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A status-obsessed senior unexpectedly falls for a
freshman because of his Danny Zuko audition in
their high school's production of Grease in this
outrageously funny epistolary novel set in 1991.
"Matt Boren brilliantly captures the voices of students
way back in 1992 with humor and wit and a unique
ability to shift from freshman to senior, boy to girl,
cheerleader to theater geek. In this hilarious novel,
Boren adeptly proves that the more things change,
the more things stay the same." --Kelly Ripa The
folded notes collected for this book represent
correspondence surrounding one Tara Maureen
Murphy, senior at South High c. 1991-1992. It's
1991, and Tara Maureen Murphy is finally on top. A
frightening cross between Regina George and Tracy
Flick, Tara Maureen Murphy is any high school's
worst nightmare, bringing single-minded ambition,
narcissism, manipulation, and jealousy to new
extremes in this outrageous, satirical twist on the
coming-of-age novel. She's got a hot jock boyfriend
in Christopher Patrick Caparelli, her best friend Stef
Campbell by her side, and she's a SENIOR, poised
to star as Sandy in South High's production of
Grease. Clinching the role is just one teensy step in
Tara's plot to get out of her hometown and become
the Broadway starlet she was born to be. She's
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grasping distance from the finish line--graduation
and college are right around the corner--but she has
to remain vigilant. "This dumb town, as we know, can
be a very tricky place." --Tara Maureen Murphy It
gets trickier with the arrival of freshman Matthew
Bloom, whose dazzling audition for the role of Danny
Zuko turns Tara's world upside down. Freshmen
belong in the chorus, not the spotlight! But Tara's
outrage is tinged with an unfamiliar emotion, at least
to her: adoration. And what starts as a conniving
ploy to "mentor" young Matt quickly turns into a
romantic obsession that threatens to topple Tara's
hard-won status at South High....
What do you do when the queen bee demands to
know why you haven’t written the report she never
asked for? Or when the colleague who you thought
was your friend takes sole credit for the project you
worked on together? It’s hard to speak out about
catty behavior, especially when it’s insidious or goes
on behind your back. But you can usually sense
when something’s “off”—particularly if you’re
completely stressed out and hate the job you used to
love. Let’s face it, ladies: there are plenty of nasty,
manipulative, and destructive women in the
workplace who fly under the radar while ruthless
alpha males get all the bad press. In Working with
Bitches, psychologist Meredith Fuller offers practical
advice on how to recognize and manage difficult
women at work. Dr. Fuller combines actual cases
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with tips that women can use right away to defuse
even the worst situations. Readers will learn how to
deal with the eight types of “mean girls” they might
face in the office and find powerful reassurance that
they are not alone.
A bet turned into a disaster.Sebastian Weaver is the
star quarterback and the college's heartthrob.Rich.
Handsome. Bastard.Everyone's attention flocked
toward him and all the girls dreamed to be with
him.Not me.At least, not until he made a move on
me.See, I thought I was stronger than Sebastian's
charms.I thought I could survive being his target.I
thought wrong.Little did I know that he will make my
most twisted fantasies come true.Fantasies I didn't
know existed...Red Thorns is a dark new adult book
that contains dubious situations some readers might
find offensive and/or triggering.This is part of a duet
and is not standalone.
Betrayed: The Legalization of Age Discrimination in
the Workplace explains why so many workers in
their 40s, 50s and older are out of work, laboring in
part-time or temp jobs and generally struggling to
survive. Age discrimination in America is hidden
behind phrases like "long-term unemployment" and
"early retirement." Moreover, a confluence of failures
by American institutions have left older workers with
little or no protection against age discrimination. The
author examines the reasons for the failure of the
Age Discrimination in Employment Act of 1967 and
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the devastating consequences for older workers
during and since the Great Recession.
Workplace mobbing exacts a terrible emotional and
physical toll on targets and those who love them.
While most books on workplace bullying and
mobbing focus on the dynamics of the abuse and
advocacy, this book is dedicated to emotional
healing. The author has been a working therapist for
more than thirty years, experienced the harrowing
effects of a workplace mobbing and, most
importantly, has reached thousands of people in his
articles, videos, website and practice to help them
heal. Richard shows how to manage the out of
control emotions; the anxiety, loss and trauma of a
mobbing experience. He offers advice about on
rebuilding relationships with family and loved ones.
