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In Twenty-First Century Workplace Challenges, Edna Rabenu examines shifting psychological relationships in the workplace.
Rabenu debates a plethora of issues pertinent to employees, workers, managers, and organizations, offering timely
recommendations on how organizations should respond to new developments.
An expanded edition of SOCIAL TEXT #51, which examines the current situation of academic labor in the United States.
A year's worth of management wisdom, all in one place. We've reviewed the ideas, insights, and best practices from the past year
of Harvard Business Review to keep you up-to-date on the most cutting-edge, influential thinking driving business today. With
authors from Marcus Buckingham to Amy Edmondson and company examples from Lyft to Disney, this volume brings the most
current and important management conversations right to your fingertips. This book will inspire you to: Rethink whether constant,
candid feedback really helps employees thrive Move beyond diversity and inclusion to creating a racially just workplace Adopt
connected strategies that anticipate your customers' needs Navigate the challenges of dual-career relationships Understand when
data creates competitive advantage—and when it doesn't Break through the organizational barriers that impede AI initiatives Lead
in a new era of climate action This collection of articles includes “The Feedback Fallacy,” by Marcus Buckingham and Ashley
Goodall; “Cross-Silo Leadership,” by Tiziana Casciaro, Amy C. Edmondson, and Sujin Jang; “Toward a Racially Just Workplace,”
by Laura Morgan Roberts and Anthony J. Mayo; “The Age of Continuous Connection,” by Nicolaj Siggelkow and Christian
Terwiesch; “The Hard Truth about Innovative Cultures,” by Gary P. Pisano; “Creating a Trans-Inclusive Workplace,” by Christian
N. Thoroughgood, Katina B. Sawyer, and Jennica R. Webster; “When Data Creates Competitive Advantage,” by Andrei Hagiu
and Julian Wright; “Your Approach to Hiring Is All Wrong,” by Peter Cappelli; “How Dual-Career Couples Make It Work,” by
Jennifer Petriglieri; “Building the AI-Powered Organization,” by Tim Fountaine, Brian McCarthy, and Tamim Saleh; “Leading a
New Era of Climate Action,” by Andrew Winston; and “That Discomfort You’re Feeling Is Grief,” by Scott Berinato.
The Second Edition of Leading Organizations offers an expanded focus on the fluid roles of leaders and participants (followers)
and their mutual responsibility for organizational leadership. Like the first edition, this text contains chapters on implementing the
organization's mission, structure, culture and strategy written by leading scholars in the fieild. New features include: - Strategic
leadership - Virtual leadership - Leadership, organizational change, and conflict - Building a culture of leadership
Since mid-century, global population has grown much faster than the cropland area. The trend is likely to continue in the next
century, dropping cropland per person to historically low levels. The ever smaller per capita cropland base will make food selfsufficiency impossible for many countries, and will test the capacity of international markets to meet a growing demand for
imported food.
This proceedings book presents outcomes of the Innovative Economic Symposium – 2020 organized by the Institute of
Technology and Business in ?eské Bud?jovice (VŠTE) in Russia in collaboration with two universities: Financial University under
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the Government of the Russian Federation (Moscow) and Samara State University of Economics (Samara). The symposium aims
to bring together experts and young scientists in economy, management, international relations, finance, marketing, and
professional education from Asian and European countries, to share knowledge and experience and discuss issues related to
stable economic development, international business, entrepreneurship, Industry 4.0, cooperation between educational and
business structures, strategic decision-making, and processes of economic globalization and fragmentation. The book consists of
two parts corresponding to the thematic symposium areas. The book content covers two sections: stable development in unstable
world and globalization and fragmentation forces of the current world economy. The main topics included in the book are as
follows: - Where is the world moving to and where is the economy in it? - Institutionalization of innovations. - Network architecture
of economic relations. - Competences for the future. - Smart change management. - Monetary and fiscal policy development as a
factor of economic modernization. - Role of international trade in the economy globalization. - Impact of globalization and
economic fragmentation on the enterprise’s internal environment. - Financial conditions for entrepreneurship under the economic
modernization. - Impact of scientific and technological progress on globalization and fragmentation of the economy.
