Download File PDF Thesis Conflict Resolution

Thesis Conflict Resolution
Since the late 1950s the study of argumentation has developed from a marginal part of logic and rhetoric into a genuine
interdisciplinary academic discipline. After having first been primarily concerned with creating an adequate philosophical
perspective on argumentation, argumentation theorists have gradually shifted their focus of attention to a more immediate concern
with the ins and outs of argumentative praxis. What exactly are the characteristics of situated argumentative discourse in different
argumentative 'action types'? How is the discourse influenced by institutional and contextual constraints? In what way can
prominent cases of argumentative discourse be fruitfully analysed? Argumentation in Practice aims to provide insight into some
important facets of argumentative praxis and the different ways in which it can be approached. The first part of this volume,
'Conceptions of problems in argumentative practice', introduces useful theoretical perspectives. The second part, 'Empirical
studies of argumentative practice', contains both empirical studies of a general kind and several types of specific case studies.
Doctoral Thesis / Dissertation from the year 2017 in the subject Sociology - Religion, , course: Arabic and Islamic Studies,
language: English, abstract: The Yoruba Muslims’ notion of the self and the other had, since 1960s, had profound impacts on their
socio-religious lives and engendered intra-faith conflicts and controversies. Existing studies on identity and conflict have
concentrated on inter-religious conflicts in the northern Nigeria while intra-faith conflicts and disagreements among Muslims in the
Southwestern Nigeria have been neglected. This study, therefore, examined conflicts which centred on religious identifiers such as
cap, hijab, turban, rosary, beard and short trousers among Yoruba Muslims in Nigeria, with a view to authenticating their position
in Islam. The study employed al-Alwani’s construct of conflict which allows expression of divergent opinions to ensure dynamism
in al-Furu‘(branches of Islam), without resulting to crisis. Two thousand four hundred and seventy questionnaires were
administered. Respondents (aged 20-60) from Oyo (410), Osun (400), Lagos (350), Ogun (300), Ondo (320), Ekiti (310) and
Kwara (380) were randomly sampled. Purposive sampling technique was also adopted in selecting fifty-six Islamic preachers
comprising seven from each of Muslim Students’ Society of Nigeria (MSSN), Tabligh, Ta‘awun, Izalah, Tijaniyyah, Qadiriyyah,
The Muslim Congress (TMC) and Zumrah , across the seven states, for interviews on religious identifiers. The Qur’an and the
Sunnah were consulted and data were subjected to both qualitative and quantitative analyses. It was found that identity conflicts
among Yoruba Muslim groups largely focused on al-Furu? not al-Usul (fundamentals).
Written as an introductory text, this book provides--in simple language--succinct definitions of the terms used in conflict resolution,
explains the ideas behind those terms and the process by which conflict is resolved. ...refreshingly simple and direct. This book
undoubtedly provides a persuasive overview of the history, basic theory, and practice of resolving conflicts. --REFERENCE
REVIEWS
Shortlisted for the Fage and Oliver Prize 2018 In 2013, the Central African Republic was engulfed by violence. In the face of the
rapid spread of the conflict, journalists, politicians, and academics alike have struggled to account for its origins. In this first
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comprehensive account of the country’s recent upheaval, Louisa Lombard shows the limits of the superficial explanations offered
thus far – that the violence has been due to a religious divide, or politicians’ manipulations, or profiteering. Instead, she shows that
conflict has long been useful to Central African politics, a tendency that has been exacerbated by the international community’s
method of engagement with so-called fragile states. Furthermore, changing this state of affairs will require rethinking the
relationships of all those present – rebel groups and politicians, as well as international interveners and diplomats. An urgent
insight into this little-understood country and the problems with peacebuilding more broadly.
The end of the Cold War has changed the shape of organized violence in the world and the ways in which governments and
others try to set its limits. Even the concept of international conflict is broadening to include ethnic conflicts and other kinds of
violence within national borders that may affect international peace and security. What is not yet clear is whether or how these
changes alter the way actors on the world scene should deal with conflict: Do the old methods still work? Are there new tools that
could work better? How do old and new methods relate to each other? International Conflict Resolution After the Cold War
critically examines evidence on the effectiveness of a dozen approaches to managing or resolving conflict in the world to develop
insights for conflict resolution practitioners. It considers recent applications of familiar conflict management strategies, such as the
use of threats of force, economic sanctions, and negotiation. It presents the first systematic assessments of the usefulness of
some less familiar approaches to conflict resolution, including truth commissions, "engineered" electoral systems, autonomy
arrangements, and regional organizations. It also opens up analysis of emerging issues, such as the dilemmas facing
humanitarian organizations in complex emergencies. This book offers numerous practical insights and raises key questions for
research on conflict resolution in a transforming world system.
