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NCLB is the signal domestic policy initiative of the Bush administration and the most ambitious piece of federal education
legislation in at least thirty-five years. Mandating a testing regime to force schools to continually improve student
performance, it uses school choice and additional learning resources as sticks and carrots intended to improve lowperforming schools and districts. The focus is on improving alternatives to children in low-performing schools. Here top
experts evaluate the potential and the problems of NCLB in its initial stages of implementation. This first look provides
valuable insights, offering lessons crucial to understanding this dramatic change in American education.
Boston s schools in 2006 won the Eli Broad Prize for the Most Improved Urban School System in America. But from the
1930s into the 1970s the city schools succumbed to scandals including the sale of jobs and racial segregation. This book
describes the black voices before and after court decisions and the struggles of Boston teachers before and after
collective bargaining. The contributions of universities, corporations and political leaders to restore academic
achievement are evaluated by one who observed Boston schools for forty years.
Dr. Hoyt will share his thoughts and dreams and those of his colleagues from the 1970s and '80s who laid the foundation
and fought the fight to infuse career concepts into schools, businesses and communities. It is a dream that continues,
and the author shares his hopes and plans for the restoration of education and work as a national priority. It is a book for
every career development professional to discover where we have been and to see where we must go.
This text represents the experiences from six English speaking countries in the field of school development planning.
There are chapters discussing staff development, quality reviews and school organization and effectiveness.
Between 2002 and 2016, the federal government, state governments, and school districts undertook unprecedented
measures to improve the lowest-performing schools. This book draws on dozens of actual examples to illustrate the wide
range of interventions adopted over this time period. Among the initiatives examined in depth are efforts by states to
provide technical assistance to schools and districts, offer students educational choices, engage communities in school
improvement, take over low-performing schools and districts, create special state-run school districts, and close failing
schools. Also discussed are district-initiated measures, including programs to standardize instruction, innovative
approaches to raising student achievement, and restructuring of district operations. The book concludes with an
assessment of 15 years of turnaround initiatives and recommendations based on lessons learned over this time period.
Information on Projects to Advance Creativity in Education in the form of a compilation of planning and operational
grants.
With a combined 30+ years of experience in behavior, leadership, and organizational improvement, authors Paul Gavoni
and Manuel Rodriguez have created an efficient yet comprehensive guide for launching and accelerating school
transformation. The first book of its kind in education, Quick Wins! Accelerating School Transformation through Science,
Engagement, and Leadership is not a flavor of the month program. It is an approach rooted in science. Specifically, the
science of human behavior in the workplace, also known as Organizational Behavior Management (OBM). By reading
Quick Wins!, school leaders or any stakeholder will learn techniques for immediately engaging people in major
turnarounds. These simple proven strategies will rapidly strengthen trust in leadership, drastically improve morale, and
advance student achievement.
A historically up-to-date look at the Boston Public Schools system from an author who observed Boston schools firsthand
for forty years.
Meaningful Urban Education ReformConfronting the Learning Crisis in Mathematics and ScienceSUNY Press
School Corruption: Betrayal of Children and the Public Trust is an exposé of corruption in public schools and related
agencies. It shatters the complacency and silence of the pervasive corruption found in school districts throughout the
Nation. Dr. Armand A. Fusco provides a detailed look at the rationale for the three levels of corrupt acts: cheating and
deceit, waste and mismanagement, and fraud and stealing. Find out how and where shameful and deplorable corrupt
acts have been committed in each state and school district as Fusco delves into some tough questions: Why does
corruption and "political correctness" lead to poor student achievement, disgraceful school outcomes, and failing
schools? How does inept school governance allow corruption to flourish with such ease? What is the most important
question that is never asked of an applicant for superintendent of schools? The harsh reality is that corruption has
become a natural part of the educational landscape, but it's hidden from view by walls of denial and self-protection. Only
by accepting the challenge of a new beginning can trust be restored so that the devastating impact of corrupt acts on the
education of children, and the violation of the public trust, will become a thing of the past.
The Scarred Child Behind the Mask is about a misunderstood child who suffers from the lack of proper education foundation,
injustice at the hands of government,inadequate funding for public school setting especially the suburban vs. urban schools and
poor parenting (our children became victims of wrong decisions). As a result, the child is unable to perform at his or her best.