Social media pervades people’s awareness and everyday lives while also influencing societal and cultural patterns. In response to
the social media age, advertising agents are creating new strategies that best suit changing consumer relationships. The
Handbook of Research on Effective Advertising Strategies in the Social Media Age focuses on the radically evolving field of
advertising within the new media environment. Covering new strategies, structural transformation of media, and changing
advertising ethics, this book is a timely publication for policymakers, government officials, academicians, researchers, and school
practitioners interested in furthering their research exposure and analyzing the rapidly evolving advertising sector and its reflection
on social media.
This publication reviews past and current agricultural policies in the Syrian Arab Republic. Issues discussed include: the
contribution of the agriculture sector to the national economy, the economics of the main subsectors in agriculture, government
planning in relation to key crops and subsectors, processing and marketing, particularly with regards to the dairy and horticulture
subsectors, structural and institutional factors determining the availability and use patterns of the production factors, the diversity
of agriculture producers, land tenure and labour relations, irrigation water policies, credit supply and distribution systems.
Everything changes. We are currently immersing in the Digital Era and going through in-depth change. The companies, economy,
society, and even us as individuals are changing (or should be). Managing in the Digital Era is a new challenge for entrepreneurs,
managers, marketeers, economists, politicians... The impact of change is such that no one is left out. Communication is in the core
of these changes, requiring an in-depth review of the Media industry business models and also those of other industries.
Technology, on the other hand, is the major engine of this new Era, and more than ever the leading role will be played by leaders
and their teams. Today, any citizen speaks to the world, asks questions and makes demands. This book pictures the changes
andthe paths that are being designed by world giants, and clarifies the new challenges facing us.
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The first text to move away from an older paradigm of simply ‘making events work’ and managing inputs, to show how to manage
a sector that now needs to be: outcome obsessed, stakeholder centric, strategically focused and driven by strategically aware
reflective professionals.
At a time when digital technologies are impacting on the success and sustainability of traditional models of journalism, hyperlocal
journalism seeks to restore journalistic integrity, build community, incite change and engage audiences. This book argues for the
increased importance of these new forms of localized reporting in the digital age. Hyperlocal Journalism and Digital Disruptions
begins with the fundamental question of what hyperlocal journalism is, then focuses on three case studies which illustrate its
potential to thrive when the right balance is struck between audience engagement, investment and respect. Each case study
examines a different start-up in Australia and New Zealand. Although the notion of hyperlocal journalism is not new, the ways in
which these regionalized stories are now being told has evolved. This book demonstrates the increased necessity for tailored
approaches to creating and providing hyperlocal journalism in order to engage targeted audiences, meet their needs for news and
reclaim authenticity and credibility for journalism. This is a valuable resource for researchers, academics, students and
practitioners in the areas of Digital Journalism and Media Studies generally.
In the latest volume in this classic series, Rockman, Rudalevige, and Campbell once again bring together top-notch scholars, this
time to take a comprehensive look at the first two years of Barack Obama’s presidency. Assessing Obama’s political strategy, as
well as his administration’s successes and setbacks, chapter authors critically examine a presidency marked by continued
partisanship, major policy battles, and continued global turmoil.
[header tag]Research-based strategies for turning around low-performing schools! With case studies and tools, this companion
book to Doubling Student Performance expands on ten research-based strategies for driving significant, measurable gains in
student achievement.
Societal demands, needs, and perspectives of ethical and socially responsible behavior within business environments are a driving
force for corporate self-regulation. As such, executives must consistently work to understand the current definition of ethical
business behavior and strive to meet the expectations of the cultures and communities they serve. Ethical and Social Perspectives
on Global Business Interaction in Emerging Markets compiles current research relating to business ethics within developing
markets around the world. This timely publication features research on topics essential to remaining competitive in the modern
global marketplace, such as corporate social responsibility, corporate governance, consumer behavior understanding, and ethical
leadership, and how all of these components attribute to the decision making process in business environments. Business
executives and managers, graduate-level students, and academics will find this publication to be essential to their research,
professional, and educational needs.