Discover the most up-to-date findings on a range of mediation topics Sponsored by the Center for Negotiation and Conflict
Resolution In eighteen original chapters, this book, sponsored by the Center for Negotiation and Conflict Resolution, examines the
nature and effectiveness of mediation in a wide variety of disputes including divorce cases, neighborhood conflicts, international
disputes, environmental conflicts, and labor negotiations. The authors explain how mediation works, look at the factors that
determine whether mediation can be used to resolve a dispute, and identify the conditions under which it is most effective.
This volume brings together some of the most significant papers on international conflict mediation by Professor Jacob Bercovitch,
one of the leading scholars in the field. It has become common practice to note that mediation has been, and remains, one of the
most important structures of dealing with and resolving social conflicts. Irrespective of the level of political or social organization, of
their location in time and space, and of the political sophistication of a society, mediation has always been there to help deal with
conflicts. As a method of conflict management, the practice of settling disputes through intermediaries has had a rich history in all
cultures, both Western and non-Western. In some non-Western countries (especially in the Middle East and China) mediation has
been the most important and enduring structure of conflict resolution. Jacob Bercovitch has been at the forefront of developments
in international conflict mediation for more than 25 years, and is generally recognized as one of the most important scholars in the
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field. His theoretical and empirical analyses have come to define the parameters in the study of mediation. This volume will help
scholars and practitioners trace the history of the field, its position today and its future and will be of much interest to all students of
mediation, negotiation, conflict management, international security and international relations in general.
Updated Edition of Bestseller! The classic for masters and doctoral students--newly revised and updated! Writing your masters thesis or
doctoral dissertation can be a daunting task. Writing the Winning Thesis or Dissertation, Second Edition demystifies the process, helping you
prepare your scholarly work. This experience-based, practical book takes you through the process one step at a time! Newly revised and
updated, this edition uses a step-by-step approach, providing specific models and examples that will take you through the complex writing
process. Included are chapters on: Laying the groundwork for the thesis or dissertation Organizing and scheduling your work Peer
collaboration Using technology Developing and defending your work Conducting quality research and writing a winning report Defending and
publishing your dissertation Solving problems throughout the dissertation process This excellentresource, used in its first edition by tens of
thousands of students, will provide you with clear direction for structuring a winning thesis or dissertation.
Highly regarded by instructors as the most comprehensive and insightful textbook on conflict resolution,Constructive Conflictshas been
significantly revised and updated in this second edition. The new edition builds on the strengths of the first, especially its organization around
the different stages at which conflicts emerge, escalate, and resolve. Kriesberg's analysis utlizes diverse theoretical perspectives and data
and is relevant for strategies that a variety of people can employ to foster constructive struggles. _In this second edition to his highly
recommended, leading textbook in conflict and peace studies by peaceful means Professor Kriesberg has included very valuable material on
South Africa and apartheid, on the women's and Civil Rights movements in the USA and the justice and globalization movements. And,
above all, on international terrorism and the al Qaeda network. In a dynamic world authors have to be equally dynamic. Professor Kriesberg
is one of those._--Johan Galtung, professor of peace studies, Director, TRANSCEND: A Peace and Development Network.
Shows that the conflict resolution field often denies difference even as it attempts to implement a progressive and responsive politics.
At independence, Cameroon and Nigeria adhered to the OAU principle of uti possedetis juris by inheriting the colonial administrative borders
whose delineation in some parts was either imperfect or not demarcated or both. The two countries tried to correct these anomalies. But such
efforts were later thwarted by incessant geostrategic reckoning, dilatory, and diversionary tactics in the seventies and eighties that persisted
and resurfaced in the nineties with a more determined posture. On two occasions, the border conflict almost boiled over to a full-scale war.
