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A collection of essays on stratification, organization and the discipline of
sociology.
This book aims to develop an institutional approach to general economic equi
librium. Thus far, institutional economics has essentially been confined to purely
verbal discourse. Here I argue the case that general equilibrium theory forms a
well rounded basis for the development of an institutional economic the ory. The
fundamental economic trade mechanism underlying this refocusing is that of the
Edgeworthian barter mechanism modelled through the equilibrium notion of the
core of an economy. There is an extensive literature that links the core with the
Walrasian price mechanism, which is explored in this book. Next I develop an
alternative model of explicitly nonsovereign trade in the setting of an
institutionally structured economy. In this book the core and several of its
extensions are considered to be descriptions of the equilibrium allocations
resulting from institutionalized barter processes, thereby providing a basis of an
institutionally based economic theory. Traditionally finite economies have been
assessed as the most natural represen tations of real life economies, in particular
of market economies. Many funda mental insights have been developed. In the
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first half of the book I summarize the most influential and important results in the
literature on finite economies regarding the relationship of the Walrasian model of
a perfectly competitive market system and the Edgeworthian theory of
individually based, pure barter processes. I use the axiomatic method as the
main methodological framework according to which I construct my models.
This title examines how contemporary currents in sociology and social theory
have influenced the field of organisation studies. It aims to combat the tendency
towards myopia in the organisation studies field, which encourages reliance on
resources and references drawn from within the field and discourages scholars
from going beyond these boundaries to find inspiration and ideas. The
contributing authors show how sociologists and sociological concepts from the
US and Europe have provided new insights into the functioning of organisations.
Organization Development and Society: Theory and Practice of Organization
Development Consulting offers a new approach for the practice of organization
development (OD). The new approach, a habitus oriented OD (HOOD), sees
consultees' thinking and behavior a result of habitus, a cognitive structure
developed historically in endless interactions between human behavior and social
structures. HOOD has two goals: The first goal is to redefine the objectives of
individually oriented OD. The focus on habitus and social structure allows
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individually oriented OD scholars and practitioners to keep their subjective
approach, which searches for consultees' inner world. However, this subjectivity
searches not only for consultees' psychological but their social dispositions. It
views the individual level, the habitus, as a site of social dispositions that from
within the individual consultees generate thoughts and behaviors in a way that
closely corresponds with the organization's social structure; with power relations
and social positions and with accepted metaphors and common language. The
HOOD links the concept of habitus to the field of OD and in so doing provides an
alternative way to incorporate the individual and the social in OD. HOOD's
second goal is to re/position OD between organizations and society and thus to
produce a consulting practice that is both pragmatic and human. It is pragmatic
since incorporation of habitus enables the consultant to liberate consultees'
perspectives and behavior from the organization's social and structural hoops
and to use these perspectives in processes of change and development.
Considering the habitus as central to consulting projects is human since it
enables consultants (and consultees) to identify the responsibility for
organizational problems (and other phenomena) not only at the level of the
individual but also at the level of the organization and the environment outside
the organization.
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Most people take the conditions they work and live in as a given, believing it to be
normal that societies are stratified and that organisations are hierarchical. Many
even think that this is the way it should be - and are neither willing nor able to
think that it could be otherwise. This book raises the awareness of hierarchy, its
complexity and longevity. It focuses on a single but fundamental problem of
social systems such as dyads, groups, organisations and whole societies: Why
and how does hierarchical social order persist over time? In order to investigate
the question, author Thomas Diefenbach develops a general theory of the
persistence of hierarchical social order. This theory interrogates the problem of
the persistence of hierarchical social order from very different angles, in multidimensional and interdisciplinary ways. Even more crucially, it traces the very
causes of the phenomenon, the reasons and interests behind hierarchy as well
as the various mechanisms which keep it going. This is the first time such a
theory is attempted. With the help of the theory developed in this book, it is
possible to interrogate systematically, comprehensively and in detail how
mindsets and behaviours as well as societal and organisational structures enable
the continuation of hierarchy
A survey of contemporary approaches to structural inquiry includes contributions
by such leading sociologists as Robert K. Merton, Talcott Parsons, and Gerhard
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E. Lenski. @Bibliog
Reviews theories of social change according to what are felt to be the dominant
paradigms in the field.