In addition he examines the pitfalls of seeking help
for this misunderstood phenomenon. This is a must
read for someone recovering from the nightmare that
is workplace mobbing, and for anyone watching their
loved one struggle.
Revised and updated with the latest scientific
research and updated case studies, the business
classic that offers a revealing look at psychopaths in
the workplace—how to spot their destructive behavior
and stop them from creating chaos in the modern
corporate organization. Over the past decade,
Snakes in Suits has become the definitive book on
how to discover and defend yourself against
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psychopaths in the office. Now, Dr. Paul Babiak and
Dr. Robert D. Hare return with a revised and updated
edition of their essential guide. All of us at some
point have—or will—come into contact with
psychopathic individuals. The danger they present
may not be readily apparent because of their ability
to charm, deceive, and manipulate. Although not
necessarily criminal, their self-serving nature
frequently is destructive to the organizations that
employ them. So how can we protect ourselves and
our organizations in a business climate that offers
the perfect conditions for psychopaths to thrive? In
Snakes in Suits, Hare, an expert on the scientific
study of psychopathy, and Babiak, an industrial and
organizational psychologist and a leading authority
on the corporate psychopath, examine the role of
psychopaths in modern corporations and provide the
tools employers can use to avoid and deal with
them. Together, they have developed the B-Scan
360, a research tool designed specifically for
business professionals. Dr. Babiak and Dr. Hare
reveal the secret lives of psychopaths, explain the
ways in which they manipulate and deceive, and
help you to see through their games. The rapid pace
of today’s corporate environment provides the
perfect breeding ground for these "snakes in suits"
and this newly revised and updated classic gives you
the insight, information, and power to protect
yourself and your company before it’s too late.
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Academic Libraries and Toxic Leadership examines
a phenomenon that has yet to be seriously explored.
While other so-called feminized professions, such as
nursing, have been studied for their tendency to
create toxic leadership environments, thus far
academic librarianship has not. This book focuses
on how to identify a toxic leader in an academic
library setting, how to address toxic leadership, and
how to work toward eradicating it from the
organization. In addition, it discusses which steps
can be used to prevent libraries from hiring toxic
leaders. Presents original research based on a twophase study about toxic leadership in academic
libraries Demonstrates how to identify toxic
leadership in libraries Shows how toxic leadership
can manifest itself, providing the reader with steps to
eradicate it
“An unforgettable look at the peculiar horrors and
humiliations involved in solitary confinement” from
the prisoners who have survived it (New York
Review of Books). On any given day, the United
States holds more than eighty-thousand people in
solitary confinement, a punishment that—beyond
fifteen days—has been denounced as a form of cruel
and degrading treatment by the UN Special
Rapporteur on Torture. Now, in a book that will add a
startling new dimension to the debates around
human rights and prison reform, former and current
prisoners describe the devastating effects of
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isolation on their minds and bodies, the solidarity
expressed between individuals who live side by side
for years without ever meeting one another face to
face, the ever-present specters of madness and
suicide, and the struggle to maintain hope and
humanity. As Chelsea Manning wrote from her own
solitary confinement cell, “The personal accounts by
prisoners are some of the most disturbing that I have
ever read.” These firsthand accounts are
supplemented by the writing of noted experts,
exploring the psychological, legal, ethical, and
political dimensions of solitary confinement. “Do we
really think it makes sense to lock so many people
alone in tiny cells for twenty-three hours a day, for
months, sometimes for years at a time? That is not
going to make us safer. That’s not going to make us
stronger.” —President Barack Obama “Elegant but
harrowing.” —San Francisco Chronicle “A potent cry
of anguish from men and women buried way down in
the hole.” —Kirkus Reviews
Effective strategies for coping in a difficult workplace.
