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The #1 New York Times bestseller. Over 3 million copies sold! Tiny Changes, Remarkable Results No matter your goals, Atomic
Habits offers a proven framework for improving--every day. James Clear, one of the world's leading experts on habit formation,
reveals practical strategies that will teach you exactly how to form good habits, break bad ones, and master the tiny behaviors that
lead to remarkable results. If you're having trouble changing your habits, the problem isn't you. The problem is your system. Bad
habits repeat themselves again and again not because you don't want to change, but because you have the wrong system for
change. You do not rise to the level of your goals. You fall to the level of your systems. Here, you'll get a proven system that can
take you to new heights. Clear is known for his ability to distill complex topics into simple behaviors that can be easily applied to
daily life and work. Here, he draws on the most proven ideas from biology, psychology, and neuroscience to create an easy-tounderstand guide for making good habits inevitable and bad habits impossible. Along the way, readers will be inspired and
entertained with true stories from Olympic gold medalists, award-winning artists, business leaders, life-saving physicians, and star
comedians who have used the science of small habits to master their craft and vault to the top of their field. Learn how to: • make
time for new habits (even when life gets crazy); • overcome a lack of motivation and willpower; • design your environment to make
success easier; • get back on track when you fall off course; ...and much more. Atomic Habits will reshape the way you think about
progress and success, and give you the tools and strategies you need to transform your habits--whether you are a team looking to
win a championship, an organization hoping to redefine an industry, or simply an individual who wishes to quit smoking, lose
weight, reduce stress, or achieve any other goal.
This unique, straight-talking book shines a light on a particular type of salesperson who has the capability to derail an organization
by inciting other sales people on the team to engage in illicit activity. Read real workplace horror stories so you can identify this
menace in your midst ... so that he or she can be eliminated from the workplace or never hired in the first place.Lucifer Leaders:
The Hidden Cost of Deviant Behavior in the Sales Force was written for sales managers and senior leaders, human resources
professionals, sales trainers, business owners, and anyone touching the sales new hire in the recruiting, hiring, onboarding and
training process.Sales managers, senior leaders and business owners: You will learn the true costs associated with a bad hire -one who can derail your entire team, your business, and potentially your career. You'll know what to look out for and the questions
you need to ask to gain a deeper understanding about the "product" you are about to hire.Human resource professionals: You will
gain insight into the procedures that you can implement to mitigate the enormous costs that plague the sales force when a Lucifer
Leader walks among you. You will also learn some strategies to help you to assist your constituents in the recruiting and hiring
process.Sales trainers: You will learn to recognize the behaviors, the talk and the attitudes that Lucifer Leaders have up their
sleeves. With your keen eye, you can help your sales managers diminish the blow they will feel at the hand of the Lucifer Leader.
Hold anyone accountable. Master performance discussions. Get RESULTS. Broken promises, missed deadlines, poor
behavior--they don't just make others' lives miserable; they can sap up to 50 percent of organizational performance and account
for the vast majority of divorces. Crucial Accountability offers the tools for improving relationships in the workplace and in life and
for resolving all these problems--permanently. PRAISE FOR CRUCIAL ACCOUNTABILITY: "Revolutionary ideas ... opportunities
for breakthrough ..." -- Stephen R. Covey, author of The 7 Habits of Highly Effective People "Unleash the true potential of a
relationship or organization and move it to the next level." -- Ken Blanchard, coauthor of The One Minute Manager "The most
recommended and most effective resource in my library." -- Stacey Allerton Firth, Vice President, Human Resources, Ford of
Canada "Brilliant strategies for those difficult discussions at home and in the workplace." -- Soledad O’Brien, CNN news anchor
and producer "This book is the real deal.... Read it, underline it, learn from it. It's a gem." -- Mike Murray, VP Human Resources
and Administration (retired), Microsoft
Contemporary law and public policy often treat human beings as selfish creatures who respond only to punishments and rewards.
Yet every day we behave unselfishly--few of us mug the elderly or steal the paper from our neighbor's yard, and many of us go out
of our way to help strangers. We nevertheless overlook our own good behavior and fixate on the bad things people do and how we
can stop them. In this pathbreaking book, acclaimed law and economics scholar Lynn Stout argues that this focus neglects the
crucial role our better impulses could play in society. Rather than lean on the power of greed to shape laws and human behavior,
Stout contends that we should rely on the force of conscience. Stout makes the compelling case that conscience is neither a rare
nor quirky phenomenon, but a vital force woven into our daily lives. Drawing from social psychology, behavioral economics, and
evolutionary biology, Stout demonstrates how social cues--instructions from authorities, ideas about others' selfishness and
unselfishness, and beliefs about benefits to others--have a powerful role in triggering unselfish behavior. Stout illustrates how our
legal system can use these social cues to craft better laws that encourage more unselfish, ethical behavior in many realms,
including politics and business. Stout also shows how our current emphasis on self-interest and incentives may have contributed
to the catastrophic political missteps and financial scandals of recent memory by encouraging corrupt and selfish actions, and
undermining society's collective moral compass. This book proves that if we care about effective laws and civilized society, the
powers of conscience are simply too important for us to ignore.