As a leader, it's your job to extract maximum talent, energy, knowledge, and
innovation from your customers and employees. But how? In The Social
Organization, two of Gartner's lead analysts strongly advocate exploiting social
technology. The authors share insights from their study of successes and failures
at more than four hundred organizations that have used social technologies to
foster—and capitalize on—customers’ and employees’ collective efforts. But the
new social technology landscape isn’t about the technology. It’s about building
communities, fostering new ways of collaborating, and guiding these efforts to
achieve a purpose. To that end, the authors identify the core disciplines
managers must master to translate community collaboration into otherwise
impossible results: • Vision: defining a compelling vision of progress toward a
highly collaborative organization. • Strategy: taking community collaboration from
risky and random success to measurable business value. • Purpose: rallying
people around a clear purpose, not just providing technology. • Launch: creating
a collaborative environment and gaining adoption. • Guide: participating in and
influencing communities without stifling collaboration. • Adapt: responding
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creatively to change in order to better support community collaboration. The
Social Organization highlights the benefits and challenges of using social
technology to tap the power of people, revealing what managers must do to
make collaboration a source of enduring competitive advantage.
In the 1930s, George Herbert Mead and other leading social scientists established the modern
empirical analysis of social interaction and communication, enabling theories of cognitive
development, language acquisition, interaction, government, law and legal processes, and the
social construction of the self. However, they could not provide a comparably empirical
analysis of human organization. The theory in this book fills in the missing analysis of
organizations and specifies more precisely the pragmatic analysis of communication with an
adaptation of information theory to ordinary unmediated communications. The study also
provides the theoretical basis for understanding the success of pragmatically grounded public
policies, from the New Deal through the postwar reconstruction of Europe and Japan to the
ongoing development of the European Union, in contrast to the persistent failure of positivistic
and Marxist policies and programs.
1. Theories of Capital: The Historical Foundation. 3. 2. Social Capital: Capital Captured
through Social Relations. 19. 3. Resources, Hierarchy, Networks, and Homophily: The
Structural Foundation. 29. 4. Resources, Motivations, and Interactions: The Action Foundation.
41. 5. The Theory and Theoretical Propositions. 55. 6. Social Capital and Status Attainment: A
Research Tradition. 78. 7. Inequality in Social Capital: A Research Agenda. 99. 8. Social
Capital and the Emergence of Social Structure: A Theory of Rational Choice. 127. 9.
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Reputation and Social Capital: The Rational Basis for Social Exchange. 143. 10. Social Capital
in Hierarchical Structures. 165. 11. Institutions, Networks, and Capital Building: Societal
Transformations. 184. 12. Cybernetworks and the Global Village: The Rise of Social Capital.
210. 13. The Future of the Theory. 243. . References. 251. . Index. 267.
In this volume Professor Firth has brought together and commented upon a number of his
papers on anthropological subjects published over the last thirty years. All these essays relate
in different ways to his continuing interest in the study of social process, especially in the
significance within a social context of individual choice and decision. Although some specialist
studies are included, e.g. the group of papers dealing with the Polynesian island of Tikopia, the
main themes of the book are broad ones and there are important general essays on such
topics as social change; social structure and organization; modern society in relation to
scientific and technological progress; and the study of values, mysticism, and religion by
anthropologists. There is also a hitherto unpublished chapter on anthropology as a developing
science.