Unfortunately, students are defined by their zip code and tax bracket. It does not matter if the person has mental health issues or if
the person is an ESL (English as second language) student, a child with behavioral problems, or if the person does not have the
proper foundation. Nevertheless, all of them are expected to take the same statewide assessment test prior to their high school
graduation. With all of these hardships and the injustices, along with my experiences, the need to write this book in two parts was
essential. For each time I came across a disadvantaged child, an inner city kid, a mental health student, an ADHD student that has
autism or a child that suffers from trauma was a mirror reflection of who I was at one time. But, with the help of God, counseling,
therapeutic services, a support network, determination and perseverance, the child that was once scarred behind the mask can
become somebody and prevail and become a contributor in society. In this book, you will find various stories and examples of
people who have the "I can do" stories and "I can do all things through Christ who strengthens me" (Philippians 4:13). The Scarred
Child Behind the Mask is my story and the story of many others. We all have a part to play!
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Charter schools have often boasted about differentiating themselves in the educational marketplace. With today’s growing
emphasis on student achievement, whether this differentiation has had a positive effect on student learning is still debatable. The
purpose of this exploratory mixed-methods study was to establish if innovation is a reported practice in charter schools in MiamiDade and Sarasota Counties in Florida and to determine if a relationship exists between innovation reporting and student
achievement as measured by Florida school grades. A qualitative analysis of School Improvement Plans and school websites for a
62 school sample was utilized. As well as a quantitative measure of the correlation between level of reported innovation in eight
categories (organizational structure, ideology and culture, leadership models, professional development for teachers, curriculum,
technology, parent involvement, and other) and student achievement, as measured by Florida’s school grade formula. The study
found that charter schools in both counties reported innovation at high levels with only three schools reporting innovations in fewer
than five categories of innovation. An examination of opposing forces of loose and rigid structure, autonomy and policy control, as
well as creativity and standardization led to findings of less reported instances of innovation on average in schools with looser
structure, autonomy, and creativity. Furthermore, Title I schools and high minority student population schools (?50%) showed
signs of innovation saturation, with no value added to student achievement (school grade averages) by reported innovation
beyond a moderate level. Still, reported innovation level (overall categories of innovation) and student achievement (school grade
averages) showed a negligible relationship (r = -.062). In conclusion, reported innovation existed in charter schools despite
opposing forces, but was often similar across charter schools. In fact, past a moderate level of innovation, there was no value
added to school grades for Title I and high minority charter schools. Yet, a weak, negative relationship existed between specific
reported innovations in combination (professional development in pedagogy, tutoring programs, non-district behavior programs
and incentive, and multiple levels) and student achievement (school grade averages) which can inform us on the nature of
reporting.
What does it take to be a good school principal? No two principals work exactly the same way, but research shows that effective
principals focus on a core set of factors critical to fostering success among all students. In this second edition of Qualities of
Effective Principals, James H. Stronge and Xianxuan Xu delineate these factors and show principals how to successfully balance
the needs and priorities of their schools while continuously developing and refining their leadership skills. Throughout the book, the
authors provide practical tools and extensive research that will help principals * Assess, exhibit, and harness instructional
leadership to meet a school's goals. * Foster and sustain an effective school climate for learning. * Select, support, and retain highquality teachers and staff. * Manage school resources effectively and efficiently. * Create, maintain, and strengthen internal and
external community relationships. * Define their role in student achievement. This book also includes practical skills checklists,
along with quality indicators and red flags for effective leadership. Qualities of Effective Principals, 2nd Edition, is an excellent
resource for both experienced and new principals committed to developing and leading strong schools that help all students
succeed.
This thought-provoking book exhorts planners to establish community development programs that achieve greater social and
economic equity. Some of the 13 chapters urge planners to incorporate community equity concerns into traditional planning areas
such as transportation and economic development. Others challenge planners to get more involved in social areas such as urban
education and community policing. Each chapter is authored by one or more professionals with expertise in the subject at hand. A
helpful resource for planners who continue to tackle the problems of inequality.
For the authors in this book, there can be no valid excuses for ignorance in any aspect of education as theory/practice. That is: - If
we come to learn that all educational problems involve knowledge of complex systems and processes, then quick, simple solutions
should not be an educator’s first or only expedient option.
Effective principals run effective schools--this much we know. Accurately measuring principal effectiveness, however, has long
been an elusive goal for school administrators. In this indispensable book, author James H. Stronge details the steps and
resources necessary for designing a comprehensive principal evaluation system that is based on sound research and established
best practices. Here you'll find everything you need to thoroughly assess principal performance, including * An in-depth analysis of
research findings related to principal evaluation. * A set of seven field-tested and research-based principal performance standards.