Two professors of management examine bad behavior in the workplace, combining scientific research with stories from a variety
of fields, and offer ways to remove the roots of incivility at work and create a culture of respect.
In Teaching with Poverty in Mind: What Being Poor Does to Kids' Brains and What Schools Can Do About It, veteran educator and
brain expert Eric Jensen takes an unflinching look at how poverty hurts children, families, and communities across the United
States and demonstrates how schools can improve the academic achievement and life readiness of economically disadvantaged
students. Jensen argues that although chronic exposure to poverty can result in detrimental changes to the brain, the brain's very
ability to adapt from experience means that poor children can also experience emotional, social, and academic success. A brain
that is susceptible to adverse environmental effects is equally susceptible to the positive effects of rich, balanced learning
environments and caring relationships that build students' resilience, self-esteem, and character. Drawing from research,
experience, and real school success stories, Teaching with Poverty in Mind reveals * What poverty is and how it affects students in
school; * What drives change both at the macro level (within schools and districts) and at the micro level (inside a student's brain);
* Effective strategies from those who have succeeded and ways to replicate those best practices at your own school; and * How to
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engage the resources necessary to make change happen. Too often, we talk about change while maintaining a culture of excuses.
We can do better. Although no magic bullet can offset the grave challenges faced daily by disadvantaged children, this timely
resource shines a spotlight on what matters most, providing an inspiring and practical guide for enriching the minds and lives of all
your students.
The current model of parental discipline is as outdated as a rotary phone. Why don't our kids do what we want them to do?
Parents often take the blame for misbehavior, but this obscures a broader trend: in our modern, highly connected age, children
have less self-control than ever. About half of the current generation of children will develop a mood or behavioral disorder or a
substance addiction by age eighteen. Contemporary kids need to learn independence and responsibility, yet our old ideas of
punishments and rewards are preventing this from happening. To stem this growing crisis of self-regulation, journalist and
parenting expert Katherine Reynolds Lewis articulates what she calls The Apprenticeship Model, a new theory of discipline that
centers on learning the art of self-control. Blending new scientific research and powerful individual stories of change, Lewis shows
that, if we trust our children to face consequences, they will learn to adapt and moderate their own behavior. She watches as
chaotic homes become peaceful, bewildered teachers see progress, and her own family grows and evolves in light of these new
ideas. You'll recognize your own family in Lewis's sensitive, realistic stories, and you'll find a path to making everyone in your
home more capable, kinder, and happier -- including yourself.
From the leading authority on workplace incivility, Christine Porath, shows why it pays to be civil, and reveals just how to enhance
effectiveness in the workplace and beyond by mastering civility. Incivility is silently chipping away at people, organizations, and our
economy. Slights, insensitivities, and rude behaviors can cut deeply and hijack focus. Even if people want to perform well, they
can't. Ultimately incivility cuts the bottom line. In MASTERING CIVILITY, Christine Porath shows how people can enhance their
influence and effectiveness with civility. Combining scientific research with fascinating evidence from popular culture and fields
such as neuroscience, medicine, and psychology, this book provides managers and employers with a much-needed wake-up call,
while also reminding them of what they can do right now to improve the quality of their workplaces.
Minnesota Nice gets shoved offstage when Bad Behavior hogs the spotlight in this gripping, often delightful collection of mystery
and crime stories. Eighteen local authors rip away the curtains to our states legendary Niceness to rummage through dusty
emotional attics to find, emerging from the shadows, our worst impulses growling back with bared teeth. Book jacket.
"I was totally blown away!" -- Tara Sue Me, New York Times bestselling author of the Submissive series Sometimes it feels good
to be a little bad. Callie has found the perfect job. As nanny for a single dad and his adorable daughter, she can pay off her student
loans and live in a nice house in the heart of Chicago. There's just one problem-her new boss. Definitely no dad bod here. Just sixplus feet of raw, sexual energy. Whoever heard of a dad being so hot? From the sparkle in his daughter's eyes, Aaron can see that
hiring Callie was a good decision. But Callie's breathtaking smile and long legs have him thinking about his own needs. Aaron
knows it's a bad idea to get involved with the nanny, but it's been years since anyone has captivated him like Callie. When living
under the same roof proves too tempting to resist, Callie and Aaron discover a mind-blowing passion unlike anything either has
experienced. But with a curious child and a nosy family in the mix, their secret, no-strings fling soon turns into a twisted, tangled
knot . . .
Motojournalist Peter Jones tells all in The Bad Editor, Collected Columns and Untold Tales of Bad Behavior. This 250-page book
reveals the inside story of a motojournalist's life inside the USA motorcycle industry. The book was created to be irreverent
entertainment for motorcycle enthusiasts, not to even scores, vent anger, or be hard-hitting muckraking journalism. In this book, no
names are mentioned, brands identified, or world problems solved.The 30 Collected Columns in this volume first appeared, in
slightly different forms, in SportRider Magazine, American Roadracing Magazine, Motorcycle Street & Strip, Speed.com, and
Motorcyclist. The 19 Untold Tales of Bad Behavior are original to this book. This is the first published collection of moto-writings by
Peter Jones, a familiar voice to many motorcycle enthusiasts due to his 20-plus years of motorcycle reviews, columns and lifestyle
editorials in numerous periodicals. Jones is known to be a dubious writer who chooses his friends poorly and who has failed to be
a positive ambassador for motorcycling.