People who work for abusive employers suffer
potentially severe health-endangering stress that
gets worse the longer it continues. Many are driven
to quit or are fired. Zen theory and tools offer a
proven path to stress relief and can be adapted
easily to the workplace. Zen buys time for workers to
effectively pursue an internal complaint, find another
job or to collect evidence for a future unemployment
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compensation claim or lawsuit. Moreover, Zen helps
targets avoid responding to abuse in an impulsive
and self-defeating way. Targets gain insight into their
problems and new focus to achieve a constructive
solution. The author, a judge and attorney, also
provides concrete advice on how best to respond to
workplace abuse. One in every three or four workers
is bullied on the job. Be proactive. Save your job and
your sanity!
A landmark book that blazed light on one of the business
world's dirtiest secrets, The Bully at Work exposed the
destructive, silent epidemic of workplace bullying that
devastates the lives, careers, and families of millions. In this
completely updated new edition based on an updated survey
of workplace issues, the authors explore new grounds of
bullying in the 21st century workplace. Gary and Ruth Namie,
pioneers of the Campaign Against Workplace Bullying, teach
the reader personal strategies to identify allies, build their
confidence, and stand up to the tormentor - or decide when to
walk away with their sanity and dignity intact. The Namies'
expertise on workplace bullying has been featured in such
media outlets as The Early Show, CBS Radio, The Howard
Stern Show, CNN, PBS, NPR, USA Today, and
theWashington Post. "This is the best book on what
workplace bullies do and how to stop them in their tracks. The
Namie's remarkably useful and concrete advice has helped
millions of people, and The Bully at Work will spread their
tried-and-true wisdom to millions more." Robert I. Sutton,
Stanford Professor and author of The No Asshole Rule
"Sheds light on one of the business world's dirtiest secrets corporate bullying." Dayton Business Journal "Filled with
remedies for an ailment that is ravaging workplaces…" Harvey
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A. Hornstein, PhD
At once a pioneering study of evolution and an accessible
and lively reading experience, The Mating Mind marks the
arrival of a prescient and provocative new science writer.
Psychologist Geoffrey Miller offers the most convincing–and
radical–explanation for how and why the human mind
evolved. Consciousness, morality, creativity, language, and
art: these are the traits that make us human. Scientists have
traditionally explained these qualities as merely a side effect
of surplus brain size, but Miller argues that they were sexual
attractors, not side effects. He bases his argument on
Darwin’ s theory of sexual selection, which until now has
played second fiddle to Darwin’ s theory of natural selection,
and draws on ideas and research from a wide range of fields,
including psychology, economics, history, and pop culture.
Witty, powerfully argued, and continually thought-provoking,
The Mating Mind is a landmark in our understanding of our
own species.
Relates the story of a U.S. airman who survived when his
bomber crashed into the sea during World War II, spent fortyseven days adrift in the ocean before being rescued by the
Japanese Navy, and was held as a prisoner until the end of
the war.
"What does everyone in the modern world need to know?
[The author's] answer to this most difficult of questions
uniquely combines the hard-won truths of ancient tradition
with the stunning revelations of cutting-edge scientific
research. [The author discusses] discussing discipline,
freedom, adventure and responsibility, distilling the world's
wisdom into 12 practical and profound rules for life"-Psychopaths are little understood outside of the criminal
image. However, as the recent global financial crisis
highlighted, the behavior of a small group of managers can
potentially bring down the entire western system of business.
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This book investigates who they are, why they do what they
do and what the consequences of their presence are.
A cloth bag containing 20 paperback copies of the title that
may also include a folder with sign out sheets.
This book uses a chronological approach to present
development across the life span, drawing on the
psychosocial theory of Erik Erikson to provide a conceptual
framework. The authors address physical, intellectual, social,
and emotional growth in all life stages, focusing on the idea
that development results from the interdependence of these
areas at every stage, and placing special emphasis on
optimal development through life. Important Notice: Media
content referenced within the product description or the
product text may not be available in the ebook version.
This book will provide guidance to any supervisor or
manager, human resources professional, employee
assistance professional, consultant, business owner,
executive, CEO, or anyone else interested in ending bullying
in their workplace. It is written from the author's own
experiences as a consultant focused on workplace bullying
and positive workplaces. After reading the book, you will
understand what bullying is and the steps needed to
effectively eradicate it.
After nine years together, she told him she'd had enough.