* Detailed indicators for each standard that describe the principal's duties and expected level of performance. * A four-point
performance appraisal rubric for each standard. * Forms and checklists for use in compiling evidence of performance and
completing evaluations. * A step-by-step guide to planning, designing, implementing, and troubleshooting a successful evaluation
system. If there's a new principal evaluation system rolling out in your school or district, or if your administration is planning to build
one, Principal Evaluation: Standards, Rubrics, and Tools for Effective Performance is essential for ensuring that the system is
accurate, fair, and effective.
Urban school superintendents face unprecedented challenges. They must ensure that all students achieve a high level of
performance despite a lack of resources, the intractable problems of race and poverty, a chaotic governance structure, and the
often conflicting demands of teachers, parents, unions, and the community. This important book, edited by the co-directors of the
prestigious Harvard Urban Superintendents Program (USP), explores the ways in which superintendents can make a difference in
the lives of each child, every day, by being knowledgeable about and driven by what happens in the classroom. The editors and
distinguished contributors cover a wide range of vital topics that superintendents face from the day they are hired to the day they
retire, such as how superintendents can most effectively communicate their vision, plan strategically, institute instructional reform,
engage the community, and allocate resources. The book is filled with illustrative examples of well-known superintendents who are
trailblazing new means to achieve educational fairness for all children and are changing the landscape of urban school systems
today. In addition, Every Child, Every Classroom, Every Day highlights the Urban Superintendents Program's Leadership
Framework, which is designed to aid administrators and educators in decision making and achieving equity. An ancillary CD
containing teaching notes and exhibits is also included (in the print edition only) as an aid to teachers who wish to scaffold material
discussed in the text. Note: CD-ROM/DVD and other supplementary materials are not included as part of eBook file. These
materials will be made available for download upon purchase of the digital edition Co-published with Education Week and the
American Association of School Administrators.
Expanding the learning day is gaining national momentum as an important school-improvement and whole-child development
strategy. This issue focuses on school-community partnerships that provide a seamless, longer learning day that best meets the
academic (Expanded Learning Time or ELT) and developmental (Expanded Learning Opportunities or ELO) needs of high-poverty
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students in resource-poor communities. First it draws attention to the importance of ELOs and offers contours of the ELT-ELO
partnerships through research evidence and policy analysis. It then covers both in practice and features a spectrum of ELT-ELO
partnerships, from less to more integrated models. The issue pays close attention to: The central role ELOs play in ELT schools
The changing safeguards for community-based organizations Ways in which current education policy is shaping the approach of
schools and community partners to learning and development. This is the 131st volume of New Directions for Youth Development,
the Jossey-Bass quarterly report series dedicated to bringing together everyone concerned with helping young people, including
scholars, practitioners, and people from different disciplines and professions.
Thrive with this ultimate college book Readers of Confessions of a Scholarship Winner and the Fiske Guide to Colleges 2019 will
love The Academic Hustle! An inspirational graduation gift: The Academic Hustle tells the story of Matthew Pigatt and his
transformation from a juvenile delinquent with a 2.1 GPA in high school to a national award-winning researcher, graduating magna
cum laude from Morehouse College. A college planner to help you get it together: Matthew uses his journey of entering college on
academic probation and covering all tuition with loans?to securing over $100,000 in scholarships, fellowships, and awards?as a
springboard for a detailed, step-by-step guide to academic and career achievement. Scholarships, Grants, Internships, and Jobs:
The Academic Hustle gives a personal accounting of strategies uncovered while conducting research on high-achievers. Through
experience and research, Pigatt has refined a system that has been replicated by hundreds of other students to secure millions in
funding for their career development. In this book you’ll learn how to: • Develop a plan for your career • Find and apply for
scholarships • Win awards and be recognized • Cultivate a network for success • Master time and manage money • Develop an
impressive résumé This college survival guide is a perfect gift for college students.
"... result of a conference convened 17-19 May 1989, by the Robert M. La Follette Institute of Public Affairs at the University of
Wisconsin-Madison" -- Aknowledgements.
Protocols for Professional Learning is your guide to helping PLCs successfully explore any topic. You'll find step-by-step instructions for
implementing 16 different protocols that can be used to examine student work or professional practice, address problems with students or
among faculty, and facilitate effective discussions. About the PLC series: Welcome to an adventure! If you are a teacher who is interested in
developing a professional learning community to develop your classroom repertoire and increase your students' achievement and motivation,
you are in for a treat. A professional learning community (PLC) is a small group of teachers or administrators that meets regularly and works
between meetings to accomplish shared goals. PLCs are vehicles for connecting teacher practice and student outcomes, improving both.