Emotions & Feelings Series Book 5 This is a book about a bad dragon. A really baaaaaaaaaad dragon.? Here's what readers are
already saying about this amazing picture book:"I'm glad I finally picked this one up. It's entertaining, and my kids enjoyed it a lot."
-- Susan "Sweet, silly, and touching story!" -- Alice "Such a cute book! I loved it!" -- Caroline The Dragon was very bad. He didn't
listen, and he lied. It wasn't until he has met a new friend who acted exactly like him. Dragon thought his friend was so rude, and
couldn't believe that he was doing the same thing. He also learned that being "good" was a choice. Warning: Cuteness Overload!
This childrens book contains illustrations of a cute dragon. Lots of them. Enjoy these little sweeties, perfect alongside beautiful
rhymes. You and your kids will love this book for ages 3 5...grab it now while it's still available at this discounted price.
Detective Andreas Ruffner doesn't play by the rules, and he doesn't play well with others. With bodies piling up and a list of
suspects who are way above his pay grade, the last thing he needs is a wet-behind-the-ears kid for a partner. Or babysitter. Not
even if that partner is easy on the eyes.
Is the United States justified in seeing itself as a meritocracy, where stark inequalities in pay and employment reflect differences in
skills, education,and effort? Or does racial discrimination still permeate the labor market, resulting in the systematic under hiring
and underpaying of racial minorities, regardless of merit? Throughout the 1980s and early 1990s African Americans have lost
ground to whites in the labor market, but this widening racial inequality is most often attributed to economic restructuring, not the
racial attitudes of employers. It is argued that the educational gap between blacks and whites, though narrowing, carries greater
penalties now that we are living in an era of global trade and technological change that favors highly educated workers and
displaces the low-skilled. Stories Employers Tell demonstrates that this conventional wisdom is incomplete. Racial discrimination
is still a fundamental part of the explanation of labor market disadvantage. Drawing upon a wide-ranging survey of employers in
Atlanta, Boston, Detroit, and Los Angeles, Moss and Tilly investigate the types of jobs employers offer, the skills required, and the
recruitment, screening and hiring procedures used to fill them. The authors then follow up in greater depth on selected employers
to explore the attitudes, motivations, and rationale underlying their hiring decisions, as well as decisions about where to locate a
business. Moss and Tilly show how an employer's perception of the merit or suitability of a candidate is often colored by racial
stereotypes and culture-bound expectations. The rising demand for soft skills, such as communication skills and people skills,
opens the door to discrimination that is rarely overt, or even conscious, but is nonetheless damaging to the prospects of minority
candidates and particularly difficult to police. Some employers expressed a concern to race-match employees with the customers
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they are likely to be dealing with. As more jobs require direct interaction with the public, race has become increasingly important in
determining labor market fortunes. Frequently, employers also take into account the racial make-up of neighborhoods when
deciding where to locate their businesses. Ultimately, it is the hiring decisions of employers that determine whether today's labor
market reflects merit or prejudice. This book, the result of years of careful research, offers us a rare opportunity to view the issue
of discrimination through the employers' eyes. A Volume in the Multi-City Study of Urban Inequality
Short fiction about people on the edge that “masterfully balances the absurd, the horrific, and the humorous” (Booklist). The
characters in Inappropriate Behavior teeter on the brink of sanity, while those around them reach out in support, watch helplessly,
or duck for cover. In their loneliness, they cast about for a way to connect, to be understood, though more often than not, things go
horribly wrong. Some of the characters come from the darkest recesses of American history. In ‘Lubbock Is Not a Place of the
Spirit,’ a Texas Tech student recognizable as John Hinckley, Jr. writes hundreds of songs for Jodie Foster as he grows
increasingly estranged from reality. Other characters are recognizable only in the sense that their situations strike an emotional
chord. The young couple in ‘The Thing About Norfolk,’ socially isolated after a cross-country move, are dismayed to find
themselves unable to resist sexually deviant urges. And in the deeply touching title story, a couple stretched to their limit after the
husband’s layoff struggle to care for their emotionally unbalanced young son. Set in cities across America and spanning the last
half-century, this collection draws a bead on our national identity, distilling our obsessions, our hauntings, our universal
predicament. “Gripping and accomplished . . . These stories will be compared with works by Barry Hannah and Denis Johnson.”
