, this
new edition examines human development, the self, and the family in a cultural context.
It challenges the existing assumptions in mainstream western psychology about the
nature of individuals. The author proposes a new model — the "Autonomous-Related
Self" — which expands on existing theory by demonstrating how culture influences self
development. The development of competence is examined from a contextual
perspective, with a view towards global urbanization which is creating increasingly
similar lifestyles around the world. The implications of this perspective are discussed
extensively, particularly early intervention policy implications related to promoting
human competence in immigration and acculturation. Rich in both theory and
application, each topic is introduced with a historical antecedent and earlier research
before current work is discussed. This new edition also features: a new theoretical
perspective that integrates cultural variation with universal human development
trajectories in the context of social change, globalization, and immigration; two new
chapters on "Parenting and the Development of the Autonomous Related Self" and
"Immigration and Acculturation"; a more student-friendly approach with boxed stories,
summary and main point reviews, discussion questions, and an extensive bibliography
in each chapter; and a comprehensive glossary of all the book’s key terms for a quick
reference. Intended as a graduate or advanced undergraduate level text for courses
addressing cross-cultural psychology taught in a variety of departments including
developmental, community, family, and educational psychology, this comprehensive
volume will also appeal to researchers interested in issues of human development in a
socio-cultural context.
Packed with practical pointers and examples, this indispensable, straight-talking guide
helps professionals conduct productive interviews while building strong working
relationships with culturally and linguistically diverse clients. Chapters cover verbal and
nonverbal ways to build rapport and convey respect; how to overcome language
barriers, including effective use of interpreters; culturally competent interviews with
children and adolescents; and key issues in working with immigrants and refugees.
Strategies for avoiding common cross-cultural misunderstandings and producing fair,
accurate reports are presented. Every chapter concludes with thought-provoking
discussion questions and resources for further reading.
This book investigates trust in seven different cultural contexts, exploring how societal
culture can influence our expectations regarding what may be considered trustworthy
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within a cultural context. Although the definition of trustworthiness is clear, how it is
operationalized and applied in various cultural contexts can vary greatly. While certain
components of trustworthiness may be universal, what a given society expects from
individuals, and the extent to which they fulfill those expectations, plays a role in
whether or not those individuals may be trusted. Each chapter discusses literature
related to trust and trustworthiness within a specific cultural context, addresses both
etic and emic aspects of decisions to trust another, and provides practical implications,
with a focus on how trustworthiness can be seen in organizational contexts. With
contributions from international scholars and a diverse range of cross-cultural
perspectives, this unique volume will be of interest to work psychologists, HR and
management professionals, and researchers in organizational behavior.
Social workers engage in cross-cultural research in order to understand how diverse
populations cope with life situations, to identify risk and protective factors across
cultures, and to evaluate the effectiveness of policies and programs on the well-being of
individuals from different cultures. In order to do so, it is necessary to begin with
meaningful, appropriate, and practical research instruments, yet such instruments are
not always readily available, or they may be misleading or biased. In this clearly written
pocket guide, social work researchers will find a concise, easy-to-follow explanation of
how to develop and assess cross-cultural measures that sidestep such complications
and provide reliable, valid data. Using a step-by-step approach, expert cross-cultural
researcher Thanh V. Tran carefully explores the issues and methodology in crosscultural measurement development in social work research and evaluation. The book
draws on existing cross-cultural research in social sciences and related areas to
illustrate how to formulate research questions, select observable statistics, understand
cross-cultural translation, evaluate and implement measurement equivalence, and
discern quality within practices of measurement development. Tran also discusses how
to use statistics software programs such as SPSS to generate data for LISREL
analyses, providing enough detail to help readers grasp the programs' applications in
this area but not so much as to overwhelm. This concise text offers a wealth of
knowledge about using and interpreting the use of culturally relevant research
instruments. Doctoral students and social researchers in the field seeking guidance in
selecting and adapting such instruments in their studies, or developing and assessing
their own, will find it a terrific source of essential information for their work. For
additional resources, visit http://www.oup.com/us/pocketguides.
Thrive in the multicultural communities where you work and live People, money, and
information are flowing faster than ever across international borders, putting us all just
one step away from a culture crash—that moment when you unintentionally confuse,
frustrate, or offend someone from another culture. Are you struggling with trying to learn
the customs, nuances, and hot buttons of every culture you might come into contact
with? Michael Landers guides you toward a better solution: becoming aware of your
own cultural “baggage.” You'll learn to sidestep the knee-jerk reactions that can get
you into trouble and develop the agility to adjust your behaviors and expectations as
needed. Through a mix of entertaining and instructive stories, valuable insights, and
eye-opening self-assessments, Culture Crossing offers an essential primer for
improving all your interactions with people from any background.
