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Managing Human Resources 4th Edition Raymond Stone
This revised edition is a comprehensive, authoritative set of essays. It is more detailed and analytical than the mainstream
treatments of HRM. As in previous editions, Managing Human Resources analyses HRM, the study of work and employment,
using an integrated multi-disciplinary approach. The starting point is a recognition that HRM practice and firm performance are
influenced by a variety of institutional arrangements that extend beyond the firm. The consequences of HRM need to incorporate
analysis of employees and other stakeholders as well as the implications for organizational performance.
Human Resource Management addresses the challenges faced by human resource managers, integrating traditional theory with
real-world strategy to equip students with the knowledge, perspective, and skills they need to thrive in the ever-changing global
business environment. Presented in a clear and relatable style, this text emphasizes how effective human resource management
and strategic planning work in concert to allow organizations to achieve maximum success. The focus on practical application
illustrates the essential link between strategic planning and implementation, providing an inside look at how real-world companies
increase effectiveness through world-class human resources management practices. A wealth of case studies, discussion topics,
and exercises reinforce key concepts, strengthening students’ ability to think strategically and integrate core HR management
principles into the decision-making process. By mirroring the current landscape’s increased reliance on smart peoplemanagement strategy, this text underscores the importance of HR management in attracting and retaining the top talent that drives
an organization forward.
Instructor Resources: PowerPoint slides, chapter overviews, suggested class activities and assignments, and a transition guide to
the new edition. Chapter 13 Excel Model for Students (click here for access) Human Resources in Healthcare: Managing for
Success, Fourth Edition, presents the techniques and practices behind effective management of people--the healthcare
profession's most important asset. It provides the concepts and practical tools necessary for meeting the unique challenges in
today's healthcare environment. This edition has been thoroughly revised and includes the following new content: An expanded
chapter on employment law and employee relations A new chapter on credentialing of healthcare providers A thorough update on
staff recruitment, selection, and retention practices An expanded section on performance management, including workplace
bullying A new chapter on workforce planning in a rapidly changing healthcare system A new chapter on nurse staffing in
healthcare organizations New problem-based learning cases to engage students and expand learning comprehension Updated
short cases, discussion questions, and exercises throughout
This new 3rd edition of the best-selling text People Management & Development: Human Resource Management at Work is the
complete text for anyone studying Human Resource Management. Combining the latest academic research with practical
approaches to managing HR in the workplace, the text is thoroughly revised with increased signposting to enhance accessibility, a
revised structure designed to be more flexible for use on CIPD and non-CIPD courses, as well as the addition of more international
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cases. Ideal for students studying for the CIPD professional qualification as well as general human resource management
modules at undergraduate and postgraduate level. A 'route map' at the front of the book will indicate how the text can be used on
both CIPD and non-CIPD courses to assist lecture preparation. TARGETED AT - Students studying CIPD Professional
Qualifications and undergraduate and post graduate students taking HRM modules on business and HRM courses
This text seeks to help students understand the dynamic and exciting environment of human resources (HR) management and the
complex decisions that all managers must make when managing employees.
Wayne Cascio's Managing Human Resources, 6/e, is perfect for the general management student whose job inevitably will involve
responsibility for managing people. It explicitly links the relationship between productivity, quality of work life, and profits to various
human resource management activities and, as such, strengthens the students' perception of human resource management as an
important function, which affects individuals, organizations, and society. It is research-based and contains strong links to the
applicability of this research to real business situations.
Managing Sport Facilities, Third Edition, provides students with the vital information and vocabulary to make smart decisions in all
areas of facility management. This edition includes a new chapter on green facility management.
Healthcare management is changing. Do you know which direction it's headed? HEALTHCARE HUMAN RESOURCE
MANAGEMENT, 3E is written to be relevant to you, whether you're a student or currently working in healthcare. This text is
current, topical, and informative. No matter your status, this is the human resources and healthcare textbook you need to stay
ahead of the curve. Important Notice: Media content referenced within the product description or the product text may not be
available in the ebook version.
