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No one has influenced our understanding of culture and value
systems as much as Clare W. Graves, US American
professor of social psychology and originator of the emergent
theory of human development. His relevance to the field of
consulting and organizational development is indisputable.
However, only few authors have dealt with Gravess original
data. This book is the worldwide first summary of Gravess
original studies, audiotapes, and notes, as well as a complete
biography and comprehensive explanation of its scientific
relevance in regard to human development. Rainer Krumm
and Benedikt Parstorfers intent is to spread the knowledge
and wisdom of Graves and his extensive studies and offer the
interested reader a thorough understanding of his original
work and various applications.
Real knowledge and wisdom have been suppressed and
concealed for far too long. Now is the time for the realization
of human evolutionary potential. The truth has been with us
all along. The false gods bred of control and unjustified
oppression will fall as a real wisdom matrix spreads across
the face of this rapidly transforming Earth. Mental slavery is
real. In the tradition of the Haitian revolution of 1791 the
Jaguar Temple information matrix is sparking a mental
evoltuionary revolution. . . . Wake up.
A transcription of a seminar with Dr. Clare W. Graves
explaining his Emergent Cyclical Levels of Existence theory
of adult personality. Includes reports of supporting data and a
reprint of Graves's popular 1970 paper from the 'Journal of
Humanistic Psychology.' A necessary piece of background for
those interested in the "Spiral Dynamics" application of the
point of view.
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The investment industry is changing dramatically, with
industry observers commenting that a New Era is dawning.
This book describes the changes that have taken place and
puts them in a framework that lets the reader understand the
past and prepare for the future. The book is written by
investment people who have worked for asset management
firms and consulted to them for nearly twenty years. The
subtitle of the book-Radical Reform for the Investment
Industry-speaks to the need for new thinking to solve today's
challenges. The authors invoke Einstein's oft-quoted insight:
"We cannot solve our problems with the same thinking used
when we created them." The new thinking borrows from the
world of psychology and social systems to explain the
mindsets that created the current investment world and the
mindsets that are evolving to create a new paradigm. A major
premise of the book is that investment firms must return to
their basic mission: serving their clients. And though many
firms pay lip service to this goal, evidence in the book
suggests otherwise. A major step forward for firms is to think
more carefully about their purpose: Why do we exist? What is
our value proposition to clients? What is the meaning of the
work we do? In their consulting work, the authors find that
firms are beginning to take these questions seriously. This
step towards meaning is important because the Millennial
generation, soon to dominate the work force, is acutely
interested in it. The authors believe there are good answers
to these questions about purpose but investment leaders
have been slow to develop and articulate them. The book
provides case studies of investment firms that are
demonstrating new leadership with great success. These
firms are characterized by skillful leadership, a strong sense
of purpose, and highly cohesive cultures. They have moved
away from a singular focus on shareholder profits to providing
value for all the stakeholders: owners, employees, clients,
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and society. The book pulls no punches in critiquing the
current state of the industry-very low trust with the general
population-and suggesting radically different thinking for the
future. And while the authors believe there is a valid role for
active investing, they recognize that only a small percentage
of elite firms can deliver on the goal of superior performance.
Thus, most of the resources in the investment industry should
be directed towards understanding and meeting client
objectives. A major shift in mindsets is from a "competitive"
industry to a "service" industry. Finding a balance between
these two mindsets is a key skill required of future leaders.
The elite firms are finding this balance and enjoying success
as a result.
The search for meaning, which is so crucial for psychological
health, has lost its traditional anchors. As a result, millions of
individuals are creating their own belief systems. This shift
began back in the Sixties, as people left traditional religion
and began exploring other forms of spirituality. Social
contradictions demonstrate the complex factors around the
topic of the spiritual life in the West. We have reached a
pivotal moment where many negative forces seem to be
pulling us apart, even while powerful forces for the good,
especially seen through rapidly growing global
communication, are bringing people around the world ever
closer together. Today's meaning will be found through
reclaiming and transforming our traditional spiritual anchors.