The importance of the beliefs and attitudes of teachers and building-level administrators in achieving school reform has come to be widely
acknowledged. As University of Wisconsin professor Kent Peterson put it: "You can implement a good-quality improvement plan and
knowledgeable, data-driven decision making, but if the [staff] doesn't believe that things can be improved, it's not going to implement
[changes] with the same depth or energy or commitment" (Stover, 2005, p. 31). The most common way of tapping into those beliefs and
attitudes has traditionally been the school climate survey. The Miami-Dade County Public School District (M-DCPS) has conducted school
climate surveys of staff, parents, and students since the early 1990s. In recent years, elements of these surveys have come into extensive
use by the district's schools as a factor in their school improvement plans. The use of the survey results for purposes of school improvement
has motivated this inquiry into discussing the relationship between M-DCPS staff survey results and student achievement, as measured by
the percent of students, by school, making learning gains in reading on the Florida Comprehensive Assessment Test (FCAT). (Contains 2
tables and 2 notes.).
"Getting It Done describes in clear and helpful detail what leaders of successful high-poverty and high-minority schools have done to promote
and sustain student achievement. It follows two celebrated books by Karin Chenoweth: “It’s Being Done,” which established that the work of
educating all children is possible, and How It’s Being Done, which examined the structures and processes necessary to support academic
success. Getting It Done turns to the crucial issue of school leadership, exploring how school leaders have promoted unprecedented levels of
school and student achievement. A book that focuses on real leaders—and on the knowledge and skills that they have employed on behalf of
heightened achievement—Getting It Done will be essential reading for school leaders, and for all who believe that a successful education can
be attained by all students."
Enhancing Teacher Education, Development, and Evaluation examines the complex role that recent educational reforms have played in the
teaching profession. The failure of programs like Race to the Top to benefit teaching and learning outcomes has yielded many questions
about what went wrong and how a research-based plan for true systemic progress could actually work. Covering inaccurate narratives about
schools and student achievement, evidence for teacher effectiveness, and the history and repercussions of Race to the Top, this book
culminates with a proposal for future research and policy initiatives that more accurately and more equitably prioritize the measurement and
improvement of teaching and learning. Five concise yet comprehensive chapters invite teacher and principal educators, teachers and school
leaders in training, district administrators, policymakers, and other stakeholders to better understand the implications of and possible paths
beyond misguided reform efforts. An overview of the recent past and an inspiration for the immediate future, this definitive analysis offers
insights into how more reasonable, empirically derived strategies will ultimately foster more successful schools.
Summarizes findings of a long-term study of math and science education reforms in Chicago, El Paso, Memphis, and Miami. Based on a
three-year study of the National Science Foundation’s Urban Systemic Initiative, Meaningful Urban Education Reform is an overview of
recent attempts to change teaching in mathematics and science in urban environments. The book evaluates the impact of educational reform
on urban schools, determines how schools with the highest levels of poverty in the United States can make successful changes, and
investigates how communities and policy makers contribute to student achievement. Contributors provide compelling portraits of classrooms,
teachers, and students in elementary, middle, and high schools through case studies and examples from intensive research in four locations:
Chicago, El Paso, Memphis, and Miami. They interviewed, observed, and gathered information from district administrators, school principals,
teachers, students and their parents, and community members. The book provides valuable insight into how systemic reform works, offers
suggestions regarding assessment of successful learning environments, and addresses the need for intensive, long-term professional
development for the purpose of engaging teachers with their colleagues in communities of practice supported by a strong school culture.
Kathryn M. Borman is Professor of Anthropology and Associate Director of the David C. Anchin Center at the University of South Florida. She
has collaborated on and coedited numerous books, including Ethnic Diversity in Communities and Schools: Recognizing and Building on
Strengths (with M. Yvette Baber and Associates); Adolescent Years: Social Influences and Educational Challenges (coedited with Barbara
Schneider); and Changing American Education: Recapturing the Past or Inventing the Future? (coedited with Nancy P. Greenman), also
published by SUNY Press.
Copyright: 4e42ba218ef9109a5179ecaa2ad76d34

Page 3/3

Copyright : edu.swi-prolog.org

