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The federal government wastes your tax dollars worse than a drunken sailor on shore
leave. The 1984 Grace Commission uncovered that the Department of Defense spent
$640 for a toilet seat and $436 for a hammer. Twenty years later things weren't much
better. In 2004, Congress spent a record-breaking $22.9 billion dollars of your money
on 10,656 of their pork-barrel projects. The war on terror has a lot to do with the record
$413 billion in deficit spending, but it's also the result of pork over the last 18 years the
likes of: - $50 million for an indoor rain forest in Iowa - $102 million to study
screwworms which were long ago eradicated from American soil - $273,000 to combat
goth culture in Missouri - $2.2 million to renovate the North Pole (Lucky for Santa!) $50,000 for a tattoo removal program in California - $1 million for ornamental fish
research Funny in some instances and jaw-droppingly stupid and wasteful in others,
The Pig Book proves one thing about Capitol Hill: pork is king!
"Focusing on Nobel Prize-winning economist James McGill Buchanan (1919-2013),
whom Charles Koch funded and championed, MacLean elaborates on [what he sees
as] the Koch brothers' insidious, dangerous manipulation of American politics. Based
on Buchanan's papers as well as published sources, MacLean creates a ... portrait of
an arrogant, uncompromising, and unforgiving man, stolid in his mission to 'save
capitalism from democracy'"-TEACHING STRATEGIES: A GUIDE TO EFFECTIVE INSTRUCTION, now in its tenth
edition, is known for its practical, applied help with commonly used classroom teaching
strategies and tactics. Ideal for anyone studying education or involved in a site-based
teacher education program, the book focuses on topics such as lesson planning,
questioning, and small-group and cooperative-learning strategies. The new edition
maintains the book's solid coverage, while incorporating new and expanded material on
InTASC standards, a new chapter on teaching in the inclusive classroom, and an up-todate discussion of assessment as it relates to inclusion. The text continues to be
supported by a rich media package anchored by TeachSource Video Cases, which
bring text content to life in actual classroom situations. Important Notice: Media content
referenced within the product description or the product text may not be available in the
ebook version.
A gargantuan, mind-altering comedy about the Pursuit of Happiness in America Set in
an addicts' halfway house and a tennis academy, and featuring the most endearingly
screwed-up family to come along in recent fiction, Infinite Jest explores essential
questions about what entertainment is and why it has come to so dominate our lives;
about how our desire for entertainment affects our need to connect with other people;
and about what the pleasures we choose say about who we are. Equal parts
philosophical quest and screwball comedy, Infinite Jest bends every rule of fiction
without sacrificing for a moment its own entertainment value. It is an exuberant,
uniquely American exploration of the passions that make us human - and one of those
rare books that renew the idea of what a novel can do. "The next step in fiction...Edgy,
accurate, and darkly witty...Think Beckett, think Pynchon, think Gaddis. Think." --Sven
Birkerts, The Atlantic
Leadership: The Art of Experience, Fifth Edition, is written for the general student to
serve as a stand-alone introduction to the subject of leadership. The text consists of 13
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chapters and a final section on Basic and Advanced Leadership Skills. Authors Hughes,
Ginnett, and Curphy have drawn upon three different types of literature: empirical
studies; interesting anecdotes, stories and findings; and leadership skills to create a
text that is personally relevant, interesting and scholarly. The authors' unique quest for
a careful balancing act of leadership materials help students apply theory and research
to their real-life experiences.
