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What is the primary purpose of business? The standard answer is ‘making profits,’ but some
visionary entrepreneurs and leaders fundamentally disagree. Instead of just making money,
they choose instead to “dig deeper” and make a difference through creating real value –
improving the lives of others even as they find deeper meaning in their own. These leaders
build enterprises that provide identity and a sense of purpose, create positive relationships and
a place to learn and thrive, embed sustainability in all that they do, and strive to improve the
quality of life of all of their stakeholders. Although not their primary focus, they also make
healthy profits, as their unique approach to value creation provides them with a sustainable
competitive edge.Digging Deeper is a book full of inspiring stories that illustrate that there is an
alternative to a myopic and narrow capitalism that trades in inequalities, exploitation, collective
burnout and negative consequences for our shared natural environment. Remarkable
examples from all over the world vividly demonstrate how enterprises can create real value
through focusing on what the authors call the 6 Ls: long-term orientation, lasting relationships,
local roots, limits recognition, developing a learning community and taking leadership
responsibility seriously in its very best sense.Digging Deeper liberates the term “value” from
the tight chains in which the global financial community has bound it and demonstrates that
businesses can contribute to a better life for all ? if their leaders can go beyond viewing
enterprises as single-purpose money-making machines and develop purpose-driven
enterprises that create real value for all.
"Framed in seven simple yet profound "mastery areas," this book serves as an integrated
coaching experience that helps leaders understand how to harness their authentic, valuecreating influence and elevate their impact as individuals, in teams, and in organizations.
Cashman demonstrates that his trademark "whole-person" approach - we lead by virtue of who
we are - is essential to sustained success in today's talent-starved marketplace and provides a
measurable return on investment. For everyone from CEOs to emerging leaders, this second
edition advances the art and science of leadership and is even more relevant today than when
it was first published."Is Artificial Intelligence (AI) our greatest existential threat? Will AI take your Job? Is Privacy
dead? Is Universal Basic Income a viable strategy or just a temporary bandage? Will AI solve
all our problems? Will it make us happier? We can't put the genie back in the bottle once it's
out. If we don't candidly answer the pertinent questions, we will only paint a false picture. We
are standing at a crucial and pivotal point in history. It's time for diversity in AI. This
unprecedented technology will affect society as a whole and we need individuals from diverse
disciplines and backgrounds to join the discussion. The issues surrounding AI can't be left to a
small group of scientists, technologists or business executives to address. Our future and our
children's future are at stake. More than ever, we need leaders who will stand on integrity and
who will put people first. Do you want to take a glimpse into the future of leadership? The
Future of Leadership: Rise of Automation, Robotics and Artificial Intelligence offers the most
comprehensive view of what is taking place in the world of AI and emerging technologies, and
gives valuable insights that will allow you to successfully navigate the tsunami of technology
that is coming our way.
Life Lessons: A Purpose Driven Leadership Journey is about a Caribbean girl from the small
and beautiful island of Barbados. Alison Browne-Ellis was raised by a single mum with her
three other siblings in an urban district, in what most would describe as extremely humble
beginnings. Surviving a childhood where the most basic needs were in scarce commodity, the
author understands the true meaning of struggles and was quietly determined to break the
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cycle of poverty, while raising the profile shaped by her past generations. She reveals a strong
purpose that shaped her career journey, and highlights what she believes are the key personal
skills and qualities required to achieve and sustain career success. In her book, Alison BrowneEllis shares a collection of personal life stories that have shaped her career journey and
influenced her leadership style in the hope of inspiring others.As a well-respected Corporate
Executive, Alison is proud to carry the label of a strong, black, intelligent, successful, and
transformational business leader. She remains passionate about coaching and mentoring
young professionals and hopes that this simple, easy to read book can highlight and inspire the
values of hard work, determination and discipline, while remaining true to self.
In his first book, It's Not Just Who You Know, former CEO of Up with People Tommy Spaulding
talked about the power of building genuine and lasting relationships both personally and
professionally. In his new book, Spaulding turns his focus to ourselves -- to who we are.
Authentic leaders, Spaulding says, live and lead from the heart. The values and principles that
guide our lives and shape our ability to lead others is far more important than our title, or our
ability to crunch numbers, or the impressive degrees we display on our walls. To effect true
transformational change, heart-led leaders draw on the qualities of humility, vulnerability,
transparency, empathy and love. Illustrated with stories from his own life, and from some of the
exceptional leaders he has met and worked with over the years, Spaulding unpacks what
those qualities mean, talks about the 18-inch journey from the head to the heart -- from our
intellect to our emotions -- and shows us how to incorporate them into our careers, into how we
manage and lead others, and into how we live our lives.