Spiral Dynamics introduces a new model for plotting
theenormous economic and commercial shifts that are
makingcontemporary business practice so complex and
apparentlyfragmented. Focusing on cutting-edge leadership,
managementsystems, processes, procedures, and
techniques, the authorssynthesize changes such as:
Increasing cultural diversity. Powerful new social
responsibility initiatives. The arrival of a truly global
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marketplace. This is an inspiring book for managers,
consultants,strategists, and leaders planning for success in
the business worldin the 21st century.
More than just a how-to book for the 21st century, "Reimagine!" is a call to arms--a passionate wake-up call for the
business world, educators, and society as a whole.

Drawing on studies of social class, crime and deviance,
education, work in bureaucracies and changes in
religious and political organizations, this Very Short
Introduction explores the tension between the
individual's place in society and society's role in shaping
the individual, and demonstrates the value of sociology
for understanding the modern world. In this new edition
Steve Bruce discusses the continuing arguments for
social egalitarianism, considering issues such as gay
marriage, women in combat roles, and the 2010 Equality
Act to debunk contemporary arguments against parity.
As gender divisions are increasingly questioned he looks
ahead to the likely consequences of this for society.
Delving into the theory of sociology, Bruce also argues
that the habit of dividing sociology into apparently
competing 'sects' is misleading, and shows how a new
understanding of the disciplinary background of many of
the most famous theorists, which shows that much social
theory is actually philosophy or literary theory, will prove
useful to today's sociologists. ABOUT THE SERIES: The
Very Short Introductions series from Oxford University
Press contains hundreds of titles in almost every subject
area. These pocket-sized books are the perfect way to
get ahead in a new subject quickly. Our expert authors
combine facts, analysis, perspective, new ideas, and
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enthusiasm to make interesting and challenging topics
highly readable.
A wake-up call to anyone who still thinks church
revitalization is simply a matter of doing better the things
that used to come so easily. However, for the innovators
whose ministries cannot fully be measured or understood
by the old paradigms of members and money, Weird
Church offers compelling vindication and encouragement
that may cause them to stand and cheer
Models that explain what happened, that predict what will
happen and that reveal how to get results are described
in The Management Models Pocketbook - a practical
resource for trainers, coaches and facilitators, and a
ready-reference for managers. The range of models
described, 10 in total, includes John Adair’s action
centred leadership model, Bruce Tuckman’s team
development and behaviour model, Eric Berne’s parentadult-child theory of transactional analysis and John
Boyd’s OODA decision-making model. There are
models too covering delegation, motivation and
communications. For each model described, author Mike
Clayton outlines the problem that the model addresses,
explains how it works (first an overview followed by a
more detailed explanation) and uses examples to
demonstrate how it works in practice. A diagrammatic
view of each model and references to related models
add to the practical approach. According to the 5-star
review on Amazon: 'This is a brilliant book. The author
has clearly and simply explained the models and how
they apply to everyday business. A must for every
training professional.'
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The first comprehensive overview of the life and thought
of the American philosopher Ken Wilber.
Great Days at Work will enable you to become more
enthusiastic at work, feel more positive and work more
effectively with others. Drawing on the latest insights
from positive psychology, and based on hard business
results, it outlines the practical day-to-day changes you
can make immediately for instant benefit, as well as
helping you develop a longer term strategy that means
you'll get more out of work. This easily applicable book
reveals how to develop an effective perspective on time,
embed productive new habits, gain a clear sense of self
and build better working relationships. As a result you
will make a bigger contribution to your organization, as
well as feel more engaged, satisfied and in control of
your own work and career. Discover how to have a great
day at work, every day!
From the Foreword by Don Edward Beck, PhD: Books
about subjects like economics are rarely written from the
perspective of human or cultural evolution. Seldom, if
ever, does a reader come across a narrative with
pioneering methods that reframe a specialized discipline
through a wide-cultural whole systems approach. This is
precisely what Said E. Dawlabani does in this
revolutionary book, Memenomics: The Next-Generation
Economic System. This is a book that reframes the
issues of competing economic and political ideologies
and places them into an evolutionary new paradigm. This
is a book about change done right. It is no secret that
today we are dealing with a great political divide that
threatens many of our democratic institutions. Right and
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left ideologies have becomes polarized camps that seem
to be worlds apart.