NEW YORK TIMES BESTSELLER • This instant classic explores how we can change
our lives by changing our habits. NAMED ONE OF THE BEST BOOKS OF THE YEAR
BY The Wall Street Journal • Financial Times In The Power of Habit, award-winning
business reporter Charles Duhigg takes us to the thrilling edge of scientific discoveries
that explain why habits exist and how they can be changed. Distilling vast amounts of
information into engrossing narratives that take us from the boardrooms of Procter &
Gamble to the sidelines of the NFL to the front lines of the civil rights movement,
Duhigg presents a whole new understanding of human nature and its potential. At its
core, The Power of Habit contains an exhilarating argument: The key to exercising
regularly, losing weight, being more productive, and achieving success is
understanding how habits work. As Duhigg shows, by harnessing this new science, we
can transform our businesses, our communities, and our lives. With a new Afterword by
the author “Sharp, provocative, and useful.”—Jim Collins “Few [books] become
essential manuals for business and living. The Power of Habit is an exception. Charles
Duhigg not only explains how habits are formed but how to kick bad ones and hang on
to the good.”—Financial Times “A flat-out great read.”—David Allen, bestselling author of
Getting Things Done: The Art of Stress-Free Productivity “You’ll never look at yourself,
your organization, or your world quite the same way.”—Daniel H. Pink, bestselling
author of Drive and A Whole New Mind “Entertaining . . . enjoyable . . . fascinating . . .
a serious look at the science of habit formation and change.”—The New York Times
Book Review
Scholarship establishes a new field of study in the organizational sciences. Just as
positive psychology focuses on exploring optimal individual psychological states rather
than pathological ones, Positive Organizational Scholarship focuses attention on
optimal organizational states --- the dynamics in organizations that lead to the
development of human strength, foster resiliency in employees, make healing,
restoration, and reconciliation possible, and cultivate extraordinary individual and
organizational performance. While the concept of positive organizational scholarship
encompasses the examination of typical and even dysfunctional patterns of behavior, it
emphasizes positive deviance from expected patterns. Positive Organizational
Scholarship examines the enablers, motivations, and effects associated with
remarkably positive phenomena --- how they are facilitated, why they work, how they
can be identified, and how researchers and managers can capitalize on them. The
contributors do not adopt one particular theory or framework but draw from the full
spectrum of organizational theories to understand, explain, and predict the occurrence,
causes, and consequences of positivity. Positive Organizational Scholarship rigorously
seeks to understand what represents the best of the human condition based on
scholarly research and theory. This book invites organizational scholars to build upon
and extend the positive organizational phenomena being examined. It provides the
definitional, theoretical, and empirical foundations for what will become a cumulative
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body of enduring work.
It has, improbably, been called uncommonly lucid, even riveting by The New York
Times, and it was a finalist for the 2004 National Book Awards nonfiction honor. It is a
literally chilling read, especially in its minute-by-minute description of the events of the
morning of 9/11 inside the Twin Towers.It is The 9/11 Commission Report, which was,
before its publication, perhaps one of the most anticipated government reports of all
time, and has been since an unlikely bestseller. The official statement by the National
Commission on Terrorist Attacks Upon the United States-which was instituted in late
2002 and chaired by former New Jersey Governor Thomas Kean-it details what went
wrong on that day (such as intelligence failures), what went right (the heroic response
of emergency services and self-organizing civilians), and how to avert similar future
attacks.Highlighting evidence from the day, from airport surveillance footage of the
terrorists to phone calls from the doomed flights, and offering details that have
otherwise gone unheard, this is an astonishing firsthand document of contemporary
history. While controversial in parts-it has been criticized for failing to include testimony
from key individuals, and it completely omits any mention of the mysterious collapse of
WTC 7-it is nevertheless an essential record of one of the most transformational events
of modern times.

The New York Times best-selling book exploring the counterproductive reactions
white people have when their assumptions about race are challenged, and how
these reactions maintain racial inequality. In this “vital, necessary, and beautiful
book” (Michael Eric Dyson), antiracist educator Robin DiAngelo deftly illuminates
the phenomenon of white fragility and “allows us to understand racism as a
practice not restricted to ‘bad people’ (Claudia Rankine). Referring to the
defensive moves that white people make when challenged racially, white fragility
is characterized by emotions such as anger, fear, and guilt, and by behaviors
including argumentation and silence. These behaviors, in turn, function to
reinstate white racial equilibrium and prevent any meaningful cross-racial
dialogue. In this in-depth exploration, DiAngelo examines how white fragility
develops, how it protects racial inequality, and what we can do to engage more
constructively.