Read the first chapter of this innovative new text here Social life is a collective process, and
virtually all of social life in contemporary industrial nations is shaped by formal organizations
and recognized social institutions. One can no longer hope to understand a complex society
without understanding its organizations, any more than one can fully understand organizational
life without grasping the social processes that shape it. Understanding Organizations takes a
fresh look at the sociology of organizations, blending classic theories of industrial society with
contemporary cultural studies, labor studies, social movement theory, and the role of
nonprofits. In each chapter, Lune describes the major ideas and the new work that define the
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topic, as well as asking how these assumptions came about and how they impact us in our
daily lives. This book will be the ideal companion to courses on organizations across the social
sciences, and has insights to offer all students of organized life, whether one is interested in
entering the corporate world, starting an arts organization, or mobilizing for social change.
Although the fields of organization theory and social movement theory have long been viewed
as belonging to different worlds, recent events have intervened, reminding us that
organizations are becoming more movement-like - more volatile and politicized - while
movements are more likely to borrow strategies from organizations. Organization theory and
social movement theory are two of the most vibrant areas within the social sciences. This
collection of original essays and studies both calls for a closer connection between these fields
and demonstrates the value of this interchange. Three introductory, programmatic essays by
leading scholars in the two fields are followed by eight empirical studies that directly illustrate
the benefits of this type of cross-pollination. The studies variously examine the processes by
which movements become organized and the role of movement processes within and among
organizations. The topics covered range from globalization and transnational social movement
organizations to community recycling programs.
Empirically, this book is a case-study analysis of dissolution processes in German AIDS
organizations. Indeed, why is it that civic organizers start out with a commitment to a cause but
end up dissolving their organization? This question is exactly what Kleres seeks to tackle
within The Social Organization of Disease. Focusing on the emotional bases of dissolved
German AIDS organizations to develop a typology of civic action and organizing, Kleres
presents a perspective on non-profit organizations that analyses organizational development
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through the emotional sense making of individual organizers, within the light of larger political
processes and cultural contexts. To this end, this volume develops and applies a new
methodology for researching emotions empirically, expanding the scope of narrative analysis.
However, parallel to this, The Social Organization of Disease also explores how shifting
discursive processes establish emotional climates and thus impact on state policies and the
evolution of AIDS organizing. The book would appeal to sociologists and political scientists
working in the field of social movements and non-profit organisations: but it would also appeal
to those who are interested in the sociology of emotions. It would potentially be of interest to
non-profit scholars who consider community-based organizations, volunteerism and advocacy,
and secondarily, to medical sociologists interested in AIDS service organizations. Sociology,
International relations, Social Work, Political Science. May be of interest for NGO-activists
and/or employees and leadership.
A central problem in contemporary social theory is that of providing an account of social
interaction that does justice both to the self-monitoring capacities of the individuals involved
and to the society that ‘frames’ the interaction. This book attempts to resolve this problem,
arguing for an objectivist or ‘structuralist’ account which does not undervalue the importance
of the indexical and negotiated aspects of interaction, and which takes seriously the Marxistrationalist critique of empiricism and humanism and the associated idea that society should be
treated as a supra-individual, preconstituted and constraining object of scientific analysis. First,
Dr Layder pinpoints certain of the strengths and weaknesses of various schools of thought:
social psychology (scrutinized in both its sociological and psychological forms), sociology, the
Marxist-rationalist approach. Whilst rejecting the mechanistic or naively deterministic theories
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which are often associated with an objectivist stance, he argues that the productive activities of
situated actors must be understood as existing in an articulated relationship with, and within,
sets of preconstituted contextual constraints. This thesis is illustrated conceptually by the
development of a framework which distinguishes two types and levels of social structure, with
different modes of production and reproduction, and empirically by an analysis of aspects of
interaction in the occupation of acting.
The Shaping of Social Organization introduces a new social theory - social rule system theory and shows how it can provide fresh insights into the major institutions of modern social life.