Working in non-conventional settings is on the rise in today’s business world. It is important to understand every angle of such
employment in order to choose the arrangement that will work best for each company. Anywhere Working and the New Era of
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Telecommuting is an essential research publication for the latest information on flexible work arrangements and how these are
made possible through recent developments in ICT. Featuring extensive coverage on a range of topics such as virtual offices,
digital inclusion, and telehealth, this book is ideally designed for researchers, professionals, and managers seeking current
research on the methods, benefits, and disadvantages of non-traditional working environments.
This book, on the important subject of internationalization and entrepreneurship with the concentration on the smaller firm, is a
standout in a field that has many excellent offerings. . . This book is well organized, substantive, and highly readable.
Recommended. C.J. Talele, Choice This forward-looking volume contains state-of-the-art analysis of the current research themes
and challenges influencing the internationalization of SMEs. The editors have brought together perspectives from both academics
and practitioners, who in turn use theoretical and empirical studies to identify gaps in research evidence, present case studies of
internationalizing SMEs, and illustrate potential for future research. The book features some of the best known researchers in the
field of international entrepreneurship, and combines a range of theoretical perspectives including network and social capital,
internationalization process, and international new venture frameworks as well as knowledge, learning and absorptive capacity
paradigms. This timely study will appeal strongly to academics, researchers and students focusing on business and management,
international business, entrepreneurship and international marketing. It will also provide important insights for international
entrepreneurs and policy-makers.
This volume includes the full proceedings from the 1982 Academy of Marketing Science (AMS) Annual Conference held in Las
Vegas, Nevada. It provides a variety of quality research in the fields of marketing theory and practice in areas such as consumer
behaviour, marketing management, marketing education, industrial marketing, and international marketing, among others.
Founded in 1971, the Academy of Marketing Science is an international organization dedicated to promoting timely explorations of
phenomena related to the science of marketing in theory, research, and practice. Among its services to members and the
community at large, the Academy offers conferences, congresses and symposia that attract delegates from around the world.
Presentations from these events are published in this Proceedings series, which offers a comprehensive archive of volumes
reflecting the evolution of the field. Volumes deliver cutting-edge research and insights, complimenting the Academy’s flagship
journals, the Journal of the Academy of Marketing Science (JAMS) and AMS Review. Volumes are edited by leading scholars and
practitioners across a wide range of subject areas in marketing science.
Please note: this title will publish in January 2012. This textbook explores the policies and practices employed in the management
of people working in the tourism, hospitality and events industries. It considers the nature of these industries and the varied
approaches that organizations take with the handling of matters such as recruitment, health and welfare and remuneration. This
book is enriched with topical case studies that describe and illustrate the human resource management behaviour of airlines, hotel
chains and other international companies in the sector, providing real world industry perspective. With a clear, reader friendly
layout containing chapter outlines and objectives and examples of best practice, this is the ideal guide to HRM for any student on a
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hospitality, tourism or related course.
These proceedings represent the work of contributors to the 10th European Conference on Innovation and Entrepreneurship
(ECIE 2015), hosted this year by The University of Genoa, Italy on the 17-18 September 2015. The Conference Chair is Prof Luca
Beltrametti and the Programme Co-chairs are Prof Renata Paola Dameri, Prof. Roberto Garelli and Prof. Marina Resta, all from
the University of Genoa. ECIE continues to develop and evolve. Now in its 10th year the key aim remains the opportunity for
participants to share ideas and meet the people who hold them. The scope of papers will ensure an interesting two days. The
subjects covered illustrate the wide range of topics that fall into this important and growing area of research. The opening keynote
presentation is given by Marco Doria – Mayor of Genoa on the topic of Innovation and entrepreneurship in Genoa: past, present
and future. A second keynote will be given by Flavia Marzano from the National board for innovation and Italian digital agenda on
the topic of Innovation: New visions not just new technologies. The second day Keynote will be given by Roberto Santoro,
President of the European Society of Concurrent Engineering Network (ESoCE Net) on the topic of People Olympics for healthy
and active living: A people driven social innovation platform. In addition to the main themes of the conference there are a number
of specialist mini tracks on topics including Innovation and strategy, Entrepreneurship education in action, The theory and practice