Using the latest research, top trainer Donald Chu presents the best methods,
strength and power exercises, workouts, and programs for optimizing athletes’
performance. Sport-specific plans can be easily integrated into a comprehensive
training program. Injury prevention and rehab protocols reduce time on the
sidelines.
How is a two-year-old's capacity for experiencing emotion different from a fiveyear-old's? What can and should you do to encourage your child's development
of motor skills? Can you stimulate your baby to be smarter? How should you help
your child differentiate between right and wrong? The Yale Child Study Center,
founded in 1911, is world renowned not only for its contributions to the scientific
and clinical understanding of infant and child development but also for bringing
the insights of its cutting-edge research directly to parents. The Yale Child Study
Center Guide to Understanding Your Child is a book that empowers parents to
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build healthy families in their own way, finding their own style. The authors map
out how children develop and what parents do -- often in the most basic of their
daily interactions with their children -- to enhance their children's growth. They
consider both the child's and the parents' perspectives as they address an
extraordinary array of issues and topics, from choosing child care to balancing
family and work responsibilities, from coping with bullies to talking with your child
about significant life passages such as new siblings, divorce, and death.
Unrivaled in its scope and authority, this practical, comforting, easy-to-use guide
is steeped in the common sense and compassion that are the hallmarks of the
Yale Child Study Center. It is destined to become the standard by which all other
books on child development are measured.
Covering classic and contemporary organization development (OD) techniques,
this is a comprehensive text on individual, team, and organizational change.
Incorporating OD ethics and values into each chapter, Donald L. Anderson
provides discussion of the real-world application of these theoretical ideas. Indepth case studies that follow major content chapters allow students to
immediately apply what they have learned. In today’s challenging environment of
increased globalization, rapidly changing technologies, economic pressures, and
expectations in the contemporary workforce, this book is an essential tool.
Experiential Approach to Organization Development: Pearson New International
EditionPearson Higher Ed
Examines the critical art of rethinking: learning to question your beliefs and to
know what you don't know, which can position you for success at work and
happiness at home. It is a book about the benefit of doubt, and about how we can
get better at embracing the unknown and the joy of being wrong
Change Management is a crucial process for gaining the competitive advantage
that is the goal of many organisations. Leaders and change agents are often
faced with conflicting challenges of motivating and understanding increasingly
diverse workforces, accounting to stakeholders and planning for the future in a
chaotic environment. Comprising 12 chapters in 6 parts, the text opens with an
explanation of the environment of change faced by organisations today. It then
deals with managing organisational development, which is a planned process of
change which is often subject to the incursions of organisational transformation, a
more dramatic and unpredictable type of change. With the field of organisational
change continuing to evolve, especially in an international context, future
directions of change management are also discussed. Finally, to emphasise the
relationship between theory to practice, Organisational Change: Development
and Transformation 6e provides 10 local and international case studies and a
suite of online cases supported by a case matrix. Case studies, exercises and
support material present the challenges of change management in a real-life
manner - examining issues from a variety of viewpoints.
For courses in Organization Development, Organizational Behavior and
Organizational Change. A conceptual and experiential approach to
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understanding organizational development. With a focus on the development of
students’ interpersonal skills,Experiential Approach to Organization
Development provides a comprehensive, realistic, innovative, and practical
introduction to the field. The eighth edition presents new and revised information
to help keep course material fresh and relevant.
Whether the topic is understanding e-business, six sigma, workplace violence,
knowledge workers, Internet job searches, or visionary leadership, Stephen
Robbins and David DeCenzo cover it thoroughly and in a way that truly captures
the issues facing managers in the twenty-first century. Its not enough just to know
about managementyou have to possess the skills to match! With Robbins and
DeCenzos new edition, youll learn so much about the real world of management,
including: *Why Amazon.com is revolutionizing the book-selling industry *How
SiloCaf, a coffee bean processing plant, uses sophisticated technologicallybased controls to enhance productivity and ensure consistent quality in its work
*Why companies like London Fog are struggling to survive *How teams at
Hewlett-Packard redesigned a production process, cut waste, controlled costs,
and increased productivity *New techniques that can make a university more
efficient and responsive to its students
The first book of its kind to offer a unique functions approach to managerial
communication, Managerial Communication explores what the communication
managers actually do in business across the planning, organizing, leading, and
controlling functions. Focusing on theory and application that will help managers
and future managers understand the practices of management communication,
this book combines ideas from industry experts, popular culture, news events,
and academic articles and books written by leading scholars. All of the levels of
communication (intrapersonal, interpersonal, group, organizational, and
intercultural) play a role in managerial communication and are discussed
thoroughly. The top, middle, and frontline communications in which managers
engage are also addressed. Expounding on theories of communication, the
authors relate them to the theories of management—such as crisis management,
impression management, equity theory, and effective presentation skills. These
are the skills that are invaluable to management.