The book advances a distinctive approach to the study of actor-structure dynamics, placing
itself in a rich scholarly tradition developed by major thinkers such as Weber, Lindblom,
Giddens and Goffman. It presents social rule system theory as a framework with which to
investigate social institutions, and clarifies the principles behind their formation, maintenance
and transformation. Drawing on a wide range of case studies, the authors also demonstrate
the relevance of the theory for research programs. As a result, they are ab

Toward a Structural Theory of Action: Network Models of Social Structure, Perception,
and Action centers on the concept of social structure, perceptions, and actions, as well
as the strategies through which these concepts guide empirical research. This book
also proposes a model of status/role-sets as patterns of relationships defining positions
in the social topology. This text consists of nine chapters separated into three parts.
Chapter 1 introduces the goals and organization of the book. Chapters 2-4 provide
analytical synopsis of available network models of social differentiation, and then use
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these models in describing actual stratification. Chapter 5 presents a model in which
actor interests are captured. Subsequent chapter assesses the empirical adequacy of
the two predictions described in this book. Then, other chapters provide a network
model of constraint and its empirical adequacy. This book will be valuable to
anthropologists, economists, political scientists, and psychologists.
Examines the interactions between sociological theory and research in various
approaches to the study of social structure, evaluating the limitations and functions of
each
Comprehensively collects the essential theoretical ideas of 'sociological neoinstitutionalism', one of the leading approaches in social theory.
This tenth volume in the Advances in Criminological Theory series is dedicated to the
work of Albert J. Reiss, Jr. It focuses on the relationship between crime and social
organization that is so central to his work. This focus rejects a view of crime solely as
the action of atomistic individuals and sees the criminal justice system as inseparable
from its social, political and organizational context. This perspective has had a
resurgence in recent years, and this volume brings together some of the most important
scholars who have contributed to these developments. Articles examine the social
organization of crime itself, the context of crime, and the response to crime. The
concept of co-offending, originally developed by Reiss, is explored both as a way of
improving understanding of juvenile offending and as a framework for understanding
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patterns of criminal organization across crime types and the relationship of criminal to
licit organization. Other articles recast social disorganization theory in light of recent
theoretical and empirical developments. They argue for a version of control theory that
incorporates internal, contextual, and state-focused dimensions. Organizational actors,
both as offenders and as governmental agencies responding to crime, are explored.
Building from Reiss's groundbreaking work on policing, a group of articles on policing
examine organizational change through reorganization, the adoption of strategies such
as community policing and the increased use of empirical evidence, complicated by
routines, organizational culture and political constraints. Taken together, these works
develop new connections between dimensions of social organization and renew the
social organization perspective on crime and criminal justice. Contributors include:
Diane Vaughan, Joan McCord, Kevin P. Conway, Elin Waring, Felton Earls, Beat
Mohler, Peter Manning, Stephen Mastrofski, Lawrence Sherman, David Weisburd,
Robert Sampson, David F. Greenberg, Margaret Kelley, Robin Tamarelli and Jeremy
Travis.
Pathways of Human Development uses theoretical perspectives from developmental,
social, and behavioral sciences to examine the many ways that individuals, families,
and communities intersect and interface. Focusing on the impact of change on human
development, including its antecedents, processes, and consequences, the chapters
examine a range of topics such as health and adaptation; social anxiety disorder;
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protective factors and risk behaviors; parent-child relationships; adolescent sexuality;
intergenerational relationships; family stress and adaptation; and community resilience.
By extending human development theorizing across these pivotal life-changing issues,
this volume offers a comprehensive map of the trajectories of development among
individuals, families, and communities.
This book is one of the first to provide an overview of recent developments in social
psychological theory as it applies to organizational issues. It brings together
outstanding scholars whose research touches the interfaces of social psychology , IO
psychology and organizational behavior. Social psychology deals with social
interactions between individuals and groups. As individuals populate, run, and confuse
(!) organizations, analyzing individual behavior and interpersonal interactions is critical
for understanding organizational effectiveness and success, as well as individual
satisfaction and well-being. The chapters in this volume address the critical topics for
current and future organizational life such as prosocial and antisocial behavior, ethics,
trust, creativity, diversity, stress, conflict, power and leadership and many more.