Unique in focus and content, this book explores the basic concepts of public personnel management as they apply specifically to
the fire service environment and circumstances. Reflecting the author's extensive experience as a fire chief of a large fire
department and a state fire training director, it features insights, discussions, and real-world examples that fire service personnel
will recognize and relate to instantly.Overview of Personnel Management. Workforce Issues of the 21st Century. Legal Issues. Job
Analysis and Design. Fire Service Recruitment. Selection for Employment and Promotion. Training and Development.
Performance Appraisal. Discipline. Health and Safety. Labor Relations and Collective Bargaining.For practicing and prospective
fire service personnel managers.
This is an ideal foundation text for anyone studying or working in the International Human Resource Management (IHRM) arena.
This text utilizes and incorporates most of what is currently known, researched or experienced in the field. It features data and
examples from academic research, international businesses and consulting firms, as well as experiences of and interviews with
HRM managers in multinational and global firms. This book offers both a theoretical and practical treatment of this important and
constantly evolving area. Thoroughly updated and revised, this second edition now includes key terms, learning objectives,
discussion questions and an end-of-book integrative case. It has been designed to lead readers through all of the key topics in a
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highly engaging and approachable way. This book focuses on IHRM within multi-national enterprises (MNEs) and covers topics
including: * MNE and country culture * organizational structure, strategy and design * international joint ventures and cross-border
mergers and acquisitions * labour standards, ethics and codes of conduct * selection and mangement of international assignees *
training and management development * compensation and benefits * health and safety and crisis management * IHRM
departments and professionals Uncovering precisely why IHRM is important for success in international business and how IHRM
policies and practices function within the multinational enterprise, this outstanding textbook provides an essential foundation for an
understanding of the theory and practice of IHRM. This book is essential reading for all students, lecturers and IHRM
professionals.
Take an in-depth look at the very complex world of wildlife, fisheries, and natural resource management with the latest edition of
this popular textbook. Designed to reflect the common curricula of high-school level courses in Natural and Environmental
Sciences, Wildlife and Natural Resource Management, 3rd Edition, provides students with content that is both engaging and easy
to understand. The book's comprehensive coverage includes the history of wildlife conservation in America, the history of modern
wildlife and fisheries management, the various federal and state agencies responsible for wildlife and fisheries management, the
financing of wildlife conservation in America, and the numerous private conservation organizations that currently exist. It also
examines important current issues, such as fossil fuels and their role in our society today, and endangered species and the laws
that protect them. Packed with valuable learning aids like end-of-chapter student activities, a glossary of key terms, and
appendices of additional information, this is an indispensable resource that will instill a deeper understanding of the issues that
surround the conservation and preservation of our natural environment. Important Notice: Media content referenced within the
product description or the product text may not be available in the ebook version.
Essentials of public personnel management, for the fire service professional. Fire Service Personnel Management is written for the
FESHE course Personnel Management for the Fire Service. It introduces basic concepts in public personnel management, with
emphasis on fire service applications. Filled with realistic examples, the text is useful both in the classroom and as a resource for
fire service managers and promotional officer candidates. The 4th edition has revised content in each chapter, including the most
up-to-date personnel management concepts and practices and new information on the complex risks and hazards of professional
fire service. For courses in personnel management for the fire service. Pearson eText is a simple-to-use, mobile-optimized,
personalized reading experience that can be adopted on its own as the main course material. It lets students highlight and take
notes all in one place, even when offline. Educators can easily customize the table of contents, schedule readings and share their
own notes with students so they see the connection between their eText and what they learn in class -- motivating them to keep
reading, and keep learning. And, reading analytics offer insight into how students use the eText, helping educators tailor their
instruction. NOTE: This ISBN is for the Pearson eText access card. For students purchasing this product from an online retailer,
Pearson eText is a fully digital delivery of Pearson content and should only be purchased when required by your instructor. In
Page 3/10

Get Free Managing Human Resources 4th Edition Raymond Stone
addition to your purchase, you will need a course invite link, provided by your instructor, to register for and use Pearson eText.