From the #1 New York Times bestselling author of Lincoln in the Bardo, a darkly
comic short story about the unintended consequences unleashed by our quest to
tame the natural world—featuring gorgeous black-and-white illustrations by
Chelsea Cardinal. Fox 8 has always been known as the daydreamer in his pack,
the one his fellow foxes regard with a knowing snort and a roll of the eyes. That
is, until he develops a unique skill: He teaches himself to speak “Yuman” by
hiding in the bushes outside a house and listening to children’s bedtime stories.
The power of language fuels his abundant curiosity about people—even after
“danjer” arrives in the form of a new shopping mall that cuts off his food supply,
sending Fox 8 on a harrowing quest to help save his pack. Told with his
distinctive blend of humor and pathos, Fox 8 showcases the extraordinary
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imaginative talents of George Saunders, whom The New York Times called “the
writer for our time.”
In Change by Design, Tim Brown, CEO of IDEO, the celebrated innovation and
design firm, shows how the techniques and strategies of design belong at every
level of business. Change by Design is not a book by designers for designers;
this is a book for creative leaders who seek to infuse design thinking into every
level of an organization, product, or service to drive new alternatives for business
and society.
How do you tailor education to the learning needs of adults? Do they learn
differently from children? How does their life experience inform their learning
processes? These were the questions at the heart of Malcolm Knowles’s
pioneering theory of andragogy which transformed education theory in the 1970s.
The resulting principles of a self-directed, experiential, problem-centered
approach to learning have been hugely influential and are still the basis of the
learning practices we use today. Understanding these principles is the
cornerstone of increasing motivation and enabling adult learners to achieve. This
eighth edition has been thoughtfully updated in terms of structure, content, and
style. On top of this, online material and added chapter-level reflection questions
make this classic text more accessible than ever. The new edition includes: Two
new chapters: Neuroscience and Andragogy, and Information Technology and
Learning. Updates throughout the book to reflect the very latest advancements in
the field. A companion website with instructor aids for each chapter. If you are a
researcher, practitioner or student in education, an adult learning practitioner,
training manager, or involved in human resource development, this is the
definitive book in adult learning that you should not be without.
The #1 New York Times–bestselling story about the American Olympic rowing
triumph in Nazi Germany—from the author of Facing the Mountain. For readers of
Unbroken, out of the depths of the Depression comes an irresistible story about
beating the odds and finding hope in the most desperate of times—the
improbable, intimate account of how nine working-class boys from the American
West showed the world at the 1936 Olympics in Berlin what true grit really meant.
It was an unlikely quest from the start. With a team composed of the sons of
loggers, shipyard workers, and farmers, the University of Washington’s eight-oar
crew team was never expected to defeat the elite teams of the East Coast and
Great Britain, yet they did, going on to shock the world by defeating the German
team rowing for Adolf Hitler. The emotional heart of the tale lies with Joe Rantz, a
teenager without family or prospects, who rows not only to regain his shattered
self-regard but also to find a real place for himself in the world. Drawing on the
boys’ own journals and vivid memories of a once-in-a-lifetime shared dream,
Brown has created an unforgettable portrait of an era, a celebration of a
remarkable achievement, and a chronicle of one extraordinary young man’s
personal quest.