With his world falling apart, he did the only thing he knew
how, and held it all together. This is the story of why. It is a
story about his storylines; about how he created his reality to
be what he wanted it to be, what he needed it to be, and what
he thought it ought to be; all by what he told himself. It is not
a story about his actual reality, and it most certainly isn't
about the truth.

Nikki Maxwell's worst nightmare comes true! Sassy
spoiled wannabe MacKenzie Hollister has gotten her
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hands on Nikki's diary and has decided to share some
thoughts of her own!
Designed as an easy-to-read, practical handbook, the
Workplace Bullying Handbook is a single resource that
enables anyone to effectively take action when we are
confronted with a potential bullying problem at work.
Learn how to thrive in—or escape from—a toxic work
environment. Toxic organizations are rife with conflict,
fear, and anger. The environment causes people to have
physiological responses as if they’re in a fight-or-flight
situation. Healthy people become ill. Colds, flu and
stress-related illnesses such as heart attacks are more
common. By contrast, in resonant organizations, people
take fewer sick days and turnover is low. People smile,
make jokes, talk openly and help one another." - Annie
McKee (author, consultant) Many employees experience
the reality of bullying bosses, poisonous people, and soulcrushing cultures on a daily basis. Rising Above a Toxic
Workplace tells authentic stories from today's workers
who share how they cope, change, or quit. Candidly they
open up about what they learned, what they wish they
had done, and how to gain resilience. Insightfully
illustrating from these accounts, authors Gary Chapman,
Paul White, and Harold Myra blend their combined
experiences in ministry and business to deliver hope and
practical guidance to those who find themselves in an
unhealthy work environment. Includes a Survival Guide
and Toolkit full of strategies and realistic insights
When Casey, Nate, and Zander work on a class project
together, a new bond forms. High school becomes more
complicated for them.
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The workplace can be a hotbed of difficulty and
incivility—from rumors spread about an individual, to the
agonies of stress, to physical attacks and even death.
Evidence suggests that not only does incivility have
significant implications for employees, organizations and
society, it is also on the rise. In recent years we have
experienced increased acts of incivility in the workplace,
social media and government positions. There is a direct
correlation between uncivil behavior and financial
outcomes for organizations. It is estimated that stress
related to uncivil actions in the workplace costs
organizations approximately $300 billion annually. The
cost of personal implications for employees is often too
high to calculate as individuals experience loss of
reputation and significant psychological and physical
distress. With the increased use of social media,
individuals are experiencing incivility that crosses the
boundary between their personal and professional lives.
This book delves into the darker side of the workplace,
discussing bullying, toxic work environments, corporate
psychopaths, the struggles of stress, and more. It
combines recent research and case studies to provide
an understanding of these behaviors, and offers practical
solutions on how to cultivate a healthy working
environment.
OVERCOMING AGE DISCRIMINATION IN
EMPLOYMENT is a critical, timely and needed resource
for workers, advocates and employers. This book
provides an easy-to-understand overview of age
discrimination law in the United States, using real cases
from the federal courts and the U.S. Equal Employment
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Opportunity Commission to demonstrate how problems
are analyzed and decided. Age discrimination can have
severe consequences for both workers and employers.
Workers who ignore age discrimination risk termination,
chronic unemployment, years of low-wage or temp work,
forced early retirement and, ultimately, an impoverished
old age. Employers who engage in or ignore age
discrimination risk costly litigation, damage to reputation
and needless turnover at a time of increasing
competition for skilled workers.
Drawing on the most important studies in psychology,
human aggression, anthropology, and primatology, and
on hundreds of original interviews conducted over a
period of more than 20 years, this groundbreaking
treatise urges women to look within and to consider other
women realistically, ethically, and kindly and to forge
bold and compassionate alliances. Without this
necessary next step, women will never be liberated.
Detailing how women's aggression may not take the
same form as men's, this investigation reveals--through
myths, plays, memoir, theories of revolutionary liberation
movements, evolution, psychoanalysis, and childhood
development--that girls and women are indeed
aggressive, often indirectly and mainly toward one
another. This fascinating work concludes by showing that
women depend upon one another for emotional intimacy
and bonding, and exclusionary and sexist behavior
enforces female conformity and discourages
independence and psychological growth.