As competitors strive to win the war for talent, effective human resource management is necessary to gain true competitive
advantage in the marketplace. Three challenges companies face are sustainability, technology, and globalization. Human
Resource Management 5th Edition brings these challenges to life by highlighting real-world examples pertaining to these issues
and relating it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of human resource (HR) products and services,
to manage HR effectively, or to be a successful HR professional. While clearly strategic in nature, the text also emphasizes how
managers can more effectively acquire, develop, compensate, and manage the internal and external environment that relates to
the management of human resources.
Recognizing the inherent tensions and contradictions that result from managing people in organizations, Human Resource
Management in Public Service: Paradoxes, Processes, and Problems offers provocative and thorough coverage of the complex
issues of management in the public sector. Continuing the award-winning tradition of previous editions, this Sixth Edition helps you
to understand complex managerial puzzles and explores the stages of the employment process, including recruitment, selection,
training, legal rights and responsibilities, compensation, and appraisal. Grounded in real public service experiences, the book
emphasizes hands-on skill building and problem solving. New to the Sixth Edition: Ethics case studies have been added to all the
chapters, enabling you to learn about a variety of ethical situations that come up in management. Updated and consolidated
recruiting strategies offer you a window into the most current methods used in the recruitment process and provide insight into the
job seeker’s perspective. New examples from a broad range of local, state, federal, and international settings enable you to apply
key concepts to common management issues.

Provides a brief introduction to human resource management. This book focuses on the uses of human resources for the
general population. A comprehensive instructor's manual, test bank, PowerPoint presentation and a complete Online
Learning Center make course preparation easy.
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that you select the
correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each title, including customized
versions for individual schools, and registrations are not transferable. In addition, you may need a CourseID, provided by
your instructor, to register for and use Pearson's MyLab & Mastering products. Packages Access codes for Pearson's
MyLab & Mastering products may not be included when purchasing or renting from companies other than Pearson; check
with the seller before completing your purchase. Used or rental books If you rent or purchase a used book with an access
code, the access code may have been redeemed previously and you may have to purchase a new access code. Access
codes Access codes that are purchased from sellers other than Pearson carry a higher risk of being either the wrong
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ISBN or a previously redeemed code. Check with the seller prior to purchase. -- Directed primarily toward undergraduate
courses in human resource management, this text also provides practical content to current and aspiring industry
professionals. Fundamentals of Human Resource Management covers a wide range of HR topics and shows readers the
importance of human resource management within the restraints of a compact semester. Offering a wealth of functional
examples and applications, this text emphasizes the notion that all managers need basic human resource management
skills. This edition is the first text on the market to build its core around the talent management process--which the author
defines as the goal-oriented and integrated process of planning, recruiting, developing, managing, and compensating
employees. Note: This is the standalone book, if you want the book/access card order the ISBN below: 013335508X /
9780133355086 Fundamentals of Human Resource Management Plus MyManagementLab with Pearson eText -Access Card Package Package consists of: 0132994909 / 9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212 MyManagementLab with Pearson eText -- Access Card -- for Fundamentals
of Human Resource Management
Human Resource Information Systems: Basics, Applications, and Future Directions is a one-of-a-kind book that provides
a thorough introduction to the field of Human Resource Information Systems (HRIS) and shows how organizations today
can leverage HRIS to make better people decisions and manage talent more effectively. Unlike other texts that
overwhelm students with technical information and jargon, this revised Fourth Edition offers a balanced approach in
dealing with HR issues and IT/IS issues by drawing from experts in both areas. It includes the latest research and
developments in the areas of information security, privacy, cloud computing, social media, and HR analytics. Numerous
examples, best practices, discussion questions, and case studies, make this book the most student-friendly and current
text on the market.
Managing Human ResourcesHuman Resource Management in TransitionJohn Wiley & Sons
Whether your students are HRM majors or general business majors, Human Resource Management: Functions,
Applications, and Skill Development, Third Edition, will help them build the skills they need to recruit, select, train, and
develop talent. Bestselling authors Robert N. Lussier and John R. Hendon explore the important strategic function HR
plays in today?s organizations. A wide variety of applications, self-assessments, and experiential exercises keep
students engaged and help them see the relevancy of HR as they learn skills they can use in their personal and
professional lives. A Complete Teaching & Learning Package SAGE Premium Video Included in the interactive eBook!