Whether you’re the new kid in a cubicle, the boss in the
executive suite, or self-employed, you have huge
potential for greater productivity and fulfillment. Even
very high performers in excellent organizations—large
and small, for profit and nonprofit—report that 30 to 40
percent of their talent is untapped. Imagine what lies
waiting for you. Take Charge of Your Talent details three
keys to develop and enjoy your abilities. You’ll discover
new ways to identify your aspirations and opportunities,
power past obstacles, and translate your intentions into
results. Finally, you’ll create a personal brand with
enduring career assets that will multiply the payoffs for
yourself and your organization. “This inspiring book will
teach you how to unlock your gifts and release your
power and potential.” —Ken Blanchard, coauthor of The
One Minute Manager and Great Leaders Grow “This
wonderfully practical and inspiring book is based on a
belief I cherish: that all humans are creative and have
talent.” —Margaret J. Wheatley, author of Leadership and
the New Science and So Far From Home “Maruska and
Perry’s book shows how we can harness our talents in
ways that expand our horizons, ramp up our ability to
bring out our best, and energize those around us in the
same way. Indispensable.” —Michael Ray, professor
emeritus, Stanford Business School, coauthor of
Creativity in Business, and author of The Highest Goal
Listen to people in every field and you'll hear a call for more
sophisticated leadership—for leaders who can solve more
complex problems than the human race has ever faced. But
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these leaders won't simply come to the fore; we have to
develop them, and we must cultivate them as quickly as is
humanly possible. Changing on the Job is a means to this
end. As opposed to showing readers how to play the role of a
leader in a "paint by numbers" fashion, Changing on the Job
builds on theories of adult growth and development to help
readers become more thoughtful individuals, capable of
leading in any scenario. Moving from the theoretical to the
practical, and employing real-world examples, author Jennifer
Garvey Berger offers a set of building blocks to help cultivate
an agile workforce while improving performance. Coaches,
HR professionals, thoughtful leaders, and anyone who wants
to flourish on the job will find this book a vital resource for
developing their own capacities and those of the talent that
they support.
Every business leader faces innumerable challenges every
working day, each one taking their toll on precious energy
levels and the ability to respond and react positively in a
commercial environment. Coherence recognizes the key
factors that take their toll on a leader's effectiveness and
ability to lead, and provides the reader with unique solutions
designed to improve physiological factors that impact on core
competencies. Problems today cannot be solved with
yesterday's level of thinking. CEOs fail and leaders burn out
because our thinking has not sped up or powered up. The
author not only recognizes that leaders have the potential for
limitless processing power, but shows them how to access it,
taking them back to fundamentals and, quite literally, to the
heart of who we are and how we function successfully. By
showing leaders how to be 'younger, smarter, healthier and
happier' Coherence gives every decision maker the power to
make influential decisions under pressure and achieve
sustainable success at every level.
You have big dreams and yearn to live a purposeful life, but
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it's hard to stay inspired in today's polarized world. The
headlines make you want to dive under the covers and the
discord threatens your faith in humanity. Climate change,
immigration, healthcare, addiction--how are we supposed to
address the world's biggest problems when we can't even talk
to each other? In this turbulent time, when loneliness, fear,
blame, disconnection, powerlessness, and polarization are
the norm, there is hope. All of these are actually signals that
we're in the midst of a major shift in consciousness. You've
sensed this change and know that you're called to do
something more, to live a higher purpose. But what to do?
You know that lighting a candle or commenting on Facebook
isn't going to cut it. The Change Code is the roadmap for this
new world, showing what's possible. As you will learn in this
book, you are capable of far more than you realize. In the
1970s, scientist Clare Graves developed a groundbreaking
model for human change and development. Spiral Dynamics
(a.k.a. the "Change Code") reveals and explains the
underlying pattern for human and societal change. It has
since been used around the world in some of humanity's most
difficult conflicts--including ending apartheid in South Africa.
