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Attorneys, claim adjusters, physicians, self-insured employers and vocational rehabilitation workers will all find this 2017 Edition of New York Workers' Compensation Handbook a valuable tool for
understanding New York workers' compensation issues. Written and organized by leading experts, New York Workers' Compensation Handbook brings clarity to this complex area of law by providing:
Detailed analysis All relevant statutes and regulations Excellent recap of recent court decisions Comprehensive description of current practice and procedure Tables, charts, medical illustrations and reference
directory In-depth index Extensive cross-references to Larson's Workers' Compensation, Desk Edition The eBook versions of this title feature links to Lexis Advance for further legal research options.
Wage-Hour Compliance Handbook: Practical Guide to Law and Administration is the most comprehensive reference available to payroll practitioners, human resource managers, and business owners. This
one-of-a-kind reference includes plain-English explanations of the laws and how they affect you. The information for each state is organized in the same manner, making it fast and easy to cross-reference.
The following topics are included for each state: Deductions from wages Minimum wage Overtime Payday law Garnishment and other court orders Child labor Meal and rest periods Jury duty Prevailing
wages Equal pay act Family and medical leave Military leave State posting requirements Includes Numerous Tools to Make Your Job Easier! In addition, this unique resource provides numerous tools to help
you comply with all wage-hour requirements, including: Time and money saving tips Checklists State law summaries Court case analyses Forms Posters Directories of state and local wage-hour contacts
Web sites Index And much more!
Handbook of Hospitality Human Resources Management is an authoritative resource comprising an edited collection of papers, which review and discuss this crucial aspect of hospitality, whilst illustrating
how theories and concepts can be applied to the hospitality industry. Written by internationally recognized practitioners and academics, this book provides thorough reviews and discussions. The depth and
coverage of each topic is unprecedented. A must-read for hospitality researchers and educators, students and industry practitioners.
Corporate Legal Compliance Handbook, Third Edition, provides the knowledge necessary to implement or enhance a compliance program in a specific company, or in a client's company. The book focuses
not only on doing what is legal or what is right--the two are both important but not always the same--but also on how to make a compliance program actually work. The book is organized in a sequence that
follows how to approach a compliance program. It gives the compliance officer, consultant, or attorney a good grounding in the basics of compliance law. This includes such things as the rules about corporate
and individual liability, an understanding of the basics of the key laws that impact companies, and the workings of the U.S. Sentencing Guidelines. Successful programs also require an understanding of
educational techniques, good communication skills, and the use of computer tools. The effective compliance program also takes into account how to deliver messages using a variety of media to reach
employees in different locations, of different ages or education, who speak different languages. Note: Online subscriptions are for three-month periods.
This Handbook provides a comprehensive, state-of-the-art overview of theoretical and descriptive research in contemporary Hispanic sociolinguistics. Offers the first authoritative collection exploring research
strands in the emerging and fast-moving field of Spanish sociolinguistics Highlights the contributions that Spanish Sociolinguistics has offered to general linguistic theory Brings together a team of the top
researchers in the field to present the very latest perspectives and discussions of key issues Covers a wealth of topics including: variationist approaches, Spanish and its importance in the U.S., language
planning, and other topics focused on the social aspects of Spanish Includes several varieties of Spanish, reflecting the rich diversity of dialects spoken in the Americas and Spain
Globalization transcends borders and cultures as it develops both from the natural flow of information and communication technologies and as a directed and driven quest for global hegemony by self-serving
corporations and world political heavyweights. It bears a multifaceted web of influence that manifests in inequalities in growth, prosperity, and

This thoroughly revised second edition presents up-to-date analysis from various academic streams and disciplines that illuminate our understanding of employee voice from a range of
different perspectives. Exploring the previously under-represented paradigm of the organizational behaviour approach, new chapters take account of a broader conceptualization of employee
voice. Written by expert contributors, this Handbook explores the meaning and impact of employee voice for various stakeholders and considers the ways in which these actors engage with
voice processes such as collective bargaining, individual processes, mutual gains, task-based voice and grievance procedures
Workplace violence can occur anywhere: schools, office buildings, hospitals, or late-night convenience stores. This updated edition of The Workplace Violence Prevention Handbook tackles
this often overlooked but pervasive problem and provides a comprehensive five-step process for understanding and preventing it.
The ninth edition of the best-selling Cases and Materials on Employment Discrimination blends cases, notes, and problems into an integrated pedagogy that balances scholarly and practice
perspectives. The authors build a conceptual framework for understanding how discrimination is defined and proven in litigation. The text allows professors to explore particular interests more
deeply and permits them to take not only a litigation approach but also explore the compliance, investigation, and counseling perspectives that are characteristic of modern practice. The broad
coverage integrates scholarship with legal doctrine drawn from statutes and judicial decisions. The useful Statutory Supplement is available for separate purchase. Key Benefits: Young v. UPS
(reconceptualizing pregnancy discrimination). Nassar v. Uni. of Texas Sw. Med. Ctr. (requiring but-for causation for Title VII retaliation claims) Vance v. Ball State Univ. (narrowing the
definition of supervisor for purposes of employer liability for sexual harassment) EEOC v. Abercrombie & Fitch (reconceptualizing claims of religious discrimination). New circuit court decisions
on sexual orientation discrimination under Title VII. Streamlined coverage. Materials have been reworked, thus reducing page count by 100 pages.