The only book with a program that is proven to solve the
problem of female bullying, a controversial issue first
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exposed in the bestselling Reviving Ophelia. Stop the
Hurting Mary Pipher's bestselling Reviving Ophelia
triggered widespread interest in the culture of preteen
and teenage girls and the seeming epidemic of relational
aggression (bullying) among them. Gossip, teasing,
forming cliques, and other cruel behaviors are the basis
of this bullying, which harms both victim and aggressor.
Until now, no one has been able to offer practical and
effective solutions that stop girls from hurting each other
with words and actions. But in Girl Wars, two experts
explain not only how to prevent such behavior but also
how to intervene should it happen, as well as overcome
the culture that breeds it. Illustrated by compelling true
stories from mothers and girls, the authors offer effective,
easy-to-implement strategies that range from preventive
to prescriptive, such as how to -Adopt a "help, don't hurt"
strategy -Provide positive role models -Teach
communication skills online and off -Stress
assertiveness, not aggressiveness -Learn conflict
resolution skills -Identify alternatives to bullying behavior
With their combined experience in offering and
evaluating programs that combat bullying, the authors
show that girls not only want to help rather than hurt
each other, they can do so with guidance from
concerned adults.
Narcissistic Personality Disorder (NPD) and relationships
with abusive narcissists and psychopaths: the point of
view and lessons of the victims.
A new edition of an occult classic, which includes a new
introduction by Mary K. Greer, author of Women of the
Golden Dawn, and a new afterword with excerpts from
Page 14/22

Online Library Surviving Bullies Queen Bees
Psychopaths In The Workplace
rarely seen documents by Fortune herself describing
how the book came about. After finding herself the
subject of a powerful psychic attack in the 1930s, famed
British occultist Dion Fortune wrote this detailed
instruction manual on protecting oneself from paranormal
attack. This classic psychic self-defense guide explains
how to understand the signs of a psychic attack,
vampirism, hauntings, and methods of defense.
Everything you need to know about the methods,
motives, and physical aspects of a psychic attack and
how to overcome it is here, along with a look at the role
psychic elements play in mental illness and how to
recognize them. This is one of the best guides to
detection and defense against psychic attack from one of
the leading occult writers of the twentieth century.
Following his savage murder, Reverend Ulysses
Drummond embarks on an epic odyssey in the afterlife,
wrestling with his conscience & spurning a free ticket to
Paradise. His son, Henry, is left to muddle through life,
encountering cold-blooded killers on his passage to
adulthood. Will Henry find love & success - or the death
that was foretold?
How Boston radio station WBCN became the hub of the
rock-and-roll, antiwar, psychedelic solar system. While
San Francisco was celebrating a psychedelic Summer of
Love in 1967, Boston stayed buttoned up and battened
down. But that changed the following year, when a
Harvard Law School graduate student named Ray
Riepen founded a radio station that played music that
young people, including the hundreds of thousands at
Boston-area colleges, actually wanted to hear. WBCNPage 15/22

Online Library Surviving Bullies Queen Bees
Psychopaths In The Workplace
FM featured album cuts by such artists as the Mothers of
Invention, Aretha Franklin, and Cream, played by
announcers who felt free to express their opinions on
subjects that ranged from recreational drugs to the war in
Vietnam. In this engaging and generously illustrated
chronicle, Peabody Award-winning journalist and onetime WBCN announcer Bill Lichtenstein tells the story of
how a radio station became part of a revolution in youth
culture. At WBCN, creativity and countercultural politics
ruled: there were no set playlists; news segments
anticipated the satire of The Daily Show; on-air
interviewees ranged from John and Yoko to Noam
Chomsky; a telephone "Listener Line" fielded questions
on any subject, day and night. From 1968 to Watergate,
Boston's WBCN was the hub of the rock-and-roll,
antiwar, psychedelic solar system. A cornucopia of
images in color and black and white includes concert
posters, news clippings, photographs of performers in
action, and scenes of joyousness on Boston Common.