—Janet Peery, National Book Award finalist and author of The Exact Nature of Our Wrongs
A leading cognitive scientist argues that a deep sense of good and evil is bred in the bone. From John Locke to Sigmund Freud,
philosophers and psychologists have long believed that we begin life as blank moral slates. Many of us take for granted that
babies are born selfish and that it is the role of society—and especially parents—to transform them from little sociopaths into civilized
beings. In Just Babies, Paul Bloom argues that humans are in fact hardwired with a sense of morality. Drawing on groundbreaking
research at Yale, Bloom demonstrates that, even before they can speak or walk, babies judge the goodness and badness of
others’ actions; feel empathy and compassion; act to soothe those in distress; and have a rudimentary sense of justice. Still, this
innate morality is limited, sometimes tragically. We are naturally hostile to strangers, prone to parochialism and bigotry. Bringing
together insights from psychology, behavioral economics, evolutionary biology, and philosophy, Bloom explores how we have
come to surpass these limitations. Along the way, he examines the morality of chimpanzees, violent psychopaths, religious
extremists, and Ivy League professors, and explores our often puzzling moral feelings about sex, politics, religion, and race. In his
analysis of the morality of children and adults, Bloom rejects the fashionable view that our moral decisions are driven mainly by gut
feelings and unconscious biases. Just as reason has driven our great scientific discoveries, he argues, it is reason and
deliberation that makes possible our moral discoveries, such as the wrongness of slavery. Ultimately, it is through our imagination,
our compassion, and our uniquely human capacity for rational thought that we can transcend the primitive sense of morality we
were born with, becoming more than just babies. Paul Bloom has a gift for bringing abstract ideas to life, moving seamlessly from
Darwin, Herodotus, and Adam Smith to The Princess Bride, Hannibal Lecter, and Louis C.K. Vivid, witty, and intellectually probing,
Just Babies offers a radical new perspective on our moral lives.
Wall Street Journal bestseller “A welcome revelation.” --The Financial Times Award-winning Wharton Professor and Choiceology
podcast host Katy Milkman has devoted her career to the study of behavior change. In this ground-breaking book, Milkman reveals
a proven path that can take you from where you are to where you want to be, with a foreword from psychologist Angela
Duckworth, the best-selling author of Grit. Change comes most readily when you understand what's standing between you and
success and tailor your solution to that roadblock. If you want to work out more but find exercise difficult and boring, downloading a
goal-setting app probably won't help. But what if, instead, you transformed your workouts so they became a source of pleasure
instead of a chore? Turning an uphill battle into a downhill one is the key to success. Drawing on Milkman's original research and
the work of her world-renowned scientific collaborators, How to Change shares strategic methods for identifying and overcoming
common barriers to change, such as impulsivity, procrastination, and forgetfulness. Through case studies and engaging stories,
you’ll learn: • Why timing can be everything when it comes to making a change • How to turn temptation and inertia into assets •
That giving advice, even if it's about something you're struggling with, can help you achieve more Whether you're a manager,
coach, or teacher aiming to help others change for the better or are struggling to kick-start change yourself, How to Change offers
an invaluable, science-based blueprint for achieving your goals, once and for all.
A celebration of the brave, drunken pioneers who built our civilization one seemingly bad decision at a time, A Brief History of Vice
explores a side of the past that mainstream history books prefer to hide. History has never been more fun—or more intoxicating.
Guns, germs, and steel might have transformed us from hunter-gatherers into modern man, but booze, sex, trash talk, and tripping
built our civilization. Cracked editor Robert Evans brings his signature dogged research and lively insight to uncover the many and
magnificent ways vice has influenced history, from the prostitute-turned-empress who scored a major victory for women’s rights to
the beer that helped create—and destroy—South America's first empire. And Evans goes deeper than simply writing about ancient
debauchery; he recreates some of history's most enjoyable (and most painful) vices and includes guides so you can follow along
at home. You’ll learn how to: • Trip like a Greek philosopher. • Rave like your Stone Age ancestors. • Get drunk like a Sumerian.
• Smoke a nose pipe like a pre–Columbian Native American. “Mixing science, humor, and grossly irresponsible selfexperimentation, Evans paints a vivid picture of how bad habits built the world we know and love.”—David Wong, author of John
Dies at the End
The Cost of Bad BehaviorHow Incivility Is Damaging Your Business and What to Do About ItPenguin
"In Scaffold Parenting, world-renowned child psychiatrist Harold Koplewicz introduces the powerful new and clincially-tested idea that this
deliberate build-up and then gradual loosening of parental support is the single most effective way to encourage kids to climb higher, try new
things and grow from mistakes, and to develop character and strength. Offering the ten building blocks or "planks" of an effective
scaffold--from laying a solid foundation and setting limits and minimizing cracks--he expertly guides parents through the strategies they need
to raise empowered, capable kids while building parent-child bonds that will survive adolescence and grow stronger into adulthood"-Do you feel confident you're a leader with influence? You may be surprised to discover you're not as influential as you think you are. Your
team is only as strong as your influence, and many leaders today are mistaken about what it means to be influential. An outdated influence
paradigm, along with technological devices and distractions, is making it increasingly challenging for leaders to reach those they need to
influence in order to be successful. In fact, many leaders are unwillingly and unknowingly sabotaging themselves and their influence. In her
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thought-provoking Influence Redefined, Stacey Hanke introduces her powerful Influence Model, a step-by-step method for improving
communication and producing the ideal type of influence—one that moves people to action long after an interaction is over. She dispels the
most common influence myths and instructs leaders on how to stop sabotaging themselves in order to leave a positive, lasting impression.