of collaboration in entrepreneurship and Challenges for entrepreneurship and innovation n the 21st Century. With an initial
submission of 275 abstracts, after the double blind, peer review process there are 88 Academic research papers, 6 PhD research
papers, 1 Masters Research paper, 4 work-in-progress papers and 1 Non-academic paper published in these Conference
Proceedings. These papers represent research from Australia, Brazil, Bulgaria, Colombia, Croatia, Cyprus, Czech Republic,
Denmark, Egypt, Finland, , France, Germany, Ghana, Greece, Hungary, India, Iran, Ireland, Israel, Italy, Japan, Kazakhstan, ,
Kuwait, Lithuania, Malaysia, Mexico, Netherlands, New Zealand, Nigeria, Norway, Poland, Portugal, Romania, Romania, Russia,
Russian Federation, Saudi Arabia, South Africa, Spain, Sweden, Thailand, Thailand, UK and USA
In the world of internet, wide adoption of computing devices dramatically reduces storage costs with easy access to huge amount
of data, thus posing benefits and challenges to e-business amongst organizations.This unique compendium covers current status
and practices of e-business among organizations, their challenges and future directions. It also includes studies of different
perspectives and markets of e-business.The must-have volume will be a good reference text for professionals and organizations
who are updating their e-business knowledge/skills and planning their e-business initiatives.
The ongoing deregulation and liberalization of worldwide air transport markets confronts airport planners with an increasingly
problematic context. On the one hand, the capital intensive, large-scale and complex airport investments need a detailed,
long/medium-term planning of airport infrastructure. Such planning requires at least predictable traffic volumes (and traffic
composition) within the planning horizon. On the other hand, airline route networks are increasingly dynamic structures that
frequently show discontinuous changes. As a consequence, the much more volatile airport traffic restricts the value of detailed
traffic forecasts. Volatility of airport traffic and its composition requires flexibility of airport strategies and planning processes. The
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book explores this dilemma through a detailed study of airline network development, airport connectivity and airport planning in the
deregulated EU air transport market. The questions the book seeks to answer are: · how have airlines responded to the regime
changes in EU aviation with respect to the configuration of their route networks? · what has been the impact of the reconfiguration
of airline network configurations for the connectivity of EU airports? · how can airport planners and airport authorities deal with the
increasingly uncertain airline network behaviour in Europe?
This book presents a method of measuring effective information use, Information Orientation, which determines the degree to
which companies implement and realize the synergies across: information behaviours and values; management practices; and IT
practices.
In order to keep up with the constant changes in technology, business have adopted supply chain management to improve
competitive strategies on a strategic and operational level. Supply Chain Management: Concepts, Methodologies, Tools, and
Applications is a reference collection which highlights the major concepts and issues in the application and advancement of supply
chain management. Including research from leading scholars, this resource will be useful for academics, students, and
practitioners interested in the continuous study of supply chain management and its influences.
To better understand the contemporary world, the world of innovation and technology, science should try to synthesize and
assimilate social science in the development of our civilization. Does the new era require new knowledge? Does the age of
globalization demand new education, new human attitudes? This books tries to clarify these questions. The book New Knowledge
in a New Era of Globalization consists of 16 chapters divided into three sections: Globalization and Education; Globalization and
Human Being; Globalization and Space. The Authors of respective chapters represent a great diversity of disciplines and
methodological approaches as well as a variety of academic culture. This book is a valuable contribution and it will certainly be
appreciated by a global community of scholars.

In response to the challenges of globalization and local development, educational reforms are inevitably becoming one of
the major trends in the Asia-Pacific Region or other parts of the world. Based on the most recent research and
international observations, this book aims to present a new paradigm including various new concepts, frameworks and
theories for reengineering education. This book has 21 chapters in three sections. Section I "New Paradigm of
Educational Reform" containing eight chapters, illustrates the new paradigm and frameworks of reengineering education,
fostering human development and analysing reform policies and also discusses the trends and challenges of educational
reforms in the Asia-Pacific Region. Section II "New Paradigm of Educational Leadership" with five chapters aims to
elaborate how the nature, role and practice of school leadership can be transformed towards a new paradigm and
respond to the three waves of education reforms. Section III "Reengineering School Management for Effectiveness" with
eight chapters aims to provide various practical frameworks for reengineering school management processes and
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implementing changes in school practices.