And it's incredibly applicable in our times today. When you
read The Change Code, you'll: predict (more accurately) what
changes will happen next, have tools to improve your life and
the lives of others, radically, discover your own
developmental path and purpose, create a clear, focused
vision for your future and the world, find inspiring ways to
serve that actually make a difference, better understand and
be able to communicate with others, integrate the best parts
of their ideas with your own, and develop bold new solutions,
become an Agent for Change and help shift our world
Is global capitalism on its last legs? Is the era of American
leadership over? Has the West begun a decline into a new
Dark Age? Does American civilization deserve to survive?
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These are the unnerving questions raised by the Great Crash
of 2009. This book presents a radically new answer, insisting
that global society has only begun to realize its full potential.
Author Howard Bloom argues that there’s a hidden mandate
beneath the surface of capitalism: "It’s struggling to whisper
and rumble its message to you and me. That hidden
imperative can lift us from economic crisis, can make us a
leader in the next-generation economy, and can dramatically
upgrade our ability to empower our fellow human beings."
Bloom sees crisis as opportunity, opportunity for the whole
human race. In more than eighty short, fast chapters, insights
appear suddenly, like the quick bursts of flashbulbs, taking
the reader on a sweeping tour of human history, from the
Stone Age to the present. Every chapter conveys a radically
new way to see the astonishing mechanism we call "Western
Civilization." Bloom marvels at how humans have turned toxic
waste into food and fuel, trash into treasure, and garbage into
gold. He shows how we've produced material miracles based
on immaterial things—passion, persistence, and fantasy. He
shows that what many regard as the end is just the
beginning. The beginning of something you've never before
imagined. The author explains why the secret to capitalism’s
next great leap does not lie in new financial tricks, but in
tapping things right under our noses in radically new
ways—that is, tapping our imagination, our desire to feel
useful, our desire to help others, and our desire to be
recognized for contributing to the welfare of humanity. The
key to next-generation capitalism lies in a big-picture view
that's utterly unlike anything you've previously perceived. A
big-picture view that will startle you. A big-picture view with
which you can ignite the world, get a new handle on your life,
and help transform society. This brilliant, inspirational work of
daring ideas and breathtaking research offers more than
hope. It offers unseen levels of understanding. Understanding
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that can literally redefine what it means to be a human being.
The author of the bestselling "Liberating the Corporate Soul"
presents his new thinking based on his experience working
with over 1,000 people in 32 countries on cultural
transformation for the values-driven organization. Barrett
integrates cutting-edge technologies available to companies
on the Web and integrates many methodologies into a whole
system approach.
Here is a concise, comprehensive overview of Wilber's
revolutionary thought and its application in today's world. In A
Theory of Everything, Wilber uses clear, nontechnical
language to present complex, cutting-edge theories that
integrate the realms of body, mind, soul, and spirit. He then
demonstrates how these theories and models can be applied
to real-world problems in areas such as politics, medicine,
business, education, and the environment. Wilber also
discusses daily practices that readers take up in order to
apply this integrative vision to their own everyday lives.
A pop-culture presentation of the Integral Approach from
visionary genius Ken Wilber, designed as an easy
introduction to his work. What if we attempted to create an allinclusive map that touches the most important factors from all
of the world’s great traditions? Using all the known systems
and models of human growth—from the ancient sages to the
latest breakthroughs in cognitive science—Ken Wilber distills
their major components into five simple elements, ones that
readers can relate to their own experience right now. With
clear explanations, practical exercises, and familiar examples,
The Integral Vision invites readers to share in the innovative
approach to spiritual growth, business success, and personal
relationships. This book has been adapted from the 2009
graphic edition. This book is part of the Shambhala Pocket
Library series. The Shambhala Pocket Library is a collection
of short, portable teachings from notable figures across
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religious traditions and classic texts. The covers in this series
are rendered by Colorado artist Robert Spellman. The books
in this collection distill the wisdom and heart of the work
Shambhala Publications has published over 50 years into a
compact format that is collectible, reader-friendly, and
applicable to everyday life.