The main feature of this book is a discussion of 'role analysis' and its relevance to
social structure. Arguing that the role system of a society is the matrix of its social
structure, the author presents a detailed theoretical analysis of the problems inherent in
this approach. Chapters cover: · The problems of role analysis. · Conformity and
deviance · The coherence of role systems · Degrees of abstraction · Structure, time and
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reality Originally published in 1957.
In this lively and wide-ranging essay, Göran Ahrne sketches an organizational theory of
society. Combining the insights of organization theory with the traditional concerns of
social theory, he makes an innovative and creative contribution to both fields. Using a
broad definition of organizations, the author shows that what goes on inside, outside
and among organizations is central to understanding social relations. Organizations
provide people with resources and motives, and they set the frames for human action.
Although organizations do not form societies or systems, society is shaped and
changed through interaction between organizations. Drawing on various schools of
organization theory, including institutional, ecological and contingency theories, the
book shows how their synthesis with social theory clarifies the nature and effects of
organizational interactions.
This book is an introduction to Max Weber’s ambitious comparative study of the
sociological and institutional foundations of the modern economic and social order. In
this work originally published in German in 1920, Weber discusses the analytical
methods of sociology and, at the same time, presents a devastating critique of
prevailing sociological theory and of its universalist, determinist underpinnings. None of
Weber’s other writings offers the reader such a grasp of his theories; none displays so
clearly his erudition, the scope of his interests, and his analytical powers.
The third edition of Handbook of Marriage and the Family describes, analyzes,
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synthesizes, and critiques the current research and theory about family relationships,
family structural variations, and the role of families in society. This updated Handbook
provides the most comprehensive state-of-the art assessment of the existing
knowledge of family life, with particular attention to variations due to gender,
socioeconomic, race, ethnic, cultural, and life-style diversity. The Handbook also aims
to provide the best synthesis of our existing scholarship on families that will be a
primary source for scholars and professionals but also serve as the primary graduate
text for graduate courses on family relationships and the roles of families in society. In
addition, the involvement of chapter authors from a variety of fields including family
psychology, family sociology, child development, family studies, public health, and
family therapy, gives the Handbook a multidisciplinary and interdisciplinary framework.
Electronic Inspection Copy available for instructors here From agency theory to power
and politics, this indispensable guide to the key concepts of organization theory is your
compass as you navigate through the often complex and abstract theories about the
design and functioning of organizations. Designed to complement and elucidate your
textbook or reading list, as well as introduce you to concepts that some courses
neglect, this historical and interdisciplinary account of the field: - Helps you understand
the basics of organization theory - Allows you to check your understanding of specific
concepts - Fills in any gaps left by your course reading, and - Is a powerful revision tool
Each entry is consistently structured, providing a definition of the concept and why it's
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important to theory and practice, followed by a summary of current debates and a list of
further reading. This companion will provide you with the nuts and bolts of an
understanding that will serve you not just in your organization studies course, but
throughout your degree and beyond. Key concepts include: agency theory; business
strategy; corporate governance; decision making; environmental uncertainty;
globalization; industrial democracy; organizational change; stakeholder theory;
storytelling and narrative research; technology and organization structure.
Karl Marx, Emile Durkheim, and Max Weber are indispensable for understanding the
sociological enterprise. They are among the chief founders of the discipline and among
the foremost theorists of modernity, and their work can stimulate readers to reflect on
their own identities and worldviews. Classical Social Theory and Modern Society
introduces students to these three thinkers and shows their continued relevance today.