This anthology focuses on empirical studies comparing cultures in relation to central
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positive psychological topics. The book starts out with an introductory chapter that
brings together the main ideas and findings within an integrative perspective, based on
a broad theoretical framework encompassing interdisciplinary and methodological
issues. It gives special emphasis to some open issues in the theory and assessment of
culture-related dimensions, and to the potential of positive psychology in addressing
them. The introductory chapter is followed by two chapters that examine theoretical
approaches and instruments developed to assess happiness and well-being across
cultures. Following that examination, five chapters are devoted to the relationship
between well-being, cultures and values. The second half of the book prominently
investigates well-being across cultures in the light of socio-economic factors. This book
shows that positive psychology, now officially well into its second decade, is providing
still finer-grained perspectives on the diversity of cultures along with insights about our
shared human nature, uniting us for better or worse.?
What does Western science know about the relationship between individual well-being
and cultural trends? What can learn from other cultural traditions? What do the recent
advancements in positive psychology teach us on this issue, particularly the
eudaimonic framework, which emphasizes the connections between personal wellbeing and social welfare? People grow and live in cultures that deeply influence their
values, aspirations and behaviors. However, individuals in their turn play an active role
in building their own goals, growth trajectories and social roles, at the same time
influencing culture trends. This process, defined psychological selection, is related to
the individual pursuit of well-being People preferentially select and cultivate in their lives
activities, interests, and relationships associated with optimal experience, a state of
deep engagement, concentration, and enjoyment. Several cross-cultural studies
confirmed the positive and rewarding features of optimal experience. Based on these
evidences, this book offers a new perspective in the study of human behavior.
Highlighting the interplay between individual and cultural growth trajectories, it conveys
a core message: educating people to enjoy engagement and involvement in activities
that can be relevant and meaningful for social welfare is a premise to foster the
harmonious development of human communities, and the peaceful cohabitation of
cultures.
Cross-Cultural Counseling and Psychotherapy is a historical, conceptual, and applied
resource for cross-cultural counseling and psychotherapy. This text is divided into four
parts, wherein the first part sets the foundations of the field by discussing its history,
issues, status, overview, and ethnicity and interactional rules. The second part
evaluates the expectancy effects and process and outcome variables in cross-cultural
counseling and psychotherapy, as well as drug and other therapies across cultures.
The subsequent part emphasizes the ethnocultural considerations, featuring counseling
African-Americans, Hispanic Americans, Japanese Americans, American Indians, and
Alaskan natives. This book concludes by presenting the future perspectives of the field.
This book will be very invaluable to counselors, psychotherapists, psychologists, and
psychology students.

The successful managers for the next century will be the culturally sensitive
ones. You can gain competitive advantage from having strategies to deal with the
cultural differences you will encounter in any international business setting.
Richard Lewis provides a guide to working and communicating across cultures,
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and explains how your culture and language affect the ways in which you think
and respond. This revised and expanded edition in paperback of Richard Lewis's
book provides an ever more global and practical guide not just to understanding
but also managing in different business cultures. New chapters on more than a
dozen countries - from Iraq, Israel and Pakistan to Serbia, Columbia and
Venezuela - vastly broaden the range.
“I wrote this book because I believe that there is a serious gap in what has been
written and communicated about cross-cultural management and what people
actually struggle with on the ground.”—From the Introduction What does it mean
to be a global worker and a true “citizen of the world” today? It goes beyond
merely acknowledging cultural differences. In reality, it means you are able to
adapt your behavior to conform to new cultural contexts without losing your
authentic self in the process. Not only is this difficult, it’s a frightening prospect
for most people and something completely outside their comfort zone. But
managing and communicating with people from other cultures is an essential skill
today. Most of us collaborate with teams across borders and cultures on a
regular basis, whether we spend our time in the office or out on the road. What’s
needed now is a critical new skill, something author Andy Molinsky calls global
dexterity. In this book Molinsky offers the tools needed to simultaneously adapt
behavior to new cultural contexts while staying authentic and grounded in your
own natural style. Based on more than a decade of research, teaching, and
consulting with managers and executives around the world, this book reveals an
approach to adapting while feeling comfortable—an essential skill that enables
you to switch behaviors and overcome the emotional and psychological
challenges of doing so. From identifying and overcoming challenges to
integrating what you learn into your everyday environment, Molinsky provides a
guidebook—and mentoring—to raise your confidence and your profile. Practical,
engaging, and refreshing, Global Dexterity will help you reach across
cultures—and succeed in today’s global business environment.
A guide to adapting and thriving within unfamiliar cultural settings challenges the
notion that professional life interacts with culture only at the etiquette level,
distinguishing between rule-based and relationship-based cultures while
considering the roles of such factors as competition, security, and lifestyle.
(Social Science)
Missiologist James E. Plueddemann presents a roadmap for crosscultural
leadership development in the global church. With keen understanding of current
research on cultural dynamics, he integrates theology with leadership theory to
apply biblical insights to practical issues in world mission.