The goal of an "integral psychology" is to honor and
embrace every legitimate aspect of human
consciousness under one roof. This book presents one
of the first truly integrative models of consciousness,
psychology, and therapy. Drawing on hundreds of
sources—Eastern and Western, ancient and
modern—Wilber creates a psychological model that
includes waves of development, streams of
development, states of consciousness, and the self, and
follows the course of each from subconscious to selfconscious to superconscious. Included in the book are
charts correlating over a hundred psychological and
spiritual schools from around the world, including
Kabbalah, Vedanta, Plotinus, Teresa of Ávila, Aurobindo,
Theosophy, and modern theorists such as Jean Piaget,
Erik Erikson, Jane Loevinger, Lawrence Kohlberg, Carol
Gilligan, Erich Neumann, and Jean Gebser. Integral
Psychology is Wilber's most ambitious psychological
system to date and is already being called a landmark
study in human development.
The integral worldview represents the next crucial step in
the development of our civilization. Through its enlarged
understanding of the evolution of consciousness and
culture, the emerging perspective known as integral
consciousness provides realistic and pragmatic solutions
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to our growing global problems, both environmental and
political. As McIntosh convincingly demonstrates, the
integral worldview's transformational potential provides a
way to literally become the change we want to see in the
world. This is really two books in one: the first half serves
as an accessible and highly readable introduction to the
power of integral consciousness, with the second half
making a variety of original contributions to the integral
perspective and breaking new ground in the application
of integral philosophy to politics and spirituality.
Moreover, McIntosh provides a much-needed
contextualization and critique of the integral worldview's
leading author, Ken Wilber, which helps make integral
philosophy relevant to a larger audience.
Regarded as one of the most influential management
books of all time, this fourth edition of Leadership and
Organizational Culture transforms the abstract concept
of culture into a tool that can be used to better shape the
dynamics of organization and change. This updated
edition focuses on today's business realities. Edgar
Schein draws on a wide range of contemporary research
to redefine culture and demonstrate the crucial role
leaders play in successfully applying the principles of
culture to achieve their organizational goals.
Research shows that corporate life expectancy and
performance have declined 75% in the last 50 years organizations need a different approach if they are to
survive, let alone thrive. While people are often stated as
a company's greatest asset, few businesses have a clear
model of leadership that improves engagement, removes
barriers to innovation, and uncovers hidden strengths in
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people and the organization. This book addresses that
need and, more importantly, demonstrates HOW
organizations can make The Management Shift to a new
way of thinking and working. Professor Hlupic argues
that organizations now need to adopt a leadership style
that focuses on people, purpose and knowledge sharing,
creating new types of value and ultimately improving
innovation and engagement - leading to improved
business. Based on leading-edge research supported by
numerous case studies, which demonstrate the power
and impact of change, The Management Shift offers
managers a practical and systemic approach to diagnose
leadership issues in their organization. It then provides
an implementation process to shift their mindset and
organizational culture to the new level of thinking,
performance, and ultimately business success.
Based on six years of research and hundreds of
interviews with managers at every level of companies
such as Intel, ABB, Canon, 3M, and McKinsey, The
Individualized Corporation explores the collapse of an
outmoded corporate form and reveals the emergence of
a fundamentally different management philosophy--one
that forces on the power of the individual as the driver of
value creation in the company and the importance of
individuality in management. The image of the
"Organization Man" as a cog in a corporate machine has
become both dated and dangerous. Rather than try to
force employees into a homogeneous corporate mold
based on a company's strategy, structure, and system,
world-renowned scholars and consultants Sumantra
Ghoshal and Christopher Bartlett argue that managers
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must embrace a philosophy based on purpose, process,
and people that focuses on developing and leveraging
the individual's unique talents and skills--a company's
most important source of competitive advantage. Without
proposing a universal solution or a quick-fix prescription,
this important book provides an indispensable guide for
those who must lead their companies into the next
century.