Interwoven through the narrative are excerpts from
interviews with WBCN pioneers, including Charles
Laquidara, the "news dissector" Danny Schechter,
Marsha Steinberg, and Mitchell Kertzman. Lichtenstein's
documentary WBCN and the American Revolution is
available as a DVD sold separately.
At long last a guidebook for employers that discusses
workplace bullying from America's unrivaled leaders and
creators of the workplace bullying consulting institute.
Managers will learn how and why to stop bullying;
prepare executives to lead the campaign and to resist
undermining efforts of subordinates; and create a new,
Page 16/22

Online Library Surviving Bullies Queen Bees
Psychopaths In The Workplace
positive role for human resources. Outlining the required
steps, The Bullying-Free Workplace includes information
on how to create a preventive policy that brings
consequences, like never before, when violated. The
authors discourage half-hearted, short-term fixes that are
prevalent today, and present their signature Blueprint
methodology to successfully protect employee health
and eradicate the psychological violence from
organizations.
Making sure that performance in business enterprise is
achieved ethically is no small task. Leaders, managers,
and employees at every level of the organization need to
utilize systems and processes that support ethical
strength, establishing a workplace where responsibility,
accountability, and doing the right thing are genuinely
valued and practiced. Management can help support
ethical performance in workers’ daily task actions by
underscoring the importance of rules and regulations,
while also moving to ensure that employees understand
and care about doing what’s right. Given that most firms
only emphasize compliance in ethics training, there is
vast room for additional development. Training people to
be less bad is not good enough. With the infusion of
mandatory requirements for ethics training programs in
some firms and self-imposed initiatives in others, we see
a range of deliverables. To advance ethics in practice, a
closer look at ethics training in the workplace is
warranted. This volume attempts to better understand
ethics in organizational settings by taking a focused look
at the science of ethics training and best practices, areas
for concern, specific techniques, application outcomes,
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how to cultivate an ethical work environment, and
considering where opportunities for additional inquiry
reside. Managers and practitioners reading this book will
garner specific trends and useful techniques that can
inform, guide, and improve their efforts to build ethical
awareness and effective ethical decisionmaking within
their organizations. Academic scholars will find this book
useful, providing insight as to where additional research
and empirical work is needed.
Surviving Bullies, Queen Bees and Psychopaths in the
Workplace
Don't look for serial killers... one in 25 of the people
around you is a psychopath, hiding and living a secret
life. Psychopaths take what they want, using their charm
and wits. They feel only the emotions of a predator. In
this book Pieter Hintjens decodes the mystery of the
psychopath. Why do such people exist? How do they
operate? And most critical of all, can we learn to avoid
them, or escape them? The answers will enlighten you.
This book delivers practical tools and techniques to
survive the most difficult people.
College freshman Claire Danvers has had enough of her
nightmarish dorm situation, where the popular girls never
let her forget just where she ranks in the school's social
scene: somewhere less than zero. When Claire heads
off-campus, the imposing old house where she finds a
room may not be much better. Her new roommates don't
show many signs of life. But they'll have Claire's back
when the town's deepest secrets come crawling out,
hungry for fresh blood. Watch a Windows Media trailer
for this book.
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Book one in the hit series that's soon to be a major
motion picture starring Amandla Stenberg and Mandy
Moore--now with a stunning new look and an exclusive
bonus short story featuring Liam and his brother, Cole.
When Ruby woke up on her tenth birthday, something
about her had changed. Something alarming enough to
make her parents lock her in the garage and call the
police. Something that got her sent to Thurmond, a brutal
government "rehabilitation camp." She might have
survived the mysterious disease that killed most of
America's children, but she and the others emerged with
something far worse: frightening abilities they cannot
control. Now sixteen, Ruby is one of the dangerous
ones. But when the truth about Ruby's abilities--the truth
she's hidden from everyone, even the camp
authorities--comes out, Ruby barely escapes Thurmond
with her life. On the run, she joins a group of kids who
escaped their own camp: Zu, a young girl haunted by her
past; Chubs, a standoffish brainiac; and Liam, their
fearless leader, who is falling hard for Ruby. But no
matter how much she aches for him, Ruby can't risk
getting close. Not after what happened to her parents.