Legendary Customer Service at Publix Super Markets: What it is and how the company makes it happen
Contents: v.1: Companies A-K -- v.2: Companies L-Z.
A full-text reporter of decisions rendered by Federal and State courts throughout the United States on Federal and State employment practices problems.
Hoover's Handbook of Private Companies covers 714 nonpublic U.S. enterprises with revenues in excess of $600 million, including large industrial & service corporations like UPS & Goldman
Sachs; hospitals & health care organizations such as Blue Cross; charitable & membership organizations including the Ford Foundation; mutual & cooperative organizations such as IGA; joint
ventures such as Caltex; government-owned corporations such as the United States Postal Service; & major university systems, including The University of Texas System. This book features
210 in-depth Hoover's profiles (similar to those shown on pages 2-3) plus 504 shorter entries (as illustrated below). Company logos are shown for many of the profiled companies. Hoover's
Handbook of Private Companies also includes lists of companies ranked by sales & by number of employees, plus Inc.'s list of fastest-growing private companies. It is indexed by headquarters
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location & industry, & by the people, companies & brand names mentioned in the profiles.
Today's best workers are demanding more before signing on--and requiring more to stay. How does a company find and hang on to great talent? Competition for skilled employees is fierce!
This book provides comprehensive, practical advice to employers to get and keep the people they need. It covers such vital topics as what workers want--including a sense of making a real
impact in their jobs and getting learning opportunities; why workers leave--sometimes just because they can (it's so easy to find a new job), often because they feel undervalued or bored
where they are; and what best-practice companies are doing to attract and retain the talent necessary to remain competitive. Expert Diane Arthur discusses: * Both traditional and new
strategies, including a huge array of special incentives and perks * Online recruiting via sites like Monster.com or a company's own Web site * Successful programs from Cisco Systems, Bank
of Boston, Eli Lilly, McDonald's, and dozens of other companies, including many small firms * Competency-based recruiting and interviewing, contingent workers, telecommuting and other
alternative work arrangements, future trends, and more.
Written for workers' compensation practitioners and judges, claims adjusters, medical providers, and vocational rehabilitation counselors, Dubreuil's Florida Workers' Compensation Handbook
is a portable resource containing clear, up-to-date analysis in plain language as well as insight and practical information. Case summaries, statutes, rules, charts and tables and a reference
directory make it perfect for hearings, settlement conferences and depositions. Key features include: • Practice points • Case summaries to help refresh your memory about seminal cases •
Full text of relevant statutes, rules and regulations • The most detailed index available In addition, Dubreuil's Florida Workers' Compensation Handbook includes extensive cross references to
Larson's Workers' Compensation, Desk Edition, drawing from the strength of the most relied on name in workers' compensation law.
Handbook on ERISA Litigation cuts through complicated statutory provisions and tells you which ERISA claims are recognized by which courts and how to litigate them. Helpful litigation
checklists and forms are provided on key aspects of ERISA litigation as well as hundreds of citations to leading federal and state cases. Every major claim area under ERISA is covered:
Fiduciary liability Violation of ERISA reporting and notification requirements ERISA discrimination claims and related statutory claims Plan termination claims Overfunded and underfunded
plans Tax litigation Claims by the U.S. Department of Labor and the Pension Benefit Guaranty Corporation (PBGC) The Handbook helps you to counsel clients more knowledgeably and to
litigate ERISA disputes more effectively by identifying the issues, presenting litigation strategies, and reducing the time needed to prepare pleadings and briefs. In one, easy-to-read volume,
you'll find expert analysis of: The structure and scope of ERISA, so you can easily determine whether and in what fashion ERISA is relevant to the resolution of a dispute Exceptions to ERISA
and preemption issues, keeping you fully apprised of the extent to which ERISA can be used by or against you, particularly with respect to preemption laws The procedural rules of the road,
providing you with practical insights into jurisdictional, venue, standing, discovery, and evidentiary issues, and how these may affect the outcome of your cases Handbook on ERISA Litigation
has been updated to include: The impact of the Affordable Care Act upon ERISA practice and procedure Expanded coverage of overlapping federal statutory claims such as the Pregnancy
Discrimination Act, federal disability discrimination laws, and other claims of gender and family status discrimination (including same-sex marriage/partnership issues) Expanded discussion of
recent U.S. Supreme Court decisions on the continuing fiduciary obligation to monitor plan investments, availability of various forms of relief for ERISA benefits claims and breach of fiduciary
duty claims, the enforceability of limitations provisions contained in employee benefit plans, employer stock drop claims, and the supremacy of employee benefit plan terms over equitable or
common law principles Continuing developments in ERISA preemption analysis clarifying the scope and reach of federal preemption And more!
With case table.