Using a results-based definition of influence for individuals and organizations, Hanke successfully shows leaders how they can develop
influence as a skill through self-awareness, consistency, a positive reputation, adaptability, and impact. With insights from dozens of
executives and business leaders, as well as practical how-tos and action steps, Influence Redefined will help leaders multiply and expand
their influence every day, Monday to Monday®. Through Stacey Hanke, Inc., the author has provided keynotes, mentoring and training on
communicating with influence to thousands of leaders across industries. She is the author of Yes You Can! and has appeared in the New
York Times and SmartMoney. Hanke was recognized as one of the National Speakers Association's ''Top 6 Under 40.''
The definitive guide to working with -- and surviving -- bullies, creeps, jerks, tyrants, tormentors, despots, backstabbers, egomaniacs, and all
the other assholes who do their best to destroy you at work. "What an asshole!" How many times have you said that about someone at work?
You're not alone! In this groundbreaking book, Stanford University professor Robert I. Sutton builds on his acclaimed Harvard Business
Review article to show you the best ways to deal with assholes...and why they can be so destructive to your company. Practical,
compassionate, and in places downright funny, this guide offers: Strategies on how to pinpoint and eliminate negative influences for good
Illuminating case histories from major organizations A self-diagnostic test and a program to identify and keep your own "inner jerk" from
coming out The No Asshole Rule is a New York Times, Wall Street Journal, USA Today and Business Week bestseller.
Estimates indicate that as many as 1 in 4 Americans will experience a mental health problem or will misuse alcohol or drugs in their lifetimes.
These disorders are among the most highly stigmatized health conditions in the United States, and they remain barriers to full participation in
society in areas as basic as education, housing, and employment. Improving the lives of people with mental health and substance abuse
disorders has been a priority in the United States for more than 50 years. The Community Mental Health Act of 1963 is considered a major
turning point in America's efforts to improve behavioral healthcare. It ushered in an era of optimism and hope and laid the groundwork for the
consumer movement and new models of recovery. The consumer movement gave voice to people with mental and substance use disorders
and brought their perspectives and experience into national discussions about mental health. However over the same 50-year period, positive
change in American public attitudes and beliefs about mental and substance use disorders has lagged behind these advances. Stigma is a
complex social phenomenon based on a relationship between an attribute and a stereotype that assigns undesirable labels, qualities, and
behaviors to a person with that attribute. Labeled individuals are then socially devalued, which leads to inequality and discrimination. This
report contributes to national efforts to understand and change attitudes, beliefs and behaviors that can lead to stigma and discrimination.
Changing stigma in a lasting way will require coordinated efforts, which are based on the best possible evidence, supported at the national
level with multiyear funding, and planned and implemented by an effective coalition of representative stakeholders. Ending Discrimination
Against People with Mental and Substance Use Disorders: The Evidence for Stigma Change explores stigma and discrimination faced by
individuals with mental or substance use disorders and recommends effective strategies for reducing stigma and encouraging people to seek
treatment and other supportive services. It offers a set of conclusions and recommendations about successful stigma change strategies and
the research needed to inform and evaluate these efforts in the United States.
The New York Times best-selling book exploring the counterproductive reactions white people have when their assumptions about race are
challenged, and how these reactions maintain racial inequality. In this “vital, necessary, and beautiful book” (Michael Eric Dyson), antiracist
educator Robin DiAngelo deftly illuminates the phenomenon of white fragility and “allows us to understand racism as a practice not restricted
to ‘bad people’ (Claudia Rankine). Referring to the defensive moves that white people make when challenged racially, white fragility is
characterized by emotions such as anger, fear, and guilt, and by behaviors including argumentation and silence. These behaviors, in turn,
function to reinstate white racial equilibrium and prevent any meaningful cross-racial dialogue. In this in-depth exploration, DiAngelo
examines how white fragility develops, how it protects racial inequality, and what we can do to engage more constructively.
Many decisions in law and elsewhere depend on predictions of crimes and mental illnesses. Can biology make these predictions more
accurate? Do we want our government to use biology in this way? These questions and more are discussed in this volume by prominent
scientists, ethicists, and legal scholars.
Doing well with money isn’t necessarily about what you know. It’s about how you behave. And behavior is hard to teach, even to really smart
people. Money—investing, personal finance, and business decisions—is typically taught as a math-based field, where data and formulas tell us
exactly what to do. But in the real world people don’t make financial decisions on a spreadsheet. They make them at the dinner table, or in a
meeting room, where personal history, your own unique view of the world, ego, pride, marketing, and odd incentives are scrambled together.
In The Psychology of Money, award-winning author Morgan Housel shares 19 short stories exploring the strange ways people think about
money and teaches you how to make better sense of one of life’s most important topics.