Management by Missions is the idea of distributing the corporate mission to all levels of a
company. The corporate mission is then made operational through objectives, which have no
value in themselves, but are vital as a means to fulfil the mission. This new management
philosophy ensures better performance in all levels of the organization.
Having a clear, compelling vision--and getting buy-in from your team--is essential to effective
leadership. If you don't know where you're going, how on earth will you get there? But how do
you craft that vision? How do you get others on board? And how do you put that vision into
practice at every level of your organization? In The Vision Driven Leader, New York Times
bestselling author Michael Hyatt offers six tools for crafting an irresistible vision for your
business, rallying your team around the vision, and distilling it into actionable plans that drive
results. Based on Michael's 40 years of experience as an entrepreneur and executive, backed
by insights from organizational science and psychology, and illustrated by case studies and
stories from multiple industries, The Vision Driven Leader takes you step-by-step from why to
what and then how. Your business will never be the same.
“We are at a crossroads: either we can try to prop up the old, broken marketing model, or we
can create a new model, one that is fit for the unique challenges of today.” —From Good Is the
New Cool Marketing has an image problem. Media-savvy millennials, and their younger Gen Z
counterparts, no longer trust advertising, and they demand increased social responsibility from
their brands—while still insisting on cutting-edge products with on-trend design. As always,
brands need to be cool—but now they need to be good, too. It’s a tall order, and with new
technology empowering consumers to bypass advertisements altogether, it won’t be long
before the old, advertising-based marketing model goes the way of the major label. If only
there was a new model, one that allowed companies to address environmental, civic, and
economic issues in a way that grew their brand and business, while giving back to society, and
re-branding branding as a powerful force for good. Enter Good is The New Cool, a bold new
manifesto from marketing experts Afdhel Aziz and Bobby Jones. In provocative, whip-smart,
and streetwise style, they take aim at conventional marketing, posing the questions few have
had the vision and courage to ask: If the system is broken, how can we fix it? Rather than
sinking money into advertising, why not create a new model, in which great marketing
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optimizes life? With seven revolutionary new principles—from “Treat People as Citizens, Not
Consumers,” to “Lead with the Cool”—and insights and interviews from a new generation of
marketers, social entrepreneurs, and leaders of such brands as Zappos, Citibank, The Honest
Company, as well as the culture creators working with artists like Lady Gaga, Pharrell, and
Justin Bieber, this rule-breaking book is the new business model for the twenty-first century,
and a call to action for anyone committed to building a better tomorrow. This visionary book
won’t just change your business—it will change the world.
Forewords by: Cheryl Y. Kiser, Babson College & Michiel Bakker, Google Courageous leaders
today are calling for a disruptive yet effective way of working: one that unlocks significant new
levels of innovation, delivers enduring financial results, and creates exceptional customer
loyalty while simultaneously building human capacity to contribute to on-going positive change.
The good news is there is a proven, but infrequently taken, path. Through a fundamentally
contrasting paradigm, Carol Sanford shows leaders why today's so-called business "best
practices" undermine success-and then, how to transform their business into something so
flexible, so innovative, so developmental, it becomes virtually non-displaceable in the market.
The Regenerative Business is built by connecting every person in the business to the
"essential core" of that business - its unique foundation for innovation and market power. This
provides the fulcrum for an organizational culture that embraces the internal destabilization and
discomfort that comes with responding creatively to the unfamiliar. The payoff for doing so is a
motivated and innovative workforce that is prepared to take a business to the top of its industry
- and stay there. Carol's work focuses on what fundamentally fuels the organization: the
capacity and capabilities of the people within it and the design of work to empower them. She
defines these for readers and shows that when these are internally developed, you change
who people are and what they are able to take on, which she calls "promises beyond ableness." She shows through many cases drawn from her work that by implement this allencompassing way of working, businesses are able to have a positive impact beyond the
bottom line, to the broader marketplace and the communities in which they operate.
Drawing on ten years of experience working with more than 10,000 executives from companies
around the globe, Nick Craig takes you on a revelatory journey to understand your purpose,
find clarity and focus, and lead with inspiration. When uncovered, purpose becomes our most
fundamental guiding principle. Explaining where true purpose lies and demystifying where it
doesn't, Craig offers the methods through which anyone can find their purpose. He identifies
three pathways that will assess where you are with your purpose and where you should be
going. Illustrated by case studies of leaders from all walks of life and industries, Craig shares
their unique stories to show how top leaders are energized by their purpose, finding in it the
confidence they need to properly evaluate high-stakes decisions and take the optimal action.