This manual examines 900 nonpublic US enterprises, including large industrial and service corporations like Milliken & Company and PricewaterhouseCoopers; hospitals and health-care
organizations such as Blue Cross; charitable and membership organizations, including the Ford Foundation; mutual and co-operative organizations such as IGA; joint ventures such as Motiva;
government-owned corporations such as the United States Postal Service; and major university systems, including The University of Texas System.
This edition of Alabama Workers' Compensation Law and Handbook has been reorganized and reformatted to make the publication easier to use. It has also been revised and updated
throughout with a discussion of recent changes in the law. Selected highlights of the Second Edition are as follows: • Prisoners' Work Release Psychological Injuries • Carpal Tunnel
Syndrome Burden of Proof • Temporary Total Disability Maximum Medical Improvement • Permanent Total Disability Social Security as Evidence • Schedule of Injuries • Right to Reopen •
Acts of God • Fraudulent Suppression • Retaliatory Discharge • Workers' Compensation Benefits Child Support • Medicare Set Aside Trusts • Forms • Tables and Memorandums
Wage-Hour Compliance Handbook: Practical Guide to Law and Administrationis the most comprehensive reference available to payroll practitioners, humanresource managers, and business
owners. This one-of-a-kind reference includesplain-English explanations of the laws and how they affect you. Theinformation for each state is organized in the same manner, making it fast
andeasy to cross-reference. The following topics are included for each state:Deductions from wagesMinimum wageOvertimePayday lawGarnishment and other court ordersChild laborMeal
and rest periodsJury dutyPrevailing wagesEqual pay actFamily and medical leaveMilitary leaveState posting requirementsIncludes Numerous Tools to Make Your Job Easier!In addition, this
unique resource provides numerous tools to help you complywith all wage-hour requirements, including:Time and money saving tipsChecklistsState law summariesCourt case
analysesFormsPostersDirectories of state and local wage-hour contactsWeb sitesIndexAnd much more!The 2013 Edition of Wage-Hour Compliance Handbook contains thelatest federal and
state wage and hour information needed to comply with thevarious wage-hour laws and regulations. Highlights of the new edition includenew or expanded coverage of:Significant new court
cases affecting the minimum wage and overtime exemptionsState law changes targeting employment of undocumented workersA major overtime victory for pharmaceutical company
employersUp-to-date facts and figures on state wage-hour requirements, including the2013 state minimum wage ratesCase law developments on compensation for preliminary and
postliminaryactivitiesNew guidance on intermittent family and medical leaveThe up-to-date requirements for verifying employees' work eligibilityKey guidance on rounding hours
workedImportant developments for employers of in-home companionsLatest family leave rules for military familiesRevised workplace posters and wage-hour forms
The Oxford Handbook of Mutuals and Co-Owned Business investigates all types of 'member owned' organizations, whether consumer co-operatives, agricultural and producer co-operatives,
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worker co-operatives, mutual building societies, friendly societies, credit unions, solidarity organizations, mutual insurance companies, or employee-owned companies. Such organizations can
be owned by their consumers, the producers, or the employees - whether through single-stakeholder or multi-stakeholder ownership. This complex set of organizations is named differently
across countries: from 'mutual' in the UK, to 'solidarity cooperatives' in Latin America. In some countries, such organizations are not even officially recognized and thus lack a specific
denomination. For the sake of clarity, this Handbook will refer to member-owned organizations to encompass the variety of non-investor-owned organizations, and in the national case study
chapters the terms used will be those most widely employed in that country. These alternative corporate forms have emerged in a variety of economic sectors in almost all advanced
economies since the time of the industrial revolution and the development of capitalism, through the subsequent creation and dominance of the limited liability company. Until recently, these
organizations were generally regarded as a rather marginal component of the economy. However, over the past few years, member-owned organizations have come to be seen in some
countries, at least, as potentially attractive in light of their ability to tackle various economic and social concerns, and their relative resilience during the financial and economic crises of
2007-2013.
A resource offering information about companies in America. This two-volume set contains in-depth profiles of 750 of America's largest and most influential companies. It covers major
corporate giants like Coca Cola, General Motors, Microsoft and Wal-Mart, plus a selection of more than 50 of the largest privately-owned companies, including Cargill and Mars. The work
examines the personalities, events and strategies that have made these enterprises leaders in their fields.
Attorneys, claim adjusters, physicians, self-insured employers and vocational rehabilitation workers will all find New York Workers' Compensation Handbook a valuable tool for understanding
New York workers' compensation issues. Written and organized by leading experts, New York Workers' Compensation Handbook brings clarity to this complex area of law by providing: •
Detailed analysis • All relevant statutes and regulations • Excellent recap of recent court decisions • Comprehensive description of current practice and procedure • Tables, charts, medical
illustrations and reference directory • In-depth index • Extensive cross-references to Larson's Workers' Compensation, Desk Edition
Includes established theories and cutting-edge developments. Presents the work of an international group of experts. Presents the nature, origin, implications, an future course of major
unresolved issues in the area.

Profiles of major U.S. private enterprises.
Sexual Harassment in the Workplace: Law and Practice
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