SAGE Premium Video tools and resources boost comprehension and bolster analysis and illustrate HRM in action.
Watch this video on Culture Shock for a preview. Learn more. Interactive eBook Includes access to SAGE Premium
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Video, multimedia tools, and much more! Save when you bundle the interactive eBook with the new edition. Order using
bundle ISBN: 978-1-5443-2106-6. Learn more. SAGE coursepacks FREE! Easily import our quality instructor and student
resource content into your school’s learning management system (LMS) and save time. Learn more. SAGE edge FREE
online resources for students that make learning easier. See how your students benefit.
Human Resources in Healthcare: Managing for Success, Second Edition presents the techniques and practices behind
effectively managing people?the healthcare industry?s most important asset. It provides the concepts and practical tools
necessary for meeting the unique challenge of managing healthcare employees. A comprehensive resource, the book
covers fundamental topics such as performance management and employee rights as well as more timely issues such as
nurse workload management and managing diversity.This edition includes new information about:? Healthcare workforce
planning, nurse staffing, and workload? Managing a diverse workforce and developing diversity programs? Human
resources budgeting and productivity analysis? The unionization of physicians and nurses? Strategies for retaining
valuable staffCases that illustrate key concepts are included, along with exercises that allow readers to apply and
practice the information given.
Enhanced and updated, this Fourth Edition of Richard E. Smith’s highly successful text examines the growing role of the
principal in planning, hiring, staff development, supervision, and other human resource functions. The Fourth Edition
includes new sections on ethics, induction, and the role of the mentor teacher. This edition also introduces "From the
Desk of a Principal," a feature which connects the book’s content and applications to the experiences of real school
principals.
This is the eBook of the printed book and may not include any media, website access codes, or print supplements that
may come packaged with the bound book. Hospitality is a people industry, and this textbook will teach readers how to
manage the important human resources who provide services within a hospitality operation. They'll learn how to fulfill the
requirements of U.S. employment and workplace laws, and discover the latest strategies for attracting employees,
minimizing turnover, and maximizing productivity. Topics include: The impact of the post-recession economy on
recruiting, selection, retention, and turnover How companies use social media to learn about job applicants The role of
technology in performance appraisals The latest trends in effective incentive programs and industry benefits The
changing face of unions and new trends in organizing and collective bargaining Social responsibility and sustainability
measures, including what companies are doing (and not doing) right
Conversational in style and rich in application and discussion, Family Resource Management shows students how to
apply knowledge and theory to the study of how families manage their resources for both survival and fulfillment. Multiple
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perspectives are used to broaden the base of understanding in a contemporary environment. The book unlocks the
complexity of family decision making, enabling students to grasp both the concepts and the underlying explanations of
family behavior. A strong theory base and the organization of material within the decision-making process framework
facilitate understanding and retention. The Third Edition has been enhanced through surveys of educational
professionals and extensive research of contemporary challenges emerging post 2008 recession and the 2016 election.
In its 9th edition, AHRI-endorsed Human Resource Management continues to provide a strong conceptual and practical
framework for students of human resource management. The successful integrative strategic HRM model is retained and
the most recent developments in human resource management theories and practices are explored. A multitude of
contemporary regional and international examples are integrated throughout, alongside an expanded coverage on ethics
and a focus on critical analysis. Thoroughly revised and updated with the latest research findings, this edition
incorporates a wealth of new material including: corporate social responsibility, ethics, sustainable management practice,
leadership, talent management, industrial relations, and retains its focus on core human resource elements.
Accompanied by online study tools which help to reinforce concepts, apply critical thinking and enhance skills, this 9th
edition of Human Resource Management offers the complete learning experience required to succeed in human resource
management.