First, in May 1981 when there was the exchange of fire between Cameroonian and Nigerian coast guards and second, in February 1994
when Nigeria marched her troops into Cameroon's Bakassi Peninsula. Elsewhere in Africa, border incidents like these have often
degenerated into war. But Cameroon and Nigeria together with the international community managed these protracted incidents from
escalating into war. This book examines the part played by the disputing parties, Cameroon and Nigeria; the mediation, conciliatory and
adjudicatory role of third parties; regional and international organisations, in the process of the resolution of the border dispute from
1981-2011. The study situates the nature and dynamics of the dispute historically, and comprehensively explores in detail its causes,
settlement and resolution.
The latest developments regarding the theory and practice of effectively resolving conflict in water resources and environmental management
are presented in this book by respected experts from around the globe. Water conflicts are particularly complex and challenging to solve
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because water and environmental issues span both the societal realm, in which people and organizations interact, and the physical world
which sustains all human activities. For instance, when large-scale water diversions take place across political jurisdictions, conflicts may
ensue among stakeholders within and across regions, while the water transfers may cause severe damage to sensitive ecological systems.
Therefore, to arrive at realistic and fair resolutions, one must take into account not only the economics and politics of the situation but also the
water quantity and quality changes that may occur within the altered hydrological system as well as the ecosystems contained therein. When
the effects of climate change and the closely connected activities of energy production and usage are also considered, the complexity of the
problem becomes even greater and messier. Accordingly, one must adopt an integrative and adaptive approach to water and environmental
governance that specifically recognizes the conflicting value systems of stakeholders, including nature and future generations even though
they are not present at the bargaining table. The 16 chapters in this leading-edge book are written by authors who presented their original
research at the International Conference on Water Resources and Environment Research (ICWRER) 2013, which was held in Koblenz,
Germany, from June 3rd to 7th, 2013, and subsequently submitted expanded versions of their research for review and publication in this
timely book. The rich range of contributions are put into perspective in the first chapter and then categorized into four main interconnected
parts: Part I: Management and EvaluationPart II: Global, Trans-boundary and International Dimensions Part III: Consensus-building,
Bargaining and Negotiation Part IV: Ecological and Socio-economic Impacts
This unique text challenges the notion that absence of conflict is the foundation and norm of a stable political environment. Combining
complexity theory and the notion of signature with case studies, it argues that political processes need to be understood within their social
and cultural contexts. It thus develops the idea of enduring conflict, referring to both the enduring nature of political conflict and the endurance
of people in conflict-ridden societies, looking at countries involved in conflict transformation, such as Northern Ireland, Cambodia, Indonesia,
and South Africa. Examining debates around trauma, memory, and reconciliation, the work shows how conflicts are so socially and culturally
ingrained and protracted that political agreements alone cannot bring substantive change. In addition, key texts, such as peace agreements,
along with interviews of politicians, participants, and NGOs help identify the conditions under which notions like peace, democracy, and
conflict resolution can even be conceived - let alone implemented. This innovative text is a significant contribution to the literature as it
highlights the limitations of conflict resolution strategies and identifies the issues that pertain to conflicts throughout global politics. Written in
an accessible manner, it will be highly attractive to students in conflict processes, peace studies, and international relations theory.
This book is about conflict resolution through mediation, from a psychological perspective. Although written in part from the point of view of
litigation, the objective is to demonstrate how an appreciation of the psychological aspects of conflict and an understanding of the emotional
strategies people adopt in dispute situations can assist both lawyers and non-lawyers in resolving conflicts. The book consists of three
sections- a theoretical analysis of conflict and conflict resolution; a practical, legal and experiential explanation of mediation; and thirdly a
series of mock mediations, comprehensively analysed from the viewpoint of the mediator and the parties, providing tips and guidance on the
dilemmas and pitfalls that mediators encounter. The book is based on three fundamental tenets: that conflict is ever present, and cannot be
eliminated but can be worked with; that the attitude and stance of the mediator towards the dispute can be of significance to the outcome; and
above all that the use of psychotherapeutic tools can facilitate a paradigm shift in the parties' approach to conflict. The authors demonstrate
how the mediator can move parties in dispute from a position of intransigent adversity to a working alliance, and thereby achieve a 'good
enough ' resolution.