What determines whether complex life will arise on a planet, or even any life at
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all? Questions such as these are investigated in this groundbreaking book. In
doing so, the authors synthesize information from astronomy, biology, and
paleontology, and apply it to what we know about the rise of life on Earth and to
what could possibly happen elsewhere in the universe. Everyone who has been
thrilled by the recent discoveries of extrasolar planets and the indications of life
on Mars and the Jovian moon Europa will be fascinated by Rare Earth, and its
implications for those who look to the heavens for companionship.
ALLEN/GETTING THINGS DONE
Illustrates the history, civilization, and social conditions of the United States via artifacts,
paintings, and other objects from the collections of cultural institutions in Philadelphia
and environs.
A Comprehensive Guide to Toxicology in Preclinical Drug Development is a resource
for toxicologists in industry and regulatory settings, as well as directors working in
contract resource organizations, who need a thorough understanding of the drug
development process. Incorporating real-life case studies and examples, the book is a
practical guide that outlines day-to-day activities and experiences in preclinical
toxicology. This multi-contributed reference provides a detailed picture of the complex
and highly interrelated activities of preclinical toxicology in both small molecules and
biologics. The book discusses discovery toxicology and the international guidelines for
safety evaluation, and presents traditional and nontraditional toxicology models.
Chapters cover development of vaccines, oncology drugs, botanic drugs, monoclonal
antibodies, and more, as well as study development and personnel, the role of imaging
in preclinical evaluation, and supporting materials for IND applications. By incorporating
the latest research in this area and featuring practical scenarios, this reference is a
complete and actionable guide to all aspects of preclinical drug testing. Chapters
written by world-renowned contributors who are experts in their fields Includes the latest
research in preclinical drug testing and international guidelines Covers preclinical
toxicology in small molecules and biologics in one single source
This is the third book in the Jossey-Bass Reader series, Organization Development: A
Jossey-Bass Reader. This collection will introduce the key thinkers and contributors in
organization development including Ed Lawler, Peter Senge, Chris Argyris, Richard
Hackman, Jay Galbraith, Cooperrider, Rosabeth Moss Kanter, Bolman & Deal, Kouzes
& Posner, and Ed Schein, among others. "Without reservations I recommend this
volume to those students of organizational behavior who want an encyclopedia of OD
to gain a perspective on the past, present, and future...." Jonathan D. Springer of the
American Psychological Association.
The NTL Handbook of Organization Development and Change is an essential tool for
both practitioners and students who want to know how to effectively bring about
meaningful and sustainable change in organizations. Featuring contributions from
leading practitioners, academics, and scholars in the field, each chapter
comprehensively explores a key aspect of organization development including core
theories and methods, OD in the international and world setting, practical applications,
the future of OD, and many others. Co-published with the NTL Institute, a long-time
leader and champion for the field, The NTL Handbook of Organization Development
and Change boasts an extensive range of knowledge, experience, and methods
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integrated by a philosophical system that underscores the vital mission of OD as well as
provides expert guidance in the art and science of making organizational development
and change work.
Beginning with the absolutely critical first moments of the outbreak in China, and ending
with an epilogue on the vaccine rollout and the unprecedented events between the
election of Joseph Biden and his inauguration, Lawrence Wright's The Plague Year
surges forward with essential information--and fascinating historical
parallels--examining the medical, economic, political, and social ramifications of the
COVID-19 pandemic.
Why is it so hard to make lasting changes in our companies, in our communities, and in
our own lives? The primary obstacle is a conflict that's built into our brains, say Chip
and Dan Heath, authors of the critically acclaimed bestseller Made to Stick.
Psychologists have discovered that our minds are ruled by two different systems - the
rational mind and the emotional mind—that compete for control. The rational mind wants
a great beach body; the emotional mind wants that Oreo cookie. The rational mind
wants to change something at work; the emotional mind loves the comfort of the
existing routine. This tension can doom a change effort - but if it is overcome, change
can come quickly. In Switch, the Heaths show how everyday people - employees and
managers, parents and nurses - have united both minds and, as a result, achieved
dramatic results: • The lowly medical interns who managed to defeat an entrenched,
decades-old medical practice that was endangering patients • The home-organizing
guru who developed a simple technique for overcoming the dread of housekeeping •
The manager who transformed a lackadaisical customer-support team into service
zealots by removing a standard tool of customer service In a compelling, story-driven
narrative, the Heaths bring together decades of counterintuitive research in psychology,
sociology, and other fields to shed new light on how we can effect transformative
change. Switch shows that successful changes follow a pattern, a pattern you can use
to make the changes that matter to you, whether your interest is in changing the world
or changing your waistline.