The best leaders access their purpose especially when facing the unknown, drawing on the
source of it to energize themselves. Purpose also redefines their relationships to stress,
allowing them to thrive where others just survived, and to postpone momentary, fleeting
rewards in favor of leaving a sustained, meaningful impact. Accessible, methodical, and
eminently practical, Leading from Purpose offers the comprehensive toolbox with which
everyone--whether a c-suite executive of behind-the-scenes office worker--can live out their
purpose and achieve success on their own terms. If you find yourself in an organization that is
struggling to live its purpose, Craig's insights on how to bring your purpose and the
organization's purpose into the same room at the same time is game-changing and will
redefine your life and career.
The Purpose Driven® Youth Ministry Training Kit is here to help you and your leadership team
(both adults and student leaders) build a purpose driven ministry. Designed to prompt group
interaction with you as facilitator this kit contains five sessions for your team. If you're starting a
youth ministry, look here for firm foundations. If you want to take your existing youth ministry to
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the next level, turn here for insights and applications that can take your team a quantum leap
forward. This clear and easy-to-follow facilitator's guide walks you through each session so you
can escort your team into discussion, discovery, and ministry-transforming decisions. Get
ready to cover more ground, reap more rewards, and have more fun building a truly purposedriven youth ministry than you ever dreamed! Build a vigorous, purpose-driven youth ministry
with these key concepts: Tap into the power of God - the foundation for any effective ministry.
Chart the course of your ministry - clearly with a carefully conceived statement of purpose.
Identify your target audience - know your students' various spiritual levels and needs. Develop
purpose-driven programs that reflect the biblical goals of evangelism, worship, fellowship,
discipleship, and ministry. Build a healthy leadership team whose members love each other as
they love students.
The book examines the management of social purpose driven organizations in an Asian
context, using the case study approach. It looks at these organizations during a period of major
changes in the regulatory and governance environment for charities in Singapore. The focus is
on how these changes impact the organizational and management issues confronting several
charities and volunteer welfare organizations, an arts enterprise, a co-operative and a nongovernmental organization in international disaster relief. Although diverse, the common
denominator among these organizations is their commitment to a core social purpose. Issues
examined include: organizational restructuring, crisis management, organizational change
management, social entrepreneurship and organizational sustainability. The book adopts a
systemic perspective in examining the challenges of managing organizations that are neither
state-owned nor private enterprises, and in particular, the interrelationships between contexts,
actions and outcomes and their impact on the organizations, their stakeholders and external
environments.
Leading the Workforce of the Future mandates new levels of self-awareness. As the workplace
evolves in the direction of innovation, digitalization, and rapid change, leaders must follow suit
in order to remain relevant and engaging to this multigenerational workforce. This book
provides concrete advice and best practices on how to engage and retain top talent. It
addresses several areas to focus on to future proof yourself and your business. In this book
you will discover strategies to: Become the leader your team needs you to be. Accelerate
talent development. Reshape your culture. Reskill your workforce. Create an innovation
mindset. Succeed with purpose. The future is no longer some far-off destination; it is already
here. Don't be caught off guard!
Today’s best companies get it. From Costco® to Commerce Bank, Wegmans to Whole
Foods®: they’re becoming the ultimate value creators. They’re generating every form of value
that matters: emotional, experiential, social, and financial. And they’re doing it for all their
stakeholders. Not because it’s “politically correct”: because it’s the only path to long-term
competitive advantage. These are the Firms of Endearment. Companies people love doing
business with. Love partnering with. Love working for. Love investing in. Companies for whom
“loyalty” isn’t just real: it’s palpable, and driving unbeatable advantages in everything from
marketing to recruitment. You need to become one of those companies. This book will show
you how. You’ll find specific, practical guidance on transforming every relationship you have:
with customers, associates, partners, investors, and society. If you want to be great—truly
great—this is your blueprint. We’re entering an Age of Transcendence, as people increasingly
search for higher meaning in their lives, not just more possessions. This is transforming the
marketplace, the workplace, the very soul of capitalism. Increasingly, today’s most successful
companies are bringing love, joy, authenticity, empathy, and soulfulness into their businesses:
they are delivering emotional, experiential, and social value–not just profits. Firms of
Endearment illuminates this, the most fundamental transformation in capitalism since Adam
Smith. It’s not about “corporate social responsibility”: it’s about building companies that can
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sustain success in a radically new era. It’s about great companies like IDEO and IKEA®,
Commerce Bank and Costco®, Wegmans and Whole Foods®: how they earn the powerful
loyalty and affection that enables truly breathtaking performance. This book is about gaining
“share of heart,” not just share of wallet. It’s about aligning stakeholders’ interests, not just
juggling them. It’s about building companies that leave the world a better place. Most of all,
it’s about why you must do all this, or risk being left in the dust... and how to get there from
wherever you are now.