While they journey to find the one safe haven left for kids
like them--East River--they must evade their determined
pursuers, including an organization that will stop at
nothing to use Ruby in their fight against the
government. But as they get closer to grasping the things
they've dreamed of, Ruby will be faced with a terrible
choice, one that may mean giving up her only chance at
a life worth living.
This is a comprehensive guide to developing a response
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to domestic violence using the Duluth Model. The
contributors discuss the controversies which affect this
community-based method.
The first book in the New York Times bestselling series
"made for fans of Victoria Aveyard and Sabaa Tahir"
(Bustle), Ash Princess is an epic new fantasy about a
throne cruelly stolen and a girl who must fight to take it
back for her people. Theodosia was six when her country
was invaded and her mother, the Fire Queen, was
murdered before her eyes. On that day, the Kaiser took
Theodosia's family, her land, and her name. Theo was
crowned Ash Princess--a title of shame to bear in her
new life as a prisoner. For ten years Theo has been a
captive in her own palace. She's endured the relentless
abuse and ridicule of the Kaiser and his court. She is
powerless, surviving in her new world only by burying the
girl she was deep inside. Then, one night, the Kaiser
forces her to do the unthinkable. With blood on her
hands and all hope of reclaiming her throne lost, she
realizes that surviving is no longer enough. But she does
have a weapon: her mind is sharper than any sword. And
power isn't always won on the battlefield. For ten years,
the Ash Princess has seen her land pillaged and her
people enslaved. That all ends here. "Sure to be one of
the summer's most talked about YAs. . . . A darkly
enchanting page-turner you won't be able to put
down."-Bustle
Targets of bullying are not powerless. Lawsuits are filed
everyday against employers who tolerate or encourage
workplace bullying. This book helps both employers and
workers understand the problem, evaluate their options
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and take constructive action. Employers will learn the
difference between tough and bullying management and
how to respond effectively to bullying complaints.
Workplace bullying costs American employers billions
annually in needless turnover, higher medical costs and
expensive litigation. The author is a judge, attorney and
expert in workplace bullying.
They used to steal your lunch money and throw spit
wads at you on the bus. Now they roam around from the
boardroom to the break room looking to manipulate,
intimidate, and humiliate--and eventually ruin your
career!Beating the Workplace Bully is your ammunition
for fighting back. Whether the bully is a boss or a
coworker, this empowering guide will help you recognize
what has been causing you to become a victim, then
reveals how to:• Avoid typical bully traps• Remain aware
and in charge• Move past your fear• Calm yourself in
any confrontation• Keep your dignity intact• Handle
sneak attacks• Combat cyberbullying• And
moreComplete with exercises, assessments, and real-life
examples, this personal coaching program will help you
reclaim your power and defeat the office bully once and
for all!
The key to a harmonious, highly effective work
environment is not by ensuring you work among carboncopies of yourself whose personalities never clash with
one another or with you. That pipe dream could not ever
happen, nor would it result in a successful team
collaboration even if it could. Instead, most of us are
going to work today with individuals who at times come
across as incompetent, lazy, spotlight-hugging, whiny, or
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backstabbing. And then tomorrow we go to work with
them again . . . and again . . . and again.Like it or not,
the bulk of our waking hours are spent with people at
work--people who can grate on our nerves. Therefore,
learning to interact effectively with difficult employees,
colleagues, and bosses is an absolute essential for our
success. With Powerful Phrases for Dealing with Difficult
People, anyone can learn how to confront head-on the
difficult situations that can arise when dealing with these
personalities, before they fester and spread. Helpful
features inside this practical and easy-to-use book
include:• Thirty common personality traits, behaviors,
and workplace scenarios along with the phrases that
work best with each • Nonverbal communication skills to
back up your words • Sample dialogues that
demonstrate how phrasing improves interactions • A fivestep process for moving from conflict to resolution •
“Why This Works” sections that provide detailed
explanationsButton-pushing situations are going to come
up today at work--and tomorrow too. Don’t let them rent
space inside of you and turning everything to mold.
Instead, choose to deploy simple phrases to regain
control and resolve conflicts. When you do, you, your
colleagues, and your company will be all the better for it!
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