We all relish a good scandal—the larger the figure (governor, judge) and more shocking the particulars (diapers, cigars)—the better. But why do
people feel compelled to act out their tangled psychodramas on the national stage, and why do we so enjoy watching them, hurling our
condemnations while savoring every lurid detail? With "pointed daggers of prose" (The New Yorker), Laura Kipnis examines contemporary
downfall sagas to lay bare the American psyche: what we desire, what we punish, and what we disavow. She delivers virtuoso analyses of
four paradigmatic cases: a lovelorn astronaut, an unhinged judge, a venomous whistleblower, and an over-imaginative memoirist. The motifs
are classic—revenge, betrayal, ambition, madness—though the pitfalls are ones we all negotiate daily. After all, every one of us is a potential
scandal in the making: failed self-knowledge and colossal self-deception—the necessary ingredients—are our collective plight. In How to
Become a Scandal, bad behavior is the entry point for a brilliant cultural romp as well as an anti-civics lesson. "Shove your rules," says
scandal, and no doubt every upright citizen, deep within, cheers the transgression—as long as it's someone else's head on the block.
This second edition of "SOS" provides parents with guidance for handling a variety of common behavior problems based on the behavior
approach to child rearing and discipline. This approach suggests that good and bad behavior are both learned and can be changed, and
proposes specific methods, skills, procedures, and strategies for parents to use in getting improved behavior from their children. The guide is
divided into four sections. Section 1 presents some fundamentals of child behavior and effective discipline. Some of the causes of children's
misbehavior are examined as well as ways of increasing good behavior and eliminating bad ones. Section 2 provides advice for implementing
the "time-out" method. Section 3 gives suggestions on how to: (1) manage bad behavior away from home; (2) use points, tokens, and
contracts; (3) use time-out on two children at the same time; (4) use time-out on a toy instead of the child; (5) handle aggressive and
dangerous behavior; and (6) help children express feelings. Section 4 suggests some additional resources for helping children. Each chapter
includes a review of the most important ideas and instructions presented. The book's two appendices include an index of problem behaviors,
quizzes and answers for parents, more resources for professionals, and tear-out sheets for parents and teachers. Approximately 60
references are included. A videotape, not available from ERIC, demonstrates the child-rearing rules, and errors to avoid, as well as other
child management methods. A printed "Video Leader's Guide" for the training leaders provides objectives, suggested outlines for workshops,
and guidelines for discussing the behavior vignettes in the video. Workshop evaluation forms and handouts are appended. A parent audio
cassette on how to use "time out" effectively is also part of this multimedia package. (HTH)
Beyond the usual everyday annoyances and exasperations we all experience in the workplace, pettiness limits careers and opportunities on a
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broad scale and sometimes crosses the line into undeniably criminal behavior. Based on recent research conducted by SHRM, this
groundbreaking book examines the seemingly limitless depths of workplace pettiness-as well as the remarkable heights of creativity it seems
to inspire in people-and delivers proven tools for anyone to spot pettiness and deal with it directly. In addition to revealing the root cause of
pettiness and what can be done to eliminate it, Dr. Alonso also offers insights into the personal and organizational costs associated with petty
behavior and shows how HR can be its most fierce adversary. But perhaps best of all, he shares some of the most incredible true stories
about petty behavior in the workplace you'll ever read!
The bestselling author of Undoing Depression offers a brain-based guide to permanently ending bad habits Richard O’Connor’s bestselling
book Undoing Depression has become a touchstone in the field, helping thousands of therapists and patients overcome depressive patterns.
In Rewire, O’Connor expands those ideas, showing how we actually have two brains—a conscious deliberate self and an automatic self that
makes most of our decisions—and how we can train the latter to ignore distractions, withstand temptations, and interrupt reflexive, selfsabotaging responses. Rewire gives readers a road–map to overcoming the most common self-destructive habits, including procrastination,
excessive worrying, internet addiction, overeating, risk-taking, and self-medication, among others. By learning valuable skills and
habits—including mindfulness, self-control, confronting fear, and freeing yourself from mindless guilt—we can open ourselves to vastly more
successful, productive, and happy lives.
Adolescence is a time when youth make decisions, both good and bad, that have consequences for the rest of their lives. Some of these
decisions put them at risk of lifelong health problems, injury, or death. The Institute of Medicine held three public workshops between 2008
and 2009 to provide a venue for researchers, health care providers, and community leaders to discuss strategies to improve adolescent
health.
This is the only book written specifically for men in a language that is respectful to men, about how to deal better with the most important
relationships in their lives. It provides real tools for men who have trouble dealing with the emotional demands of relationships and those
affected by them. The premise of this book is that good, well-intentioned men can, in times of stress and emotional conflict, act in destructive
ways that don't reflect their true character. From a humanistic and empathetic perspective, this book explores the latest research about male
psychological development to create a new, compassionate narrative for the struggles men face. Learn to recognize and label your internal
states. Find out why displays of not-so-masculine emotions are so difficult to deal with, and why they can provoke episodes of problematic
behavior. Explore the father-son relationship and the reality of male peer relations; see why these patterned interactions can reinforce bad
behavior from generation to generation. Structured exercises and strategies help transfer the concepts of the book into daily experience.
David B. Wexler, Ph.D., is the founder and executive director of the Relationship Training Institute, an organization designed to help couples
and especially men who are having problems in relationships. His previous work includesThe Adolescent Self andThe PRISM Workbook.
Visit the author at his Web site: www.rtiprojects.com.
Your hard work is paying off. You are doing well in your field. But there is something standing between you and the next level of achievement.