Two distinguished scholars offer eight steps to help organizations discover and embrace an
authentic higher purpose—something that will dramatically improve every aspect of any
enterprise, including the bottom line. What does a lofty notion like purpose have to do with
business basics like the bottom line? Robert E. Quinn and Anjan J. Thakor say pretty much
everything. Leaders and managers are taught that employees are self-interested and work
resistant, so they create systems of control to combat these expectations. Workers resent
these systems, and performance suffers. To address the performance issues, managers
double down on the coercion, creating a vicious cycle and a self-fulfilling prophecy. But there is
a better way. Quinn and Thakor show that when an authentic higher purpose permeates
business strategy and decision-making, the cycle is broken. Employers and employees see
themselves as working together toward an inspiring goal, not just trying to hit quarterly targets.
They fully engage, become proactive contributors, and, ironically, easily exceed those quarterly
targets. Based on their widely acclaimed Harvard Business Review article, Quinn and Thakor
offer eight sometimes surprising steps for shifting from a transaction-oriented mind-set focused
on constraints to a purpose-oriented mind-set focused on possibility. This iconoclastic book will
help any organization discover its authentic purpose and weave it into the fabric of everything it
does, leading to unprecedented levels of personal satisfaction, service and product innovation,
and economic growth.
The hidden key to successful transformation in any organization lies between human intuition
and data-driven insights. Named by Time as a top five marketing innovator, Rishad
Tobaccowala draws on research and interviews, as well as over three decades of experience
as a business and thought leader, to describe how digilog companies--ones where digital tools
and analog people are integrated expertly--develop a hybrid consciousness and learn to be
proactive when they see warning signs that human traits are being subordinated to technology
and data only decisions. Restoring the Soul of Business provides practical tools and
techniques that every organization can and should implement, and challenges readers to move
forward with the kind of balance that catalyzes transformation and produces one great success
after another. Understand how to unleash the significant benefit that can by realized by
combining emotion and data, human and machine, analog and digital. Spot the warning signs
of data-blinded companies: cold cultures with little human interaction, poor innovation
stemming from stifled employees not encouraged to contribute ideas or insights, and poor
customer service due to automated, robotic processes that cause frustration and hurt the
brand. Explore how organizations of various sizes and from different industries, from Walmart
and IBM to Starbucks and Domino's to Netflix and Google, have successfully reoriented their
thinking on how to fuse technology and humanity. Gain skills to become an expert in
connections critical to growth and success, including the connection between being creative
and using technology, between succeeding today and thriving tomorrow, and between
leveraging networks and creating new ideas and approaches. Everyone working in an
organization will find penetrating observations and guidance about how and why establishing
the proper balance between human intuition and creativity and data-driven insights can lead to
increased revenue, profitability, retention--and even joy--in their careers and business.

Every church is driven by something. Tradition, finances, programs, personalities,
events, seekers, and even buildings can each be the controlling force in a church. But
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Rick Warren believers that in order for a church to be healthy if must become a purpose
driven church by Jesus. Now the founding pastor of Saddleback Church shares a
proven five-part strategy that will enable your church to grow. . .- Warmer through
fellowship - Deeper through discipleship - Stronger through worship - Broader through
ministry - Larger through evangelism. Discover the same practical insights and
principles for growing a healthy church that Rick has taught in seminars to over 22,000
pastors and church leaders from sixty denominations and forty-two countries. The
Purpose Driven Church® shifts the focus away from church building programs to
emphasizing a people-building process. Warren says, "If you will concentrate on
building people, God will build the church."
This book explores Black educational leadership and the development of anti-racist,
purpose-driven leadership identities. Recognizing that schools within the United States
maintain racial disparities, the authors highlight Black leaders who transform school
systems. With a focus on 13 leaders, this volume demonstrates how US schools
exclude African American students and the impacts such exclusions have on Black
school leaders. It clarifies parallel racism along the pathway to becoming teachers and
school leaders, framing an educational pipeline designed to silence and mold educators
into perpetrators of educational disparities. This book is designed for district
administrators as well as faculty and students in Race and Ethnicity in Education,
Urban Education, and Educational Leadership.
A proven methodology for building a purpose-powered organization Some ideas are
bigger than others, and the Master Idea—your company's purpose—is the biggest.