Sport Finance, Fourth Edition With Web Resource, grounds students in the real world of financial management in sport,
showing them how to apply financial concepts and appreciate the importance of finance in establishing sound sport
management practices. Utilizing a modern and practical approach, the text encourages students to take a strategic
organizational perspective in learning financial skills while gaining a deeper understanding of the reasoning behind the
principles of sport finance. The fourth edition of Sport Finance has been revised and restructured to reflect the evolving
needs of students entering the dynamic sport industry. Content updates and additions include the following: A new
chapter dedicated to assets (such as players, facilities, and goodwill) and liabilities (such as player salaries and long-term
debt) and how they affect a sport organization Expanded coverage of strategies to increase revenue and reduce
expenses for greater profitability, enhanced with an example from a real-world athletic department New chapters about
reviewing financial statements, planning, and building a financial strategy to help guide decisions to create, expand, or
exit a sport business or organization Five new case studies covering a variety of sectors, sports, and countries to give
students the opportunity to apply the concepts to practical scenarios To further relate the content to real situations for
students, study questions about each of the case studies have been incorporated into a new student web resource. The
web resource also includes an interactive simulation called “The Two Dollar Team” that directly engages students with
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the book’s topics, including assets and liabilities, revenue and expenses, budgeting, cash management, and borrowing.
Instructors will also find additional activities and a case study in the companion instructor guide, and they will receive a
test package and presentation package. Sport Finance, Fourth Edition, will enable students to grasp fundamental
concepts in sport finance. By analyzing business structures, financial statements, and funding options, students will not
only learn basic finance but will also understand how those skills are used to build a strategy and make sound financial
decisions in the world of sport.
Now in its fourth edition, Human Resource Management provides a comprehensive introduction to the key issues
shaping HRM today. The book explores the complex relationships between HRM and a range of other organizational
functions and encompasses the business, public and voluntary sectors. Using a wealth of global real world examples, the
text analyses HRM from a number of illuminating practical and theoretical perspectives.With a new and improved
structure, the text is now organised around four essential perspectives: environmental, organizational, strategic and
operational. The fourth edition offers increased coverage of ethics and diversity, knowledge management and talent
management. Highly topical coverage of how HRM has been affected by the global financial crisis and of how HRM is
practiced in the world's developing economies has also been incorporated. This book emphasises the operational
realities of HRM within the wider business context, demonstrating the practical application of key HRM concepts.
Get 12 months FREE access to an interactive eBook when purchasing the paperback* Reflecting the global nature of the
workplace with its use of real world examples and case studies, Nick Wilton’s book is not another ?How to? of HRM in
practice, but goes beyond the prescriptive approach to the practice of strategic HRM and encourages critical reflection to
prepare students for the issues and dilemmas they could face in their careers. Providing an introduction to the
management of people in work organizations, it seeks to outline the purpose and operation of HRM activities in the ?real
world?, whilst situating practice in the context of associated debates and controversies played out in the parallel field of
academic study. It adopts a critical perspective on the study and practice of HRM to provide the reader with an
understanding not only of the potential for HRM to contribute to both improved organizational performance and individual
well-being in the workplace, but also why it very often fails to achieve either of these positive outcomes and suggests that
the management of people is not the exclusive preserve of HR specialists, but an area of interest or concern for all
organizational actors. The new edition comes packed with features that encourage readers to engage and relate theory
to practice including: - Management skills and attributes boxes outlining the required competencies of line managers and
HR practitioners - HR in practice boxes illustrating how HRM theory works in real world practice - Ethical insights
presenting ethical considerations for budding practitioners - Global insights highlighting practices around the world Page 8/10
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Research insights inviting students to explore further academic research - Case Studies and Examples offering a more indepth look at HRM across a variety of organizations - A free interactive eBook* featuring author videos, web-links
interactive multiple choice questions, free SAGE journal articles, extended case studies and other relevant links, allowing
access on the go and encouraging learning and retention whatever the reading or learning style. Aimed at students
across the academic spectrum, whether studying on a specialist HRM or CIPD program of study, a generalist business
and management programme or studying HRM as part of a programme in an unrelated discipline (such as engineering or
humanities). *Interactivity only available through Vitalsource eBook included as part of paperback product (ISBN
9781473954199). Access not guaranteed on second-hand copies (as access code may have previously been
redeemed).
The second edition of this sucessful title addresses new issues facing practitioners of human resource management in a
thorough and thoughtful manner.