Page 4/11

Download File PDF Thesis Conflict Resolution
Master's Thesis from the year 2012 in the subject Politics - International Politics - Topic: Development Politics, grade: Very Good, ,
course: Development Studies, language: English, abstract: This study deals with indigenous conflict resolution mechanism in Rural
Alamata woreda specifically in the institution called Mezard exercised by the Raya people. The study was aimed at examining the
Mezard indigenous institution of conflict resolution. The research design employed for this study was case study research design.
To this end purposive sampling design was used, employing 24 total sample sizes. Its composition was from indigenous judges,
court leaders, to explore the sustainability of the institution, the enforceability, strengths and weaknesses and its role in
maintaining peace and stability in the area. This study was conducted using unstructured interview as the main data collection
instrument along with focus group discussion employing open ended questions to supplement the data gathered from the key
informants. Accordingly, the study finding shows sustainability of the institution is being in formidable challenges, this is mainly
because of its less attention on transferring the practice to the young generation and some forces of modernization, etc. With
regard to enforceability, the decisions passed by the institution are found to be high in being accepted by the community of the
study area. In order to integrate Mezard indigenous conflict resolution mechanism with the formal court legalizing their role and
defining their jurisdiction is so important. In addition advancing affirmative action, increasing the income of women by creating new
job opportunities, give chance the youth to decide on their matters continually, raising finance generated from the community, etc
can help the sustainability of the Mezard institution of conflict resolution. Key words: Erq, indigenous conflict resolution, Mezard,
Tabia, Wonz
In this ground-breaking volume, the authors analyze the role of religion in conflict and conflict resolution. They do so from the
perspectives of Judaism, Christianity, and Islam, while bringing different disciplines into play, including peace and conflict studies,
religious studies, theology, and ethics. With much of current academic, political, and public attention focusing on the conflictive
dimensions of religion, this book also explores the constructive resources of religion for conflict resolution and reconciliation.
Analyzing the specific contributions of religious actors in this field, their potentials and possible problems connected with them, this
book sheds light on the concrete contours of the oftentimes vague “religious factor” in processes of social change. Case studies in
current and former settings of violent conflict such as Israel, post-genocide Rwanda, and Pakistan provide “real-life” contexts for
discussion. Combining cutting-edge research with case studies and concrete implications for academics, policy makers, and
practitioners, this concise and easily accessible volume helps to build bridges between these oftentimes separated spheres of
engagement.
Finding an alternative to supplement military ways of resolving international conflicts has been taken up by many people skilled in
various areas such as political science, economics, social studies, modelling and simulation, artificial intelligence and expert
systems, military strategy and weaponry as well as private business and industry. The Workshop will therefore be of use as it
looks at various control methods which would create a conciliatory social and political environment or climate for seeking and
obtaining non-military solutions to international conflicts and to solutions to national conflicts which may lead to international
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conflicts.
This book explores the process of assessing success in the field of conflict resolution, with a focus on the Action Evaluation
method pioneered by the author. Since the early days of the field of conflict resolution, researchers and practitioners have been
trying to determine how to define and assess success. Are its various approaches to engaging conflict effective? How is effective
defined and operationalized and by whom? How might we know? Action Evaluation (AE), a methodology for defining, promoting
and assessing success in and of the field, has been developed over the past two decades to answer these questions theoretically
and in-use. It was designed from its inception to help create sound and contextualized standards around which the field could
coalesce. AE is an appropriate methodology for evaluation of conflict engagement, in part because it is grounded in key values of
the field, like participation, ownership and the constructive engagement of conflict among stakeholders in project development and
implementation. By illustrating how AE is applied through case studies, and providing tools for others to use, this book is intended
to make AE a more widely available, user-friendly and rigorous action-research tool for researchers and practitioners in the stillemerging field and beyond. This book will be of much interest to students of conflict resolution, peace studies, research methods
and international relations in general, as well as practitioners in the field.