Whether addressing communication between leadership and associates, suppliers to
manufacturers, sales force to customers, or brand to consumers, The Story of Purpose
details a proven methodology for businesses, small to large, how to build a purposeinspired organization to positively impact employees, customers, and the bottom line. It
reveals the process for uncovering what makes a company distinctive and guides you
to discover the fundamental force behind the organization that no competitor can
replicate or replace. The Story of Purpose incorporates stories of purpose from Procter
& Gamble, McDonald's, Newell Rubbermaid and many more purpose-driven
companies. These stories come to life in a comprehensive book that promises to guide,
inspire, and transform your organization Offers a blueprint for creating powerful internal
and external messages for current and future customers, employees, and shareholders
The Story of Purpose will leave you asking yourself "what gets me up in the morning?"
instead of "what keeps me up at night?"
2017 Silver Nautilus Winner 2018 Indie Book Award Finalist ? Take your ego out of the
equation, and watch your company thrive! “I’ve got a solution,” Encore’s CFO tells
Brandon, “but it’s unorthodox.” It’s 2005 and Brandon Black has just been promoted
to CEO of Encore Capital, a company struggling to navigate an increasingly difficult
business environment. Faced with a rapidly declining stock price and low workplace
morale, Brandon knows he needs change—and fast. Following his CFO’s advice, he
and his executive team start working with Learning as Leadership (LaL) and its
president, Shayne Hughes. Through their partnership, Encore’s executive team learns
to root out the unproductive ego habits that undermine collaboration and performance.
As they instill these more effective behaviors throughout the organization, Encore
begins to solve problems collectively, prioritize resources without infighting, and focus
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on the initiatives with the greatest strategic value. When the financial crisis of 2008–09
forces 90 percent of its competitors out of business, Encore thrives, with its profits
increasing by 300 percent and its stock price by 1200 percent. Told from two lively firstperson perspectives, Ego Free Leadership brings readers along for Encore’s incredible
success story. They’ll see a CEO overcome his unconscious resistance to modeling
the change he wants in his team and discover a time-tested roadmap for eliminating the
destructive effects of the ego in teams and organizations.
It’s estimated that U.S. companies spend over $14 billion annually on leadership
development --Match that number to the abundant and growing research that finds
most leadership development to be ineffective, and the conclusion is a phenomenal
amount of waste. The remedy for this situation is to have business strategy drive
leadership development instead of creating programs that match a one-size-fits-all
approach to leadership. This book's approach, called Strategy-Driven Leadership
Development (SDLD), puts business strategy first. It maintains an emphasis on building
leadership programs around what it will take to make the business successful as
opposed to implementing a program in the hopes that it will benefit the strategy. The
result is a differentiated and targeted approach called Intentional Leadership
Development, which provides the structure for transforming how leadership
development is undertaken. At the heart of this book, however, is the explanation of
how small, incremental changes in action and perspective create meaningful changes
in the way leadership is developed. The focus is on the leadership behaviors
associated with success for any company. Some companies may need leaders with
better financial acumen while others may require better teamwork for success. These
skills are learnable and when the energy of an organization is behind it, then leadership
development can be transformational. The authors method "retools" prior leadership
efforts – the emphasis is not on previous failures and restarting with new programs.
There are many effective ideas and actions that are currently embedded in leadership
programs, but they miss the critical element of tying their efforts to the business
strategy. Strategy-Driven Leadership changes the way organizations think about and
drive their leadership talent initiatives among their current and upcoming leaders. The
book is filled with research, science-based information, case studies, and practical
hands-on tools on why and how this Strategy-Driven Leadership Development model
will transform company leadership approaches.
If you long to reach kids and see their lives changed by God, this comprehensive guide
shows you how. Purpose Driven® Youth Ministry will do for youth ministry what Rick
Warren's Gold Medallion award-winning, The Purpose Driven® Church is doing for
pastoral ministry. It's an indispensable guide to creating and maintaining youth ministry
for the long run. It will help you create a solid spiritual team that builds the foundations
of the Christian faith into the hearts and lives of young people. Forged around the
fundamental purposes of evangelism, discipleship, fellowship, ministry, and worship,
Purpose Driven® Youth Ministry uses the experiences of Saddleback Church to
illustrate what a healthy Youth ministry can be. Nine transferable principles help you Connect with the power of God for passionate, committed leadership - Define the
purpose of your ministry and communicate it effectively - Identify your potential
audience - Create programs that reach your audience and fulfill God's purposes Implement processes that move students to maturity - Enhance your ministry with
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clearly defined values - Team up with parents to involve the whole family - Find
volunteers and develop them into participating leaders - Persevere through tough times
and thrive in an ever-changing environment. Balancing both theory and practice,
Purpose Driven® Youth Ministry can be applied to any church setting, regardless of
size, denomination, facilities, resources, and existing leadership. Purpose-Driven Youth
Ministry will help you develop a ministry that equips students rather than a ministry that
coordinates events. Doug Fields says, "My goal for this book is to coach you through a
plan to build a healthy youth ministry that isn't dependent on one great youth leader and
won't be destroyed when the youth worker leaves the church. It's not a book on how to
grow your youth ministry with six easy steps; it's about identifying, establishing, and
building health into your church's youth ministry.