Includes Assessment Tool for Analyzing Your
Leadership Style and Becoming a Better Leader In The
Five Roles of a Master Herder, Linda Kohanov adapts
horse-inspired insights into powerful tools for developing
collaborative leadership and managing change. Over
thousands of years, Kohanov writes, “master herders” of
nomadic herding cultures developed a multi-faceted,
socially intelligent form of leadership combining the five
roles of Dominant, Leader, Sentinel, Nurturer /
Companion, and Predator. The fluid interplay of these
roles allowed interspecies communities to move across
vast landscapes, dealing with predators and changing
climates, protecting and nurturing the herd while keeping
massive, gregarious, often aggressive animals together
— without the benefit of fences and with very little reliance
on restraints. She includes an innovative assessment
tool to help you determine which roles you currently
overemphasize and which roles you may be ignoring — or
even actively avoiding. Through this powerful and
surprising book, Kohanov will show you how to
recognize, cultivate, and utilize all five roles in the
modern tribes of your workplace, family, and other social
organizations.
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Metal ions play key roles in biology. Many are essential
for catalysis, for electron transfer and for the fixation,
sensing, and metabolism of gases. Others compete with
those essential metal ions or have toxic or
pharmacological effects. This book is structured around
the periodic table and focuses on the control of metal
ions in cells. It addresses the molecular aspects of
binding, transport and storage that ensure balanced
levels of the essential elements. Organisms have also
developed mechanisms to deal with the non-essential
metal ions. However, through new uses and
manufacturing processes, organisms are increasingly
exposed to changing levels of both essential and nonessential ions in new chemical forms. They may not have
developed defenses against some of these forms (such
as nanoparticles). Many diseases such as cancer,
diabetes and neurodegeneration are associated with
metal ion imbalance. There may be a deficiency of the
essential metals, overload of either essential or nonessential metals or perturbation of the overall natural
balance. This book is the first to comprehensively survey
the molecular nature of the overall natural balance of
metal ions in nutrition, toxicology and pharmacology. It is
written as an introduction to research for students and
researchers in academia and industry and begins with a
chapter by Professor R J P Williams FRS.
One of the most beloved and bestselling novels of spiritual
adventure ever published, Ishmael has earned a passionate
following. This special twenty-fifth anniversary edition features
a new foreword and afterword by the author. “A thoughtful,
fearlessly low-key novel about the role of our species on the
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planet . . . laid out for us with an originality and a clarity that
few would deny.”—The New York Times Book Review
Teacher Seeks Pupil. Must have an earnest desire to save
the world. Apply in person. It was just a three-line ad in the
personals section, but it launched the adventure of a lifetime.
So begins an utterly unique and captivating novel. It is the
story of a man who embarks on a highly provocative
intellectual adventure with a gorilla—a journey of the mind and
spirit that changes forever the way he sees the world and
humankind’s place in it. In Ishmael, which received the
Turner Tomorrow Fellowship for the best work of fiction
offering positive solutions to global problems, Daniel Quinn
parses humanity’s origins and its relationship with nature, in
search of an answer to this challenging question: How can we
save the world from ourselves? Explore Daniel Quinn’s
spiritual Ishmael trilogy: ISHMAEL • MY ISHMAEL • THE
STORY OF B Praise for Ishmael “As suspenseful, inventive,
and socially urgent as any fiction or nonfiction you are likely to
read this or any other year.”—The Austin Chronicle “Before
we’re halfway through this slim book . . . we’re in [Daniel
Quinn’s] grip, we want Ishmael to teach us how to save the
planet from ourselves. We want to change our lives.”—The
Washington Post “Arthur Koestler, in an essay in which he
wondered whether mankind would go the way of the
dinosaur, formulated what he called the Dinosaur’s Prayer:
‘Lord, a little more time!’ Ishmael does its bit to answer that
prayer and may just possibly have bought us all a little more
time.”—Los Angeles Times
This book compels professionals to actively imbibe selfawareness in their thought process in order to help them
manage complexities in business. The authors explore
dialectical thinking –in contrast to logical thinking—and
introduce a new mind-opening thinking process called
“Metathinking”. Four case studies demonstrate the
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application of Metathinking. The reader shall come across,
and learn from, a multitude of mind opening questions on a
variety of topics, with particular focus on leadership and
transformation. Practical exercises are also offered for
training and discussion in the workplace.