Key Factors in Postgraduate Research Supervision: A Guide for Supervisors is designed to inform and support university
academics and researchers who are taking on the responsibilities of postgraduate research student supervision. It is aimed at
early career professionals, who may be undertaking supervision for the first time, and also experienced supervisors seeking to
develop a more formal framework for their supervision, in an increasingly complex academic environment. The objective of the
book is to help supervisors create the "complete postgraduate student". That is, an individual who can develop the rigors and
disciplines of research conduct and research writing, as well as a broader understanding of the environment in which many
postgraduate qualified professionals will work. The majority of postgraduate research students in the modern world ultimately use
their acquired skills to work outside the university research environment, so emphasis is given to preparing research students for
these varied roles, which can include management; commercial research or start-up company pathways. Any competent academic
can be a good research supervisor when things are going well. Real supervisory skills only come into play when things have gone
awry. That is when a professional and structured approach to problem solving and conflict resolution is required. This book seeks
to provide the framework in which supervisors can develop such an approach. The topics covered in this text cover the spectrum
of the supervisory process, from understanding the university research environment, through to recruiting students; induction;
planning of the research program; peer review and thesis/dissertation preparation. Additionally, important peripheral issues, such
as preparing graduates for various future roles; managing collaborative research programs; managing cases of misfeasance, and
developing long-term relationships with students are also covered.
Game theory could be formally defined as a theory of rational decision in conflict situations. Models of such situations, as they are
conceived in game theory, involve (1) a set of decision makers, called players; (2) a set of strategies available to each player; (3) a
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set of outcomes, each of which is a result of particular choices of strategies made by the players on a given play of the game; and
(4) a set of payoffs accorded to each player in each of the possible outcomes. It is assumed that each player is 'individually
rational', in the sense that his preference ordering of the outcomes is determined by the order of magnitudes of his (and only his)
associated payoffs. Further, a player is rational in the sense that he assumes that every other player is rational in the above sense.
The rational player utilizes knowledge of the other players' payoffs in guiding his choice of strategy, because it gives him
information about how the other players' choices are guided. Since, in general, the orders of magnitude of the payoffs that accrue
to the several players in the several outcomes do not coincide, a game of strategy is a model of a situation involving conflicts of
interests.
From Darfur to the Rwandan genocide, journalists, policymakers, and scholars have blamed armed conflicts in Africa on ancient
hatreds or competition for resources. Here, Tsega Etefa compares three such cases—the Darfur conflict between Arabs and nonArabs, the Gumuz and Oromo clashes in Western Oromia, and the Oromo-Pokomo conflict in the Tana Delta—in order to offer a
fuller picture of how ethnic violence in Africa begins. Diverse communities in Sudan, Ethiopia, and Kenya alike have long histories
of peacefully sharing resources, intermarrying, and resolving disputes. As he argues, ethnic conflicts are fundamentally political
conflicts, driven by non-inclusive political systems, the monopolization of state resources, and the manipulation of ethnicity for
political gain, coupled with the lack of democratic mechanisms for redressing grievances.

This book explains how colonial legacies and the postcolonial state of Pakistan negatively influenced the socio-political
and cultural dynamics and the security situation in Pakistan’s Pashtun ‘tribal’ areas, formerly known as the Federally
Administered Tribal Areas (FATA). It offers a local perspective on peace and conflict resolution in Pakistan’s Pashtun
‘tribal’ region. Discussing the history and background of the former-FATA region, the role of Pashtun conflict resolution
mechanism of Jirga, and the persistence of colonial-era Frontier Crimes Regulations (FCR) in the region, the author
argues that the persistence of colonial legacies in the Pashtun ‘tribal’ areas, especially the FCR, coupled with the
overarching influence of the military on security policy has negatively impacted the security situation in the region. By
focusing on the Jirga and Jirga-based Lashkars (or Pashtun militias), the book demonstrates how Pashtuns have
engaged in their own initiatives to handle the rise of militancy in their region. Moreover, the book contends that, even
after the introduction of constitutional reforms and FATA’s merger with the Khyber Pakhtunkhwa province, little has
changed in the region, especially regarding the treatment of ‘tribal’ Pashtuns as equal citizens of Pakistan. This book
explains, in detail, why indigenous methods of peace and conflict resolution, such as the Jirga, could play "some" role
towards long-term peace in the South Asian region. Historically and contextually informed with a focus on North-West
Pakistan, this book will be of interest to academics researching South Asian Studies, International Relations, Peace and
Conflict Studies, terrorism, and traditional justice and restorative forms of peace-making.