Companies that have integrated a contribution to society into their business models are
more likely than others to succeed for the long term. This book provides you with
information, tips, and tools to assess and strengthen your company for ongoing
success. Through the use of case studies, the book describes the leaders’ journeys –
the mistakes they made, the successes they achieved, and the lessons they learned.
Some are certified as Benefits Corporations (B Corps) because they have incorporated
a clear societal purpose into their missions and they are able to demonstrate positive
social impact. Others, while not certified B Corps, are at various stages in their
commitments to society. The book is for leaders at many levels, including CEOs, senior
leaders, and managers, as well as those without formal positions of authority but who
can influence others and contribute to a sustainable culture.
The Ultimate Leader: Learning, Leading and Leaving a Legacy of Hope is a guidebook
to performing at your optimum level. It will Energize your Mind, Body & Soul and
strengthen you for the journey ahead. The best leaders lead from the inside out. They
practice holistic leadership. They lead with Authenticity, Humility, Integrity and
Hope--The Pillars of Leadership. Long after they have gone, they still continue to live
on, in the hearts and minds of followers. Leadership skills are perishable, so how does
one create a lasting legacy? It's through sowing seeds of hope. Hope is the lifeline that
keeps people holding on. You too, can carve your footprints in stone by implementing
the techniques and strategies outlined in this book. It is an impeccable roadmap to
building and maintaining leadership effectiveness.

Do you sometimes feel stuck as a leader, as though you are the one being led,
and by circumstances outside your control? Do you feel there are not enough
resources to accomplish your goals, or that you can't find the right people for the
roles you need filled? Jim Nevada understands where you're coming from. He
has spent years leading high-performing companies and studying what makes
leaders effective. In Igniting Purpose-Driven Leadership, he shares decades of
executive experience and research into leading organizations to find the essence
of what makes them successful. His findings reveal that today's most successful
leaders operate under two guiding principles: the need to focus on your purpose
and the need to unleash the creative energy of your people. Nevada uncovers
how we've arrived at an "Era of Human Capital," a time when successful
executives understand that authenticity and creativity must be the cornerstones
of their operational approaches. By understanding how highly-successful leaders
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operate in this new era, you too can adopt proven practices to attain similar
success. Through a series of stories on some of the most enduring companies in
history and a profile of various leadership disciplines, Nevada provides readers
with clear and thorough approaches to increase the energy and engagement of
employees through authentic leadership and to enhance the creativity levels
throughout their respective organizations. Igniting Purpose-Driven Leadership will
teach you how to: • Make purpose the foundation of your leadership approach •
Remove the scarcity mentality that there aren't enough good people • Replace it
with an abundance mentality that focuses on everyone's potential genius • Seek
authenticity and creativity in your organization • Focus on strengths and
simplicity • Build trust through empowerment and recognition Are you ready to
have the clarity you need to ignite the purpose-driven leader within you? Then
begin here.
Do you find yourself at a crossroads in your life? Do you want to make a switch in
your career? Are you wondering what next? You are not alone. In this userfriendly book, career coach Annie Stewart guides you through the changes you
can implement to move towards passion and purpose. In seven simple yet
profound steps, Career to Calling: How to make the switch outlines how you can
find and follow your calling, and overcome the fears that are so often in the way
of success. Featuring inspirational stories and practical tools based on years of
research and experience, this book removes the mystery surrounding callings to
help you find clarity and direction. As the founder of The Callings Program, and
director of Sympatico Coaching Practice, Annie Stewart is a much sought-after
voice for those wanting to find work they love, earn a good living, and make a
difference. Whether you’re a university graduate, a return-to-work parent, or a
working professional, Career to Calling illuminates the path towards fulfilment,
and inspires the courage to make a change.
Purpose Driven Leadership Building and Fostering Effective Teams is a practical
guide to becoming a great leader and putting together a high performing team.
Everything we do in life involves teamwork in some form - family, marriage,
community and work. Your leadership vision is only sustainable via team effort. A
strong team starts with effective leadership. In this book you will learn: How to
Build a High Performing Team Strategies to Improve Employee Engagement
Why Diversity and Inclusion Matters Leadership Styles to embrace that will take
you from Good to Great How to Transform Yourself into the Leader your Team
needs you to be I have put together all the best strategies that have been
researched and tested for you to achieve remarkable success.