That something may just be one of your own annoying habits. Perhaps one small flaw - a behaviour you barely even recognise - is the only
thing that's keeping you from where you want to be. It may be that the very characteristic that you believe got you where you are - like the
drive to win at all costs - is what's holding you back. As this book explains, people often do well in spite of certain habits rather than because
of them - and need a "to stop" list rather than one listing what "to do". Marshall Goldsmith's expertise is in helping global leaders overcome
their unconscious annoying habits and become more successful. His one-on-one coaching comes with a six-figure price tag - but in this book
you get his great advice for much less. Recently named as one of the world's five most-respected executive coaches by Forbes, he has
worked with over 100 major CEOs and their management teams at the world's top businesses. His clients include corporations such as
Goldman Sachs, Glaxo SmithKline, Johnson and Johnson and GE.
"These Characters are people we know--they're our quirky neighbors, our creepy bosses, our blind dates from hell. Sharp-tongued
Theophrastus, made sharper than ever in this fresh new edition, reminds us that Athenian weirdness is as ageless as Athenian wisdom."
-Mary Beard, Professor of Classics at Cambridge University, presenter of BBC's Civilisations The more things change, the more they stay the
same: Theophrastus' Characters, a classical Greek text newly translated for a modern audience, is a joyful festival of fault-finding. The book
outlines 30 characters, each crystallizing a human flaw all readers will immediately recognize, and is a humorous survey of failings, follies,
and bad behavior taken straight off the streets of Athens and brought into our everyday fraught and divisive social and political scene.
Brilliantly illustrated by acclaimed artist Andre Carrilho, this is an irresistible treasure of a book. WHEN ARISTOTLE WROTE that "comedy is
about people worse than ourselves," he may have been recalling a hard-edged gem of a treatise written by his favorite student,
Theophrastus. Theophrastus' Characters is a joyous festival of fault-finding: a collection of thirty closely observed personality portraits,
defining the full spectrum of human flaws, failings, and follies. With piquant details of speech and behavior taken straight off the streets of
ancient Athens, Theophrastus gives us sketches of the mean, vile, and annoying that are comically distorted yet vividly real. Enlivened by
Pamela Mensch's fresh translation--the first widely available English version in over half a century--Theophrastus' Characters transports us to
a world populated by figures of flesh and blood, not bronze and marble. The wry, inventive drawings help envoke the cankered wit of this
most modern of ancient texts. Lightly but helpfully annotated by classicist James Romm, these thirty thumbnail portraits are startlingly
recognizable twenty-three centuries later. The characters of Theophrastus are archetypes of human nature that remain insightful, caustic, and
relevant.
Explains the theory of political survival, particularly in cases of dictators and despotic governments, arguing that political leaders seek to stay
in power using any means necessary, most commonly by attending to the interests of certain coalitions.
If Americans want to know why their health care is so costly and getting costlier, they need only look in the mirror. Americans are notoriously
unhealthy—we eat too much, drink too much, and sit too much. When roughly 80 percent of cardiovascular disease and 40 percent of all
cancer cases could be prevented by simple lifestyle changes, it is time to take a deeper look at the problem and ask who is truly responsible.
Consider that: · After seventy years of innovation, heart disease and cancer remain the top two causes of death in the United States. · In
1960, health care spending was 5 percent of America's GDP; today, it is 17.5 percent. · The government spends over $1 trillion annually on
health care. · Nearly one in five American deaths is associated with poor diets. · Simply reducing sodium intake by 1,200 mg per day could
save up to $20 billion a year in medical costs. In Make America Healthy Again, Nicole Saphier, a Memorial Sloan Kettering physician,
nationally recognized patient advocate, and media personality, reveals how individual negligence and big government incompetence have
destroyed America’s health care system. Combining historical events, economic trends, and essential lifestyle advice, with her unique
perspective, she offers concrete solutions to address this epic problem. We don’t need socialized medicine—we need to take better care of
ourselves. By getting healthier and adopting preventative measures, Saphier believes, we can reduce the astronomical costs of treatment
and improve overall care. The only way to lower medical costs for everyone is to stop incentivizing bad health decisions. Policies such as the
Affordable Care Act and single-payer plans ignore something crucial to lowering the overall financial burden: personal responsibility. We can
no longer expect doctors and the government to fix illnesses we have the power to prevent. Regardless of which health policy is adopted, our
nation will flounder unless we take action. It is up to the American people to make America healthy again.