As a newcomer to tourism, China has amazed the world with its rapid growth of inbound, outbound, and domestic
tourism. Tourists from the Greater China area (Mainland, Hong Kong, Macao, and Taiwan) are well positioned to change
the world’s tourism landscape. Influence of China in the global tourism arena will be even more significant with the
realization of WTO’s vision of Mainland China as a top world tourism destination and tourists-generating country by
2020. The preeminent role of Chinese travellers in the social space of tourism has stimulated much interest in
understanding their behaviors and psychology in various tourism settings. The chapters in this collection investigate
different aspects of Chinese consumer behaviors and psychology in tourism settings. This book was originally published
as a special issue of the Journal of China Tourism Research.
Parts one and two of this volume present the theoretical lenses used to study the social contexts of education. These
include long-established foundations disciplines such as sociology of education and philosophy of education as well as
newer theoretical perspectives such as critical race theory, feminist educational theory, and cultural studies in education.
Parts three, four, and five demonstrate how these theoretical lenses are used to examine such phenomena as
globalization, media, popular culture, technology, youth culture, and schooling. This groundbreaking volume helps
readers understand the history, evolution, and significance of this wide-ranging, often misunderstood, and increasingly
important field of study. This book is appropriate as a reference volume not only for scholars in the social foundations of
education but also for scholars interested in the cultural contexts of teaching and learning (formal and informal). It is also
appropriate as a textbook for graduate-level courses in Social Foundations of Education, School and Society,
Educational Policy Studies, Cultural Studies in Education, and Curriculum and Instruction.
This book cuts through the strategy verbiage to get to the fundamentals of business strategy—its meaning, formulation,
and implementation. Challenges to understanding strategy are examined, including institutions and national culture.
Strategy theories are not just explained but assessed in terms of their validity, limitations, and applicability across
countries, cultures, and organisations. The thinking and works of major strategists like Ohmae, Mintzberg, Porter,
Rumelt, Barney, Prahalad, Hamel, Peng, Kim, and Mauborgne are reviewed in the context of strategic thinking, strategy
formulation, and strategy implementation. The confusion and consensus in strategy are highlighted. While not
prescriptive in terms of telling the corporate leader how to formulate strategy, for there is no one best strategy or one best
way to formulate strategy, the book does identify broad approaches to corporate strategy formulation and implementation
and the underlying principles. To this extent, corporate leaders and students and instructors of business and
management will find the book informative and instructive.
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Corporations have a social responsibility to assist in the overall well-being of their employees through the compliance of
moral business standards and practices. However, many societies still face serious issues related to unethical business
practices. Social Issues in the Workplace: Breakthroughs in Research and Practice is a comprehensive reference source
for the latest scholarly material on the components and impacts of social issues on the workplace. Highlighting a range of
pertinent topics such as business communication, psychological health, and work-life balance, this multi-volume book is
ideally designed for managers, professionals, researchers, students, and academics interested in social issues in the
workplace.
Expanding water reuse--the use of treated wastewater for beneficial purposes including irrigation, industrial uses, and
drinking water augmentation--could significantly increase the nation's total available water resources. Water Reuse
presents a portfolio of treatment options available to mitigate water quality issues in reclaimed water along with new
analysis suggesting that the risk of exposure to certain microbial and chemical contaminants from drinking reclaimed
water does not appear to be any higher than the risk experienced in at least some current drinking water treatment
systems, and may be orders of magnitude lower. This report recommends adjustments to the federal regulatory
framework that could enhance public health protection for both planned and unplanned (or de facto) reuse and increase
public confidence in water reuse.
Chapters cover history and background of U.S. fisheries, current status, productivity, ownership issues, management
structures and incentives, and the roles of science and evaluation." "Fishing Grounds presents an overview of fisheries
management options and positions. It is an important work for fisheries professionals as well as for students and
researchers involved with fisheries and their management."--BOOK JACKET.