Australian charities are in a crisis of identity that could impact the very fabric of
Australian society - if charities lose their way, millions of the most vulnerable
Australian could be affected. Even as it powerfully addresses this challenge,
Driven by Purpose provides practical analysis and expert advice on how charities
can be highly effective, purpose driven organisationsnow and into the future. This
is a must-read book for everyone in the charity sector, those concerned with their
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defining role in Australian society, and more broadly, anyone who longs to be
diverted by purpose in life and leadership. 'This is an especially timely book. It is
also useful and therefore important because Judd and Robinson have identified a
crisis facing Australian charitiies as one of identity; charities know not who they
are or why they do what they do. Everyone involved in the sector should read it.' Donald McDonald AC, Chair, The Australian Fund, formerly Chair, ABC and CEO
of Opera Australia.
A higher purpose is not simply about profit. Symbolising the motivations of our
actions and efforts, it reflects something much more aspirational and contributes
to our global society. This open access book offers novel solutions to ensure
employees support a wider organizational meaning whilst guaranteeing that the
company benefits from the employee’s individual sense of purpose. Advocating
a shift from previous models and theories, this book contributes to debate and
offers insight for both scholars and practitioners. The chapters bring together
academic rigour and practical models to help readers distinguish between the
fads and influential strategies. Exploring the development of purpose at each
level of business, from strategy and leadership to communication, this book
avoids theoretical jargon and provides new approaches to building sustainable
purpose-driven organizations. This is an Open Access book sponsored by DPMC
Spain, UIC Barcelona and Corporate Excellence - Centre for Reputation
Leadership
Rise to Greater Heights Have you ever feared your own power from dreaming
and achieving your goals? Fear of success may be the small obstacle that can
generate powerful signs of reaction when we’re in difficulties. For many people, it
is paralyzing them from attempting to do something new, so understanding how
to transform this fear into greater success have become repetitions of different
tries. Rise to greater heights book will guide you to discover what’s holding you
back from going confident in the direction of your dreams. You need to be able
to: chase after success, grow your business, cultivate your mindset, and
empower yourself. This book will help you understand that: • The success of your
enterprise depends on your endeavors to expand revenues • You can overcome
business obstacles • Establishing a harmonious work-life assimilation is crucial •
A terrific leader is constantly competent to lead a team to triumph • Cultivating
your team’ progress is a characteristic of great leadership • Development entails
all hands-on-deck Nompumelelo is an energetic professional speaker well known
for encouraging many to rise from mediocrity into greatness. Her presentations
not only motivate but empowers audiences with a fresh perspective inspiration
they require to pursue success and drive sustainable outcomes, in a seriously
funny way. She believes that we are in full control of our choices. Her title “Rise
to Greater Heights” has inspired and empowered many to pursue their personal
and professional passion to become go-getters. As a professional Certified
SALES MANAGER, CEO, Entrepreneur, Certified travel counsellor, Aesthetician,
Philanthropist and a commissioner for oaths, following her dreams gave her
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purpose to see her goals through and understand that she does have everything
she needs to reach her full potential.
A WALL STREET JOURNAL BESTSELLER! From Whole Foods CEO John
Mackey and his coauthors, a follow-up to groundbreaking bestseller Conscious
Capitalism—revealing what it takes to lead a purpose-driven, sustainable
business. John Mackey started a movement when he founded Whole Foods,
bringing natural, organic food to the masses and not only changing the market,
but breaking the mold. Now, for the first time, Conscious Leadership closely
explores the vision, virtues, and mindset that have informed Mackey’s own
leadership journey, providing a roadmap for innovative, value-based
leadership—in business and in society. Conscious Leadership demystifies
strategies that have helped Mackey shepherd Whole Foods through four
decades of incredible growth and innovation, including its recent sale to Amazon.
Each chapter will challenge you to rethink conventional business wisdom through
anecdotes, case studies, profiles of conscious leaders, and innovative techniques
for self-development, culminating in an empowering call to action for
entrepreneurs and trailblazers—to step up as leaders who see beyond the bottom
line.