Presented chronologically within topics and covering the entire lifespan, this book
focuses on the cultural contexts of human development throughout the world,
while emphasizing links between theory, research and practical applications.
Combining the latest research with vignettes, stories, and personal experiences,
[the authors present] the study of developmental similarities and differences
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among people.
Contemporary trends such as increased one-parent families, high divorce rates,
second marriages and homosexual partnerships have all contributed to variations
in the traditional family structure. But to what degree has the function of the
family changed and how have these changes affected family roles in cultures
throughout the world? This book attempts to answer these questions through a
psychological study of families in thirty nations, carefully selected to present a
diverse cultural mix. The study utilises both cross-cultural and indigenous
perspectives to analyse variables including family networks, family roles,
emotional bonds, personality traits, self-construal, and 'family portraits' in which
the authors address common core themes of the family as they apply to their
native countries. From the introductory history of the study of the family to the
concluding indigenous psychological analysis of the family, this book is a source
for students and researchers in psychology, sociology and anthropology.
"Philippe Rosinski is a leader in the coaching field. Coaching Across Cultures
reveals his pioneering multi-cultural approach and innovative global perspective.
His book is a treasure for anyone eager to learn how to effectively facilitate
human fulfillment and responsible growth." - Laura Berman Fortgang, Author of
Take Yourself to the Top and Living Your Best Life As coaches and clients
increasingly realize, the demands of business mean that it is now vital to
integrate, understand and leverage cultural differences across countries and
corporations. Coaching Across Cultures bridges the gap between coaching and
interculturalism.
What were the possibilities and limits of vision in the early modern world?
Drawing upon experiences forged in Europe, Asia, Africa and the Americas,
Seeing Across Cultures shows how distinctive ways of habituating the eyes in the
early modern period had profound implications-in the realm of politics, daily
practice and the imaginary. Beyond their interest in visual culture, the essays
here expand our understanding of transcultural encounters and the history of
vision.
Interdisciplinary exploration of cross-cultural human development throughout the
lifespan. Presented in a chronological-within-topics approach, covering the entire
lifespan, this text focuses on cultural similarities and differences in human
development throughout the world while emphasizing links among theory,
research and practical applications. Combining the latest research with vignettes,
stories, and personal experiences in their highly-praised, scholarly, yet engaging
conversational – and frequently humorous – writing style, the authors make the
study of similarities and differences an exciting experience.
Offering a primary focus on North American cultural and ethnic diversity while
addressing global questions and issues, Counseling Across Cultures, Seventh
Edition, edited by Paul B. Pederson, Walter J. Lonner, Juris G. Draguns, Joseph
E. Trimble, and María R. Scharrón-del Río, draws on the expertise of 48 invited
contributors to examine the cultural context of accurate assessment and
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appropriate interventions in counseling diverse clients. The book’s chapters
highlight work with African Americans, Asian Americans, Latinos/as, American
Indians, refugees, individuals in marginalized situations, international students,
those with widely varying religious beliefs, and many others. Edited by pioneers
in multicultural counseling, this volume articulates the positive contributions that
can be achieved when multicultural awareness is incorporated into the training of
counselors.
He has published in lead-ing aca-demic and practitioner-oriented journals and
has designed and taught cross-cultural management courses at the Masters,
MBA, and Executive MBA levels for universities and business schools around the
world
Representing the fruit of a lifetime of reflection and practice, this comprehensive
resource helps teachers understand the way people in different cultures learn so
they can adapt their teaching for maximum effectiveness. Senior missiologist and
educator Craig Ott draws on extensive research and cross-cultural experience
from around the world. This book introduces students to current theories and best
practices for teaching and learning across cultures. Case studies, illustrations,
diagrams, and sidebars help the theories of the book come to life.
Today, more Americans than ever are going abroad to visit, work, or study.
Increasingly, the ability to communicate and work in cross-cultural situations is
seen as an important determinant of success in business, government,
education, and the social services. Being successful depends less on what you
know of a particular culture than it does on what you know about managing new
cultural situations. This book provides a comprehensive and practical guide to
communicating, learning, and adapting within any new cultural environment. It
begins by examining what culture is and why it is important. It then goes on to
outline the process of cross-cultural adjustment, and presents some highly
effective tools and strategies for avoiding culture shock, while encouraging
learning. Advice on learning a language, preparing for the transition, settling in,
working and living overseas, and planning re-entry into U.S. culture is given. One
of the book's most useful features is the presentation of a detailed plan for
actually making the transition from one culture to another. It also provides a
detailed chapter on re-entering the home environment, again to aid in minimizing
shock and anxiety. The skills learned from this book are essential to success and
can be put to use in any new culture, anywhere in the world.
This book teaches you how to effectively navigate the stages of transition and
also how to understand why you will experience culture shock and what to do
about that. It gives insight into how to identify a healthy way to deal with the
stresses of crossing cultures - AND prepare you for returning home, whether
you've been gone for a month or a year.
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