Managerial Communication for Organizational Development provides clarity for top,
middle, and frontline managers on paramount communication issues It helps them
anticipate and respond to communication challenges managers face daily. Challenges
occur rapidly and with no warning. A business can be destroyed by media
manipulations of public perceptions. Knowing what to do, what to say, and what not to
say is paramount in dealing with complex cultural issues faced by today’s managers.
Developing effective communication strategies, internally and externally, will keep
organizations viable. This book is a field manual for managers at any organizational
level.
Corporate social responsibility (CSR) continues to grow as an area of interest in
academia and business. Encompassing broad topics such as the relationship between
business, society, and government, environmental issues, globalization, and the social
and ethical dimensions of management and corporate operation, CSR has become an
increasingly interdisciplinary subject relevant to areas of economics, sociology, and
psychology, among others. New directions in CSR research include advanced 'micro'
based investigations in organizational behaviour and human resource management,
additional studies of environmental social responsibility and sustainability, further
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research on 'strategic' CSR, connections between social responsibility and
entrepreneurship, and improvements in methods and data analysis as the field
matures. Through authoritative contributions from international scholars across the
social sciences, this Handbook provides a cohesive overview of this recent expansion.
It introduces new perspectives, new methodologies, and new evidence from a range of
disciplines to encourage and facilitate interdisciplinary research and global
implementation of corporate social responsibility.
For courses in Organization Development, Organizational Behavior and Organizational
Change. A conceptual and experiential approach to understanding organizational
development. With a focus on the development of students' interpersonal skills, Experiential
Approach to Organization Development provides a comprehensive, realistic, innovative, and
practical introduction to the field. The eighth edition presents new and revised information to
help keep course material fresh and relevant
Principles of Management is designed to meet the scope and sequence requirements of the
introductory course on management. This is a traditional approach to management using the
leading, planning, organizing, and controlling approach. Management is a broad business
discipline, and the Principles of Management course covers many management areas such as
human resource management and strategic management, as well behavioral areas such as
motivation. No one individual can be an expert in all areas of management, so an additional
benefit of this text is that specialists in a variety of areas have authored individual chapters.
"Kanban is becoming a popular way to visualize and limit work-in-progress in software
development and information technology work. Teams around the world are adding Kanban
around their existing processes to catalyze cultural change and deliver better business agility.
David J. Anderson pioneered the Kanban Method. Hear how this happened and what you can
do to succeed using Kanban."--Publisher's website.
Climate change is now the biggest challenge faced by humanity worldwide and ethics is the
crucial missing component in the debate about what to do about this enormous threat. This
book examines why thirty-five years of discussion of human-induced warming has failed to
acknowledge fundamental ethical concerns, and subjects climate change’s most important
policy questions to ethical analysis. This book examines why ethical principles have failed to
gain traction in policy formation and recommends specific strategies to ensure that climate
change policies are consistent with ethical principles. Because climate change is a global
problem that requires a global solution and given that many nations refuse participation due to
perceived inequities in proposed international solutions, this book explains why ensuring that
nations, sub-national governments, organizations, businesses and individuals acknowledge
and respond to their ethical obligations is both an ethical and practical mandate. This book is
the first of its kind to go beyond a mere account of relevant ethical questions to offer a
pragmatic guide on how to make ethical principles influential in formulating the world’s
response to climate change. Written by Donald A. Brown, a leading voice in the field, it should
be of interest to policy makers, and those studying environmental policy, climate change policy,
international relations, environmental ethics and philosophy.
Copyright: 57c0c9a0b3c4fae772beec2ec16e8072

Page 9/9

Copyright : edu.swi-prolog.org