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Being a home to more than 80 ethnic groups, Ethiopia has to balance normative diversity with efforts to implement state
law across its territory. This volume explores the co-existence of state, customary, and religious legal forums from the
perspective of legal practitioners and local justice seekers. It shows how the various stakeholders' use of negotiation, and
their strategic application of law can lead to unwanted confusion, but also to sustainable conflict resolution, innovative
new procedures and hybrid norms. The book thus generates important knowledge on the conditions necessary for
stimulating a cooperative co-existence of different legal systems.
Regional cooperation is increasingly important as a means to create peaceful relations and improve economic
development. The problem today is not to initiate cooperation but rather how to handle disputes and maintain good
relations. This is done through conflict management mechanisms (CMMs) in most regional cooperation structures.
However, the interaction between such structures and regional conflict management mechanisms is not sufficiently
examined and, as a result, no coherent theoretical model that could explain this interaction has been constructed. This
has meant that in many cases the interaction is incorrectly assumed, with negative social and economic outcomes.
This work raises questions on whether and how to effectively resolve conflict. Taking stock of the ideas, assumptions and
practices of this emerging field, the book provides an examination of conflict theory and practice, focusing on politics and
international relations, as well as biology, culture, management, psychology and social psychology. Central to its thesis is
the interaction between the skills of resolving conflict and societal pressures for conflict's continuation. domestic violence
as well as in attempts to secure world peace. This text is written in a deliberately provocative way which does not include
every side to an argument.
This book discusses the following questions: Why are some conflicts so enduring and why is conflict resolution so hard?
The author begins by introducing two conflicting perspectives, Skeptics and Believers, to highlight the lack of consensus
on conflict resolution. The book further examines the literature on the sources of violent conflict, including ethnic,
economic, environmental, and religious sources, and investigates the claim that an absence of knowledge, power, or
political will are at the center of conflict resolution failures. By focusing on the problem of state formation, the author
demonstrates the ways in which the nature of the state contributes to violent conflict. In the end, conflict resolution fails
because individuals, groups, and external powers choose war and often prefer it over peaceful alternatives.
Design is increasingly becoming a cooperative endeavor carried out by multiple agents with diverse kinds of expertise.
The development of tools and underlying theories for supporting cooperative design has lagged, however, behind the
growing needs implied by this evolution. The goal of this thesis work is to provide a computational model for supporting a
critical component of cooperative design; the run-time resolution of conflicts. Though the long-term goal is to support
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unrestricted conflict resolution among human agents, this thesis focuses on an important subset of this problem: the
resolution of domain-level conflicts in routine design, using machine-based agents. This thesis proposes a model of
conflict resolution in cooperative design that corresponds well to how human design experts actually perform cooperative
design, based on analysis of their group problem solving activity. This model supports natural participation for human
experts, both at development-time as domain experts asked to create machine-based agents, as well as at run-time as
problem solving agents themselves. The conflict resolution model is elaborated into a detailed implemented
computational theory that offers many insights into how the conflict resolution expert and design agents should operate.
The model incorporates a considerable body of conflict resolution expertise applicable to a wide variety of domains, as
well as techniques for acquiring further expertise and evaluating its completeness.
Mediation is rapidly becoming a norm in cross-border dispute resolution among European Union (EU) Member States.
Accordingly, an important question for legal advisers to ask themselves is: Which jurisdiction offers the best legal
framework to support a potential future mediation of my client’s dispute? This book responds to this question by
examining the law on mediation in each Member State on a chapter-by-chapter basis. Each country analysis applies the
book’s overarching principle of a specially designed Regulatory Robustness Rating System, which is thoroughly
explained in an introductory chapter. This framework offers a highly effective way to analyse the quality and robustness
of each of the EU’s twenty-nine national jurisdictions’ legal frameworks relevant to mediation (including legislation, case
law, practice directions, codes of conduct, standards, and other regulatory instruments) and factor such an analysis into
choices about governing law in mediation clauses and other agreements. Among the issues and topics covered are the
following: • congruence of domestic and international legal frameworks; • transparency and clarity of content of
mediation laws; • standards and qualifications for mediators; • rights and obligations of participants in mediation; •
access to mediation services; • access to internationally recognised and skilled mediators; • enforceability of clauses and
mediated settlement agreements; • confidentiality and flexibility; • admissibility of evidence from mediation in subsequent
proceedings; • impact of commencement of mediation on litigation limitation periods; • relationship and attitude of courts
to mediation; and • regulatory incentives for legal advisers to engage in mediation. This detailed analysis clearly allows
users and other regulatory stakeholders to look closely and critically at regulatory regimes for mediation in order to make
informed choices and develop appropriate strategies in relation to the law that governs their mediation. This is the first
book to consider authoritatively what makes good mediation law and what makes a jurisdiction attractive for cross-border
mediation purposes in terms of its regulatory framework. As a resource that identifies potential strengths and
weaknesses of each EU Member State’s regulatory regime, it has no peers and will be welcomed and put to use by the
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alternative dispute resolution community in Europe and beyond.