The volumes in this set, originally published between 1964 and 2002, draw together research by leading academics in
the area of higher education, and provide a rigorous examination of related key issues. The volume examines the
concepts of learning, teaching, student experience and administration in relation to the higher education through the
areas of business, sociology, education reforms, government, educational policy, business and religion, whilst also
exploring the general principles and practices of higher education in various countries. This set will be of particular
interest to students and practitioners of education, politics and sociology.
Over the past two decades international entrepreneurship has become a key issue in international business studies. This second edition of
International Entrepreneurship examines this key emerging issue from its foundations; entrepreneurship, strategic management and
international business studies. The book proposes an integrated interpretive framework in which to place international entrepreneurship,
examining both theoretical and practical interests. It asserts that firms faced by global competitive pressures need to develop proactive and
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innovative responses to cope with the uncertainties of international markets and instead capture the opportunities. This book presents a
common framework to complement the growing contributions to this topical and lively subject.
Principles of Management is designed to meet the scope and sequence requirements of the introductory course on management. This is a
traditional approach to management using the leading, planning, organizing, and controlling approach. Management is a broad business
discipline, and the Principles of Management course covers many management areas such as human resource management and strategic
management, as well behavioral areas such as motivation. No one individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored individual chapters.
Human resource (HR) governance is a relatively new construct that has recently begun attracting more and more attention in both research
and practice. As a part of corporate governance, it represents the internal and external normative framework of human resource management
and its supervision in organizations. This book theoretically integrates HR governance with the related domains of corporate governance,
general management, HR management, and leadership. By doing so, it provides scholars and practitioners in the field with a precisely
delineated system of theoretical concepts for their work and helps to translate these concepts into concrete research questions and practical
guidelines. By interpreting the new ISO 30408 norm on human governance and taking into account recent developments, the book helps to
comply with and anticipate current and future HR regulations.
today's rapidly changing, turbulent business environment. Daft's market-leading NEW ERA OF MANAGEMENT, 11e, International Edition
helps you step beyond traditional techniques and ideas to tap into a full breadth of creative management skills. You'll explore emerging
themes and the issues most important to meet today's management demands and challenges. With the best in proven management and new
competencies that harness creativity, D.A.F.T. defines Management.D. Development of the most important managerial competencies
prepares you to become a stronger leader equipped with the latest managerial theories and innovative skills to apply new technologies and
inspire exceptional performance. A. Applications focus on contemporary practices relevant to you by using cutting-edge exercises,
memorable examples, and new video cases.F. Foundations in the best of management practices blend fresh management ideas with proven
research organized around the four functions of management. T. Technology delivers innovative learning support, including new video cases,
Aplia™ homework management and a new premium website filled with learning tools to help you reach your full management potential.NEW
ERA OF MANAGEMENT, 11e, International Edition offers a unique new set of Manager Challenge Videos that are specifically designed to
help develop your decision-making and thinking skills. After you watch the video challenge you are asked to respond to the challenge by
solving the problem, helping you see the relevance of the chapter material and answering the question "Why do I need to know this
material?"
A flooding river is very hard to stop. Many residents of the United States have discovered this the hard way. Right now, over five million
Americans hold flood insurance policies from the National Flood Insurance Program, which estimates that flooding causes at least six billion
dollars in damages every year. Like rivers after a rainstorm, the financial costs are rising along with the toll on residents. And the worst is
probably yet to come. Most scientists believe that global climate change will result in increases in flooding. The authors of this book present a
straightforward argument: the time to stop a flooding rivers is before is before it floods. Floodplain Management outlines a new paradigm for
flood management, one that emphasizes cost-effective, long-term success by integrating physical, chemical, and biological systems with our
societal capabilities. It describes our present flood management practices, which are often based on dam or levee projects that do not
Page 9/10

File Type PDF New Era Of Management 10th Editionrichard L Daft
incorporate the latest understandings about river processes. And it suggests that a better solution is to work with the natural tendencies of the
river: retreat from the floodplain by preventing future development (and sometimes even removing existing structures); accommodate the
effects of floodwaters with building practices; and protect assets with nonstructural measures if possible, and with large structural projects
only if absolutely necessary.
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