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The Journal of School Leadership is broadening the conversation about schools and
leadership and is currently accepting manuscripts. We welcome manuscripts based on
cutting-edge research from a wide variety of theoretical perspectives and
methodological orientations. The editorial team is particularly interested in working with
international authors, authors from traditionally marginalized populations, and in work
that is relevant to practitioners around the world. Growing numbers of educators and
professors look to the six bimonthly issues to: deal with problems directly related to
contemporary school leadership practice teach courses on school leadership and policy
use as a quality reference in writing articles about school leadership and improvement.
Artificial intelligence (AI) has grown in presence in asset management and has
revolutionized the sector in many ways. It has improved portfolio management, trading,
and risk management practices by increasing efficiency, accuracy, and compliance. In
particular, AI techniques help construct portfolios based on more accurate risk and
return forecasts and more complex constraints. Trading algorithms use AI to devise
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novel trading signals and execute trades with lower transaction costs. AI also improves
risk modeling and forecasting by generating insights from new data sources. Finally,
robo-advisors owe a large part of their success to AI techniques. Yet the use of AI can
also create new risks and challenges, such as those resulting from model opacity,
complexity, and reliance on data integrity.
The Regents (Excelsior) College Examinations (RCE) / ACT Proficiency Examination
Program (PEP) offers you an opportunity to obtain recognition for college-level learning.
The RCE/PEP consists of exams designed to demonstrate achievement and mastery of
various college-level subjects, such as the Arts and Sciences, Business, Criminal
Justice, Education, Health and Nursing.
The revised and updated second edition of Managing a Modern Hospital contains a
judiciously compiled collection of writings on modern hospital management. The book is
a fitting response to the compelling need for incorporating professionalism and better
resource management in hospital administration to ensure quality and costeffectiveness in health care in India. Health care has become one of the fastest growing
sectors in India over the past decade. This book contains two new chapters, Customer
Relationship Management, and Computer-aided Diagnosis, which highlight recent
developments in the field in the last seven years. It spans a wide range of issues in
modern hospital management, including: - Waste management - Financial
management - Maintaining medical records - Medical audits - Managing human
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resources - Quality certification A repository of valuable insight and information on
setting up and running a modern-day hospital efficiently and as an economically viable
business, the book can serve as basic text and supplementary reading for courses in
hospital management. It will also be of interest to hospital administrators in government
and private health care institutions, directors of nursing homes, medical practitioners
involved with hospital administration as well as entrepreneurs in the health care
business, consultants and researchers.
Published in 1992, like the first, this second edition is not intended as introductory
textbook command-driven, Boolean searching. It is targeted at online searchers who
already have some knowledge of command languages and may be proficient searchers
on databases in one or two subject areas, but when required to venture into new and
less familiar territory still need guidance. It is also offered to end users who possess the
subject expertise but lack of information retrieval know-how. The Manual is offered as a
guide to database selection and a navigational aid through the twists and turns of the
retrieval maze; at least some of the dead ends and backtracking may thereby be
avoided. This volume, written by experts in their various fields, deals with the subject
coverage and record structures of specific databases, offers comparisons between
databases (context, indexing procedures, updating policies, etc.), discusses the choice
between online and CD-ROM sources (and between hosts if online is selected), and
illustrates strategies with numerous search extracts.
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Current challenges, emerging issues, and HRM innovations that managers at all levels
must understand and apply to help their organizations succeed in a rapidly changing
work environment.
'Foucault, Management and Organization Theory' provides a valuable summary of
Foucault's contribution to organization theory while challenging some of the
conventions of traditional organizational analysis.

As competitors strive to win the war for talent, effective human resource
management is necessary to gain true competitive advantage in the marketplace.
Three challenges companies face are sustainability, technology, and
globalization. Human Resource Management 5th Edition brings these challenges
to life by highlighting real-world examples pertaining to these issues and relating
it to the concepts within the chapter. This best-selling McGraw-Hill/Irwin Human
Resource Management title provides students with the technical background
needed to be a knowledgeable consumer of human resource (HR) products and
services, to manage HR effectively, or to be a successful HR professional. While
clearly strategic in nature, the text also emphasizes how managers can more
effectively acquire, develop, compensate, and manage the internal and external
environment that relates to the management of human resources.
Leading, Managing and Developing People is critical reading for all those
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studying the CIPD Level 7 Advanced module in Leading, Managing and
Developing People as well as all HR and L&D practitioners. It provides extensive
coverage of the aims, objectives and contribution of HRM such as the scope and
nature of human resources, HR's role when organisations grow and how to
ensure professionalism and ethical behaviour when managing people. This book
also includes discussion of major contemporary themes in leading, managing and
developing people including leadership development, flexibility, agile working and
the psychological contract. This ensures that readers are fully prepared to lead,
manage and develop staff in the new world of work. With rigorous academic
underpinning and clear theoretical exploration, Leading, Managing and
Developing People also includes practical advice on key activities including
recruitment, job design, performance management, motivation and reward.
Supported by online resources including an instructor's manual, lecture slides,
international case studies, example essay questions and annotated web links,
this is an indispensable guide for both students and practitioners.
A cumulative list of works represented by Library of Congress printed cards.
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