Tomas Sedlacek has shaken the study of economics as few
ever have. Named one of the "Young Guns" and one of the
"five hot minds in economics" by the Yale Economic Review,
he serves on the National Economic Council in Prague,
where his provocative writing has achieved bestseller status.
How has he done it? By arguing a simple, almost heretical
proposition: economics is ultimately about good and evil. In
The Economics of Good and Evil, Sedlacek radically rethinks
his field, challenging our assumptions about the world.
Economics is touted as a science, a value-free mathematical
inquiry, he writes, but it's actually a cultural phenomenon, a
product of our civilization. It began within philosophy--Adam
Smith himself not only wrote The Wealth of Nations, but also
The Theory of Moral Sentiments--and economics, as
Sedlacek shows, is woven out of history, myth, religion, and
ethics. "Even the most sophisticated mathematical model,"
Sedlacek writes, "is, de facto, a story, a parable, our effort to
(rationally) grasp the world around us." Economics not only
describes the world, but establishes normative standards,
identifying ideal conditions. Science, he claims, is a system of
beliefs to which we are committed. To grasp the beliefs
underlying economics, he breaks out of the field's confines
with a tour de force exploration of economic thinking, broadly
defined, over the millennia. He ranges from the epic of
Gilgamesh and the Old Testament to the emergence of
Christianity, from Descartes and Adam Smith to the
consumerism in Fight Club. Throughout, he asks searching
meta-economic questions: What is the meaning and the point
of economics? Can we do ethically all that we can do
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technically? Does it pay to be good? Placing the wisdom of
philosophers and poets over strict mathematical models of
human behavior, Sedlacek's groundbreaking work promises
to change the way we calculate economic value.
Spiral DynamicsMastering Values, Leadership and
ChangeJohn Wiley & Sons
This book shouts out ways that we can and must respond to
the sickening accumulation of racially inspired and
systemically sanctioned deaths. Each of the 31 chapters
contributes to the normalization of anti-racist policy within
academic institutions, antiracist discourse within academic
cultures, and institutional praxis that upholds speaking out
against racist activity.
Practical techniques to help any organization innovate
andsucceed In this groundbreaking book, internationally
acclaimed authorsdemonstrate that innovation can be
mastered via systematic andreplicable methods. Following
careful instructions and guidelines,readers discover how to
foster the ingenuity that resides withinall organizations and
how it can be most efficiently andeffectively used to create
value. At the core of this book is the Function Analysis
Systems Technique(FAST). FAST is a powerful mapping
technique that graphicallymodels projects, products, and
processes in function terms andidentifies function
dependencies. It is an organized structureideally suited to
exploring complex issues. Readers start withbasic concepts
and then move on to more advanced concepts usingFAST to
help their organizations survive and prosper in today'sglobal
economy. Topics include: * Problem-solving techniques *
Function analysis * Function Analysis Systems Technique
(FAST) * Dimensioning the FAST model * Attributes and the
FAST model * Enabling innovation * From competency to
capability Practical examples and case studies are provided
throughout thebook to assist the reader in applying the
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principles of FAST totheir own organizations. Stimulating
Innovation in Products and Services is based on theauthors'
many years of experience advising clients in a variety
ofindustries, including oil and gas, aerospace, health care,
andman-ufacturing. Its practical focus assists all
engineers,scientists, and managers who want to foster
innovation within theirorganizations. Extensive use of case
studies makes this an idealcoursebook for MBA students.
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