The first chapter sets the stage by situating the work of Marx, Durkheim, and Weber in
the context of three modernizing revolutions: the Enlightenment, the French Revolution
of 1789, and the industrial revolution. Three overview chapters follow that summarize
the key ideas of each thinker, focusing on their contributions to the development of
sociology and their conceptions of modern society. The last portion of the book
explores the thinking of Marx, Durkheim, and Weber on four themes—the pathologies of
modern society, the predicament of the modern individual, the state and democracy,
and socialism versus capitalism. These thematic chapters place Marx, Durkheim, and
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Weber in dialogue with one another, offering students the opportunity to wrestle with
conflicting ideas on issues that are still significant today. Classical sociology is essential
to the teaching of sociology and also an invaluable tool in the education of citizens.
This te×t presents a collection of Charles Horton Cooley's work, a contribution to the
history of ideas - especially to the origin of modern sociological theory - but also to the
late-1990s public debate on civil society, community, and democracy.
Finding ways to understand the nature of social change and social order-from political
movements to market meltdowns-is one of the enduring problems of social science.A
Theory of Fields draws together far-ranging insights from social movement theory,
organizational theory, and economic and political sociology to construct a general
theory of social organization and strategic action. In a work of remarkable synthesis,
imagination, and analysis, Neil Fligstein and Doug McAdam propose that social change
and social order can be understood through what they call strategic action fields. They
posit that these fields are the general building blocks of political and economic life, civil
society, and the state, and the fundamental form of order in our world today. Similar to
Russian dolls, they are nested and connected in a broader environment of almost
countless proximate and overlapping fields. Fields are mutually dependent; change in
one often triggers change in another. At the core of the theory is an account of how
social actors fashion and maintain order in a given field. This sociological theory of
action, what they call "social skill," helps explain what individuals do in strategic action
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fields to gain cooperation or engage in competition. To demonstrate the breadth of the
theory, Fligstein and McAdam make its abstract principles concrete through extended
case studies of the Civil Rights Movement and the rise and fall of the market for
mortgages in the U.S. since the 1960s. The book also provides a "how-to" guide to help
others implement the approach and discusses methodological issues. With a bold new
approach, A Theory of Fields offers both a rigorous and practically applicable way of
thinking through and making sense of social order and change-and how one emerges
from the other-in modern, complex societies.
All social structures are essentially power structures dependent on energy. The concept
of power and the role of energy in social organization are crucial and timely concerns,
especially in light of the current apprehension about future energy resources. In Energy
and Structure, Richard N. Adams argues that social power affects humanity's approach
to ecological, economic, and political problems, directing people to seek solutions that
are often deceptively shortsighted. Adams, an anthropologist, proposes that social
power is directly derived from control over energy processes. He identifies how power
and mentalistic structures constitute fundamental determinants that shape the lives of
people at all stages of cultural development, forcing them to accept alternatives often
far removed from their desires. His central thesis is that the amount of power in any
system varies with the amount of control exercised over the environment and that
increasing power and control lead to increasing centralization of decision-making, social
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marginalization, and environmental despoliation. Thus the more highly developed
societies, by virtue of their greater controls, are responsible for the greater ultimate
subordination and destruction of human potential, as humanity combines technological
advances with a growing inability to exercise good judgment with respect to our own
survival. Energy and Structure begins with an examination of the basic theory of social
power—what it is and how it works. Adams defines and differentiates between the
concepts of power and control, authority and legitimacy, power domains and levels. He
then examines the underlying metatheory of energetic and mentalistic structures and
provides an analytic model of the evolution of power, from the primitive band to modern
nations. He predicts the emergence of supranational blocs and discusses other future
possibilities. Throughout, his theoretical points are solidly supported by examples
drawn from a wide range of cultures.