Introduction to Human Resource Management successfully bridges the gap between theory and practice. The authors' unique insights into
both the public and private sectors, combined with academic theory, make it suitable for both CIPD's Certificate in HR Practice and for
foundation or undergraduate students studying any introductory HRM module. - Maps to the CIPD Certificate in HR Practice - Follows the
logical sequence of the employment cycle - Practical focus balanced with the right amount of theory for introductory level
"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for recruiting the top-rated authors in this field to
contribute to this volume. The chapters are up to date, insightful, and sometimes even provocative. Students, including post-grads and
advanced undergraduates, as well as savvy practitioners, will benefit from reading this volume." Neal M. Ashkanasy, Professor of
Management, The University of Queensland Anne-Wil Harzing and Ashly Pinnington’s bestselling textbook has guided thousands of students
through their International Human Resource Management studies. The fourth edition retains the critical edge, academic rigour and breadth of
coverage which have established this book as the most authoritative text on the market. The new edition by our international team of experts
provides an even more stimulating journey through the core curriculum, contemporary debates and emerging issues in IHRM. New for the
fourth edition: Reduced number of chapters to allow for greater depth and an improved structure ensuring fundamental topics underpin your
knowledge Expanded coverage of Equality and Diversity, Corporate Social Responsibility and Sustainability and Cross-Cultural Management
in line with developments in the field New Stop and Reflect feature provides an opportunity to test your understanding at regular intervals This
text comes with access to a companion website containing web links, SAGE journal articles and more.
Make Human Resources work for you. STRATEGIC HUMAN RESOURCE MANAGEMENT shows you how through its unique system of
concept integration. Most Human Resources textbooks give you the theories without showing you the connections to real life. This textbook
lets you see both sides of Human Resources: the theory and the application. That way, you'll not only get a great grade in class, you'll be on
your way to success after college as well.
HR functions within both internal and external contexts. The understanding of both contexts is crucial for comprehending how and why they
drive HR strategies and practices in organizations, as well as the rules and structures within which they work. Built around five major themes
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which impact upon the HR function, and mapping to the CIPD Level 7 Advanced module of the same name, Human Resource Management
in Context enables students to understand the complex and changing organizational context in which HR operates today by providing a
comprehensive breakdown of the concepts, theories and issues from globalization and government policy to demographic, social and
technological trends. This fully updated 4th edition of Human Resource Management in Context includes a range of pedagogical features,
balancing theory with practical analysis to form an engaging insight into the strategic side of HR. It includes enhanced emphasis on the
impact of the external environment on the HR profession, a discussion of the impact of technology and social media, increased coverage of
ethics and CSR and links to the HR Profession Map. Online supporting resources for lecturers include an instructor's manual, lecture slides,
annotated web links and guidance for the chapter activities.
How does HRM affect an organisation's chances of survival, its degree of financial success and its reputation in wider society? How is HR
strategy shaped within and across organisations, industries and societies, and how can managers improve it to strengthen their
organisation's performance? Strategy and Human Resource Management addresses these vital questions. Written by a renowned author
team, it treats HR strategy as an essential element in business strategy, whilst integrating a vast range of relevant research and theory. Now
in its fourth edition, it continues to challenge academics, students and practitioners to approach HRM from a strategic perspective. New to
this edition: • All chapters have been fully updated, the selection of key studies improved, and the links to major events brought up to date. •
Includes a more thorough analysis of the general principles in strategic HRM. • It has been restructured to provide a deeper examination of
HR strategy in the 'mega contexts' of manufacturing, services, multidivisional firms, and multinationals. This book is an essential companion
for upper-level undergraduates, postgraduate students of HRM, and MBA students. Practitioners interested in the role of HRM in successful
businesses will also find this a thoroughly engaging and invaluable resource.
Make human resources work for you. STRATEGIC HUMAN RESOURCE MANAGEMENT shows you how through its unique system of
concept integration. Most human resources textbooks give you the theories without showing you the connections to real life. This textbook
lets you see both sides of human resources: the theory and the application. That way, you will not only get a great grade in class, you will be
on your way to success after college as well. Important Notice: Media content referenced within the product description or the product text
may not be available in the ebook version.
Providing critical and pragmatic coverage of contemporary ideas in human resource management, this text looks at some of the key issues
and topics in the field.
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