Teams have more talent and experience, more diverse resources, and greater operating flexibility than individual performers. So why do so
many teams either struggle unpleasantly toward an unsatisfactory conclusion-or, worse, crash and burn shortly after launch? J. Richard
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Hackman, one of the world's leading experts on group and organizational behavior, argues that the answer to this puzzle is rooted in flawed
thinking about team leadership. It is not a leader's management style that determines how well a team performs, but how well a leader
designs and supports a team so that members can managethemselves. According to Hackman, cookie-cutter formulas and prescribed
leadership styles often backfire because they place far too much emphasis on the leader as the primary cause of team behavior. InLeading
Teams, he identifies the key conditions that any leader can put in place to increase the likelihood of team success-regardless of his or her
personality or preferred style of operating. Through extensive research and compelling examples ranging from orchestras to economic
analysts to airline cockpit crews, Hackman identifies five conditions that set the stage for great performances: a real team, a compelling
direction, an enabling team structure, a supportive organizational context, and the availability of competent coaching. Leading Teamsoutlines
what leaders can do to structure, support, and guide teams in a way that · enhances the social processes essential to collective work; · builds
shared commitment, skills, and task-appropriate coordination strategies; · helps members troubleshoot problems and spot emerging
opportunities; and · captures experiences and translates them into shared knowledge. Out of these conditions, Hackman argues, the very
best teams emerge-teams that exceed client expectations, grow in capability over time, and contribute to the learning and personal fulfillment
of individual members. Authoritative, practical, and astutely realistic,Leading Teamsoffers a new and provocative way of thinking about and
leading work teams in any organizational setting. AUTHORBIO:J. Richard Hackmanis the Cahners-Rabb Professor of Social and
Organizational Psychology at Harvard University. He resides in Bethany, Connecticut, and Cambridge, Massachusetts.
In case you didn't know, the world is full of mischievous fools just like you; carrying torches aimed at uplifting anal retentive dysfunction in the
world. Since no good deed deserves to go unpunished, we should all be the ones willing to throw you grand ticker tape parades just to
express how much we truly appreciate all the hard work and dedication that goes into your antics! You, being the honorable people that you
know you are, deserve the utmost recognition for representing the best of shallow and pompous slime buckets that you could be, and we
would like to express our gratitude! We obviously love the lousy behavior of most crappy people who'll enter our lives with the purpose of
creating joy by generously giving us strife. We will continue to enjoy the smell of B.S. until we reach the breaking point which will deliver us to
our frustrating conclusion; that taking crap from others does stink! That foul and awful stench will be the only thing which helps bring us to our
senses. We'll gain more insight after realizing that whatever's wrong with the world is indeed what's wrong with the rest of us. When you want
answers to the problem, Kirbie Kilroy will candidly offer you his opinion....but not before telling you when and where to shove it!
Why incivility at work is a bigger problem than you suspect In an accessible and informative style, Pearson and Porath examine the toll that
bad behavior can have on otherwise well-functioning companies. And they reveal strategies that successful organizations are using to stop
incivility before it takes hold. Whether it's a standoffish coworker or an arrogant boss, incivility at the office doesn't just affect the moods of a
few employees; it hurts an entire company. Consider these statistics: 12 percent of all employees say they've left jobs because they were
treated badly. Fortune 1000 executives spend roughly seven weeks per year resolving employee conflicts. And an astonishing 95 percent of
Americans say they've experienced rudeness at work. Christine Pearson and Christine Porath examine the devastating toll that bad behavior
can have on otherwise well-functioning companies. Combining their own scientific research with stories from fields as diverse as criminology,
education, and psychology, they show how to spot the roots of incivility, rip them out, and create a culture of respect. They urge managers to
stop making excuses, set a zero-tolerance policy, and lead by example. Bestsellers like The No Asshole Rule and The Power of Nice have
shown the hunger for more civility at work; now The Cost of Bad Behavior shows exactly what to do about it.
"Cosigning bad behavior is a silent, destructive act that can tear the fragments of a relationship, healthy family structure, reputation, or a
cooperative business partnership. It can cloud the lens of politics and destroy the foundation of a church. As a community, we have a
responsibility to stand up for what is right and enlighten others that choose to live a negative lifestyle of dishonesty that will not be tolerated
within relationships. Misery loves company. It does not need your help, or permission and it certainly does not need your signature. Don't pick
up the pen and cosign negative behavior." - Dr. Kim For over 30 years, Dr. Kim Logan-Nowlin has trained and counseled people from all the
walks of life. She holds a B.S. in Special Education, a M.A. in Family and Guidance Counseling, and a Ph.D. in Oral and Interpersonal
Communication and Clinical Family Counseling. As a motivational and Christian inspirational speaker, her oratory brings encouragement,
direction, and hope to thousands each year as she travels around the US and abroad sharing words of inspiration for all ages. Dr. Kim
inspires all people to live to be well.
What do you do when you spot a wild Trump in the election season? New York Times bestselling author and comedian Michael Ian Black has
some sage advice for children (and all the rest of us who are scratching our heads in disbelief) in this perfectly timely parody picture book
intended for adults that would be hysterical if it wasn’t so true. The beasty is called an American Trump. Its skin is bright orange, its figure is
plump. Its fur so complex you might get enveloped. Its hands though are, sadly, underdeveloped. The Trump is a curious creature, very often
spotted in the wild, but confounding to our youngest citizens. A business mogul, reality TV host, and now…political candidate? Kids (and let’s
be honest many adults) might have difficulty discerning just what this thing that’s been dominating news coverage this election cycle is.
Could he actually be real? Are those…words coming out of his mouth? Why are his hands so tiny? And perhaps most importantly, what on
earth do you do when you encounter an American Trump? With his signature wit and a classic picture book style, comedian Michael Ian
Black introduces those unfamiliar with the Americus Trumpus to his distinguishing features and his mystifying campaign for world
domination…sorry…President of the United States.
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