In the four decades following the end of World War II, Morris Janowitz (1919-88)
published major works in macrosociology, urban and political sociology, race and ethnic
relations, and the study of armed forces and society. His research was deeply rooted in
the traditions of philosophical pragmatism and the Chicago school of sociology,
influences which led him to reject grand theories and mechanistic explanations of social
life. Yet he remained confident in the capacity of sociological reason to come to grips
with central aspects of the human condition. On the basis of his studies, Janowitz came
to believe that the transition from early to advanced industrial society radically altered
Page 19/23

Read Book Theory Of Social Organization By Charles Fourier
institutional organization to make democratic social control more difficult, though not
impossible, to achieve. The task of his "pragmatic sociology" was to identify
fundamental trends in the social organization of industrial societies, to indicate their
substantive implications for social control, and to clarify realistic alternatives for
institution building which would strengthen the prospects for maintaining liberal
democratic regimes. In this volume, James Burk selects from Janowitz's scholarly
writings to provide a comprehensive overview of his wide-ranging interests. Organized
to demonstrate the common logic of inquiry and substantive unity of Janowitz's
contribution to several subfields of sociology, the collection includes analyses of the
concept of social control, ethnic intolerance and hostility, citizenship in Western
societies, models for urban education, and the professionalization of military elites. Burk
provides a richly detailed, critical account of Janowitz's intellectual development,
placing his writings in historical context and showing their continuing relevance for
sociological research. Useful to both students and specialists, the volume is an
important source for the ideas and methods of one of sociology's leading figures.
"There is in modem society a structural change that underlies many of the social
changes with which the conference was concerned. My argument here will be that this
is a qualitative change in the way society is organized, a change with many
implications. I will call this a change from primordial and spontaneous social
organization to constructed social organization (see Coleman 1990, Chapters 2, 3, and
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24 for an extended examination of this change). The common definitions of these terms
contain some hint of what I mean, but I will describe the change more fully to ensure
that it is clearly understood. By primordial social organization I mean social organization
that has its origins in the relationships established by childbirth. Not all these relations
are activated in all cultures, but some subset of these relations forms the basis for all
primitive and traditional social organization. From these relations, more complex
structures unfold. For example, from these relations come families; from families come
clans; from clans, villages; and from villages, tribes, ethnicities, or societies."
In a rapidly changing and inter-disciplinary world it is important to understand the nature
and generation of knowledge, and its social organization. Increasing attention is paid in
the social sciences and management studies to the constitution and claims of different
theories, perspectives, and 'paradigms'. This book is one of the most respected and
robust analyses of these issues.
Full of practical advice for HR and other business professionals, The Social
Organization is a clear guide to addressing the urgent need for companies to shift their
focus from developing individuals to enabling networks and relationships between
employees. Case studies from leading companies such as Whole Foods, P&G, The
Cleveland Clinic, Spotify and Cisco illustrate how relationship-based strategies can be
implemented successfully to increase organizational performance. Following a foreword
by Dave Ulrich, Part One of The Social Organization explores the context of social
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capital and analyses how and why HR and others responsible for talent management
need to foster and develop social capabilities. Part Two provides practical guidance for
developing higher quality connections and social capital by improving the alignment and
effectiveness of organizational architectures, including through workplace design. Part
Three outlines how HR and related professionals can identify and implement
appropriate changes throughout the whole employee life cycle: this includes initial
recruitment and job design, social learning, performance management, employee
retention, talent management, organization development and the role of social media
and other technology as well as social analytics. The Social Organization is an
essential book for all professionals needing to develop the social capital of their
organizations for improved performance.
Social theorists speculate about large-scale social questions, asking of any
phenomenon, how is it possible? This book addresses how various social theories
contribute key insights into the nature of organizations and management. The cast of
characters to be found in this book have had a transcendental impact, including on the
practices of the management and organization disciplines. For students, however,
engaging with social theory in a conversation that is much broader and potentially richer
than those that may have been previously encountered is not at first easy. The question
is where to begin: this book provides answers. Drawing on research from international
contributors, this valuable textbook is an essential resource for students and introduces
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key social theories and theorists making them accessible to a management audience.
The chapters include objectives and end-of-chapter reflective questions, as well as a
glossary for readers grappling with new terms. erms.
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