Don’t let anyone tell you that you have to choose between making money and
making a difference. Selling With Noble Purpose: How to Drive Revenue and Do
Work That Makes You Proud, 2nd Edition is an update of the acclaimed book
that changed the game in sales. Using real-world data, compelling stories and
psychological research, Selling With Noble Purpose explains why salespeople
who genuinely understand how they can make a difference to customers outsell
those who only focus on internal targets and quotas. Sales leadership experts
McLeod and Lotardo reveal how a Noble Sales Purpose (NSP) can drive a team
to outstanding sales numbers. Whether you’re an executive, manager or aspiring
sales leader, you’ll discover how to find your own Noble Sales Purpose and
create a sales force of True Believers. This new edition covers: How firms
overcome ferocious competition and how you can do the same Why sales
organizations with a clear NSP outperform traditional sales teams How to avoid
the trap of behaving like a transactional salesperson Why well-intended leaders
often unknowingly erode purpose and differentiation How to use your NSP to
increase customer engagement Why an NSP gives you clarity during times of
uncertainty In an era where organizations often believe that money is the primary
way to motivate salespeople, Selling with Noble Purpose offers and exciting and
sustainable alternative.
The Edge of Leadership is a superb manual that aims at contributing to the
development of human and institutional capacity through holistic leadership;
Leadership which is for the benefit of the leader, followers and society. It fills a
certain void in the leadership application processes by combining methodologies
of leadership with Life Lessons
The author of The Great Game of Business explains why employee ownership of
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a company is an essential part of a successful business strategy, offering advice
on employee motivation, governing growth, and diversity. Reprint.
The New York Times #1 bestselling book by Pastor Rick Warren that helps you
understand and live out the purpose of your life. Before you were born, God
already planned your life. God longs for you to discover the life he uniquely
created you to live--here on earth, and forever in eternity. Let The Purpose
Driven Life show you how. As one of the bestselling nonfiction books in history,
with more than 35 million copies sold, The Purpose Driven Life is far more than
just a book; it's the road map for your spiritual journey. A journey that will
transform your life. Designed to be read in 42 days, each chapter provides a daily
meditation and practical steps to help you discover and live out your purpose,
starting with exploring three of life's most pressing questions: The Question of
Existence: Why am I alive? The Question of Significance: Does my life matter?
The Question of Purpose: What on earth am I here for? The book also includes
links to 3-minute video introductions and a 30- to 40-minute audio Bible study
message for each chapter. Plus questions for further study and additional
resources. The Purpose Driven Life is available in audiobook, ebook, softcover,
and hardcover editions. Also available: The Purpose Driven Life video study and
study guide, journal, devotional, book for kids, book for churches, Spanish
edition, Large Print edition, and more.
International businesses struggle to be competitive and influential at the global
market level. With the new ideas in the management and leadership disciplines,
hard skills are losing or are believed to be losing their strategic relevance while
soft skills are praised and highly sought after. The Handbook of Research on
International Business and Models for Global Purpose-Driven Companies, a
pivotal reference source, provides vital research on international business
management strategies and applications within internal organizations that allow
companies to strategically position themselves for increased success in the
global economy. While highlighting topics such as organizational culture, internal
communication, and generational workforce, this publication explores leadership
disciplines as well as the methods of handling multicultural organizations. This
book is ideally designed for entrepreneurs, executives, managers, business
professionals, human resource officials, researchers, academicians, and
students.
Purpose Driven LeadershipBuilding and Fostering Effective TeamsBrigette
Hyacinth
"Companies with successful startup partnerships are three times more likely to
change their culture to be more innovative"--Front jacket flap.
The WHY, WHAT and HOW to create business agility and sustainable growth all
combined into one book. A refreshing approach to business agile
transformations, where people form the heart organisations.
How maverick companies have passed up the growth treadmill — and focused on
greatness instead. It’s an axiom of business that great companies grow their
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revenues and profits year after year. Yet quietly, under the radar, a small number
of companies have rejected the pressure of endless growth to focus on more
satisfying business goals. Goals like being great at what they do, creating a great
place to work, providing great customer service, making great contributions to
their communities, and finding great ways to lead their lives. In Small Giants,
veteran journalist Bo Burlingham takes us deep inside fourteen remarkable
companies that have chosen to march to their own drummer. They include
Anchor Brewing, the original microbrewer; CitiStorage Inc., the premier
independent records-storage business; Clif Bar & Co., maker of organic energy
bars and other nutrition foods; Righteous Babe Records, the record company
founded by singer-songwriter Ani DiFranco; Union Square Hospitality Group, the
company of restaurateur Danny Meyer; and Zingerman’s Community of
Businesses, including the world-famous Zingerman’s Deli of Ann Arbor.
Burlingham shows how the leaders of these small giants recognized the full
range of choices they had about the type of company they could create. And he
shows how we can all benefit by questioning the usual definitions of business
success. In his new afterward, Burlingham reflects on the similarities and learning
lessons from the small giants he covers in the book.
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