Each of Africa's countries has a different constitutional design, is characterized by a unique culture and history, and faces different
stresses that threaten to undermine political stability. Presenting the first database of constitutional design in all African countries,
along with seven original case studies, Constitutions and Conflict Management in Africa explores the types of domestic political
institutions that can buffer societies from destabilizing changes that otherwise increase the risk of violence. With detailed
comparative studies of Burundi, Ghana, Kenya, Nigeria, Senegal, Sudan, and Zimbabwe, contributing scholars identify key turning
points at which a state's political institutions either mitigated or escalated the effects of economic, environmental, demographic,
and political shocks. They find that stability can be promoted by various constitutional designs—not only by accommodative
institutions that encourage decentralization and multiculturalism, but also by the integrative, centralized designs that characterize
the constitutions of most African countries. The greatest danger may arise from partial or inequitable accommodation that can
exacerbate societal tensions, culminating in violence up to and including civil war and genocide. Accordingly, Constitutions and
Conflict Management in Africa cautions against the typical international prescription for radical reform to replace Africa's existing
constitutions with accommodative designs, instead prescribing more gradual constitutional reform to strengthen liberal institutions,
such as strong judiciaries and independent electoral commissions. This detailed and methodical volume provides vital lessons for
fostering democracy and reducing civil conflict via constitutional reform in Africa and beyond. Contributors: Justin Orlando Frosini,
Gilbert M. Khadiagala, Alan J. Kuperman, Karly Kupferberg, Eli Poupko, Eghosa E. Osaghae, Andrew Reynolds, Filip Reyntjens,
Arame Tall, Hillary Thomas-Lake, Stefan Wolff, I. William Zartman.
Since the end of the Cold War, conflict prevention and resolution, peacekeeping and peacebuilding have risen to the top of the
international agenda. The third edition of this hugely popular text explains the key concepts, charts the development of the field,
evaluates successes and failures, and assesses the main current challenges and debates in the second decade of the twenty-first
century. Existing material has been thoroughly updated and seven new chapters added, on conflict resolution in a changing
international order; environmental conflict resolution; conflict resolution in the arts and popular culture; conflict resolution, the
media and the communications revolution; managing radical disagreement in intractable conflict; theories and critiques of the field;
and upcoming challenges and tasks for the next generation. The authors argue that a new form of cosmopolitan conflict resolution
is emerging, which offers a hopeful means for human societies to handle their conflicts non-violently and eventually to transcend
and celebrate their differences. Part I offers a comprehensive survey of the theory and practice of conflict resolution. Part II sets
the field within the context of rapid global change and addresses the controversies that have surrounded conflict resolution as it
has entered the mainstream. Contemporary Conflict Resolution is essential reading for students of peace and security studies,
conflict management and international politics, as well as for those working in non-governmental organizations and think-tanks.
“These two volumes clearly demonstrate the efforts by a wide range of African scholars to explain the roots, routes, regimes and
resolution of African conflicts and how to re-build post-conflict societies. They offer sober and serious analyses, eschewing the
Page 10/11

Download File PDF Thesis Conflict Resolution
sensationalism of the western media and the sophistry of some of the scholars in the global North for whom African conflicts are at
worst a distraction and at best a confirmation of their pet racist and petty universalist theories.” — From the introduction by Paul
Tiyambe Zeleza This book offers analyses of a range of African conflicts and demonstrates that peace is too important to be left to
outsiders.
Covers the various aspects of war in the twenty-first century where asymmetric warfare has changed many rules of the game,
imposing a profound transformation on the military, not only tactical, but also structural, preparatory, mental and ideological. This
book also covers the delicate relations between the armed forces and societies.
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